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1. Chapter 1- Introduction. 
1.1 introduction 
The primary goal of this introduction is to provide context for this dissertation study, which will encompass the purposes, justifications, and objectives of the chosen topic area, namely, gender inequality within policing and the modern-day obstacles that female police officers are faced with. 
The aim of this thesis is to explore gender inequality within policing and the modern-day obstacles that female police officers are faced with. This essay will explain the evolution of women in policing right back to the eighteen hundreds, the evolution of women’s rights and the civil rights act, how women are discriminated against due to their gender and obstacles women face within the role of a Police Constable. 
The role of a police constable has been around for thousands of years and is one of the most important and essential emergency services. It’s important to understand the challenges women face whilst upholding the office of Constable and why they have face them in a role that is essentially known as a “mans world”. For many years, women have been under-represented in policing, with the percentage of women being far less than men, its important to explore the reasons behind this. 
Gender inequality is described as being a worldwide problem. Discrimination and fewer opportunities due to an individual’s gender constitutes to gender inequality. When there is a consensus of gender inequality in society, it manufactures unequal outcomes that harm everyone, and not those singly targeted due to their gender.  (Human rights careers, 2024). Gender inequality is said to affect people's lives in a variety of different ways, one of the most significant is that it serves as a foundation for interpersonal inequality. (C. Ridgeway, 2011). Typically, women receive lower job salaries than men receive, women often work part-time or do not work at all, do the majority of housework which is not paid. (S. Ponthieux and D. Murs, 2015).
Typically, policing and the role of a Police Constable has not historically been viewed as a natural career path for females to take. Females were regularly neglected in roles within protected services whose primary purposes were to serve the community, and in fact, females were not provided with any form of opportunity to work within British police until the late nineteenth century, whether it be voluntary or a role with a salary. (Skills for justice, 2024).

1.2 Background of knowledge.
The term "gender inequality" is already well understood, which suggests and provides the impression that material relating to this topic will be very accessible. Using books, blogs, and news articles, I plan to compile facts and knowledge surrounding this topic in order to complete this thesis. Women in policing roles and the challenges faced by them is additionally well understood, especially real-life stories and experiences on news articles, so given this, I also plan on referring to real life stories using new articles to assist in further understanding the topic of research. 
The male dominated field of policing has had a significant impact on female police constables. The common notions of masculinity are linked to aggressive and hostile behaviour, physical strength, and isolation, all of which are connected to policing. In addition to their apparent biological differences and gender, women who wish to uphold the role of a police constable experience additional hurdles and challenges due to social conventions that are ingrained in their daily encounters. According to research undertaken, due to female police officers working a role which is equivalent to that of their male co-worker, male officers feel intimidated and devalued as males as they feel that the role of a police officer is primarily for men and not for women. (Deans, 2015). 

1.3 Aims and objectives of this study.
The primary aim and purpose of this study is to further understand the meaning of gender inequality, assess critically, evaluate and understand the inequalities of gender within policing professions and to critically assess the challenges female police officers are faced with on a day-to-day basis and why they face certain challenges. 
The three main points this thesis aims to answer includes the following. 
· What is gender inequality and why is it so prevalent. 
· Is there an under representation of women in policing and its effect on female police officers. 
· Challenges that female police officers and why they face them. 

1.4 structure of research 
This dissertation study will be made up of a number of chapters. Chapter one being the main introduction of this study and the purpose, aims and objectives of this study aims to upholds.  
Chapter two being the literature review which will gather current literature regarding gender inequality which is currently accessible to readers. 
Chapter three will encompass an in-depth research methodology and planning behind this dissertation study which will discuss data and how information has been gathered and assessed in relation to the research study. 
Chapter four will critically analyse results from primary research undertaken via means of a questionnaire completed by serving police constables surrounding the research topic question. 
Chapter five will analyse research findings from the questionnaire and present a conclusion from the findings. 
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