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[bookmark: _Toc232107916]Introduction
This report is for analysing and developing an action plan of my skills based on a job description at Band 7 Highly Specialist Prosthetist of the NHS. A Highly Specialist Prosthetist would specialise in designing and fitting prostheses to patients who have lost a limb. This job role develops individual treatment plans and works with multi-disciplinary teams to contribute towards rehabilitation and improve the lives of patients. This position also includes clinical leadership, mentoring, research and safe and effective provision of prostheses. The role is significant as it allows people with disabilities to be more independent, mobile and healthy. I chose this path because I love health care, technology, and patient-centred care. I want to be able to make a difference to those who require prosthetic rehabilitation. This report will analyse the skills necessary for the job, discuss my own skills and provide an action plan for my career.
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Figure 1: Job vacancy for a Highly Specialist Prosthetist at NHS Foundation Trust 
Source: Band 7, 2026



[bookmark: _Toc232107918]Employability Skills for the Job Role.
The band 7 – highly specialist prosthetist job description outlines some important employability skills that are essential to quality patient care and rehabilitation. Communication is one of the most crucial skills (Sharkiya, 2023). Being able to clearly communicate complex clinical information to patients, carers and colleagues. Communication facilitates trust building, aids in informed decision making and enhances outcomes for patients. Just like that, teamworking is another important employability skill. The role requires good teamwork skills and interactions with other teams, including doctors, physiotherapists, occupational therapists and rehabilitation specialists (Rosen, 2020). 
Skill in problem-solving is also required for the job role. Often, patients with special disabilities, deformities or rehabilitation objectives require the services of a prosthetist (Physiopedia, 2024). They must evaluate the patients' needs, pinpoint problems and devise appropriate prosthetic solutions to enhance their mobility and function. Technical skills are an essential part of this position. The person specification focuses on skills in prosthetic measurement, fitting and evaluation. Safe and effective treatment means using digital scanning technologies as well as manufacturing processes. It requires knowledge of the latest advancements in prosthetics (Flott, Maguire and Phillips, 2021).
Organisational and leadership skills are also a must. A Band 7 practitioner should oversee and mentor junior practitioners, have their own caseload and be involved in service development. Workloads are effectively prioritised and organisational skills are good, ensuring a high standard of patient care. Lastly, professional responsibility and ongoing education are crucial. Completing Continuing Professional Development, research involvement, and reflective practice is evidence of commitment to maintaining and enhancing professional standards. The employability skills that enable an HWP to look after patients safely, effectively and patient-centred (Rosewilliam et al., 2020).


[bookmark: _Toc232107919]Assessment of my abilities
When thinking about being a highly specialist prosthetist, I need to consider my current skills, experience and areas for improvement in Band 7. The skills that I have acquired from my education, group projects and work experiences are transferable. They have improved the way that I communicate and work in a team, problem-solving skills and organisational skills (Indeed Career Guide, 2025). In addition, my current BSc Health and Social Care studies have provided me with knowledge of person-centred care, communication and professional practice, which are valuable foundations for a future career in prosthetic rehabilitation.
Strengths: I'm very effective in communicating. Academic presentations and cooperative work have helped me to communicate and work effectively in groups. I can also work cooperatively and collaboratively with others in group activities. I have learnt that listening and respecting others' views is important, just like working in a team (Rosen, 2020). One of my assets is my ability to be flexible and learn. To ensure that the role of a Highly Specialist Prosthetist is performed in a way that is up to date and meets the needs of the patient. I also realised that ongoing professional development and keeping up to date with advances in prosthetic technology are essential. I love learning, expanding and developing my own skill set throughout my career as a professional. My USP is my sense of commitment and hard work. I have a keen interest in the improvement of the lives of the differently-abled. These qualities would help me to make a difference in the care and rehabilitation of patients (Mohamad, Tan and Asano, 2026).
Weaknesses: I have other pieces to work on. An employment requires a BSc (Hons) degree, an HCPC registration and extensive clinical experience, as well as specialist knowledge and understanding of prostheses. These specialist qualifications I don't yet have. Other than that, I want to be able to apply all of that knowledge as a patient evaluator, a prosthetic fitter, a digital scanner, a clinical decision maker and a multi-disciplinary rehabber.
Areas of Improvement and Supporters: There are several people or groups of people who will help me to grow. Academic advisement and expert advice can be offered by university lecturers. Practical guidance, supervision and professional support can be offered via clinical mentors and experienced prosthetists. Placement supervisors are able to assist me in developing my clinical skills and gaining real-world experience. Professional organisations, such as the British Association of Prosthetists and Orthotists (BAPO), may provide access to training opportunities. I can develop my skills and experience through these people and organisations, and become a ‘Highly Specialist Prosthetist' in the future.
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	SMART Goal
	Specific Actions
	Measurable Outcome
	Relevant to Role
	Timeframe

	Developing foundational knowledge of prosthetics and rehabilitation
	Research prosthetic career pathways, attend workshops, undertake self-directed study in anatomy, biomechanics, and patient-centred care, and gain volunteer experience in healthcare settings (Skills England, 2023).
	Complete at least 3 workshops, attend volunteer placements, and maintain records of learning activities.
	These will provide the theoretical foundation required for a career in prosthetics.
	Year 1

	Improving employability and transferable skills
	Participate in group projects, presentations, and volunteering to develop communication, teamwork, problem-solving, and leadership skills (Sree, 2025).
	For that, I will receive positive feedback from teachers and complete skills self-assessments. 
	These are essential skills identified in the Band 7 Prosthetist person specification (Band 7, 2026).
	Year 1-2

	Obtaining professional qualifications
	Enroll in and complete a recognised Prosthetics degree Programme from the University of Wales Trinity Saint David. 
	Achieve degree completion by meeting academic requirements and gaining a good GPA. 
	It will require a qualification for HCPC registration and prosthetic practice (HCPC, 2026). 
	Years 2-4

	Gaining practical clinical experience
	Complete clinical placements and practical training opportunities in prosthetic and rehabilitation settings. 
	Complete all placement requirements and gain competency sign-offs. 
	Develop patient assessment, prosthetic fitting, and multidisciplinary working skills.
	Years 2-4

	Building a professional portfolio
	Record achievements, training certificates, reflective practice, and CPD activities. 
	Create and maintain an up-to-date professional portfolio on LinkedIn (Johnson, 2021). 
	Demonstrate professional development and readiness for employment. 
	Years 2-5

	Developing advanced technical and clinical skills
	Gain experience in prosthetic fitting, digital scanning technologies, patient assessment, and rehabilitation planning
	Complete specialist training courses and receive competency evaluations
	Supports progression towards specialist prosthetic practice
	Years 3-5

	Achieving professional registration and employment
	Apply for HCPC registration and seek employment within a prosthetic service.
	That is why I will obtain HCPC registration and secure a prosthetist position. 
	It is an essential step towards becoming a Highly Specialist Prosthetist (NHS, 2015).
	Years 4-5

	Expanding professional network and mentorship opportunities
	Join professional organisations, attend conferences, and seek mentorship from experienced prosthetists. 
	Attend at least 2 professional events annually and establish mentoring relationships.
	It will support career development and professional growth.
	Throughout Years 1-5

	Progressing towards a Band 7 Highly Specialist Prosthetist role
	Continue CPD, undertake research and audits, gain leadership experience, and develop specialist expertise.
	Look for the evidence of advanced clinical skills, leadership responsibilities, and specialist practice (Ali et al., 2025).
	This practice will prepare me for future progression to the Band 7 level.
	Beyond 5 Years
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Having a good personal brand is very important because it is vital to establish a good reputation in the health and social care field. The impression given with my personal brand as a future Highly Specialist Prosthetist should portray a professional, caring, technical and empowering outlook. It will enable me to be more distinguishable from other employees and show employers how committed to patient-centred care and continuous skill development (Skills England, 2023).
I will use LinkedIn to develop my professional profile to present myself to the world with my education, skills, accomplishments and career goals. By keeping my LinkedIn profile up-to-date, I can network with healthcare professionals. It will help me stay informed about industry updates and participate in discussions with other professionals (Nuvo Healthcare Recruitment, 2024). I will attend professional networking events, conferences and workshops in the field of prosthetics and rehabilitation. I will also post articles, blog posts, case studies, and thoughts on healthcare topics. By always portraying myself as a motivated, knowledgeable, and ethical future healthcare worker, I can maintain my personal brand that demonstrates my readiness to pursue a career in the healthcare field and my knowledge and commitment to ethical behaviour.

[bookmark: _Toc232107922]Highlights of my professional identity
It's crucial to establish a professional image during the application process for healthcare jobs. Employers require solid proof of a candidate's skills, experience, qualifications and adherence to professional standards. So, I will employ differing strategies to demonstrate my appropriateness for a career in prosthetics. I will have to prepare myself a well-organised CV and cover letter to present my skills and achievements. My CV will clearly reflect appropriate school experiences, transferable skills, volunteer experiences, professional development and any healthcare experiences. My cover letter will be tailored to each application to showcase the alignment of my skills and experiences with the requirements of the position (Lery, 2025). 
It's also significant to have a professional online image. I will add new qualifications, placements and accomplishments to my LinkedIn profile periodically. This will give the potential employer a better understanding of my skills and dedication to the profession (Johnson, 2021).
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I will seek advice and guidance from experienced prosthetists, placement supervisors and lecturers to help me establish my professional network. Their suggestions and comments can help to enhance my clinical practices and understanding of professional expectations (Wilesmith et al., 2025). I will also be contacting professional organisations such as the British Association of Prosthetists and Orthotists. This network may offer training and professional events, opportunities and resources related to prosthetists (BAPO Admin, 2024).
I will attend conferences and career fairs related to the healthcare industry and go to various professional workshops to meet individuals in the prosthetics and rehabilitation services industry. I will have the chance to learn some tricks from the professionals (Health Conferences Australia, 2025). It will also give me insights into the changes taking place in the industry. I will focus on the networks that will build up productive work relationships via networking to achieve my career goals.
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This report has focused on both the role of Band 7 Highly Specialist Prosthetist and the employability skills needed to be successful in the role. The organisation is looking for communication, teamwork, problem-solving, leadership, and technical Skills. These skills are required for safe, effective and patient-centred care of the prosthesis. It also led to an evaluation of my own skills and qualities, and recognised many strengths: communication, teamwork, adaptability and willingness to learn. Concurrently, it recognised that further development was required for professional registration and a wide range of experience in prosthetic practice. A structured action plan and 5-year plan were developed to close these gaps in learning, practical and professional development that would take a person towards this career objective.
The report also discussed how to spin a professional brand, develop a professional online persona and establish a solid professional network. Overall, I am very motivated to work in prosthetics because it's an opportunity for me to help with the independence, mobility and quality of life for people with limb loss. My goal is to become a successful Highly Specialist Prosthetist in the future.
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Band 7 Highly Specialist Prosthetist

Main duties of the job

« Clinical Care: Assessing, analysing and developing individualised
treatment plans for patients with highly complex disabilities,
including performing challenging casting/shape capture and fitting
bespoke prosthetic devices to paediatric and adult populations

« Service Management: Managing their own caseload, supervising
other prosthetists and students, and contributing to the efficient,
cost-effective delivery and development of the prosthetic service.

« Technical Expertise: Specifying, evaluating, modifying (including
positive model rectifications), and ensuring the safety and quality of
bespoke prosthetic devices, involving detailed communication with
the manufacturing workshop.

+ Communication & Documentation: Effectively communicating
complex and sensitive information to patients, carers, and
colleagues, and maintaining accurate, confidential patient records in
line with professional standards.

« Leadership & Development: Providing clinical leadership, assisting
in developing evidence-based services, undertaking research and
audits, delivering training, and managing projects within the service.

« Safety & Compliance: Performing risk assessments, ensuring the
safe use of equipment, and adhering to legal frameworks for consent
and capacity. The post holder must be fully conversant in the use of
equipment within the clinical and technical environment that is used
to treat patients and to manufacture and adjust prostheses, and to
document every clinical contact

Personal Qualities
Essential criteria

« Highly self-motivated

« Can prioritise own workload / caseload and has insight into own coping
strategies instressful situations

« Isable to reflect on own clinical practice and initiate appropriate
changes

« Can deal with conflict and use negotiation to manage patient
expectations any changes within a team

« Excellent interpersonal skills, Listening and counselling skills

« Formal involvement with multidisciplinary team

« Ability to maintain legible, accurate, legal clinical records this may
include digital and handwritten notes

« Supporting the wider team in achieving common goals

« Problem solving skills for rare or unique disability/ deformity or
specific rehabilitation goals

« Demonstrable commitment to clinical supervision/CPD

Other
Essential criteria

« Independently mobile to meet the travel requirements of the role

Detailed job description and main responsibilities
For further details on the job description and main responsibilities, please
see the attached documents.

Person specification

Qualifications

Essential criteria

BSc Honours Degree in Prosthetics or equivalent qualification
Current registration with the Health and Care Professionals Council
(HCPC)

Evidence of Continuing Professional Development

Member of British Association of Prosthetist and Orthotists (BAPO)

Experience
Essential criteria

« Extensive post registration clinical experience providing a broad range
of experience in prosthetic service provision

« Extensive experience of working both as part of a multidisciplinary
team and autonomously

+ Significant experience in measuring, fitting, assessing and evaluating
the function of a broad range of bespoke and stock prostheses

« Significant experience of problem solving related to prosthetic product

« Significant experience and ability of assembling, adjusting and fine
tuning prosthetic products utilising appropriate tools and instruments
to ensure safe and optimal fit and function

« Significant experience in Mentorship for undergraduates and other
learners and to provide training, mentorship and support to placement
students, graduates and less experienced members of the team.

« Toidentify and undertake clinical audits and/or research projects, in
conjunction with the Prosthetic Clinical Lead and the Clinical Team.

Desirable criteria

* Paediatric Experience




