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Introduction
I worked in a group of five members whereby we presented a presentation in regard to the concept of organizational behaviour. We selected Tesco Plc located in the United Kingdom as our organization focus of the study. We divided the task's topic amongst ourselves to work individually, and my portion was on the topic of leadership theories application on the organisation. We later on gathered and pieced each portion of the tasks into one. This report presents my reflection based on the experience I had on when carrying out the task in a group. The presentation will be guided by Gibbs Reflective Cycle Model. This is one of the most prominent reflective models which outlines a structure that majorly focuses on experiences that are reoccurring. This model contains six stages, that each emphasizes reflection and participation towards a specified experience that is educational (Gibbs, 1988).

Description
Our tutors allowed us to form our own groups to undertake the presentation task, so I teamed up with two other course mates who were also my friends. We added two more classmates to our group and became five members in total. The very first group meeting we held was via Microsoft Teams, in which we partitioned the task between ourselves and agreed to use Tesco Plc as the subject of our study. We agreed to complete each tasks the day before the deadline once we had decided on each other's sections of the presentation. After the initial meeting, we offered ourselves a specific amount of time to research and write the presentation, which gave us just enough time to only come together and compile the work into one presentation during the next meeting. When I began writing my section, I realized that we had not decided on a specific format or style for the presentation. As a result, more communication among group members was required; however, because we rarely met, there was no communication going on and so I decided to write the presentation in my preferred style. Overall, our group did an excellent job of completing the task.  The last meeting was attended by all members, and all work was completed by the agreed-upon deadlines. When we got together to compile the tasks section, we discovered that we had all written in different styles. This prompted some of us to postpone our other plans for the day in order to devote more time to retyping some of the work. Regardless, we succeeded in completing the task the very same day.

Feelings
I had a mild group hate reaction to the assignment at first because it had to be completed individually and I had a bad experience working individually within a group prior to this. Because of my group hate emotion, I had a negative attitude toward the assignment before it even started. Previously, I found it difficult to establish strong individual communications with a group. Nevertheless, the group hate emotion dimmed in this case as our group progressed during the final meeting, whereby it became effective as we worked collaboratively to complete the task together. Furthermore, I was nervous prior to the initial meeting because I consider interacting with persons, we are not friends with for the very first time virtually more difficult than face-to-face. Meeting someone in person for the first time, instead of simply having to hear their voices, gives you a deeper understanding of their personality. It was, however, satisfying when every person's task compiled together and that we were able to complete our work on time.

Evaluation 
One element of the assignment which I observed worked well was that we had a diverse set of skills which could be applied in a variety of situations. For instance, one group member was technologically savvy and was able to organize the meeting, which was our very first, on Microsoft Teams. Despite me being initially concerned on not being friends with one of the group members, I soon realized that it could benefit the group. Groups formed at random can assist the group keep concentrated on the work at hand while also providing opportunities for new ways of thinking (Fathi and Rahimi, 2020). This is precisely what occurred in our group because we did not have off-topic discussions in particular instance a member started to feel left out, that could have been the reason we were successful in completing the task in the last meeting, since we had minimal distractions. Additionally, despite my reservations about the first virtual group meeting, I grew to appreciate meeting virtually by the end. Since virtual meetings provide a more level playing field, I felt more comfortable speaking up during our first virtual group meeting than I did during our last face-to-face meeting (Waizenegger et al, 2020). 

Analysis
I believe the reason I remained silent after noticing we had not decided on a writing style was not because there was a member, I was not friends with, but because I did not feel comfortable having to share my ideas in a group with a member whose perspectives and personality, I was not aware of. We never spent time together as a group to get to know one another prior to beginning the task, so we did not form a personal connection. According to Alsharo, Gregg, and Ramirez (2017), having strong social relationships with group members could well improve group motivation and communication. Furthermore, I believe the assignment would have been divided better. We all consented into splitting the workload evenly and having every individual write 4-5 slides would be the fastest way to finish the assignment. However, because we had to spend more time adjusting the format of the slides and font styles, it took longer. On second thought, we should have met more frequently and assigned one member to type the entire presentation after everyone had turned in their drafts, as it could have ensured consistency in our writing styles.

Conclusion
This task has taught me how crucial it is to get to know all members of the group so that no one feels as an outsider nor uncomfortable expressing their ideas. A positive relationship among team members fosters confidence in expressing opinions and thoughts. I have also realized that groups must evaluate various choices to make sure the work is carried out as efficiently as possible. This experience taught me that the quickest way to accomplish a task is rarely the most efficient.

Action Plan
In future, when working on a group assignment, I will make certain that we concur at the commencement of the assignment to have regular meetings and that everyone attends them. This will allow everyone to interact and get to know each other better, so no one will be afraid to express their opinions or raise their concerns for effective running of the task.
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