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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

The coping mechanisms I used during my first six months of training will be discussed in detail in this essay, along with examples of how I was able to reduce stress and gain resilience in certain situations. This essay will make use of Borton's reflective tool. Developed in the 1970s, Borton's development framework is a reflective tool that merely asks three questions. What, So What, and What Now? This model will be used by me to discuss what occurred, examine what transpired, and outline the practical next steps I took. (BORTON, 1970)

My main concern was the amount of academic work that was needed to successfully pass the exams. Due to my age, I have been away from the academic side of things for several years. In trying to become familiar with the many laws, I experienced pressure and found it difficult. In addition, because passing the examinations meant I could pursue a career in the police, I felt stressed and anxious about doing well on them.

Exams were a negative experience for me during my time in comprehensive school. Exam stress refers to the psychological, physiological, and behavioural responses to impending tests or examinations. It could be triggered by a negative exam experience in the past, poor study habits, anxiety over failing, or performance-related pressure. (FRAUD, N.D)

As I've never been particularly academic in nature, the amount of work that was demanded of me worried me. I was aware that using coping mechanisms would assist me understand resilience and stress. I discovered that I was susceptible to headaches whenever I felt pressured. Normally, I do not have headaches. I occasionally experienced agitation, and I understood these feelings to be signs of stress. 
 
There are beneficial components to stress. Eustress, also known as good stress, has been shown to boost performance. It pushes you to perform better by raising your heart rate and enhancing focus. Adrenaline boosts are helpful for overcoming obstacles. It improves critical and creative thinking. A significant strategy that might aid in a positive reaction is positive stress. (NUE.LIFE, 2022)

Another issue that worried me was that I have two young children, and combining the demands of a family life, a work, and academic obligations was very difficult for me. This was another item that worried me. It will be a very difficult test for me to pass.

The ambition to achieve kept me focused even if I didn't do well on the examinations the first time. I made sure there was time left available for revision prior to the resits. In order to perform to the best of my abilities, it was crucial that I understood how stress was impacting me and found a balance by managing the bad stress and embracing the good stress.

The analysis stage and what I learned make up the second step of the Borton’s Reflective tool. I've used a variety of coping mechanisms to build resilience and reduce stress ever since I was attested as a police constable. Coping techniques are tools we use to address, decrease, and manage stress. The capacity for overcoming difficulties and emerging stronger from them is resilience.

Playing football was the first coping mechanism I used. I was able to manage the stress. My love for football has always been strong, so I made sure to play at least twice every week. I was able to think more clearly and positively as a result of this. I would feel energised after playing football. My physical and mental strength made me feel less anxious and more confident.

In the past, I used to spend a lot of time reading. Over the course of the past few years, I haven't spent much time reading books. On the other hand, I started reading again, and I found that doing so helped relieve some of the stress and worry I was experiencing in relation to the academic element of the training.

According to (Goldman, 2020) people who lack structure and routine in their everyday lives may experience heightened stress and worry, overwhelming feelings, and trouble concentrating.
Endorphins, the brain's feel-good neurotransmitters, are stimulated by exercise, which lowers stress. It can have an impact on the body, particularly the cardiovascular, digestive, and immune systems by shielding the body from the negative consequences of stress. Regular exercise can lift mood and increase self-confidence. You can unwind and lessen the signs of minor depression and anxiety with its assistance. Exercise can also help you sleep better, but stress, depression, and anxiety can sometimes make it difficult to sleep. All these advantages of exercise help you feel in control of your body and life while lowering stress levels. (Mayo Clinic staff, 2020)

Walking and taking long drives were two more coping mechanisms I used. I'd travel alone or with my family. Stress can be reduced by walking. According to (Bumgardener, 2020) you have time to reflect and release stress while walking. A natural stress relief is leaving a stressful scenario, breathing in the fresh air, and feeling your body move.

What now? is the final element in Borton's reflection model. What I'll do next is the main topic of this section. I'll use these techniques going forward to manage my needs successfully throughout my career, and I'd be more than delighted to share my support, wisdom, and coping mechanisms with other co-workers. I can see how exercising is beneficial to my health. I was able to build resilience and reduce stress by following a well-organized schedule and being active.  
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

An essential component of a police constable's job is managing conflict, which is something an officer almost certainly must do on a regular basis. The safety of the victim, other members of the public, or the offender themselves are just a few of the factors that an officer will consider before responding to any event. This essay will discuss conflict resolution strategies, including communication, while also reflecting on an incident I witnessed and managed.

The control room will request information about the people involved, the addresses involved, and any other details they think pertinent when a call comes in from the public to the Public Service Centre (PSC). With the use of this data, the PSC can conduct searches on the information utilising local and national systems and gather intelligence. This may also include warning markers for any involved parties. This information must be provided to the police officers for them to dynamically assess the risks involved in their approach to the situation and determine whether further safety precautions are necessary.

However, this is not always the case, and occasionally only a very small amount of information is gathered. Officers will apply the National Decision-Making model as they travel to an incident, considering options and backup plans for handling the situation.

I responded to a category 1 emergency response call for a case of domestic abuse. A female had called 999 and said that her ex-boyfriend was at the house and was wanted for abusing her two days ago. One person repeatedly seeking to dominate or control another is known as domestic violence. People over the age of 16 who are or have been intimate partners or family members might be engaging in domestic violence if they behave in a controlling, coercive, or threatening manner against one another. The abuse encompasses, among other things, financial, mental, emotional, and physical treatment. (South Wales Police, 2020)

I was going to the address with my colleague, and I was aware that I would be expected to take the initiative and, if necessary, make any arrests. I contacted the control room while en-route to the location to find out if any intelligence or warning markers were kept on the occupants of the address. This was very important because there are a lot of different things that could influence how I dealt with the scenario, so I wanted to be prepared for everything. When they called me back, I gave the information that they provided my entire attention. It was relayed to me that the woman residing at the address was a recurrent high-risk victim of domestic violence, and that the male connected to the address exhibited warning indicators for violent behaviour.

According to research conducted by (Home Office in 2022) there were nearly 37,000 assaults on police officers in England and Wales in the year ending in March 2021. I was able to plan for probable violence and consider any potential effect factors by using this information in conjunction with the National Decision-Making Model. The National Decision Model (NDM), which is adopted by the police force, was created to assist responders in managing an appropriate and balanced reaction to events.

The associated male had previously assaulted police officers. I knew from the call handler's initial information that the female caller had been the victim of an assault two days before and that her ex-boyfriend was a wanted suspect in connection with that crime. I was aware that if the man was still at the address, I would be making an arrest, and even if I was only handcuffing him, I would still have to use some level of force. When an individual is known to have used violence in the past or is suspected of having done so based on experience, this assists police officers in developing an objective for their decision to use handcuffs. (National Police Chiefs Council, 2009)

When the police arrived, the female victim was standing at the top of the stairs. She indicated with a hand motion that the male was at the back of the house. She sounded panicked and distressed, and I could tell just by the sound of her voice. As we made our way to the property's rear garden, I noticed a man sitting on a garden chair.  I observed the male's relaxed body language as he made no attempt to move or communicate with us.  I slowly approached him. I did not want him to believe that I intended to arrest him. I did not make any sudden movements that could have frightened him, but I was aware that the situation could change at any moment.

I started off by introducing myself by speaking slowly and carefully. My goal was to give him the impression that we had met before because I am aware that this might help individuals feel more at ease. People make judgements quickly and can overlook your value if we don’t show ourselves effectively. When we introduce ourselves, using both of our names sets a formal, professional tone. It also demonstrates how serious you are, which can encourage others to pay attention to what we have to say. (Blank, 2016)

 I asked him what his name and he gave me an appropriate response, I was able to verify that I was speaking to the correct individual.  I then proceeded to describe the situation to him in a straightforward manner, stating that there were allegations of assault filed against him, and that he was now arrested for the offense.  I wanted to make sure he understood why he was under arrest and the reason why I detained him; I described it to him in terms that were easy to understand.  
According to online research, using simple terms and familiar language to the person you are trying to put a across a message helps understanding. If you use technical words or jargon this can cause confusion and the message, you are trying to convey becomes lost. (Yambao, 2020)

When he found out that he was about to be arrested, an immediate change in demeanour began to take place.  He started to be combative with his words. He started yelling and swearing very loud. Even though I wanted to shout to be heard, I understood that this would not improve the circumstance. I gave the Betari box communication theory some thought in this instance. The concept enables us to comprehend the influence that our attitudes and behaviours have on those around us. (Mind Tools, N.d)

I maintained my composure and proceeded in the same tone and volume level as before, telling him that becoming angry would not alter anything, that he would still be arrested. I said that I was still going to handcuff him. Being angry did not alter my decision. As his level of hostility began to rise, he adopted an aggressive stance with his arms stretched out to the sides and clenching his fists. 

Because of his size, I couldn't help but feel threatened. Even though I was beginning to feel threatened, I didn't want him to get the impression that I was. I could see that my instructor had put his hand on his PAVA incapacitant spray, preparing himself for any potential attack that might come our way. It was imperative that I maintain my cool if I was going to be successful in finding a solution to the problem and avoiding a physical altercation.

Use a non-threatening tone of voice and body language while you are trying to mediate a problem to ensure that your words and the message you are conveying are consistent. (Harris, 2022)

I was able to tell him that I could see how furious and frustrated he was by using my active listening skills. In order to de-escalate the situation and prevent it from getting worse, I sought to establish a good connection with the man. I questioned him about what was causing him to experience these emotions. I did not interrupt him I indicated that I was paying attention by nodding and making other hand movements. The ability to engage in active listening can facilitate conflict resolution and reduce the risk of overlooking vital information.
 
According to the findings of study conducted online, some of the techniques that may be utilized to develop rapport are as follows: refraining from passing judgment, using active listening skills to ensure the other person feels like they have been heard in their whole, speaking in a soothing tone of voice, and keeping a positive, enthusiastic, and supporting attitude. (Lonczak, 2021)

The subject obliged with my requests and gave me permission to put the handcuffs on him.  He expressed regret about the way he had acted before. A shift in behaviour had been brought about as a result of my activities.
 
My tutor conducted a search of the man under Section 32 of the Police and Criminal Evidence Act 1984 to ensure that he did not have anything on him that could be used to cause harm to himself or to other’s. There was nothing that could be retrieved, and the individual was taken into custody after the search.

I came to realize that one of the most important aspects of policing is having strong communication skills. In a circumstance when there is a possibility of conflict, I can speak effectively. Officers are trained to identify alternatives to the use of physical force when resolving conflict situations. (College of Policing, 2022)  
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

When it comes to dealing with criminal activity, many police departments take great satisfaction in putting the victim's needs first. For this reason, it is essential that police officers are familiar with the appropriate protocols to follow in situations in which a victim is involved. This essay will explain how I dealt with an incidence of domestic violence, how the victim was supported and safeguarded, and how it was related to the appropriate Codes of Practice. Additionally, this essay will discuss how the author related that information to the relevant Codes of Practise. I will consider the Gibbs Model of Reflection.

After a possible criminal act has been reported, there will be an investigation of some kind, the majority of which will be carried out by the police. 
(Bradshaw, Wood, Dickens, Parker-McLeod, Simpson, Weaver, 2023)

An investigation's scope and focus will unavoidably change depending on the situation. The Crown Prosecution Service (CPS) typically brings a subsequent case on behalf of the state. Cases are heard in several courts based on the type of offence. Although the defendant has the option of representing themselves, it is more common for them to hire a solicitor. Social Services and the Probation Service may offer support to the courts. 

Officers were informed by a member of the public that they had seen a man strike a woman as she was walking down the street and had reported the incident to the police. The reporting person remained with the female even though the male had already departed the scene.  At this stage, the victim needed to provide information because this was a third-party report of a domestic related incident. Domestic violence is treated as a serious crime because of the significant dangers involved for the victim.

Domestic abuse refers to a single incident or a sequence of occurrences involving controlling, coercive, threatening, demeaning, aggressive, or sexually violent behaviour. These acts are typically committed by a partner or ex-partner, but they can also be committed by a family member or carer. (Women’s Aid)

Police officers arrived and identified the female victim. It became immediately clear that the female did not know any English, making it quite challenging for myself and my colleague to interact with her. The woman's physical expression revealed that she was terrified. She appeared to have some redness on her face, which is consistent with what the reporting individual had said. The perpetrator had already fled the scene, and it was impossible to determine who he was now that he was gone. It was determined that the female would be transported to the police station in order to facilitate the gathering of information and the establishment of safeguarding precautions.

My colleague used his mobile phone to access Google Translate so that he could provide some explanation to the female as they were on their way to the police station. This allowed the officer to provide the female with some insight into what was taking place. During this time, she reported to the officer that her partner had struck her, stating that this wasn't the first time that anything of this nature had occurred. It is a well-known fact that most victims of domestic violence endure a significant amount of abuse before they contact police.
 
Officers at the police station called the language line as soon as they arrived. The officers can use Language Line, which is staffed by expert interpreters, for help communicating with the victim. For situations like this, it's best to have professional interpreters on hand instead of asking family members to translate for everyone involved. As soon as the language line was contacted, the police were able to determine exactly what had taken place, assess whether the woman had sustained injuries, and locate the person who may be responsible for the incident at this time.

The next step in the procedure was to determine whether the female would be willing to report the offender and whether she would be prepared to appear in court. A victim frequently chooses not to file a report because of their emotional attachment to the perpetrator, so the police had to be aware that the female was in a relationship with the offender. While keeping in mind that they still care about that person, it's crucial to attempt to assist the victim in realising that they are, in fact, a victim of domestic abuse.

All criminal justice organisations, including the police, Crown Prosecution Service (CPS), Courts Service, and Probation Service, are subject to the Victims' Code. The Domestic Violence, Crime and Victims Act of 2004 introduced the Code, which went into force in 2006. The Code specifies what must be done for victims by each criminal justice organisation, as well as when it must be done. The rule stipulates that, among other things, the victim shall be offered to provide a Victim Personal Statement and should be notified of any developments regarding the perpetrator of the crime. 

We reassured the female that her safety would be safeguarded and protected from the offender. She revealed that she feared for the safety of her family in her native country if the perpetrator's family discovered that she had contacted the police. The Police had a difficult time managing this because it was something they couldn’t control. However, the attacker was then deemed a priority suspect because of the risk posed by the female's admission that she was assaulted abused. 

The officer walked the victim through the entire procedure and explained everything to them. It was explained to her that she would be needed to make a statement of complaint and provide a victim personal statement. A victim personal statement is a statement in which the victim discusses their feelings and how the incident had affected them. In this statement, she would be required to make a statement of complaint. It was informed to her that if she did not choose to speak in front of the offender during the legal procedure, there could be special measures put into place to accommodate her request. 

Special measures are a collection of safeguards which assist vulnerable and intimidated witnesses to provide their best evidence in court and help to lessen some of the stress that is associated with giving evidence. Special measures help vulnerable witnesses give their best evidence in court. The victim would be considered an intimidated witness in this scenario because of the circumstances. (CPS, 2021)

The female declined to report the incident to police despite our best efforts. She was acting less cooperatively and expressing a desire to go. Even though there was no reason to keep the woman at the police station, we nevertheless needed to do everything we could to keep her safe. It was informed that victim safety was of the utmost priority to UK police forces, and as she had disclosed the incident to them, they were required to act on it and apprehend the offender whether she was there or not. The woman left the police station as arrangements were being made. She was in danger of suffering major harm because the suspect was still at large, so this was disappointing.
 
I completed the necessary paperwork, including a Public Protection Notification report that includes information about the occurrence, any related historical instances, and a risk assessment. Then, if necessary, safeguarding measures are put in place after sharing this form with partner agencies. These can include everything from panic buttons to a Police Watch package, which includes a weekly police check-in with the victim and is covered by the Victim Code of Practise.

The suspect was taken into custody the next day; however, because there was insufficient evidence, he was later set free and there were no further proceedings taken against him.

This entire incident left a lasting impression on us. It was obvious that the victim was afraid for her family's safety as well as her own. Despite our best efforts, the victim chose not to file a complaint. We were concerned about the victim's potential future outcomes. We both understood, nevertheless, that we had done everything in our power to safeguard the victim and provide for her every possible measure of protection. 

If officers encountered a similar situation in the future, there is little they could do differently. All appropriate procedures were adhered to, and safety precautions were taken. In this scenario, it was unfortunate that the victim departed the police station, but there was no reason for officers to keep her there because she has the right to leave and had committed no wrongdoing. 
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

As investigators, officers must be aware of their responsibilities and follow the right processes when conducting investigations. The National Decision-Making Model (NDM) and discretion are frequently used by officers in the early phases of an investigation. 
(Bradshaw, Wood, Dickens, Parker-McLeod, Simpson, Weaver, 2023)
This essay will show how I handled the early stages of an investigation while taking into consideration The Criminal Procedures and Investigations Act of 1996 throughout. I will discuss the actions I took, the results of those actions, and the following steps I took after that. 

Officers were investigating an incident that happened in a nearby bus station the day before. Since there wasn't no immediate threat and this incident wasn't happening right now, it was being handled through slow-moving inquiries. 

According to the job, a female was complaining to police that she was being followed by an unidentified individual while at a nearby bus station. When she stepped outside, the man followed her and continued to act inappropriately, throwing his arms around her and not letting go. The unidentified man then proceeded by touching her in a way that was sexual and continued to do so. After that, he followed behind her for a while before finally withdrawing his attention. A short while afterwards, the woman went to the police station in order to file a report about what had happened.

The female gave officers a victim statement when she was in the police station, outlining what had happened. Officers took her jacket as well because it had been touched by the suspect and may be used for forensic purposes. This might be important later in the investigation. The victim described the suspect's appearance and the clothing he was wearing in her statement. 
This is known as a 'First Description'. Code D of the Police and Criminal Evidence Act (PACE) of 1984 stipulates that any descriptions provided by a witness must be recorded and kept so that they can be compared with subsequent identifications. (CPS, 2018)

After establishing every aspect of the crime, I had to try to identify the perpetrator, who was still unidentified at this point. My colleague and I visited the location and obtained CCTV footage of the alleged criminal act. My colleague seized the CCTV and reported it to property. I combed through approximately three hours of CCTV footage and discovered that there were multiple victims, but they have not yet come forward. A clear image of the suspect from the CCTV was uploaded to the automatic facial recognition department, but no matches were found. Officers posted the image on social media after which someone contacted police and provided them with the identity of the potential suspect. The same person's name had also been communicated to the officer’s during this time by a different police officer. As a result, the identity of the perpetrator was now revealed.

Since the suspect was now recognised, we had to determine the most effective method to deal with him. For instance, was it necessary to make an arrest, or would it be more acceptable to ask the suspect to come the police station voluntarily? Police officers are authorised to exercise their own judgement in certain situations. Considering these facts, an additional factor that needed to be considered was whether it was essential for the officer to place the suspect under arrest and whether there were reasons for doing so. 
 
Under PACE Code G, two elements must be satisfied for a S.24 arrest to be lawful:
1. The person has been involved, has attempted to be involved or is suspected to be involved in the commission of a criminal offence, and 
2. There is reasonable ground for believing that the person’s arrest is ‘necessary’.
(Bradshaw, Wood, Dickens, Parker-McLeod, Simpson, Weaver, 2023)
PACE codes of practice, Code G, govern whether an arrest is deemed to be necessary. An arrest is necessary if one or more of the following reasons apply: 
1. To ascertain a person’s name.
2. To ascertain a person’s address.
3. To prevent injury, damage, indecency or obstruction.
4. To protect a vulnerable person.
5. To ensure prompt investigation; or 
6. To prevent a suspect disappearing.
(Bradshaw, Wood, Dickens, Parker-McLeod, Simpson, Weaver, 2023)
When it came time to determine whether an arrest was necessary, officers were required to exercise their discretion. I used something called the National Decision-Making Model (NDM) so that I might get some help with the process of decision making. During each shift, a police officer will make use of the NDM on multiple occasions. It can be modified to suit any decision that needs to be made, be it regarding a potential dispute or whether to make an arrest. It can be adapted for any decision that needs to be made, whether that being a conflict situation, or a decision on whether to arrest or not. The NDM consists of 6 elements, these being Code of Ethics, Information and Intelligence, Assess Threat and Risk and Develop a Working Strategy, Powers and Policies, Options and Contingencies, Take Action and Review what happened.
 
As officers we had to weigh the suspect's human rights against the Code of Ethics. Arresting someone entails denying them their freedom, hence it must always be legal. I had to consider the knowledge and intelligence at our disposal. Given that the suspect had been formally recognised and that his past was recorded on the computer systems, it was evident that he could pose a risk to others who were more susceptible to harm. When approaching the subject to make an arrest, officers had to weigh whether there was a threat to themselves as well as to other members of the public and what would happen if the guy was not taken into custody. I must think about the available Powers. An arrest might be required in this situation because the suspect is believed to have been involved in an offence. In this instance, I had two options: either arrest the man or ask him to come in voluntarily.
 
When making decision’s, I was required to consider the Criminal Procedure and Investigations Act of 1996. This is because I had documented the "First Description" of the victim, which was now considered "relevant material’. When information relates to an offence being investigated, a person being investigated, or the context of the case, it is said to be relevant. Therefore, it is essential that this data be accurately recorded and kept.
(Bradshaw, Wood, Dickens, Parker-McLeod, Simpson, Weaver, 2023)

Officers are aware that the defence should be given access to all pertinent information if the case goes to court. Giving the defence copies of or access to any previously undisclosed information that might be used to weaken the prosecution's case against the accused or otherwise support the defence of the accused is known as disclosure. An officer is aware of the significance of doing this to demonstrate transparency and guarantee objectivity. 
(Bradshaw, Wood, Dickens, Parker-McLeod, Simpson, Weaver, 2023)

I went to the suspect's home address with a colleague in order to make an arrest. At his residence, the suspect was taken into custody. Following the arrest, a section 32 search under PACE 1984 was carried out. 

I've picked up a few new pieces of information as a result of my investigations so far. My participation in this was the very first legitimate inquiry I had ever been a part of, and as a result, I picked up new skills that I had never had before. For instance, how to record a first description, how to get in touch with the department that handles automatic facial recognition, and how to upload photographs. All of these are essential since they form the basis of an inquiry, and there are laws and regulations that surround both things, which must be adhered to. Because of this event, I have a deeper comprehension of CPIA and disclosure, two topics that I was previously unfamiliar with and had never dealt with. 

Because of what I have learned, I will be able to perform these tasks with significantly less effort in the future. I would not change anything that I did while conducting the inquiry because it has gone without any issues up to this point and everything has been concluded the way it should have been. 

TOTAL WORDS 1365
























Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	Improve investigation techniques.







	I will achieve this by conducting more investigations in my day-to-day role as a police officer.
	My colleagues and supervisor’s. 
	This will be an ongoing element of policing.

	Develop my writing skills.











	By looking at guidance on essay writing and looking at police statements written by peers.
	University, colleagues and online guidance.
	Ongoing throughout the degree and beyond.

	Improve decision making.












	This will be done by attending calls with colleagues and taking note of what they do in their decision making and follow best practises.
	Colleagues and supervisors.
	This will be ongoing throughout my policing career.
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