Case study- negative feedback

In your discussion with Jamie they explained that they DJ at a regular late night event on Sundays and as a result are often tired and unwell on Mondays.   You later discussed the situation with Human Resources and your line manager and it was agreed as a first step that you should informally  tell Jamie that their commitment and standard of work was unsatisfactory and ask them to improve.
Before talking to Jamie you decide to draft what you will say to make the meeting as effective as possible.  
What  are the main points you wish to make?   




