Task 1: Locating Sources
Identify and locate three different sources (a report, a journal article, and a website) related to the question 
“What employability skills do business graduates need to succeed in the modern workplace?”
Show how you used keywords, search terms, and Boolean operators to find them, and explain how you know which type of source each one is and why it is appropriate for the research question.

	Source Type & Why It Is Appropriate
	URL/DOI
	What search engine did you use? Google/Online Library/Library AI Assistant
	Keywords/Boolean Operators Used

	Employability
Skills 
	
	 
employability skills to meet the needs of employers. This study aimed at exploring the perceptions of employers regarding the employability skills of future communication graduates. The study surveyed forty-two managers in media and business organizations to answer four research questions about the most essential skills, personal attributes, characteristics of future communication graduates and how universities can better contribute to advancing the employability skills of future graduates The results indicated that employers prioritize personal attributes like emotional intelligence and self-learning over technical skills and academic knowledge. The respondents emphasized the urgent need to develop academic programs to enhance the general skills and experiences of future communication graduates through professional training and internship programs.       
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Task 2: Evaluating Information (CRAAP Test)
[image: ]Your colleague has forwarded you a source from a peer reviewed journal, and they are not sure whether it is appropriate to use and has asked for your help. Your task is to evaluate the source by using the CRAAP Test to assess its appropriateness.

https://www.tandfonline.com/doi/full/10.1080/14703297.2022.2049851 


CRAAP Test
	Currency 

	The CRAAP Test (Currency, Relevance, Authority, Accuracy, Purpose), is a popular tool among academic librarians for instructing students in resource evaluation. Its applicability to web-based information makes it particularly useful for students as they think about information they encounter both inside and outside of scholastic settings. However, while students may be capable of explaining concepts like bias, authority, and scholarly publications, when it comes to questions of reliability they may have limited experience. For instance, students may have no trouble recognizing high quality resources, but still have difficulty identifying those characteristics that signify an unreliable or substandard resource. In an undergraduate science writing course, the CRAAP Test was introduced to students, who then used the test in a group activity to evaluate a resource that failed key aspects of the test. This activity engages students in how to critically evaluate resources and provides useful feedback for instructors on those evaluative concepts that remain unclear.

	Relevance 
	Current controversies in social psychology have sparked the promotion of new rules for evidence in the field. This "crisis of evidence" echoes prior concerns from the 1970s about a so-called "crisis of social psychology", with such issues as replication and statistical significance once more under examination. I argue that parallel concerns about the relevance of our research, raised but not completely resolved in the 1970s crisis, also deserve a fresh look. In particular, the advances made in the current crisis of evidence came about because of changes in academic career incentives, particularly publishing. Today, many voices in psychology urge greater respect for relevance in topics, methods and communication, but the lack of clear and concrete incentives to do so has stood in the way of answers. I diagnose the current incentive structures, propose partial solutions that are within the reach of journal editors and professional societies, and conclude by discussing the links between relevance and evidence, as well as special challenges to the relevance of social psychology 

	Authority
	particular, the advances made in the current crisis of evidence came about because of changes in academic career incentives, particularly publishing. Today, many voices in psychology urge greater respect for relevance in topics, methods and communication, but the lack of clear and concrete incentives to do so has stood in the way of answers. I diagnose the current incentive structures, propose partial solutions that are within the reach of journal editors and professional societies, and conclude by discussing the links between relevance and evidence, as well as special challenges to the relevance of social psychology 

	Accuracy
	platforms based on large language models such as ChatGPT, are increasingly being used by both the public and medical professionals to obtain medical information. This rapid growth in reliance makes it essential to systematically evaluate the accuracy and clinical reliability of AI-generated medical content. The objective of this study was to evaluate the accuracy of responses provided by ChatGPT regarding prevention,

	Purpose
	

























Task 3: Source Analysis 
Your manager has provided you with a short extract from a source and has asked you to analyse the source by Identifying one strength, one weakness, and providing a brief explanation of the strength and weakness identified

.[image: ] 
https://www.theguardian.com/money/2012/jun/08/graduate-careers-employability-skill[image: ]s 

Strength of the Source: 



 the strength and conditioning professional and educator. The chapters are structured to provide an evidence-based framework for the practical application of well-established athlete assessment strategies and training principles. It details the process of conducting an athlete needs analysis as well as athlete assessment and performance











Weakness of the Source: 
 weakness of will. However, this kind of failure is much less discussed in the corporate case. And, where it is discussed, the view is that corporations are less prone to weakness. Here, I argue that proponents of corporate responsibility should say that corporations can and often do instantiate weakness of the will, and that this is important to recognize. Weakness
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Soft kills don't need to be lsted under a separate heading on a CV - this could look naff - but need to be demonstrated through
examples. It's not good enough to say you are a good communicator, you need to say why.

Rebecca Jones, business coach and author of Business in Red Shoes, says she speaks to a lot of graduates who struggle to think of
what to put on their CV.

“They then start blagging rather than making the best of what they have got and that lands them in all sorts of trouble," she says.
“Soft skills are what make your personal brand but you need to think about them. Instead of thinking, for example, T have only
‘worked at McDonald's, think 'What did working at McDonald's teach me?”

(Graduates who are not particularly assertive might worry that desirable soft skills can best be demonstrated by those with more
confidence. But Rob Johnson, managing director at Instep, a training and development provider says one of the most important
can be the hardest to master.

“This s the ability to listen;” he says. " good candidate will demonstrate that ability from the first phone call they make, right
through the interview process. Your ability to articulate clearly and concisely is secondary to your ability to listen to the
questions and think carefully about your answers."
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ABsTRACT KEYWORDS.
The purpose of ths study is to identify 2 s of employabiliy skils  Employabiity i business
required for business graduates. The study also sets to determine  Sreduate; uman
teaching/learning techniques that are effective in acquiring these  Sevelopmen;teaching!
‘employabiliy skils. Data were collected using a questionnaire con- /S tecmiques
sisting of 5-point Likertscale questions. Respondents are from 43

industry professionals, including human resource managers, 44

faculty members working in higher educational institutions, and

450 graduates working in various organisations. Findings indicated

that, although ranked differently, overall graduates and industry

professionals are on the same page in terms of required employ-

ability skills. The respondents also regard organisational skils

entry-level digital skils, problem-solving skils, teamwork, subject
related skils, goak-oriented characteristics, communication capabil-
ities, decision-making abilties and creativiy as highly required
‘employabilty skils. In contrast, graduates and faculty members
have different views about teachinglearning techniques required
t0 gain the targeted employability sklls. The findings of ths study
would be useful to policy makers in understanding the required
‘employability skilsfor business graduates and also, the teaching/
learing techniques that are suitable in achieving these employ-
abiliy skills





