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[bookmark: _Toc523314618]Abstract
Career development is important aspect for the employees to improve themselves and for the organization to be successful. By having good career development both of the employees and the organization will be able to achieve and accomplish their goals and objectives. In this assignment, I have talked about ways that the career development plan works, in latter part I have put an in-depth analysis on building a personal development plan and lastly provided several illustrations of career development in different companies.
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[bookmark: _Toc523314619]Introduction
Every one of us, from the very childhood wants to be something in the future. For instance, I wanted to be an engineer when I was a kid, some of you may have had different ideas of your future career on that age. But what we didn’t understand at that age is that we have to know what we are good at and act accordingly to achieve that goal. Unless we understand at what we are good at, it is quite impossible to map a proper career plan which will help us to go ahead. Career development plan help us to outline our job and, in that way, maximize the outcome that we are most likely to choose. So, in that way, career development plan helps us to reach to the goal that we always have dreamt of. In this report, I will talk in depth what career development plan is and try to develop one of my own which will help me in the long run.








[bookmark: _GoBack]






[bookmark: _Toc523314620]Career development
Changing job has become quite a thing among the employees now-a-days. Most people tend to attend more than one job in their lifetime. Those who change their job more than three times, need to understand the meaning of career development.
In a formal way, career development implies of different ways undertaken by a company to develop their employees in such a way that will help them in their current and future jobs. The main focus of career development is to light on personal strengths and develop those strengths for future usage.
[bookmark: _Toc523314621]Stages of career development
[bookmark: _Toc523314622]The First Stage is the "BRING IT ON Stage": this is the main stage in the vocation life. The age of the general population in this stage is from the mid 20's to the mid 30's. Individuals in this phase of their vocation advancement are exceptionally dynamic, solid and intense. They decide to make their check in the realm of work. A large portion of the general population in this stage feel that they are extremely solid and ready to do all that they requested additionally they can make what they need to happen. Achievement and potential outcomes are boundless amid this stage (Cameron, S. 2008).
[bookmark: _Toc523314623]The Second Stage is the "REALISTIC Stage": the age of the general population in this stage is from the mid 30's to mid-40's. Amid this stage particular qualities and vocation substances start to turn out. At the purpose of the vocation advancement, individuals of this stage feel that the qualities could make a contention between picking needs in their work life and their home lives. In the wake of putting in 10 to 15 years in the workforce, individuals in this stage feel that they may not having the capacity to do what they were wanting to by any stretch of the imagination, since some of them are feeling that they are not controlling their own profession predetermine (Cameron, S. 2008).
[bookmark: _Toc523314624]The Third Stage is the "REINVENTION Stage": this is the last stage in the vocation advancement. The age of the general population in this stage is from the mid 40's to retirement (Cameron, S. 2008). This stage begins when individuals started to reclassifying and accommodating their work life and individual life. Individuals amid this stage have gained from numerous difficulties that they were looking in the last pervious stages and this is the best time to be centre in making an inheritance of particular commitments to be associated with in their professions, their families and their networks (Armstrong, M. 2008).
[bookmark: _Toc523314625]Self-assessment
Before moving on to the details of personal development plan, I will briefly discuss about self-assessment. Now what is self-assessment? It means to assess an individual all by himself with the help of several tools and tactics (Armstrong, M. 2008). The question that arises here is that why self-assessment is so important because it is an imperative beginning stage for social occasion contribution past the conventional source: the "Administrator." The advantage is expanded association during the time spent surveying qualities and territories needing change, distinguish errors of execution between the representative and chief, and to lead a more valuable assessment meeting, accordingly expanding promise to vocation and execution arranging (Armstrong, M. 2008). Representatives must be given the chance to finish the self-appraisal no less than two weeks preceding the fruition of the yearly assessment.
[bookmark: _Toc523314626]Career development plan
The most important part of performance review is known as career development plan. It helps to break down one’s personal strength and weakness and, in that way, help that individual to attain the career goals. 
An Individual Development Plan (IDP): it is an advance apparatus which finds exercises that will assist you with improving your insight, aptitudes and capacities. The IDP procedure allows you to impart to your director or chief your targets and in addition discuss your qualities and advancement needs (Pearson, J., & Nelson, P. 2000). 
Since the vocation improvement design incorporates and discuss your work encounters and your profession objectives and it could incorporate the advancement that required for your present place of employment, it is in every case smart thought that you utilize this for moving to another activity too. When you will begin chipping away at your profession improvement design you need to centre around your present place of employment. When you feel that you are living up to your present part's desires then you can begin create get ready for your future profession (Worthington, I. & Britton, C. 2006). 
The vocation improvement design incorporates materials that enable you to consider your own profession advancement. By making you individual vocation advancement you will make sure that you have every one of the aptitudes, information and the capacity you have to effectively accomplish your profession objectives 
You need to share your finished vocation improvement design with your chief to make him/her mindful of your profession objectives and plans (Pearson, J., & Nelson, P. 2000). 
[bookmark: _Toc523314627]MY career development plan 
Most importantly you need to expound on your experience data. This should be possible by doing the self-evaluation, on the grounds that by doing the self-appraisal you will have the capacity to know your qualities and shortcoming. Here, I will develop my own career development plan to demonstrate the whole process.
[bookmark: _Toc523314628]Step One
I think that the self-assessment is the best thing that everyone has to do before starting to look for a new job or even to move from the current job to another.
The only question that I had in mind when I kept moving from one job to another is a very simple one; the question was what I really have wanted to do? The most probable answer to that question of mine was to do a self-assessment analysis which will help me to go towards the right goal. Self-assessment, I have realised is the only way that will eventually help me to go towards the right career path (Worthington, I. & Britton, C. 2006). 
The Self-Assessment should include the following:
Values, Interests, Personality & Skills
[bookmark: _Toc523314629]Values:
The values are the things that are very important to me such as the achievements. Values are the most important thing to think about very carefully when I was planning to work for the first time or thinking of moving to a new job. It is because of the fact that if I don’t account for the values whenever I look for a job, I will end up undervaluing myself and as a result I may not get the exact result I was hoping for. 
[bookmark: _Toc523314630]Interests:
The interest simply means what I prefer to do and what not. Asking myself about what I find interesting will reveal answers regarding in what job I might be good at or in what god I will fit perfectly. 
[bookmark: _Toc523314631]Personality:
The personality is when you ask yourself about what type of person are you? Do you like thinking, feeling, jugging and perceptive? Do you like to work alone or with a team? I find this stage particularly compelling as it revealed a lot about my inner self. For instance, when I was conducting research regarding this stage, I found out that, I fall under the category of introvert and I like research related work, so being analyst is the best thing for me.
[bookmark: _Toc523314632]Skills:
I had to look at what are I am good at and what skills I needed to work on. This part was particularly monumental as I had to ask myself at what I am good at and what job will meet all of the required skillset of mind or otherwise I will face huge problems. For example, when I found in the prior stage that I am good at analysis and I will suit perfectly for an analyst job, I found that this job will require a professional degree which I don’t have.
The most important goals of the Self-Assessment are: To enhance the self-awareness and confidence of your decisions and to know what is your strengths and weakness.

[bookmark: _Toc523314633]SWOT analysis
I also conducted a SWOT analysis in this stage which helped me to know an in-depth knowledge of myself.
[image: ]
[bookmark: _Toc523314634]Step two
Set your development goals: there were three main reasons of why it was important to write or set my development goals. These reasons are:
Setting development goals helped to get organized, make big decisions and realize my dreams. By setting the development goals, I got to know clearly about my vision in the long-term and motivation for the short-term. These steps have helped me to understand the directives of my career path. When I started writing development goals I had to start with identifying my development needs. To do this I had to look at the feedback information that I gathered from my searching from my manager, team leader and supervisor. Also, I had to be aware of the organization's goals and directions and I had to keep in mind the objectives of the team or group that you work with. Writing my development goals has helped me to consider my short team goals (3 years) and my future or long term (3+ years). The short-term goals were related to my current job.
[bookmark: _Toc523314635]Step Three (Action plan)
Once I were done with writing my development goals I need some directions to follow in order to get, reach and achieve these goals. The creating of the action steps have given me a list of the most important things that I had to do and this list have helped me track your progress toward my goals.
[bookmark: _Toc523314636]SMART Goals
S: My goals had to be Specific so you know exactly what I am striving and looking for. My target is to become an analysist in a renowned private firm
M: My goals had to be Measurable so I can exactly know when the goals have been reached. As for this case, my goals will be reached when I will become an analyst.
A: Action oriented to indicate an activity that create and produce results.
R: My goals had to be Realistic and can be achieved. As I have knowledge in this field, it is realistic for me to set my goal as to be an analyst.
T: I had to consider the Time because I had to define the timeline and the availability of the resources. 
[bookmark: _Toc523314637]Step Four
[bookmark: _Toc523314638]Listing my Obstacles and Solutions:
This step was important to make sure that my career development goals were not side-tracked. It is good to know and consider what were the problems and the obstacles which may stand as barriers in reaching my goals. Also, this step had helped me to identify and find possible ways to overcome these obstacles and problems.
The common problems and obstacles that I had face:
Limited time
Lack of financial support
Lack of feedback, encouragement and motivation
Manager is unsupportive of development
Some of the potential solutions for such obstacles were:
If I can't take more training courses because of my workload, the potential solution for this would be cross training with another team member.
If the budget of the trainings is limited, the potential solution for this would be choosing low cost trainings, online learning or reading a book.
If my manager does not provide you with feedback, the potential solution would be looking for feedback from other sources such as mentors
[bookmark: _Toc523314639]Step Five
[bookmark: _Toc523314640]Identify your Resources
I had to identify what resources are available to successfully achieving my career development goals. I had to think about what kinds or types of resources I might need and where they come from. Resources could be anything that supports my development such as: Getting the approval on the trainings and development programs, Encouragement and motivation from my manager coach or mentor, Support from my manager to work on new projects and tasks, Get the time to work on your development, get feedback and advice from people who are skilled on the area I am seeking to develop.
[bookmark: _Toc523314641]Step Six
[bookmark: _Toc523314642]Evaluate my Progress
When I was finally successful in achieving and meeting your career development goals, I were also able to evaluate my progress.
By setting S.M.A.R.T goals I had made sure that their achievement can be evaluated. (Robins, S. & Coulter, M. 20016).
I had to keep in mind that the career development plan is not a onetime activity, but I also had to revises and change my career development plan annually, because my roles and responsibilities are changing as I am getting more experiences every year.

[bookmark: _Toc523314643]The main goals of the career development plan
From my respective understanding I can say that the main goals of the career development plan of the individuals are to know where their strengths and weakness are. Also, to know where they want to be or what kind of jobs they want to work on in the future. The career development plan will help them to know what are the most useful trainings and courses they should take in order to improve their self in their career. Also, they will know what are the most important skills that they should gain for their current job or for the future job? But they have to be aware of the organization goals and objectives so they can align their skills and abilities with the organization objectives and interests. In this case they will be able to improve their working and improve the organization as well. From searching on the internet and use different kinds of sources I knew the meaning of the career development plan. There are a lot of different and variety aims and goals of the career development plan I found on the sources that I looked at and they are:
[bookmark: _Toc523314644]Enhance each employee's current job performance: this means that the career development plan is one way to improve each employee's performance because it will contain all the trainings they should take in order to achieve their goals and the organizations goals and objectives. And this will help them to improve the workforce of their organization (Robins, S. & Coulter, M. 20016). 
[bookmark: _Toc523314645]Enable individuals to take advantages of the future job opportunities: as I said above that the career development plan will help the employees to improve themselves for the future job or the future career. This will also help them to look for better job and better chances internal and external means within the organization or outside the organization (Robins, S. & Coulter, M. 20016). 
[bookmark: _Toc523314646]Honest with yourself and your organization: the career development plan is a good way to keep you or teach you how to be honest in knowing your strengths, weakness, likes and dislikes. It also teaches you how to be honest with yourself, your goals and achievements plus the aims, interests and the goals of the organization that you work for. 
[bookmark: _Toc523314647]Setup your short, mid and long terms goals: by having your career development plan you will be able to setup your short terms goals: what are the areas that you want to improve yourself in for the next year. For example, maybe you want to know more about a section, unit or a department in the organization that you work for. Midterms goals: this is what you want to get or to accomplish within the 2-5 coming years. For example, add new tasks to your job or could be work on new project and get to know new knowledge. The long-term goals: this is what you want to get and accomplish in the coming 5 years or more. For example: moving to a new job or adding more and greater roles for your current job.
[bookmark: _Toc523314648]How to create a plan that works for your career goals? and how can you manage your career development plan?
In the past the career development plans were done by your boss or manager who you are working for. In that plan your boss or manager plan for additional training programs for you in order to improve your work in the company or the organization. But today the career development plans work differently. The organizations and the companies' bosses and managers are no longer work on the career development plans because every individual has to work on his/her plan. 
There are some useful ways that help you to create your own career development in your position or your department also you have to be creative and resourceful of what needs to be done in order to manage your career development and achieve your career goals:
[bookmark: _Toc523314649]Be a Resourceful Employee: you have always to find chances to develop and come up with more challenging works or tasks such as solving hard problems or add value to your organization. But you have to be succeeding on these works and tasks then you will be an importance employee in the organization. Then you will have the right to be heard when the increasing of the salaries and performances are discussed by the bosses or the managers of the organization. 
[bookmark: _Toc523314650]Know How the Organization Feels about You and Your Work: you have to be open and welcome any kind of communication. It is good idea to meet your manager or your boss every month and ask him about your performance and development means that you have to track your career development plan and this way will help you to be in charge of your career development plan. It is useful to talk about what you are learning from your position, organization and experiences. 
[bookmark: _Toc523314651]Do not get too comfortable: do not show your colleagues that the task or the job you are doing is easy and comfortable. If you always having an easy task or job you have to search for the complicated and challenging task or job.
[bookmark: _Toc523314652]Career planning and career path
When you are looking for a new job or thinking of changing your current position, the first thing you have to think about is your career path. But before thinking of your career path you have to know how to do career planning, because the career planning will help you to outline the path you want to take and the steps or the processes that you have to go through in order to get there. 
[bookmark: _Toc523314653]Career Planning: is the ongoing process whereby an individual sets career goals and identifies the means to achieve them. 
[bookmark: _Toc523314654]Career Path: is the flexible line of movement through which an employee may move during employment with a company. 
For example, if you are working in a job or a position that is not what you always dream of, the career planning will help you to get or to have the job or position that you always dream of. First you have to set up your goals and objectives and try to draw a map that including the process and the steps you have to do in order to achieve these goals and objectives. 
Once you have the career planning in writing you have to try your best to achieve and reach you goals and objectives by getting the job or the position that you always dream of and this is what the career path means.

[bookmark: _Toc523314655]Example from oil company
We took one of ADNOC Groups of Companies member which is ADMA OPCO as example to see how they are doing their career development and what are the main things that they build the career development for their employees.
About ADMA OPCO
Marine Operating Company (ADMA-OPCO) is a pioneering oil and gas producer whose operations date back to the 1950's. ADMA-OPCO came into being as a locally incorporated company on 3rd July 1977. It replaced the London-registered Abu Dhabi Marine Areas Limited (ADMA Ltd.) which operated the Concession since 1954 on behalf of its Shareholders, British Petroleum (BP) and TOTAL. (ADMA OPCP)

Vision: To perform as a world-class hydrocarbon producer from the offshore Concession reserves, ensuring facilities integrity, protecting health, safety and environment for the next 50 years.

Mission: Heath, Safety and Environment. Achieve world-class health, safety and environmental performance. (Vision/Mission)
Value: Maximize reservoir recovery and sustainable production, delivering competitive economic value. Formulate production, appraisal and development options that deliver reserves growth. (Vision/Mission)
Operations: Meet production targets while ensuring asset integrity and continued cost optimization. (Vision/Mission)
Organization: Build a focused empowered organization with clear accountabilities and care of all employees through manpower development. Meet Emiratization targets. (Vision/Mission)
Services: Provide quality services to related oil and gas companies in accordance with the agreements approved by the Board and Joint Management Committee (JMC). (Vision/Mission)
We interviewed Seena Mohammed who is the Assessment and Verification team leader at ADMA OPCO. She said the there are four main things that they are depending on when they do the career development to their employees. The main four things are the human, the resources, management support and objectives.
The Human: is the person (the employee). He/ she needs to have the skills which approve that the employee can do the job. The performance this means that the employee is doing the job in the right way. The experiences this means that the employee is doing the job from a long time and has good experiences about it. Skills, performance and experiences show and approve that the employee is doing his job right. The last thing is the wish this depends on the employee and his personality and what are his/her career goals and objectives.
The Resources: this means the trainings that the company is offering to the employees. Also, the technology which the company is using playing important role in train and develop the employees.
The Management Support: how much support is the employee is getting form his/her manager. There are managers who always encouraging and motivating their employees to learn and develop themselves also there are managers who like to give their employees many chances to do the work again in order to learn from their mistakes if they did the work wrong at the first time. The management support can also come from the trust that the managers are giving their employees and also from the welling of train and develop them. The most important thing the managers have to do is to know how to motivate and encourage their employees.
The Objectives: when the managers think of the career development for their employees they have to keep the objectives of the company. All of the career development plans should meet the objective of the company which is having health and safety working environment (Yukl, G. 1998).
The role of the coach during the trainings time not only teaching the employee, but also provide him/her with feedback about how well are they doing also assist them and checking their progress.








[bookmark: _Toc523314656]Conclusion
Everyone should have career development plan, even if the organization that you are working with does not care about it you should have one for yourself. You should draw and plan you career development, because you are the only and the best one to know what are your strengths and weakness. It is good to ask other for feedback, because they may see skills in you that you cannot see or they may help you to improve yourself and do your work better in short time (if you ask for feedback from your manager for example this will not take long time for both of you because he will talk and you will think and take an action toward his/her feedback.
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[bookmark: _Toc523314658]Appendices:

[bookmark: _Toc523314659]Personal SWOT Analysis:

SWOT Analysis
	Strengths
	Weaknesses

	I am good at analysis


	I need to improve my analysis

	I have both graduate and post-graduate degree



	I don’t have extensive training in analytics

	Other people see me as a guy who can get things done.


	People may see me as an introvert guy which they can deem as a weakness.




	Opportunities
	Threats

	I can take courses to advance my career as analyst



	My introvert nature can damage my career

	I can use my analytical power as my strength



	If I get a job offer as an analyst I may not be able to get it as I haven’t done any courses on advance analytics.







[bookmark: _Toc523314660]Reflecting Own Learning Style by using VAK Learning Styles:

VAK Learning Styles Self-Assessment Questionnaire

1. When I operate new equipment I generally:
a) read the instructions first
b) listen to an explanation from someone who has used it before
c) go ahead and have a go, I can figure it out as I use it

2. When I need directions for travelling I usually:
a) look at a map
b) ask for spoken directions
c) follow my nose and maybe use a compass

3. When I cook a new dish, I like to:
a) follow a written recipe
b) call a friend for an explanation
c) follow my instincts, testing as I cook

4. If I am teaching someone something new, I tend to:
a) write instructions down for them
b) give them a verbal explanation
c) demonstrate first and then let them have a go

5. I tend to say:
a) watch how I do it
b) listen to me explain
c) you have a go

6. During my free time I most enjoy:
a) going to museums and galleries
b) listening to music and talking to my friends
c) playing sport or doing DIY

7. When I go shopping for clothes, I tend to:
a) imagine what they would look like on
b) discuss them with the shop staff
c) try them on and test them out

8. When I am choosing a holiday I usually:
a) read lots of brochures
b) listen to recommendations from friends
c) imagine what it would be like to be there


9. If I was buying a new car, I would:
a) read reviews in newspapers and magazines
b) discuss what I need with my friends
c) test-drive lots of different types

10. When I am learning a new skill, I am most comfortable:
a) watching what the teacher is doing
b) talking through with the teacher exactly what I’m supposed to do
c) giving it a try myself and work it out as I go

11. If I am choosing food off a menu, I tend to:
a) imagine what the food will look like
b) talk through the options in my head or with my partner
c) imagine what the food will taste like

12. When I listen to a band, I can’t help:
a) watching the band members and other people in the audience
b) listening to the lyrics and the beats
c) moving in time with the music

13. When I concentrate, I most often:
a) focus on the words or the pictures in front of me
b) discuss the problem and the possible solutions in my head
c) move around a lot, fiddle with pens and pencils and touch things

14. I choose household furnishings because I like:
a) their colours and how they look
b) the descriptions the sales-people give me
c) their textures and what it may feel like to touch them

15. My first memory is of:
a) looking at something
b) being spoken to
c) doing something

16. When I am anxious, I:
a) visualise the worst-case scenarios
b) talk over in my head what worries me most
c) can’t sit still, fiddle and move around constantly

17. I feel especially connected to other people because of:
a) how they look
b) what they say to me
c) how they make me feel


18. When I have to revise for an exam, I generally:
a) write lots of revision notes and diagrams
b) talk over my notes, alone or with other people
c) imagine making the movement or creating the formula

19. If I am explaining to someone I tend to:
a) show them what I mean
b) explain to them in different ways until they understand
c) encourage them to try and talk them through my idea as they do it

20. I really love:
a) watching films, photography, looking at art or people watching
b) listening to music, the radio or talking to friends
c) taking part in sporting activities, eating fine foods and wines or dancing

21. Most of my free time is spent:
a) watching television
b) talking to friends
c) doing physical activity or making things

22. When I first contact a new person, I usually:
a) arrange a face to face meeting
b) talk to them on the telephone
c) try to get together whilst doing something else, such as an activity or a meal

23. I first notice how people:
a) look and dress
b) sound and speak
c) stand and move

24. If I am angry, I tend to:
a) keep replaying in my mind what it is that has upset me
b) raise my voice and tell people how I feel
c) stamp about, slam doors and physically demonstrate my anger

25. I find it easiest to remember:
a) faces
b) names
c) things I have done

26. I think that you can tell if someone is lying if:
a) they avoid looking at you
b) their voices change
c) they give me funny vibes


27. When I meet an old friend:
a) I say “it’s great to see you!”
b) I say “it’s great to hear from you!”
c) I give them a hug or a handshake

28. I remember things best by:
a) writing notes or keeping printed details
b) saying them aloud or repeating words and key points in my head
c) doing and practising the activity or imagining it being done

29. If I have to complain about faulty goods, I am most comfortable:
a) writing a letter
b) complaining over the phone
c) taking the item back to the store or posting it to head office

30. I tend to say:
a) I see what you mean
b) I hear what you are saying
c) I know how you feel







A’s =	13			B’s =	09			C’s =08




I have chosen A the most. As per as VAK, I have visual learning style s per as my score. Someone with visual learning style depends on something that us written or directed. However, I don’t thing myself as a visual learner; but as a mixture of visual and kinaesthetic learner. Most of the time I may prefer to learn through the medium of written instructions, but sometimes I just want to try things out from time to time. Auditory learning style, on the other hand doesn’t suit me that much as I can’t sometimes remember things that I should.





	
	Visual
	Auditory
	Kinesthetic
	Other
	Reflections

	Leadership
	
	Lisetning patiently
	
	
	I think should put more focus on communication to be a good leader in the future.

	Ethics
	
	
	
	Cognative
	For me to buit a strong ethics, I think I will have to practice of never compromising my values

	Team Building
	
	
	Focusing on teammember’s skills
	
	I have think of a to incorpoate people with rightful skills and in that way I will be able to build a grat team

	Conflict Resolver
	
	Be sympathetic
	
	
	I think I better be more sysmathetic towards the needs of people and in that way I will be able to solev conflicts

	Numerical Skills
	
	
	Doing lots of examples
	
	I think the only way for me to get better is to practice.  I will find myself some free examples, and practice twice a week for the next 6 weeks.  It will help me to feel more confident in this area in future.

	Time Management
	Proper schaduling
	
	
	
	I have to utilze my time properly to manage my time schadule efficiently

	Communication
	Socializing
	
	
	
	I have to get better at being socializing as in that way I will be able to look into my communication skill

	Motivator
	
	Listen to problems
	
	
	To be a good motivator I have to start listening to my peers and understand their point of motivation

	Negotiator
	
	
	Decision making ability
	
	I have to start believeing on my intuition as use my analytical skills for negotiation.

	Written Skills
	
	
	Convert the feeling into writing
	
	I have to convert my feelings into writings and in that way I will be able to be a good writer.







[bookmark: _Toc523314661]Own (PDP) Professional development plan for employment:
							

	A – Current role and future aspirations
The key areas of my current role 
· Working on export-related projects
· Supporting the financials of the projects 
· Documentation of the analysis

My long-term career aspirations. 
· To be a financial analyst
· To have managerial abilities
· To be a good leader and communicator


	 

	B – CPD Goals

	C – Development Needs

	D - CPD Activities
What are you actually going to do, to fulfil each need? Activities should be SMART


	
Complete some course to be an analyst





	

Apply for CFA 

Complete all three steps
	
Complete the research regarding CFA by February 2019
Complete the first level by December 2019
Complete the second level by July 2020
Complete the last level by December 2020

	Develop my communication skills






	

Increase my social activities


	Attend the first seminar on communication development by November 2019 
Keep practising on speeches for one month at a stretch on December 2019

	
	
	

	
Attend a private firm within 2 years



	
Be the best analyst on the firm







Be on the management team
	Participate in the major projects of the company for the first 6 month of the career-January 2020 to June 2020
Lead at least 2 projects for the firm- from July 2020 to September 2020

Put together some events for the company within October 2020 to February 2021.












[bookmark: _Toc523314662]Learning Log from Professional Career Development:

In this assignment I have learned how to put together a personal career development plan and also have understood how a career development plan works. I also have gathered a great deal of knowledge from this assignment. By the end of the assignment I have learned about my learning styles, have been able to conduct a personal SWOT analysis and also have put light on various skills. I think all these analyses have showed me the areas I need to improve thus have shown me which skills I need to develop. As for the future, I will be able to use this development plan as an outline of my future career. What is for sure is that, I will now use career development planning more each time I am hesitant about my career. When I developed this career development plan, I may have made some mistakes unintentionally and haven’t been able to put all mu learnings into this development plan. As I have had some experience with developing a career development plan, I will surely put all my learnings into the plan and make it a better one.
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