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Introduction
Working Professionals of this modern era are now seeking to maintain a better work life balance. In response to this Working from Home has developed as a new a new concept in the working arena. The major objective of the understated assignment is to illustrate the significant importance of working from home and the future scope of this concept. The studs had been undertaken by collecting the data and analysing it by utilising both forms of data collection methods that is both primary and secondary forms. A set of questionnaires have been developed for a number of 40 employees that work from home. The responses to the questionnaires would develop significant and relevant data in support of the secondary research (Davies and Perini, 2016) 
Research Question 
The research question have been developed in concern to the concept of ‘Working from Home ‘and its influential impact on the lives of the individuals experiencing it. The questions are as follows:
RQ1: What are the advantages associated to the concept of working from home?
RQ2:  What is the future scope in relation to the job opportunities associated with the policy of Working from Home?
RQ3:  Would it be effective to seek work from home as a significant alternative?
Secondary Research 
With the advancement in information and communication technology utilising home as a flexible working  arena has become a common affair among a large proportion of the employees. In accordance to Deeks, (2016) the concept of WAH (Work from Home) has been regarded to be among the various ways of flexible work.  The digital age has been one of the supporting factors for the concept of working from home. As argued by Bloom et al. (2014) the only difference between working from home and from the office is the physical presence of the employee at the office.  However there have been diverse perspectives in relation to concept and about its advantages and disadvantages. The varying perspectives have an influential impact on the future opportunities in relation to the concept largely. The approach of Marissa Mayer the CEO of one of the top most technology company, Yahoo towards Working from Home created a dilemma among the employers worldwide whether to implement the concept of WAH or not. Mayer ordered 11500 of it employees to work from office or either leaves the company. According to her the creative production of a company gets disrupted if there is a lack of whole team in the orifice. The action of Marissa Mayer in away depicted the issues the concept of work from home has and the reasons to why the employers should not opt for it as an adequate alternative. However in concern to Heather Mcgregor that if a company has the opportunity to have talented human resources in lieu of the fact that they would work from home then the company should agrees for flexible working for employees. Since losing the talented employees would not be a good decision for building a strong and talented human capital. Moreover it was argued that future of work will be more about working from home and less about offices with expensive commercial rents and sky high business rates. However Reshma, (2015) stated that remote working or more precisely work from home reduces the speed and the quality of work. Digital technology has made communication much easier and effective. In this age of revolutionary technology claiming work from home as ineffective option of working is regarded by Richard Branson the owner of Virgin as backward step in an age where remote working is an effective alternative of working. In the opinion of Powell and Craig, (2015) in this new era of technology were there has been creditable amount if improvements especially in the communication zone working from home cannot be treated as an opportunity to which employee will have undue advantage. Dockery and Bawa, (2014) stated that for a corporation to state that there can be no option for working from home depicts counterproductive nature. Since the employers and managers must change their respective attitudes towards the employees and treat them as responsible adult individuals. 
Primary Research 
Q1. Do you find working from home advantageous?
	Options
	Response Frequency
	Response Percentage
	Total Respondents

	YES
	25
	62%
	40

	NO
	15
	38%
	40


Table 1: Advantages of Work from Home


Figure 1: Advantages of Work from Home
Analysis:
From the above statistical data it could be seen that maximum number of employees of this new age digitalised world prefer working from home. About 62% out of the 40 respondent employee depicted strong response towards seeking favourability towards the concept of working from home in response to 38% of the respondent employees. Therefore the high statistical relevance towards the concept clearly demonstrates the employees are gaining advantage if they work from home in diverse dimensions. The employees are actually attaining profitability from the concept this demonstrates the rationale behind its favourability among the employees 

Q2. For how long you have been working from home?
	Options
	Response Frequency
	Response Percentage
	Total Respondents

	1 Month
	5
	12%
	40

	1-6 Months
	10
	25%
	40

	1 Year
	8
	20%
	40

	2 Years
	7
	18%
	40

	More than 2 years
	10
	25%
	40


Table 2: Woking Experience of Respondents


Figure 2: Woking Experience of Respondents
Analysis:
On evaluating the above stated graph and table in response to the question being asked oit could be seen that the maximum of the participants had been comfortable in working from home for more than two years without any kind of hassle. Almost most of the participating respondents have shown a considerable high percentage which clearly demonstrates the functional prefer ability of employee towards the concept of working from home. The respondent percentage rate in response to the question have demonstrated a clear picture that the concerned individuals for this long have been able to perform their organisational duties without any issue or challenge 

Q3. What kind of attitude change do you observe among your managers towards you working from home?

	Options
	Response Frequency
	Response Percentage
	Total Respondents

	Positive
	15
	37%
	40

	Neutral
	5
	13%
	40

	Negative
	20
	50%
	40


Table 3: Attitude change of Managers


Figure 3: Attitude change of Managers
Analysis:
From the evaluation of the above stated graphical representation it could be seen that the managers of the firms have still not able to adapt to the concept of work from home. a percentage response of 50% depicts that the managers are not able to accommodate to the fact that there lies no difference in the performance of the employee if they work from home or are physically present in the office. However the perc4tage rates are not too high in comparison to the positive response that depicts those slowly withy gradual progressions the managers have tried to cope with such concepts 
Q4. What are technologies you use for working from home?
	Options
	Response Frequency
	Response Percentage
	Total Respondents

	Tele communication
	10
	25%
	40

	Web camera
	10
	25%
	40

	Cisco WebEx
	5
	12%
	40

	Face time
	10
	25%
	40

	Go meetings
	5
	13%
	40


Table 4: Technologies used for Working from Home 


Figure 4: Technologies used for Working from Home 
Analysis:
The analysis of the above stated statistical data reveals that telecommunication, web camera and face time have the three major technological assets that have been mostly used by the employees for effective work from home. The use of these and the related technologies have demonstrated that how digital technology has positively supported the concept of work from home. 

Q5. Do you see working from home as an adequate alternative to workihg? 
	Options
	Response Frequency
	Response Percentage
	Total Respondents

	YES
	30
	75%
	40

	NO
	10
	25%
	40


Table 5: Working from Home as an Alternative


Figure 5: Working from Home as an Alternative
Analysis:
The responses that have been obtained on analysing the graph and table stated above depict that the progressive change in the technological aspects have implied to make the employees think that remote working is one of the best measures of effective and easier working.75% of the employees have shown a recommendable approach towards work from home as an alternative option 

Ethical Consideration 
For successful completion of a research study it is essential that the researcher is able to abide by all the major ethical implications that need to consider. In the conduction if the research surveys the researcher must ensure that the participants are not forced to answer the questions. In addition to this all the privacy policy that needs to be considered must be undertaken for the privacy of the employees. The secondary data that would collect or analysed must be authentic. The analysis of the data collected must be done in a fair and neutral manner (Bloom, 2014) 
Conclusion 
On drawing conclusions to the discussions stated above it could be stated that the systematic and sequential manner in which a researcher must execute a research project have been successfully achieved with this research study. The tools of the conduction of the research have been utilised quiet effectively for both the primary and secondary research methods. On addition to this the researcher has well analyse the data collected and used a rage of authentic resources for the study. 


References
Bloom, N., 2014. To raise productivity, let more employees work from home. Harvard business review, 92(1/2), pp.28-29.
Bloom, N., Liang, J., Roberts, J. and Ying, Z.J., 2014. Does working from home work? Evidence from a Chinese experiment. The Quarterly Journal of Economics, 130(1), pp.165-218.
Davies, T. and Perini, F., 2016. Researching the emerging impacts of open data: revisiting the ODDC conceptual framework. The Journal of Community Informatics, 12(2).
Deeks, J.J., 2016. Chapter 9: Analysing data and undertaking meta-analyses In: Higgins JPT, Green S, eds Cochrane Handbook for Systematic Reviews of Interventions Version 5.1. 0 (updated March 2011).
Dockery, A.M. and Bawa, S., 2014. Is working from home good or bad work? Evidence from Australian employees (No. WP1402). Bankwest Curtin Economics Centre (BCEC), Curtin Business School.
Powell, A. and Craig, L., 2015. Gender differences in working at home and time use patterns: evidence from Australia. Work, employment and society, 29(4), pp.571-589.
Reshma, P.S., Aithal, P.S. and Acharya, S., 2015. An empirical study on Working from Home: A popular e-business model.


Appendix
Q1. Do you find working from home advantageous?
Options
YES
NO
Q2. For how long you have been working from home?
Options
1 Month
1-6 Months
1 Year
2 Years
More than 2 years
Q3. What kind of attitude change do you observe among your managers towards you working from home?
Options
Positive
Neutral
Negative
Q4. What are technologies you use for working from home?
Options
Tele communication
Web camera
Cisco WebEx
Face time
Go meetings
Q5. Do you see working from home as an adequate alternative to workihg? 
Options
YES
NO

Tele communication	Web camera	Cisco WebEx	Face time	Go meetings	10	10	5	10	5	Response Frequency	YES	NO	30	10	Response Frequency	YES	NO	25	15	1 Month	1-6 Months	1 Year	2 Years	More than 2 years	5	10	8	7	10	Response Frequency	Positive	Neutral	Negative	15	5	20	Page 1 of 14

