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Introduction
Social work is a formally regulated profession in the United Kingdom, dedicated to safeguarding vulnerable populations, advancing welfare, and supporting families in navigating complex social, emotional, and legal circumstances . This report focuses on the position of Family Court Adviser (Social Worker) within the Children and Family Court Advisory and Support Service Cafcass (2011) in Birmingham, using this role as a framework for analyzing employability requirements, assessing my current skillset, and formulating a professional development plan. The role represents a prospective career pathway after my undergraduate studies in Health and Social Care and subsequent postgraduate training in social work. The report critically appraises personal strengths and developmental needs, considers approaches to establishing a professional identity and personal brand, and sets out a structured five-year strategy to achieve professional qualification and secure employment within the sector.

Job Description and Person Specification
The selected role is a Family Court Adviser (Social Worker) based in Birmingham, advertised via the UK government platform. Find a Job. The position involves working directly with children and families involved in private and public family law proceedings. According to the advert, key responsibilities include:
· Conducting assessments with children to understand their wishes, feelings, and lived experiences (Find a Job, 2025).
· Completing risk assessments and safeguarding checks as required under the Children Act 1989 (UK Government, 1989).
· Producing high-standard written reports, including Section 7 reports, used by the Family Court to inform judicial decisions.
· Representing children’s best interests within legal processes and advising courts on appropriate outcomes.
· Working independently while managing complex caseloads.
· Collaborating with legal professionals, social workers, and multi-agency partners.
Person Specification Requirements:

 The advert outlines the following essential criteria:
· A recognized Social Work qualification (BA, BSc, MA, MSc, or DipSW).
· Registration with Social Work England, demonstrating fitness to practice (Social Work England, 2021).
· [bookmark: _Int_3tnG4D0X]Preferably three years’ experience in children and families social work.
· Strong report writing skills and familiarity with court procedures.
· Ability to work independently and demonstrate resilience.
· Strong organizational, communication, and analytical skills (Find a Job, 2025)
· Knowledge of safeguarding policies and legislation, including Working Together to Safeguard Children (HM Government, 2023).
This role provides a clear and realistic professional pathway following postgraduate study, making it suitable for the development plan outlined in this report.

Analysis of Employability Skills Required for the Role
3.1 Communication Skills
 Family Court Advisers must demonstrate excellent verbal and written communication. They interview children sensitively and articulate findings clearly within legal reports (Cafcass, 2020). Strong written communication is essential for Section 7 reports.
3.2 Empathy, Emotional Intelligence, and Child-Centered Practice
The ability to understand children’s emotional experiences and express empathy is fundamental (Salkauskiene, Husby, and Juul, 2024). The role requires a sensitive and child-centered approach, ensuring that children’s voices are represented accurately within legal contexts.

3.3 Assessment and Analytical Skills
A core requirement of the role is conducting risk assessments and analyzing evidence (BASW, 2021). Social workers must interpret complex family dynamics and safeguard children effectively.
3.4 Knowledge of Legislation and Policy
Knowledge of the Children Act 1989, safeguarding frameworks, and public/private law provisions is essential. Understanding statutory duties under Working Together to Safeguard Children (HM Government, 2023) and Care Act 2014 (UK Government, 2014) is crucial.
3.5 Professionalism and Ethical Practice
. The BASW Code of Ethics (2021) and Social Work England Professional Standards (2021) outline behaviors expected by practitioners, including integrity, confidentiality, and anti-discriminatory practice.
3.6 Resilience and Stress Management
Family court work is emotionally demanding. Practitioners must manage distress, conflict, and trauma while maintaining professional boundaries (Howe, 2008).
3.7 Time Management and Organization
Managing caseloads within strict deadlines, especially court deadlines, is crucial. The role requires exceptional organizational skills and prioritization.
3.8 IT Competency
Experience in digital case-management systems, secure communication, and report writing is necessary (Skills for Care, 2022).





Evaluation of My Current Skills Against Job Requirements
[bookmark: _Toc181576930]4.1 Current Strengths
Empathy and Active Listening:
 Through caring for family members, volunteering in mental health support, and employment in a care home, I have developed strong empathy and listening skills, aligning with research by Howe (2008). 
Communication Skills:
 My experience working with service users and professionals has strengthened my communication skills, enabling me to confidently liaise with individuals from diverse backgrounds.
Patience and Compassion:
 Supporting individuals in distress has developed my patience and ability to remain calm and understanding in challenging situations.
Motivation to Learn and Develop:
 Studying Health and Social Care to Level 5, progressing to Level 6, and planning to pursue postgraduate Social Work demonstrates commitment to continuous professional development.

Areas for Improvement
Formal Social Work Training:
 I must complete an MSc in Social Work to meet eligibility for registration with Social Work England (2021).
Experience with Children’s Social Work:
 My current experience is adult focused. I will need experience working specifically with children, young people, and families.
Knowledge of Legislation:
 I require a deeper understanding of the Children Act 1989, child protection policies, and court procedures.
Advanced Report Writing:
 Court reports require a high standard of analytical and legal writing, which I will develop during postgraduate study and practice placements.
Assessment and Risk Analysis Skills:
 These skills will be developed through formal training and supervised practice.

Health and Social Care Qualifications and Experience
· Level 4 in Health and Social Care – Completed
· Level 5 in Health and Social Care – Currently Completing
· Level 6 – Beginning Final Year
· Work experience in a care home supporting adults.
· Voluntary experience in mental health support, demonstrating commitment, and practical insight.
· Informal family caregiving experience.
These experiences align with Skills for Care’s (2022) required competencies such as communication, safeguarding awareness, and professional boundaries.



Building My Personal Brand
A strong personal brand helps distinguish me from a competitive field. My personal brand will emphasize:
· Compassion-focused, child-centered values
· Commitment to ethical practice and safeguarding
· Academic progression toward social work practice
· Experience supporting vulnerable individuals
· Dedication to professional development
· Ethical and professional integrity (BASW, 2021)
I will reflect these values in my CV, LinkedIn profile, networking activities, and professional conduct.

Professional Identity Development
Professional identity is shaped through reflective practice and adherence to ethical frameworks (Kolb, 1984). I will:
· Adhere to Social Work England’s (2021) Professional Standards 
· Engage actively in supervision and reflective practice
· Attend CPD workshops and seminars
· Maintain a professional online presence
· Build confidence in my role through placements and training


[bookmark: _Toc1232475282]Unique Selling Point (USP)
My USP includes:
· A solid foundation of empathy and communication
· Real-world experience supporting vulnerable individuals
· A proactive approach to learning and development
· Experience in both mental health and adult care
· A personal commitment to supporting and safeguarding children
This combination provides a unique and valuable perspective when working with families in distress.


Building a Professional Network
I will develop my professional network by:
· Engaging with professionals on LinkedIn
· Connecting with social workers and placement supervisors
· Attending university events, CPD workshops, and Cafcass webinars
· Joining professional groups such as BASW (British Association of Social Workers)
· Networking with tutors, lecturers, and fellow students
Networking is vital for career progression and opportunities in social work











	Year
	Goal
	Actions
	Resources Needed

	Year 1
	Complete Level 6
	Focus on academic modules, build portfolio, strengthen writing skills
	University support, library resources

	Year 1–2
	Gain children’s sector experience
	Volunteer with children’s services, shadow social workers, join youth projects
	Local authority volunteering, DBS check

	Year 2
	Apply for MSc Social Work
	Prepare personal statement, references, interviews
	University application services

	Years 3–4
	Complete MSc Social Work
	Undertake placements, learn court processes, develop assessment skills
	University programme, supervision

	Year 4
	Register with Social Work England
	Submit registration documents
	Registration fees, academic transcripts

	Year 4–5
	Gain statutory experience
	Apply for ASYE (Assessed and Supported Year in Employment)
	Local authority roles

	Year 5+
	Progress into Cafcass role
	Apply once experience and competencies meet requirements
	Professional network, CPD







[bookmark: _Toc1311991448]Resources Needed
To achieve the role, I will require:
· MSc Social Work qualification
· Access to placements in children’s services
· Safeguarding and legislation training
· Mentorship and supervision
· CPD courses
· Enhanced DBS clearance
· Professional portfolio development

Communicating My Skills to Employers
[bookmark: _Toc1227640352]CV and Cover Letter
I will tailor my CV to highlight safeguarding experience, communication skills, and voluntary work with vulnerable individuals.
[bookmark: _Toc1301711104]LinkedIn Profile
A professional profile showcasing qualifications, placements, reflective posts, and CPD achievements.
[bookmark: _Toc2041199800]Portfolio
A collection of certificates, reflective journals, placement feedback, and evidence of competencies.
[bookmark: _Toc1957374426]Professional Conduct
Demonstrating reliability, communication, and ethical values in all professional contexts.

[bookmark: _Toc740547926]Conclusion
The role of Family Court Adviser (Social Worker) at Cafcass requires advanced skills in communication, assessment, legislation, and safeguarding. While I currently possess strong interpersonal skills, empathy, and a developing academic foundation, I must complete social work training and gain specialist children’s sector experience. Through a structured five-year action plan, development of a professional identity, and active networking, I will be able to progress toward achieving this role. Commitment to lifelong learning, personal growth, and professional integrity will support my future success in the field of social work.
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Posting date: 21 November 2025 Report this job
Salary: £34 per hour Related jobs
Hours: Full time Residential Childcare Support

Worker - Drivers only, Birmingham
Closing date: 21 December 2025 Erdington, Birmingham

£12.59 to £13.33 per hour
Location: Birmingham, West Midlands, B2 5HG

Children's Residential Support
Company: HCL Workforce Solutions Ltd Workers

Birmingham, West Midlands
Job type: Temporary £13.50 to £13.50 per hour
Job reference: eh/cafcbirwo_1763746863 Band 3 Community Support Worker

- DICE | Birmingham and Solihull
Mental Health NHS Foundation

Apply for this job > Trust

Birmingham, B19 1HS

Childrens Residential Support
Worker

Halesowen, B62 8PY

£12.69 to £13.31 per hour

Summary

Role: Social Worker, Family court advisor for Cafcass Family Support Worker

Birmingham, West Midlands

Salary: £34ph umb £15.84 to £20.46 per hour

Location: Birmingham

Job Type: Temp

Shifts: Mon - Fri

Benefits: Flexible/Hyrbid working
About the Role:

Working in the Private and/or Public Law teams, Children's Social Workers
(or as we will professionally call you - Family Court Advisers) are involved
in a combination of cases where either the families require the assistance
to agree on the best arrangements for the welfare and safety of the
child(ren) involved or the local authority has serious concerns and
requests the involvement of Cafcass in the case. Children's Social
Workers

Key responsibilities include:

« Conducting assessments and directly engaging with children to
understand and represent their views and wishes to the court.

« Using expertise in robust risk assessment and mediation will be
essential as you advocate for arrangements that prioritise the best
interest of the children.

Who we're looking for:

« Relevant Social Work qualification is essential

« You must be registered with Social Work England regulator

« You'll ideally have a minimum of 3 years' experience working with
children and families in a social work capacity

« Experience in Family Court proceedings and understanding of Private
and/or Public Law would be an advantage

« Organised and resilient with ability to work independently and
managing workload effectively

« Role will consist of section 7 report writing

Key responsibilities include:

« Comprehensive Assessment: Conduct detailed assessments and risk
evaluations for service users.

« Care Planning: Develop, implement, and review tailored support
plans.

« Safeguarding: Ensure the protection of vulnerable children and adults.

« Advocacy: Support clients to access healthcare, housing, benefits,
and community resources.

Collaborative Working:

Partner with healthcare professionals, local authorities, and voluntary
organisations.

Documentation: Maintain accurate and timely case notes in compliance
with professional standards.

Who We Are Looking For:

« Education: Degree in Social Work (or equivalent).

« Licenses: (If required)

« Experience: Minimum 1 years in statutory, community, or healthcare
settings preferred.

Skills:

Excellent communication and interpersonal skills.

« Strong case management and problem-solving ability.
« Resilience and empathy when working with complex cases.
Collaborative Mindset: A proactive team player who values
safeguarding and empowerment.

Why Join HCRG Staffing?

HCRG Staffing is one of the leading Healthcare recruitment companies in
the UK. With over 20 years of experience, we have exclusive access to
more roles than any other agency.

With a strong reputation for delivering skilled temporary healthcare staff
into healthcare providers across the UK, HCRG Staffing not just offers a
job, but a rewarding career where you can make a vital difference in
peoples lives. Whether you're an experienced healthcare professional or
just stating our, you'll benefit from comprehensive training, flexible working
patterns and growth opportunities.

HCRG Staffing is an equal opportunities employer and welcomes
applications regardless of sex, age, race, sexual orientation, gender
reassignment, marriage and civil partnership, religion and belief,
pregnancy and maternity or disability.

Apply for this job >
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