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Reflection.
Deciding to enrol onto the Early Years FTF course at University was an opportunity for me to enhance my skills and knowledge.  I have been working in a nursery setting for ten years as a Nursery Nurse and this course enabled me to   improve my skills and qualities as an early years professional.   
At the start of the course I had mixed feelings and was very apprehensive and nervous, unsure if I would be able to successfully complete the course to gain my degree as I lacked confidence. However, joining the course with two colleagues from work boosted my feelings of excitement about the journey ahead and the opportunity to develop in the areas I had less confidence in.
 My confidence was poor, and I was too nervous to step forward for any kind of presentations. Another area I had always wanted to develop was my IT skills.  This was something that did not come naturally to me. However, the very first module was to prepare and give a Power Point presentation, this filled me with dread. But on reflection, I realise that through practice and preparation I am now happy to use my skills and stand up with more confidence. The IT skills that I have learned and developed continue to assist me in my job role at work enabling me to use the computers for rotas and daily diaries for the parents.
 The knowledge and skills I have gained through this course has increased my self-esteem in all areas of my personal and professional development. Working through the modules and giving myself goals, organising my workload, helped me to build self-confidence to gain the degree I wanted to achieve. Gaining these personal skills and qualities enabled me to assist and lead my team at work during team meetings, ensuring the service we provided was the highest quality of learning and development.
 I have continued to improve consistently throughout the course, both academically and strengthen my IT skills.  With every module I gained more understanding and confidence as I received the pass marks and feedback from the lecturers. Using this knowledge and sharing it with my peers we were able to further enhance the planning, activities and’ free flow’ play within the nursery. 
At first, I was nervous to join in during lectures, however, discussing the modules and taking part in the debates made me realise that I gained a greater understanding of the work and what was needed going forward. It was through the reasoned debates and the presentations that I have now gained in confidence and further developed my communication and interpersonal skills. This is a skill which I have now taken forward with me in my professional role within the nursery as room leader. Understanding the importance in team meetings for example, to listen to everybody, being patient and understanding and most importantly respecting other professional views and ideas.
 Receiving the official communications from the exam board and successfully completing each level gave me a further boost and the belief in myself that I can achieve what I had set out to do.  I have learned that through hard work, dedication and determination I can achieve my goals.
Through the hands-on experience and practical learning both in lectures, working as part of a team and individually, I am now more confident in my job role. After completing the module Safeguarding, I gained new qualities and skills which enabled me to feel more confident when attending meetings in work with parents and other professionals. For example, during a conference meeting at work, I recognised the importance of respect, introducing myself in a professional manner, giving eye contact, listening to and responding to other professionals, being non-judgemental and having empathy.  
During the course there were times when I felt that completing my degree was unobtainable due to family commitments and unforeseen circumstances. This led to me feeling overwhelmed and anxious. This was the turning point for me, as I soon realised that by talking to the close group of colleagues on my course that the support network around me was vital in my becoming more resilient and confident.
 Working together and collaborating with others on the course for some of the group modules enabled us to motivate and encourage each other, which made the whole experience more enjoyable. At work we now have weekly team meetings, collaborating closely together boosting staff morale and confidence, building more productive teamwork. Gaining valuable communication skills, has now enabled me to present my ideas to the team, actively seeking their feedback and incorporating their thoughts and ideas. This course has taught me that feedback is not criticism, and I now actively seek and enjoy receiving it, to enable me to improve my practice. 
 Working towards a deadline was something that before would fill me with dread, however I have also developed the skill of time management, learning to prioritise and balance study, research and work with family life. 
To conclude, there have been many skills and qualities that I have gained and developed throughout my course at University which have improved my personal and professional development. Becoming a more thoughtful practitioner, I have been able to be a part of creating a caring and reflective environment at work, understanding children’s needs better.
What I would do differently next time, however, would be to better prepare myself at the start of the course. Booking extra support in the library to gain greater understanding with referencing and research. I feel that this extra preparation would have benefited me greatly and given me more confidence from the start.
Continuing my professional development in the workplace, and progressing to a leadership role, I would like to attend a training course to increase my Welsh language skills. This would prepare me for the new curriculum in 2022 and would put me in a better standing to gain promotion into a leadership role (Welsh Government, 2019).  
  


Personal statement.
 I am a caring and enthusiastic Nursery Nurse with 15 years’ experience in childcare working withing a nursery environment. My aim is to continue with my professional development to enhance my practice, continually developing my knowledge and skills. Having gained my Level 3 NVQ in childcare, I have continued to pursue my career and interest in discovering how young children learn and develop, enrolling onto the Early Years Education and Care degree.  After graduation in July this year, I wish to continue to focus on my development as an Early Years professional. By progressing to the role of team leader within the nursery, and with the skills and knowledge I have gained through my degree, I feel I have the skills and qualities needed, and can provide the right opportunities for children to thrive and develop. Other valuable qualities that I have developed are good time management. Planning my time and working towards deadlines enabled me to reach the goals I had set out, proving more effective in my studies, work and family commitments. Being organised and developing self-motivational skills and commitment are all valuable contributions that I can bring to this job role. 	Comment by Emma Simkins: My good organisational skills have enabled me to plan and prioritise my time, setting short term and long-term goals, combining my study, job and family commitments. (Department for Education, 2015) reports that childcare quality contributes to children’s developmental outcomes. Improving the care children receive, has positive effects on children’s holistic development. (Cottrell, 2015) notes that employers value staff they can depend on, who improve one’s own performance, who can identify with the needs of their business and who can get work done efficiently, meeting deadlines and other requirements.	Comment by Emma Simkins: (Cottrell, 2015) notes that managing tasks and organising time effectively are all skills that are very much in demand from employers and are essential skills for leadership roles. (Veale, 2017) agrees the need for good leadership/organisational skills to implement change to meet regulations and legislation, with the ability to analyse and then strategise. Being organised within the nursery and putting plans in place to implement change, creates the foundations to support all children and meet all regulations necessary, thus creating an outstanding practice across the setting.
As professionals we need to continually progress, and the benefits of training and continual professional development also allow me to share my knowledge and ideas with my team. This allows me to continue to provide motivation/interest and support for positive working relationships, therefor better outcomes for the children and families in our setting. With the new Curriculum for Wales 2022 I can collaborate with management and staff and better prepare, whilst keeping up to date with the latest changes in childcare legislation, ensuring the high standards are kept and effectively implementing the changes that are happening in the Early years now and for future.
Whilst working through an assignment during my degree and learning about the importance and benefits of outdoor messy play for children, I approached my manager and team, sharing my vision and ideas to develop an outdoor water station and mud kitchen. Gaining the support, and with further suggestions from my peers, we put together a plan to involve /families and the community, asking for feedback. Working as part of a team we successfully implemented the water station and mud centre, continually adding and taking away materials as new interests emerged. Adding this continuous provision outdoors has enabled the children to develop their curiosities in a rich and meaningful learning environment. Through this project I have been able to inspire and motivate the staff, communicating openly and delegating jobs effectively and fairly, valuing the key strengths of individual staff members. 	Comment by Emma Simkins: I am a good communicator, and with my organisational skills combined, I have developed the outdoor area for the children within the nursery to include a mud station and a water station as part of the continuous provision. According to (Welsh Government, 2014) there is increasing research which demonstrates the benefits for children when they can enjoy outdoor experiences and connect with the natural world. Mud play allows all children to play at their developmental level, it is an open-ended resource which is inclusive of all children.	Comment by Emma Simkins: Having good organisational skills, I effectively managed to delegate tasks to implement the outdoor mud station and water area. (Whalley & Allen, 2011) reminds us of an ethos of respect among staff, children and their families, where everybody feels valued and included. Listening to everybody’s ideas and being a good role model and inclusive, engaging in positive working relationships enhances the provision, working together for the benefit of the children in our care.
As a valued member of your nursery, I have the drive, vision and negotiating skills through feedback, for making positive changes, while maintaining the high standards and ethos of the nursery, with empathy being at the heart of everything I do. I am flexible, creative and resilient and value and respect the team we have here within the nursery. Through the many years of working in an Early Years environment I understand that it is a challenging but very rewarding career, but through hard work and dedication I believe I have the skills, knowledge and attributes to meet the demands of this leadership role. 	Comment by Emma Simkins: Organising team meetings to gain valuable feedback, ideas and suggestions from team members, sharing and reflecting on practice, allowed us to plan and implement new ideas, with high aspirations for every child. (Stacey, 2009) notes that a democratic professional in leadership encourages practitioners to interact with children and their families, placing them at the centre of their work. Valuing my own role and other team members developed a good team ethic and a sense of everybody working together to develop a deeper knowledge of the children and families in our care. 

Personal Development Plan

	Area for further development
	Why?
	How?
	Who/Where?


	When?

	•Knowledge

Develop my own skills and knowledge of sign language.	Comment by Emma Simkins:  Developing sign language skills will benefit staff, children and their families within our setting. It opens ways of communicating for children of all ages, giving them a voice. Ivana Barron (2018) describes how Makaton benefits children with communication difficulties, and the children and families in our care with English as a second language. (National Health Service, 2018) recommend the use of Makaton for children with learning disabilities and communication problems. 
	To develop my skills and improve practice. 

To further support the children in nursery and my communication skills with the children within the setting.
 
To enhance learning to focus on communication and language skills.
	Introduction course – 10 weeks.
Tuesday 6pm- 9pm.
£20-£50, a new course being set up for next year so price to be confirmed, will call back Sept 2020.
	Neath Port Talbot Adult Community Learning.
 Tirmofa Primary School, Marine Drive, Port Talbot, West Glamorgan, SA12 7NN. 
Tel: 01639 689854.
http://www.npted.org/section/adultlearning/courses/pages/course.aspx?cname=British+Sign+Language+(lev+1)

	After graduation – July    2020.
Date to be confirmed in Sept 2020.


	•Knowledge 

Further enhance knowledge about Special Educational Needs and Disability (SEND)	Comment by Emma Simkins: Developing my communication skills and SEND experience are important for me to become confident in differentiating activities and experiences to the abilities of each individual child’s needs. Developing my skills and knowledge to encourage, engage and support children with their learning and development. (Welsh Government, 2017) notes that the provision of a SENCo working with staff and parents is pivotal, to ensure learners with SEN receive support during their education and improve outcomes. 
	To enable me to enhance enabling environments within the nursery. To develop understanding, to enable me to use a variety of teaching methods to enable children with additional needs to reach their full potential.
	Online course. Special Educational Needs and Disability (SEND) Diploma Course. £135.00 120 hours of study. No time limit for completing your course.
	Centre of Excellence online training provider.

https://www.centreofexcellence.com/shop/special-educational-needs-and-disability-send-course/ 
	July 2020.

	•Skills

Improve Welsh speaking.	Comment by Emma Simkins: To further enhance and develop positive communication skills with the children, staff and parents I want to continue to learn and develop my Welsh language skills. To be better prepared for the Welsh Governments new curriculum 2022, (Nursery World, 2019) notes children’s language acquisition occurs quickly up to age 5. Therefore, increasing the skills and confidence of practitioners greatly benefit children, and through activities and informal interaction, learning occurs in a more relaxed and enjoyable environment for the children and staff. (Brock and Rankin, 2008) agrees that children acquire their language through significant others while interacting, listening and imitating sounds and words they hear in their immediate environment.
	To increase confidence in my own practice and enhance current provision, responding more effectively to the new curriculum and Foundation Phase, which supports the children’s language development, increasing their confidence. 
	Camau – Learn Welsh scheme for Early Years Education and Childcare Workforce.
Five courses at different levels of fluency. Entry Level 1.
1-day course - Saturday 09.30-15.30
	Neath YMCA,
Pen y Dre Road,
Llety Nedd,
Neath.
SA11 3HG.
Tel. 01639 769315 
https://neathymca.org.uk/training-education/ 

	Feb 1st, 2020.

	•Values –

Develop effective communication and engagement with children and families.	Comment by Emma Simkins: To continue to further enhance and evaluate my own performance as a professional practitioner. Developing effective communication with staff, parents, children and outside agencies is vital in early years provision.
Continuing professional development benefits the setting as a whole as we gain new/improved knowledge which enables us to manage new or complex situations (Care Council for Wales, 2016).  A project which provided strategies for practitioners to further support children to develop good early language, found that after they had received training, practitioners were more likely to engage and involve parents with supporting their child’s language, communication, social and emotional development. (National Literacy Trust, 2019).

 

	To enhance my skills and abilities. To ensure I give children their rights to education, right to an identity and speak their own language. UNCRC – every child has rights; ensure we give children a voice. To ensure every child can reach their full potential. To support and encourage children’s autonomy.
	Continually improve my practice through professional development. Reflect on practice to improve learning outcomes for children. Use guidelines (KEEP) to self-evaluate. Talk to parents (partnerships with parents). Asking for feedback from colleagues and parents.
	 CPD within my practice, working together with children and their families. Peer learning. Working with other professionals/ different sectors/outside agencies.
Visit/communicate with other nurseries to learn from others, gain more valuable knowledge. 
	Ongoing – at all times.

	•Values 

Safeguarding and promoting the welfare of children/families within the nursery.	Comment by Emma Simkins: (Reed and Canning, 2012) emphasised the importance of effective communication and working effectively with parents and families to safeguard and protect children. Through personal and professional development, reflective practice and effective supervisions, I can promote good standards of practice and support individual staff members. Continuing my professional development and training would benefit the nursery, as (Buckler, 2018) notes that developing a competent workforce enables professional practitioners to effectively safeguard and promote the welfare of children. (NSPCC, 2019) agree that improving communication skills and regular ongoing training and supervision, to reflect and improve on practice, and multi-agency working is key to effective safeguarding and child protection. 

	To ensure children are safe from harm and their welfare is promoted. In accordance with the Children Act 1989 and the Children Act 2004.
	Through ongoing professional development. Providing a safe and secure environment for all children. Through reflective practice, encourage the children to develop a positive self-image. Providing a safe culture, ensuring concerns are raised about professional conduct.
Following guidelines as covered by the Working Together to Safeguard Children 2018. 
	Following all policies and statutory guidelines within my nursery.
Share ideas from training/visits to other nurseries/schools, to improve quality of teaching and provision – positive role models. Peer learning.
	Ongoing – at all times.


 





CV. 
EMMA SIMKINS 
15 VERNON ROAD ∙ PORTHCAWL ∙ MID-GLAMORGAN ∙ CF36 5LN T: 01656 773479 ∙ M: 07748981190

E-Mail - Emmasimkins@Gmail.com
DBS – 06/07/2020

	CAREER OBJECTIVE



To continue to pursue opportunities which are challenging, rewarding and in line with my professional development. 
· Continuing to work towards gaining my degree in Early Years Education and Care: Early Years Practitioner Status, graduating in July 2020.

	KEY SKILLS & EXPERIENCE



· 14 Years’ experience as a Nursey Nurse within a Childcare setting.
· Knowledge of the current Foundation Phase and new curriculum 2020.
· Experienced in the preparation for CIW and Estyn Inspections, implementing and maintaining standards of recommendations. 
· Being patient and having empathy, polite and understanding, working as part of a team but also using my own initiative when required.	Comment by Emma Simkins:  Through planning and good organisation skills, I provided stimulating and challenging experiences to support all the children. According to Driskell (2018) working together and collaborating with colleagues enables us to achieve the goals we set in a more productive and effective manner. Hallet and Siraj- Blatchford (2013) agrees that working together and collaborating as a team and sharing expertise forms the basis of the quality of the services we provide for the children and families in our care. 
· Good communication skills to build and maintain strong positive partnerships with parents to enable children’s needs to be met.
· A good role model, demonstrating high quality practice with regards to individual and group work with children.
· Passionate for nurturing children and supporting their early learning through play activities that enable them to explore and develop, encouraging critical thinking in children and problem solvers.
· Experienced in delivering high quality care and learning opportunities for children based on their needs and interests.
· Ability to work well under pressure, setting and achieving goals, working creatively to problem solve.	Comment by Emma Simkins: Through reflective practice and good organisation skills I strive to maintain high standards of the nursery, collaborating with staff and parents, to inform appropriate planning which is relevant to the children’s learning and development. (Kay, 2012) agrees with the importance of reflective practice, to find the best ways to set and achieve goals for change, to enrich the experiences we offer for holistic development. (Thompson & Thompson, 2018) suggests effective reflective practice promotes positive professional development and improvement in practice.
· Computer literacy.

	EMPLOYMENT HISTORY



The Burrows Day Care Nursery 2009 – PRESENT
Nursery Nurse

· Providing a friendly, safe and stimulating environment in which all children feel happy and secure.
· Working as part of a team to complete planning, observations and next steps.
· Working with parents, seeking views and suggestions, valuing all ideas and contributions. 


· Providing play opportunities that are structured to support each individual needs to enable children to explore and develop, providing a holistic curriculum for all children.
· Complete learning journals, observations and development checklists, ensuring files are kept up to date.	Comment by Emma Simkins: Records are used effectively to support children, without being organised I would not be able to effectively complete relevant records or plan next steps. Neaum (2019) notes that using a range of techniques to record and assess children’s learning, enables practitioners to adapt and refine our provision to best meet the needs of the children. 
· Being a key person, supporting children and their parents through smooth transitions.
· Liaising with external professionals and parents/carers in the best interest of the child.
· Creating rotas and manageable systems, working towards common goals, contributing to the effectiveness of teamwork.
· Working with others, mentoring students and apprentices.	Comment by Emma Simkins: Being organised in the workplace, allowed me to guide and mentor new staff members/students supporting them in their developing role, to ensure the high standards of the nursery were kept. (Nutbrown, 2012) emphasises the importance of students working alongside professional practitioners that demonstrate good practice, for them to be able to see and experience good practice within a setting that has high standards.
· Promoting positive relationships within the nursery and the health, safety and wellbeing of the children, adhering to the Policies and Procedures and risk assessments.
· Having key holder responsibilities.
· Attend staff meetings and training sessions for continuing professional development.	Comment by Emma Simkins: Allocating time and organising/managing my goals, setting targets, enables me to continue professional development, in my preferred learning style. I can keep up to date with current practice and professional standards and enjoy the experience more as I have organised my time effectively. (Social Care Wales, 2017) note that raising the skills and standards of practitioners, raises the outcomes for children through access to high quality care and education, and proactive/motivated staff.
· Maintain staff ratios in accordance with statutory regulations.
· Reflect on daily practice, identifying areas for continual improvement.
· Liaising with parents/carers daily, discussing any issues or concerns in a prompt and appropriate manner.
· Practice positive behaviour management techniques, encouraging children to respect themselves, each other, adults, property and the environment.
· Preparing and attending Parents evenings, open days and events.



Archdeacon Church in Wales Primary School 2001 – 2004
Nursery Assistant    
                                                                                                                                                                                                                                                                            
· Supporting and liaising with teachers, managers and nursery nurses daily to ensure all children are kept safe.
· Working alongside teachers, setting out interesting planned activities/experiences that are stimulating and support all areas of learning, which meet individual needs.
· Supervise children on trips out of the nursery.
· Helping to assist with Health and Safety checks as required, to ensure both indoors/outdoors is maintained/clean and safe for the children. 
· Helping to prepare and serve healthy and nutritious snacks, supporting and supervising the children during mealtimes, encouraging good nutrition and sociable eating skills.
· Assisting the children with personal care, changing nappies, assisting with toileting and helping to ensure good hygiene routines.
· Adhering to the Policies and Procedures of the nursery, maintaining high standards of care and development.
· Attending staff meetings, helping to organise and prepare for parents’ evenings and open days.

	EDUCATION & QUALIFICATIONS



2012			The Burrows Day Care Nursery
Courses:		                Level 3 Diploma for Children’s Care, Learning and Development 


2017			The Burrows Day Care Nursery  
Qualification:  		Paediatric Basic Life Support Plus 


2017			The Burrows Day Care Nursery  
Qualification:  		Safeguarding of Children Advanced


2017			The Burrows Day Care Nursery  
Qualifications: 		Health and Safety in the Workplace
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