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Introduction
This report was created to understand a little bit more about the concept of flexible working. It represents a type of working process that benefit the employer and the employees as well. For example, as an employee you can have flexible start and finish times or work for everywhere, not necessarily from a building. 

Which part of a work environment benefit more by the flexible working style?
1.Employers
As the case study clearly states, the flexible working style help companies to keep their employees happier and now, in this time when corona virus is a global danger, it helps them even more because the companies do not need to shut down their activity. 
Some of the employees can work from home or their rota has been changed so the company can have less staff at work in the same time. 
2.Employees
Because this working environment include different styles all the employees can choose together with their employer which option suits them better. For the employees it is good to have this option because some of them have new-born babies, kids that need to be taken to nursery, another job, or a personal business, etc. 
In time of coronavirus some employers asked their employees to work for home. Not all types of work can be done from the comfort of your house but working from home is a great way to keep a job in this crucial time. 
3.The government
The government can be affected a little bit by people who work twenty or less hours per week because they do not have to pay income tax on the amount of money received. 
On the other hand, because of these options created by working flexible hours a part of the companies was open in time on corona virus, the government was still receiving the same amount of taxes from the employees like before. That means that the employees wages were not affected. 
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Conclusion
In conclusion there is no part of a work environment who benefits more from working flexible hours. It is good for the all tree parts described in this report. When the employees are happy with their job, with their program, they are more relaxed, more at peace with themselves at they put more grit and passion while performing their job. Working at your full potential help your employers achieve or sometimes even exceed business goals, which basically represent their deepest desire. By doing this, between the employees and employers it is a win-win report. With both parts being happy and producing money the government will receive it share. 
Another aspect why this working style is a win-win between employees and employer is that companies can spend less money for example on renting a building with offices. Instead of doing that, people can work from home and serve the clients 24/7. On the other side, the employees do not need to spend money on transport or even on fancy clothes for the office. 
In this time, when the virus is trying to destroy the humanity, flexible working was like a blessing for all the tree parts even more than before. People were able to continue their job and companies were not closed dawn.
There are some people who prefer to go to an actual place to work because they think staying away from it can destroy your wellbeing but in my opinion, you need to find your personal style and balance between work and personal life. 
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