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Introduction 

“If you are to maintain your ability to be employable you need to anticipate the direction of change and how it will impact you, your employer and your need for additional skills.” (Trought, 2017)


Employability skills are the set of qualities and characteristics of people that attracts the employers. In this era highly competitive business environment, the employers need highly talented employees with various skills. The report deals with reflective learning and employability skills and different aspects of employability skills such as what the different employability skills employers seek today, how the skills are important, changes made in the employability skills recently and why these changes in the employability skills has been occurred. The report will help the readers to put the learning theory in practice and to gather knowledge on the different issuers regarding employability skills demanded by today’s employers.











Findings

Employability skills required today
Employability skills refers to a set of personal qualities and attributes that support the individuals to find a job, and these skills helps the people in their career life. Various organizations must manage various types of operations where the organizations need highly talented employees with variety of skills for operating the organizations. Some of the common skills that the employers love to see among the employees are critical thinking skills, technical skills, personal skills, generics, social skills. People having those various types of employability skills can easily get to the jobs as these skills are imperative to perform the duties in the workplace (Miller, et al., 2013). Fajaryati and Akhyar (2020) stated that employers today seek mostly four skills named technological skills, team working, problem solving and communication skills. Hendrawan and Daryanto (2019) mentioned some other employability skills such as digital competence, resilience, time management and emotional intelligence to be mostly desired by the recent employers. These skills are discussed below.

Communication Skill
Communication skills are the keys to success for the people seeking job opportunities. Communication skills refer to the ability to convey the messages to others (Fajaryati and Akhyar, 2020). Communication skills include speaking, writing and listening skills. For increasing employability, people need to have the power of listening for proper understanding other, speaking eloquently for delivering the message clearly and shortly, and writing things clearly so that the others do not get confused.

Leadership skills
Leadership is one of the most desired employability skills. People need to have knowledge on different types of leadership styles, understand others better for assigning responsibility in accordance with their competencies, motivate them to bring the best out of them and control the whole things in a positive and creative ways others (Fajaryati and Akhyar, 2020).  For developing leadership skill, reading books, following the people with leadership personalities, and making relationship can be proved to be fruitful.

Team working
Team working is also one of the most demandable skills people need today to get to the jobs easily. Under this skill people need to have the quality to work with others. The team members need to show respects to others, have trusts and beliefs on others, and co-operative and sympathetic to others (Pushpakumara, 2021). These things will help the people to work with the teams for various tasks in an organization.

Problem Solving
At times, the organizations must face various problems such as financial, social, and marketing and so on. The employees who have the problem-solving skills can help the organization coming up with the new ideas and strategies for resolving the problems. In problem solving, identifying the causes of the problems clearly, having knowledge on different subjects, and creativity for creating strategies and ideas are very imperative.

Digital competence 
Digital competence refers to the abilities to use computer and technologies for the improved performances of the organizations. Online marketing, word processing, database skills, mastery using various software, etc. are some of the digital competences loved and adored by the employers to see among the employees (Hendrawan and Daryanto, 2019). These skills help both the employees and employers to perform the duties with perfection and minimum time. Join various courses, reading books, watching YouTube videos, learning from the specialists are some of the ways people can develop their digital competence for making themselves fit to the workplaces.


Resilience
Resilience is the ability to adapt with the changing situations and come back to the original position as quickly as possible. People face various problems such as serious illness, relationship or family problems, financial problems, problems in the workplace, etc. Resilient people can get back to the original situations handling all the changes, setbacks and challenges (Delhom et al., 2020). People can come out of the challenges they face in the personal life developing positive thoughts, behaviors, emotions and actions.

Time Management
Time management has been crucial for the organizations as they have to operate in highly competitive environment. Time management indicates the capability to perform a job properly within minimum possible time. Employers needed much of these types of employees who can manage their works in time. Prioritizing tasks based on their importance and necessity, organizing the tasks in a convenient way, strategic planning and problem solving are some of the techniques people can use to boast their time management skills (Hendrawan and Daryanto, 2019).

Emotional Intelligence
Emotional intelligence is the ability to apprehend own emotions, manage them in a good way to come out of the stress, communicate appropriately, show sympathy to others and overcome all the psychological challenges. The people having emotional intelligence can perform consistently in the workforce for the betterment of the organizations. Self-understanding, self-management, social and relationship management ability can help the people to develop themselves as emotionally intelligent (Delhom et al., 2020). 
For grabbing the job opportunities, making oneself desired by the employers and performing better in the workplace, people should have mastery on the above skills. Lacking in the expected skills by the employers will take people back from getting employed. On the other hand, mastering the skills will push people a step forward to get to the jobs.

The Importance of the Skills
Every skill has its own importance in different situations both in the workplace and personal life. Communication skill helps the people to connect with others for smooth operations of all the activities of the organizations. If one cannot make others understand what they need to do, the others will not be able to perform the duties properly. Miscommunication can be a hurdle to perform the daily operations of the businesses. Leadership skills help the people to get the job done by others with accuracy. If the leaders lack in their leadership skills, it would not be possible to get the jobs done by others properly. Most of the business organizations work based on the different teams for effective operations of the businesses. Therefore, it is crucial to have all the skills required for team working for becoming more employable. 
As the business organizations faces various problems in operating their businesses, employees with the problem-solving ability can help the organizations to resolve the problems with their creative and innovative ideas (Fajaryati and Akhyar, 2020). The modern businesses are aggressively installing technologies in the workplace for getting competitive edge over the competitors through improved products, services, and processes. Therefore, people need to have mastery on the technologies for proving themselves effective and efficient for the jobs. Resilience is important because business firms are reluctant to sacrifice their performance because of the problems people face in their personal lives. 
In addition, the business is committed to serve the customers well. Otherwise, they will lose customers resulted from decreased operational excellence. Therefore, it is mandatory to come out of the setbacks as soon as possible. Performance of the organizations somewhat depends on the time they take to perform the tasks. As the organizations depend on the employees to deliver the products or services to the consumers, employees should excellently time management skills. Time management skills of the employees help the organizations to increase their operational performance which results in customer satisfaction and operational performance. 
The people need to be emotionally fit to perform any tasks properly. If they are not emotionally sound, it will cause problems to their attention to the works. Therefore, people who have emotional intelligence can help themselves and others to maintain the workforce smooth and effective (Hendrawan and Daryanto, 2019). People having the proper employability skills can perform well not only in their professional lives but also their personal lives. People can make better personal decisions and manage life to the best ways if they have different types of skills desired by the employers.

Changes in the Employability Skills 
Yes, employability skills have changed much recently. Some skills remain the same with much intensity, and the employers now require some completely new skills that they did not require 10 or 20 years back. Whatever the reason be, it is evident that employability skills have been changed much over the last decade.
Activities of the organizations are not limited to a specific region rather the organizations perform globally. Therefore, the employers need employability skills fit to the global operations and business culture. Even, the local firms have to compete with the multinational companies. The business world is experiencing new business models and processes of operating. Therefore, the perspectives of employability skills have been changed much, and the business requires some new skills today (Sapovadia, 2019). For example, team working culture among the companies is a new culture effective for the organizations as the organizations have to manage a lot of works in the workplaces. Therefore, people who want to seek job opportunities should have the skills to work with others in teams. In addition, because of engaging to huge and complex business activities, the organization now need more of the employees who have problem solving abilities with innovative ideas and strategies.
Today’s businesses are dependent on information technologies for betterment of the products, services and processes, taking informed decisions, keeping records and analysing the data and marketing of the businesses. Therefore, digital competence has become of the inevitable employability skill today. 20 years back from now, people did not need this skill as the organizations had not much to do with this skill. At present, it has been nearly impossible to get a job without having knowledge of digital competence.
As like digital competence, resilience, emotional intelligence, and problem solving was not so desired by the employers as they are today. Often, in the interviews, the boards examine the resilience, emotional intelligence and problem-solving skills of the applicants (Kumar and Sharma, 2019).

Reasons behind the Changes in Employability Skills 
The employability skills have been changed recently because of many reasons such as globalization, increased use of technology, increased competition in the markets, innovations taking place in the business models, etc. 

Globalization has paved the way for the businesses to assume the whole world as a single marketplace. As a result, sizes of the organizations have been increased, the organizations must perform the best they can for the satisfaction of the consumers, and they have to manage various types of activities in the workplaces. Because of globalizations, the organizations now need employees with maximum communication skills, leadership skills, team working skills, resilience, emotional intelligence, etc. (Subedi, 2018).

Increased use of the technologies is another reason why employability skills have been changed recently. Research show that increased use of technology can result in increased performance of the businesses (Sapovadia, 2019). Therefore, the businesses are agile to use technologies for their improved performance and competitive advantages. In addition, many of the daily activates of the company today cannot be performed without having using digital technologies. Most of the functions today have been related to information and technologies. Therefore, for being employed, people now need to have digital competence. 

Increased competition in the market is another reason why the companies require highly skilled people for operating their performances. As the performance of the organizations depend on the performance of the employees, the more skilful the employees will be, the more it will be beneficial for the organizations to gain competitive advantages. Time management skills, resilience, emotional intelligence are some of the skills of the employees which can result in better performances of the employees over their competitors (Kumar and Sharma, 2019).
Theorists are coming up with the new ideas. These ideas also play a vital role in changing the employability skills. The theorists make the business leaders familiar with different theories that shape the employability skills sometimes. For example, resilience and emotional intelligence are some of the ideas that business leaders did not know about. Now, these are familiar concepts among the business decision makers, and have become part of employability skills.


Different organizations need different types of skills in accordance with the types of works they need to be done by the employees. In general, Communication skills, leadership skills, team-working skills, problem solving, resilience, time management, digital competence and emotional intelligence are some of the most desired skills that the employers love to see among the employees in the recent times. The skills have their specific importance in different situations and scenarios. The skills have changed recently because of globalizations, increased technological adaptation by the organizations, increased competition in the markets and different ideas developed by the theorists. People seeking to grab the employment opportunities should keep themselves updated with the required skills by the employees.
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