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	Disgrifiad byr o’r gweithgaredd (dim mwy na 50 o eiriau
Brief description of the activity (no more than 50 words)

	The activity I’m choosing to speak about is an activity I have recently done in placement, it helps children to count up to the number 5. For example, they listened to a story at the start of the activity about a dragon and a princess, the dragon had stolen the princess’s jewels from her crown and the children had to collect 5 diamonds, set them out in front of them and practice counting their 5 jewels. 


	Nod/Amcan y gweithgaredd                                          Aim/Objective of the activity

	To challenge children on their counting skills. To assess which children could count to 5 by themselves and point out which ones needed that extra bit of help, these children could only count to 3 by themselves or needed help with all of the numbers. 


	Eich rôl chi                                                                   Your role

	To work alongside and support a group of 10 children, assessing their ability to find 5 jewels and count all of them by themselves without any help from teachers or friends. My role was also to watch over them as they collected the jewels, also to see if they could count to 5 if they proceeded to count further.


	Agweddau cadarnhaol – pam?                                    Positive aspects – why?

	Some positive aspects that came from this activity was that it was fun, well planned out and it made the children want to engage in the activity and find the jewels for the princess’s crown. It also made them want to show their abilities to count up to 5 as they were showing off how many jewels they found during this activity. 


	Agweddau heriol – pam?                                             Challenging aspects – why?

	Some challenging aspects of this activity were the fact that there were too many children in the group to concentrate on one child’s counting abilities, I found myself listening to a few children at once instead of concentrating on one individual. Another challenging aspect was that they got too involved with the fun activity and got too excited, when it came to reciting the 5 jewels they didn’t want to sit down and count them. 


	Pa wybodaeth arddangoswyd?                              What knowledge was demonstrated?

	The knowledge that was demonstrated in this is clear speaking and also slow speaking when reading the story to them, as I had a group of 10 children with different abilities I knew I had to speak slower for some children and explain a bit more in depth for other children of different ability. 
I also sat in and observed this activity before undertaking it myself with my own class, to get knowledge of the activity before-hand so I knew I was undertaking the actvivity correctly. 


	Pa sgiliau arddangoswyd?                                       What skills were demonstrated?

	A clear objective for the lesson skill was demonstrated when undertaking this activity, I explained to the children what was expected of them for this activity and explained that the lesson was maths based. I explained that I wanted to see how many children in the class could count up to 5 without any help.
Another skill demonstrated in this activity was numeracy skills, asking the children to count to 5 and helping if they really couldn’t on their own.


	Pa werthoedd arddangoswyd?                                 Which values were demonstrated?

	I think a sense of hope for children was a value that I demonstrated in this activity. For example in my group I had a few children of high ability, low ability and a child with ADD. I gave every child a chance to show me they could count their 5 jewels, I also gave the same amount of time to each child so one individual wasn’t given more attention. Another value I think I showed in this activity would be patience, for example the low ability children needed a longer period of time to count to 5 with a little bit of help as appose to the high ability children which are able to do so on their own.


	Beth allai cael ei wneud yn wahanol?  Pam?
What could have been done differently?  Why?

	I think if I did this activity with children again I would make the groups of children smaller so I can attend to each child in a applicable amount of time. 
I would also add more time to this activity as it was time consuming and I felt myself rushing some children when asking them to count their 5 jewels. 






            Reflective PracticeReflective practice is a vital part of working with young children, it allows you a deeper understanding of their learning and development and also allows a practitioner to asses and reflect critically while working in early years. 
Reflection can also be described as learning from everyday situations, issues and concerns that can arise in the early years stage.


                  Driscoll’s Model of Reflection
   Kolb’s Model of Reflection
Gibb’s Model of reflection[image: Image result for kolbs cycle] 
Practitioners play a very important part in an early year’s setting and being critical about their work, reflection can help with the basis to develop deeper into the philosophies of teaching and to gain a greater understanding of the learning development process. By asking reflective questions such as, who’s theory does this method belong to? And what studies have been carried out to support this method. David Kolb (1984) has produced a diagram called ‘the Kolb cycle’. This is one of the attempts to help describe the process. Burns, T
Driscoll’s (1994) model of reflection, focusses on 3 stem questions. WHAT, SO WHAT, NOW WHAT. What meaning what was the purpose of the situation. Now what meaning now what was your reaction to the situation. And now what meaning now what are you going to do next about this situation? This model of reflection gives you a chance to break down the situation and ask yourself first what happened, this is where you can identify what happened in the situation. The next point is so what, this allows practitioners to reflect on the meaning of the situation, or how they saw it and also find any good or bad that came from the situation. And lastly now what, this is where practitioners can reflect and think what they are going to do next.
The importance of reflective practice in an early years setting is that it has huge benefits for a practitioner to better their understanding when reflecting on certain situations. It can help you develop creative thinking skills and can encourage active engagement in work processes. 
Using models of reflection within practice in the early years stage can benefit practitioners by allowing them to reflect on any good or bad things that may have occurred.  Thinking critically and reflecting on ways you may be able to improve the situation as a practitioner shows good reflective practice.
[bookmark: _GoBack]Working in early years it is crucial that a child’s quality services are met and maintained. Quality services such as focusing first on children’s safety, health and happiness. Regarding the setting, a child’s safety, health and happiness is a non negotiable element of quality care and education. Minimizing risks for children and and maximizing their opportunity to involve themselves with teachers, other children, parents or caregivers.  
Gibb’s model of reflection is made up of 6 stages of reflection. Starting off with what happened in the situation, this gives you a chance to reflect or explain what happened. He then moves on to feelings, this is where you can explain how you felt about the situation or how you felt at the time. Next is evaluation, this allows practitioners to reflect on any good or bad aspects in this situation. Next analysis, reflecting on what sense you could make of the situation. Conclusion, what else could you have done in this situation and ending with an action plan, so if the situation arose again, what would you do? This model of reflection allows a practitioner to break down the situation in different parts and actually show how they felt during the situation and after the situation. It allows the practitioner to think clearly and asses critically.


Supporting the early care and education workface is another quality service that is very important when working as a practitioner. The current workface has a low education level, further improvements should target improvements in the quality and content of early years childhood education preparation programmes. Practitioners could take on supervised internships, coaching and consultation.
Building partnerships to support quality.  This could include access to health care and  medical homes for young children. Social and emotional development and mental health services will focus on prevention and intervention. A practitioners job for this quality service would be building a relationship with the child’s parents/family and making sure their life at home is fine and assessing their emotional and social development at home as well as at school.
Using observations to assess and support every child’s needs across all developmental domains. Practitioners need to be working alongside children collecting progress of chidlren’s physical, social, cognitive and emotional development throughout their sessions at school and any information gathered needs to be discussed with parents and teachers. 
Create a culture of continuous quality improvement. This can start with practitioners reflecting on strengths and growths through self-assessments, getting feedback from colleagues and parents and collecting data about the quality of their work and classroom. This can show how well a child is working, how their working in a certain environment. What makes them work well and what distracts them from trying their best. 
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Reflective Development Plan

	Area for further development  (provide further details)
	Why?
	How?
	Who/Where?
	When?

	1. Knowledge
Volunteering at different schools, teaching different age groups.


	To enhance my confidence in teaching different ages as appose to one. 

To gain more experience in different schools for my future job.
	Ring around different schools to see if it’s possible to work alongside their practitioners. 

Ask to move along classes instead of staying in one class, to get a full experience of different age groups.
	Visiting primary schools, nursery’s, creche’s, special needs schools.

Getting support off teachers/practitioners at different schools,
	During my course at university.

	2. Knowledge 

Communication.

	Communication in an early years setting is very important, communication with the teachers, knowing what your role is when you’re at their school. 

Also communicating with the children, getting down on their level and speaking in a way they understand.
	Learn how to have your own voice, don’t be afraid to speak up for what you want knowledge on and don’t understand in the setting.

Be confident in what your speaking about.
	Teachers at the setting, LSO’s, dinner ladies, children, parents.
	While visiting different placements.

	3. Skills

Self-confidence

	Teaching a class can be scary to some so self-confidence is key when working in an early year’s setting.

Being able to speak loud and clearly with confidence, also being confident to discipline children when needed to.
	Experience will make your self-confidence grow more and more, once you’re used to speaking and teaching children on a daily basis it comes naturally to become confident in what your speaking about.

Make sure what your speaking about is correct, practice and research can also be a crucial part of teaching as you need to know what your speaking about.
	Having self-confidence to talk in front of teachers, children and parents. 

Also having confidence to put yourself first in certain situations where you need to, having confidence speaking to and disciplining children when needed to.
	In an early year’s setting.

	4. Skills
Commitment.


	To show teachers/practitioners that I am committed to my work, I am committed to wanting to better my career and work with children of all ages, to also gain knowledge and experience. 
	Always show up on time to school/lessons.

Have good punctuation, good manners.

Show any further knowledge I have to practitioners to show how much this career path means to me.
	Showing commitment to teachers/practitioners.

Also showing commitment to the children, helping them with whatever I can help them with. 

Making sure I am always there when needed. 
	At school/settings.

At university when planning and undertaking my coursework. 

	5. Values
Organisation.

	To show teachers I know what I’m doing, that I know the school and where everything goes.

Showing that I know the children and that I know how the day particularly works. 
	Coming into school ready for the day, asking if there’s work or any jobs that need to be done.

Make sure I show that I know what happens if a bad situation could occur for example; 
A child falling over and grazing their knee.
	Mostly showing teachers/practitioners at school that I am organised and know what I am doing. 

Also showing lecturers at school that I’m organised with my placements and my coursework and handling them both well.
	While at school/setting or at university during my course.

	6. Values 
Time management.


	To make lessons easier with the children, knowing I can plan and undertake a lesson within a good time scale.

Also, with uni work, planning enough time to be at uni, be at placement, work my personal job and have time for family and friends. 
	Keeping a diary can be one way to keep your time management. 

Planning lessons/work out beforehand so that we aren’t running out of time while doing activities. 
	For myself, at university or placement to make sure I’m getting enough time to do all the work that’s expected of me.
	While at university and placement settings.

Also, at home.

	7. Other?
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