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My name is Mominur Rahman I am 43 year’s old, I live with my wife and two sons in a town called South Shields. I have involved in a few types of businesses in my life first I started in a restaurant working as a waiter and worked my way up to the management position. I worked in that restaurant for 17 years. Then I started a retail business which was a convenience store it was a very good business then a superstore opened near me and my business started going down so I had to sell my business at a huge loss. My oldest son is at Leeds University studying computer forensics and robotics he is in his second year and he is doing very well. And my youngest son is going his GCSE I am very proud of my sons. And my better half is the key to my life she is the centre of my family she works in a packaging company. After doing her work still manages to keep our family organized. 
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[bookmark: _Toc523345273]Introduction
Career development is largely depends on career planning. Planning of the career can be different by various peoples. Successful career planning helps the people to be higher skilled and expert than others and that conscious peoples can easily minimize the personal and professional risk and uncertain issues. Every level of people needs to be more concern regarding the career planning. Self-awareness and self-development is important factors of professional career planning. Both of these factors are most important asset of career planning. On the other hand, learning skills and styles need to be identified according to the character of the personals. Different persons may accept different types of learning skills. ‘Kolb model’ has developed on the basis of learning styles. After that, ‘Honey and Mumford Learning Style’ moderated the Kolb model. There are more other ways to justify the learning styles accordingly. SWOT analysis is also other important process to justify oneself. SWOT analysis process helps to identify the strength, weakness, opportunity and threats. These are very essential to make a successful career. An individual should have the concern about his or her own learning styles and no matter what; he or she should be more professional on that learning style. 

[bookmark: _Toc523345274]Self-Awareness and Self-Development
According to Paul (1991), Self-awareness is the wide process to achieve the lessons from past experiences. It is an important issue to deal with. Every individual should have the best concern regarding this. Without consciousness of self, no one can success in life. Self-awareness plays essential role to the career development process. Self-awareness helps to minimize the risk and challenging tough jobs.
Self-development is another but important factor of career development. Self-development is the process to be skilled, knowledgeable and experienced. An individual cab takes various training and development program to take part of self-development process. Self-awareness helps to increase the chance of self-development. Self-development process can be varied according to the character of the persons. To develop an individual, learning styles need to be identified first because learning styles motivates and accelerates the ways of self-developments.
[bookmark: _Toc523345275]Importance of Self-awareness and Self-development

According to Bridget (2000), whenever an individual makes the plan to develop him or she, then he or she should be more conscious about self than others. Only he or she can know the best of them, how a process can be eligible and perfect for them. Self-awareness helps to get the idea about them. Self-awareness is the part and parcel of self-development process. Self-awareness helps to gain lessons, knowledge from previous experiences and that helps to be skilled and talented in future. Finding the perfect learning styles is another important asset for self-development process. Everybody needs to find the most effective learning styles and self-development process for their own career development process.
Learning Styles: Learning styles represent how an individual can gain more knowledge. Learning styles may vary from man to man. Some prefer to learn from past experiences, some prefer from educational theories. Sometimes some prefers love to learn from the team work. Everybody should be conscious regarding the learning styles.
In economics, some theories are so much well-known to everyone because if reflects the perfect learning styles from various persons according to their character and personality. 

Kolb Model

According to Lorriman (1997), Kolb has chosen the past experiences, performance in team works, theories to set the perfect the learning styles for different persons. Different persons may have their own way of learning. Kolb successfully identified and developed the Kolb Model. The whole process can be described in following steps-
[image: ]
Figure: Kolb Model
Source: (Lorriman, 1997)
Concrete Experience Learning process:  There are so many peoples in the whole world whose like to learn by reading, writing and practicing. This learning process appreciates the reading and writing. Concrete experience learning process is a kind 
learning process through reading, writing etc.
Reflective Observation Learning process: Any individual can gain knowledge or learn from the team activities or team works. They initially observe the team performance and make them knowledgeable and skilled. On the other hand, team work can motives the individual to perform accordingly because some peoples feel lonely whenever they perform individually.
Abstract Conceptualization Learning process: The theories are getting higher priority in this process. An individual can get proper concept via theories. Abstract conceptualization learning process gives the importance to the educational theories and their implementations. Peoples can get lessons from past experiences but theories give the possible concept regarding the topic (According to Sindell and Hoang, 2001).
Active Experimentation Learning process: Past experiences are the best associates to guide and get the proper lessons. In active experimentation learning process past experiences are granted as to learning styles. Individuals can use the past or previous experiences to learn and achieve the lessons for future.
Honey and Mumford Model: 
According to Sindell and Hoang (2001), Kolb model helps to identify the proper learning styles for an individual. Every person can easily justify the appropriate learning types for him or her. Honey and Mumford largely analyzed the Kolb model and further developed. They have provided the idea of the persons who use the different kinds of learning styles.
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Figure: Honey and Mumford Model
Source: (Gayle, 2005)
Here Honey and Mumford Model can be developed in following steps-
Activist: Activists are those kinds of persons who always like to achieve knowledge from team performance. He or she gets fear to take a single job and perform. Rather they like to perform with group activities. No matter what, they always prefer for team achievement and they don’t have any ambitious to perform individually. They don’t get exited if they get individual reward or not.
Reflector: According to Sindell and Hoang (2001), Reflectors are always conscious about the past, present and future situation. They prefer to take the time before taking any decision. They analyze the situation more accurately and justify the perfect decision process. It helps them to get the higher benefit than others. They always conscious about the situation and decision making process.
Theorist: Individuals are encouraged by the theories rather than the practical experiences. Educational institution provides the appropriate theories to them and they like to gather knowledge from those theories. After having the proper knowledge, they prefer to practice the theory in the field.
Pragmatist: Pragmatists are those who prefer to evaluate the practical approaches to evaluate the situation. This process helps them to analyze the situation. Also pragmatist get learn from the real world by this process. 
Analysis of the Honey and Mumford Model 
Honey and Mumford arranged a questionnaire with eighty (80) questions. All of them questions are related with personal information to justify one’s learning styles. Anyone can justify his or her perfect learning styles by answering the questions. I can find mine by answering these questions and perfectly analyze them. 
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Table: Honey and Mumford questionnaires and result
By analyzing the result it can be said that I’m a ‘reflector’ who always like to analyze the past and present situation to make a decision of future. It helps me to get the time to analyze more and more. Most importantly, it helps to minimize the mistakes and go with an appropriate plan. On the other hand, in some cases, I would like to get proper knowledge from the educational theories.
Visual-Auditory-Kinesthetic Model:
Learning styles can be varied according to the sensory elements. Everybody doesn’t have the same ability to touch, see or feel. In that case, the learning styles can be different accordingly. Some person prefer to learn by seeing, some prefer to learn by hearing. But most of the case, peoples prefer to learn by moving and experimenting. 

Figure: Visual-Auditory-Kinesthetic Model
Source: (Gayle, 2005)
Visual Learning Styles: Visual learning style is recommended to those individuals who prefer to learn by seeing. He may have the other sensory elements to use. He or she always likes to see and learn the lessons. 
Auditory Learning Styles: According to McDonald (2013), Individual prefers to hear to learn a new thing. No matter what, the person has to hear something regarding the topics. Lectures, courses can be practices in the auditory learning styles.
Kinesthetic Learning Styles: Kinesthetic learning styles help to get lessons by physical touch. An individual get to know about anything by touch and hardly feeling it. It is one of the learning styles of blind people who can’t see. 
Analysis of Visual-Auditory-Kinesthetic Model
To analyze the Visual-Auditory-Kinesthetic Model for someone thirty (30) questions arranged. Anyone can justify his way of learning by providing the answers of the questions.
Here we can develop a table by analyzing the questions answer performance of mine. 
	Ques.   -      Ans.
	Ques.   -      Ans.
	Ques.   -      Ans.
	Ques.  -      Ans.
	Ques.  -      Ans.

	1          -       B  
	7          -       C
	13         -       A
	19          -       B  
	25          -       A

	2          -       B  
	8          -       B  
	14         -       B  
	20          -       C
	26          -       B  

	3          -       B  
	9          -       A
	15         -       B  
	21          -       B  
	27          -       C

	4          -       C
	10        -       B  
	16         -       B  
	22          -       B  
	28          -       B  

	5          -       B  
	11        -       B  
	17         -       C
	23          -       A
	29          -       A

	6          -       C
	12        -       A
	18         -       A
	24          -       A
	30          -       C



Table: Visual-Auditory-Kinesthetic Model and result
From the result it says that, here B (Auditory) = 14 (out of 30)
				    A (Visual) = 08 (out of 30) and C (Kinesthetic) = 07 (out of 30)
It can be said that, personally I love to learn by hear. I also can learn by seeing the topic or lessons but hearing is the most effective learning styles of mine. In that case, I always like to join the lecture courses and counseling.

[bookmark: _Toc523345276]Analysis of personal Strength and Weakness by SWOT Analysis
According to Ton (2014), anyone can check the possible opportunity and threat. SWOT analysis can easily help to provide the idea of a person’s strength, weakness, opportunity and threat at a time. On the other hand, in economics this process is also developed to analyze the organization’s strength, weakness, opportunity and threat. 
Here a SWOT analysis can be developed in case of mine. I can easily check my strength, weakness, opportunity and upcoming threat of mine in following ways-
Strength-
Personally I have some good and positive strength. Here are some-
a) Honest and Punctual
b) Motivating and Hard working
c) Skilled and experienced into the work
d) High Ambition helps me to go further
e) Can work with high challenge and pressure
Weakness-
I prefer the hard working job always and that makes mistakes in some cases. There is more weakness of mine and here are some-
a) I’m reflector in character
b) Always want to hear before learning
c) Easily trustable
d) People can easily rely on me
e) Flexible
Opportunity-
There have some opportunities in the business sector. It will be helpful if I can target the sector perfectly. Some more opportunities are-
a) Lots of chances to develop the career
b) Higher technology support
c) More counseling and courses are organized
d) Friendly environment 
e) Company reputation


Threat-
Threat is a regular part of career planning process and business sector. If anyone can easily deal with the threats and make possible to challenge those then it will be more good news for him or her to easily develop the personal and professional career. Some threats can be written in my case-
a) Competition is higher in the business sector
b) Lots of challenging task
c) Lack of training program to develop the career
d) Higher graduates in the market.
Everybody can have the strength and weakness in different sectors. But it is more important to minimize or reduce the weakness and increase the strength. On the other hand, the person should be more careful to reduce the threat and influence the opportunity into performance. A road map can be easily developed for me to set a vision to reduce the weakness and threats and develop the strength. 
	
Name
	
	
Membership Number
	

	
The road map Begins 
	
September 2018
	
To
	
September 2020



The practices can be developed in following ways-
	
What I need to learn?
	
What I need to do to achieve this
	
What resource I need?
	
What will be my success criteria?
	
Target date, review

	
Development of learning ability



Proper time management



Skilled and expertness 



Development of the academic performance



	
Academic books, magazines, newspaper can be read and learn 



Have to be conscious on time and time job performance


Performing in the official training program


Make performance in educational institution.

	
Magazine, Newspaper, Financial support


Financial and management support


Financial and management support


Academic participation 
	
Good learner





Good time concern people to perform well


Expert and knowledgeable



More knowledgeable

	
Within October 2018



Within September 2019.


Within August 2019


Within September 2020



[bookmark: _Toc523345277]Ideas with the concept of personal confidence, studying and think independently
According to Ton (2014), an individual should be more confident about his or her career. Career development is very important but tough process to take and maintain to get success in life. It is an essential issue to shine in life and an individual need to be more careful about planning, development and process of this planning. To develop the confidence and think independently some statements need to be learnt.
a) Behave with everyone with positive attitude
b) Self-believe
c) A proper communication with the management and others workers.
d) Avoidance of risk and challenging task.
[bookmark: _Toc523345278]Relevant Procedures and employment legislation
Human resources are the most important asset for an organization. No matter what, the management has to deal successful operation with human resources if they want to run the organization in most effective way. Business organization always developed various strategies to develop the employee’s skills and talents. Different kinds of training and developed program are organized to develop the workforce. 
According to Ton (2014), these working employees are the essential element for an organization. Organization should have different kinds of policies to train them and develop them. Most importantly, organizations should practice various regulations to control and safe them. Every organization may have part time, full time, contractual employees. The recruitment process for all of them can be different but they have the right to get treat well and equal. They have thee priority to get safety and medical facilities. Here some of the employee legislation criteria can be discussed thus everyone can get the proper idea of them. 
· The equity Act 2010: Equity act ensures that no discrimination over color, religion and gender will be allowed in the work places. This is an important act developed in UK Parliament in 2010 (GOV.UK, 2018).
· Data Protection Act 1998: Data protection act largely protects the personal data of the working employees. Whenever a new employee gets recruited in the organization, he or she is bound to provide the personal data to the organization. Organization protects the data in paper filling system or in a computer.
· Employment Rights Act 1996: Every employee has the equal right according to his or her position. He has the right to get equal right from others. Employment rights act protects the rights of the employees in the work stations (GOV.UK, 2018).
· Factory Act 1981:  Factory act is developed for the industrial employment. It protects the rights of the UK labors.
· Health and Safety Act 1974: Health and safety act protects the employee’s health and physical safety inside and outside of the workplace. The management is bound to provide the first aid services to the employees. On the other hand, the working employees always have the priority to get safety in the workplace and outside of the workplace. 
[bookmark: _Toc523345279]Way to practice and develop the workforce
Business strategies are mainly developed on the basis of working employee and their regular performance. Skilled, talented work forces are the asset for the organization. Organization can take some steps to develop the workforce and teach them how to develop the working performance and the career development process. 
Motivation: Motivation is an important task to perform. The management can provide well motivation to the working employees thus they can get motive to perform well. The authority can also provide financial and non-financial rewards to higher address the working performance of the employees. Rewards make the larger motivation to the employees and they feel to perform more and more. 
Training and development program: According to Bridget (2000), the management can arrange various indoor and outdoor training programs to motivate more. These programs are more useful to make the employees skilled. Training and development program can be arranged to learn them about the legislations and different acts. The skilled, talented employees are considered as the competitive forces for an organization.
Performance Evaluation: Rewards and compensation can be given according to the performance of the workers. Organization should have the way to evaluate the performance of the employees. Performance evaluation process works as a motivational act. Whenever the working employees will get to know that their performance is evaluated and higher performer will get the higher price then they will be more effective in the performance to show and achieve the rewards. On the other hand, performance evaluation process helps both the management and employees to know about the working performance. 
Counseling: Counseling is an important task of training and development program. It develops the knowledge and idea of the working employees. The management can practice counseling in weekly/ monthly basis. The working employees are not so much conscious about the rules and regulations of the organizations. Sometimes they are not so concern regarding the professional career development process. So counseling can be developed to make them conscious and skilled.
[bookmark: _Toc523345280]Clear, coherent ad logical presentation
Job search is very important task to perform if anyone tries to get recruited. It is very much effective for career development process. Individuals can maintain various strategies and training program to improve them and develop them. If someone can easily develop them then he or she can be able to choose the right job in the right time and influence to their professional career development plan.
To get the demanded job, logical presentation is needed. The individual should be more concern regarding the logical presentation. Logical presentation involves-
a) Details of the career objective and development process
b) Summary of previous work experiences
c) Educational information
d) Personal information
e) References (two)
[bookmark: _Toc523345281]Strategies for Career Advancement
According to Bridget (2000), every people always try to maintain various strategies to develop the career. No matter what, successful implementation of strategies helps to accelerate the performance of career planning. Development of the career process helps to make advancement of the career. People always like to take short way to develop the career. The whole career advancement process includes various strategies and process developed by the individual and the organization. Here are some-

Staff Recruitment
Organizations can perform recruitment process by promoting the internal staff or make joining new recruits in the organization by particular process. The staff recruitment process mainly has two different ways and they are-
a) Internal recruitment and b) external recruitment 
Internal Recruitment: Internal recruitment is cost beneficial process to develop in the organization. The management can fill the post by promoting the junior staff. The whole process is developed within the organization.
External Recruitment: The whole recruitment process is developed to recruit the outsider for a particular post. External recruitment process is mainly developed to attract the common peoples and select the most skilled one. It is costly than internal recruitment process.  
Job Evaluation
Job evaluation process is performed to evaluate the job before apply and get recruitment. An individual can evaluate the job and other job description. Lack of job evaluation can reduce the chance of career advancement. So, any individual should be more careful regarding the job evaluation process and its performance. 
Job evaluation has two kinds and they are-
a) Non-analytical method and b) Analytical method

[image: ]
Figure: Job Evaluation Process
Source: (Bridget, 2000)

Persons Specification
It is core responsibility of the management to justify the persons. If the persons are seemed like skilled, talented and more experienced than others than the management can call them for interviewing. On the other hand, the unskilled, lack of experience peoples can be removed from the chart to call for interview.
Job Specification
According to Bridget (2000), the management can perfectly specify the job position, roles and responsibilities, wages and performance scale for the job. It will be more helpful for those peoples who are likely to apply for the post. If the job specification is perfect for an individual then he or she can easily apply for the post, on the other hand, if the person thinks that he or she is not capable with the job specifications and requirements then he or she can skip.



Interviewing
Interview is the process to justify the candidate perfectly. Interviewing is a long process to exchange the views and ideas. The interviewer and interviewee can get the chance to exchange them. The interviewee can get the facility to displace him or she and the interviewer can get the higher chance to justify the candidate.  Successful operation of interviewing helps to identify the correct and perfect candidate for the post.
Types of psychometric test
Cognitive test: Cognitive test has performed to justify the person’s skills, learning ability and performance.  
Personality test: Personality test has been developed to justify any individual’s emotions and react in any situation. Personality is being analyzed by the test.
Physical Ability test: This test helps to justify the physical ability of the persons. The interviewer can easily check the physical strength and weakness of the person.
Integrity test: Any individual can have the link with illegal actions or unwanted activities. This test has being developed by the interviewer to identify if any linkage exists or not.
Drug test: The interviewer may have the drug addiction. He or she may take various kinds of alcohol, hard drinks. Drug test will justify the candidate properly.
Work Sample test: Before selecting the candidate finally, the interviewer can provide the candidate some sample task of the job. After performance appraisal process, the interviewer can easily check his ability and knowledge more accurately. 
Induction
Whenever a new employee joins in the new work station, he or she cannot be familiar with the work process and the culture of the organization. It is core responsibility of the management is to make a familiar environment in the work station. The other staffs also should be friendly with the new employer. They can maintain good relationship thus the new employer don’t feel hesitate to share him or her to others.
Mentoring
Whenever a new employee get recruitment in a new places then he or she firstly need a proper mentor who will teach him the proper way to perform. A mentor is a guardian in the work places. No only he can guide, but also a good relationship and communication help the new employee to perform at their best. 
Appraisal
The authority can appraise the performance of the new employee. According to the performance the management can reward the new employee. It will help the employee to perform well in future. Performance appraisal helps the workers to know about the performance of them. They also can correct the mistakes of them in future.

[bookmark: _Toc523345282]Conclusion
Career development is a lifelong process that takes place with the help of self-awareness and self-development process. It helps to make successful professional career in future. Different individuals may have different professional goals and they lead the career development process in that way to get success in life. If anyone can successfully find the perfect of his or her way to develop the career then it will be easier for him or her to get shining life than others. It is very important to identify the effective learning styles for anyone. After completing the educational courses, an individual should be careful about the job process. From searching the employment option to get selected, all these processes are important in professional career development process. Everybody should have consciousness regarding his or her strength and weakness to find what he or she can do, or what can’t. 
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