Who will benefit from reskilling? Employees? Employers? Universities? Industry Professional Society? State reason for your answer(s)
In my opinion, the employers will benefit from reskilling.
Some employers can hesitate to do a reskilling process for their employers because it requires an employee buy-in, which is not all the time easy to obtain.
But if they do not reskill the employees, they will have to spend more money on hiring more people in the future.
 According to our case studies the one of the benefits of reskilling is the creative thinking of employees.
Creative thinking means to use abilities and soft skills to produce fresh solutions to sort out the problems. 
Using creative thinking in the workplace can help raise business success. Creative thinking let people to develop new or old ways of thinking creating products, services and other offering that differentiate from their competitors.
Some examples of the other benefits that creative thinking can offer to employers:
· The mind can be stimulated. Work out creative thinking can include fun or doing exciting activities that bracing different areas of the mind than day-to-day tasks do. People are cheer to look for ideas' in in everything using creativity, making them to pay attention to small details or markings. This helps them to gain enthusiasm for new ideas.
· New opportunities identified. When people look far away what already exist, it can open their minds to new or unanticipated chances. If they have not done something before does not mean they cannot do.
· Collaboration improved. Team members and leaders must accept and listen to one other using successful cooperation. It may also help reduce judgment when hearing other one's ideas.
The other benefit of reskilling will be ACTIVE LEARNING.
Active learning methods ensure that knowledge can be applied in more than one context- once the skills are honed, employees will be able to deliver new capabilities across their organizations, essentially adding a new tool to the company’s shared toolbox. 
It’s important to promote active learning in the workplace because encourages employee interaction but also can improve employee independence by increasing their confidence. They will be more willing to take creativity risks in the workplace. This independence will not separate the team members from the other ones but give them the footing they need to stand on their own, solve problems, and raise suggestions with their peers.
One of the most important benefits for employers will be DIGITAL LITERATE.
Digital literate means that employees have the necessary skills to achieve the company’s goals by using digital technology and the internet.
Before, many companies paid for staff to attend Word, Excel and general computing classes. But now, there is an expectation that employees have those, and other technology and digital, skills already mastered
Digital skills are essential when using devices as desktops, laptops, tablets or smartphones. 
Digital working provides an opportunity for collaboration.
Digital technologies make us to be more creative than before. Creativity is important with the rise in popularity of visuals in training, sales, PR.
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