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Task 1

Developmental review – Part a

Guidance: 
This task should be completed by taking into account the work that you will have undertaken since qualifying, and discussions with your mentor and supervisor/line manager as part of your First Three Years of Practice Individual Plan. 
Task one (part a and b) should incorporate the use of a model of reflection.
You must meet the Learning Outcomes for this task (see appendix 5 of the handbook).
Please answer the question below. 


	Question:

[bookmark: _Hlk6242578]Using a reflective model critically reflect on your professional development since qualifying as a Social Worker. Make reference to the supervision, training, learning and research that has impacted on your work. Based on this and continuing to use a reflective model outline what you have identified and agreed with your manager and/or mentor for your development over the coming 12 months. You must demonstrate how you intend to meet all of the following learning outcomes:- 

· applying analysis in assessment to inform interventions;
· working collaboratively with people in need of care and support, their carers and other professionals;
· intervention and application of professional judgement in increasingly complex situations.

750 words (+/- 10%:  include your actual word count at the end of each section).


The writer will be using Driscoll’s ‘what’ model of reflection (Driscoll, 2007) to help aid reflective process throughout this task.

‘What’ (Driscoll, 2007)

Throughout my working life since qualifying there has been some major adjustments such as the pandemic. It was clear to myself that the 4 areas of Supervision, Training, Learning, and Research are factors that are needed to succeed no matter what challenges are presented to you. 

‘So what’ (Driscoll, 2007)

Supervision – The regular task of having time to discuss and reflect on the working days has been a much needed experience at times. There is always a need to complete case management tasks during supervision to ensure the service continues to be at an acceptable level, however the ability to have reflective supervision (J Carpenter, 2012) is what I feel has helped the writer during the first years of practice. This is where self-care and acknowledgement of how the trauma of others can seep into the writers life. It is important to be able to reflect on how these events make you feel to continue to adapt professionally and make sure the service we provide is the best we can at all times. 

Training – Signs of safety (Murphy, 2017) advanced 5 day training was completed in October 2019. This is the approach we have adopted and work within in in our local authority. This was valuable training as it was attended by many different professionals and it was a way of exploring multidisciplinary working in a classroom setting. The hope would be that these individuals are now working on the same perspective as one another now hoping for a better working relationship ongoing. 

Learning – Thinking about how the writer has developed over time and it is apparent that the opportunity to observe and ‘shadow’ (Almas, 2015) more experienced practitioners has given a richness to the knowledge gained. There is no amount of reading and teaching that can replace the real life opportunities once qualified to enable you to grow. The way people implement the guidance and legislation will vary from practitioner to another and it enabled myself to pick and choose the bits I was most impressed by and try to implement these practices in my working life. 

Research – I was lucky enough to be given access to the Community care inform (children) (Community Care Inform Children, 2022) since I qualified and began my role within the Local Authority. There are articles sent to myself regularly about changes in case law. All relating to children but this is the area of my practice so they are very beneficial and help to empower practice when you may want to see it written in research as to why we do things were asked. 

‘Now what’ (Driscoll, 2007) 
Over the next 12 months I intend to use all of the above points to enrich my practice. 

With regards to applying analysis in assessment to inform interventions I aim to gain this achievement by reading much more peer reviewed articles and social work journals. I believe this will be achievable as I have access to these currently. This will give greater evidence to my practice. It will give greater context to individual’s situations and help inform my next steps to supporting them. I can try resources that have worked with similar situations to see if these gain a better outcome in a concise manner. 

I aim to achieve working collaboratively with people in need of care and support, their carers and other professionals. I believe I can look further at our surroundings and explore charities that are offering support as these can be very beneficial to the people we work with. I intend to remember that the individual is the expert in their situation as they lived their experiences and listen to their wants as much as possible and match these up the best I can with the resources that I could have available. It will be much more important as I progress in my career to remember the voice of the individual is the most significant, especially if we intend to improve their situation with them collaboratively (A.Davies, 2007). 

I will use my times during supervision to explore my thoughts and intentions to intervention and application of professional judgement in increasingly complex situations. As time goes on in my career I will be encountering increasingly complex situations and how I respond to these will develop over time. To help aid this I intend to attend ‘Professional curiosity’ training.

Word count: 748. 



















Task 1 (Part b)
Developmental Review 

Guidance:
Please ensure you refer to a reflective model and that you met the require learning outcomes for this task (See appendix 5 of the handbook).

	Question:
Using a reflective model critically reflect on your development including reference to training, learning, research and use of supervision since completing Task 1 (part a) (when you began the programme). 
[bookmark: _Hlk6242917]Consider in discussion with your mentor/supervisor/line manager the extent to which your learning needs has been achieved. Identify any additional learning needs to support your development in the transition to becoming an experienced practitioner in your future career. You must include a reflection on feedback that you have received from individuals in need of care and support and/or their carers and how this feedback has informed your future professional development.

750 words (+/- 10%: include your actual word count at the end of each section).




I will be using Driscoll’s ‘What’ model of reflection (Driscoll, 2007) to help with continuity to my reflective journey. 

What? (Driscoll, 2007)

At the beginning of this year I set out that I was hoping to achieve three main points of learning 

1) To read peer reviewed articles to enrich my assessment writing.
2) Work in a greater capacity to enhance collaborative working with the individuals I am working with whom are in need of care and support. 
3) Attend ‘Professional curiosity’ training to give greater emphasis on asking the correct questions in complex situations and use supervision to explore my desired outcomes when carrying out tasks and how best to achieve these. 

So What? (Driscoll, 2007)

Supervision – During formal supervision with my supervisor and mentor I have discussed at length how I will intend to achieve a given task. The fact that supervisions are regular has enabled me to reflect quite quickly as to how the task went and what I could do differently next time in a similar situation. It has been clean to me that with all the best intentions there is always a need to think on your feet as we work with human beings and they are unpredictable (Ruch, 2005). This has been disheartening at times as I have done something once and it had a positive outcome but when tried a second time it did not have any desired outcome. 

Learning – It has been clear to myself that we always keep learning while talking with management they will express they are still excited to learn and it is humbling to hear as I am at the beginning of my career and I intend to stay in it for many years to come. I still take every opportunity to shadow individuals and not just ones more experienced than myself. I am able to gain knowledge from students and well as veteran Social Workers. Students have an untainted way to making us question why we do something in a certain way, it forces me to break down my practices and the reasons behind them (Scourfield, 2018). 

Training – I completed my desired training on 22nd November 2022 ‘Professional Curiosity in Children’s Services. It helped to reframe questioning and being curious about the individual’s situation. By getting them to explain it leaves very little room for assumptions to be made. It is okay to switch roles and give the narrative to the service user, it can empower them and gain their trust enabling them to give more accurate information that can lead to better outcomes for them receiving a service. 
 
Research – I had made contact with a local service that was run by Action for children and offered workshops and support however they have now lost their funding so are no longer a resource. 
Reading articles (J Fleming, 2014) have helped enhance my practice, which rightly or wrongly I was not fully embracing before. I am referring to working collaboratively with the young person and their families, I always listened and worked openly and honestly however there was a distance between them and myself. I now complete reports with the young people, their carers and or family. I can gain access to the internet at their homes, or invite them into the office and we will make a plan together. 

Now What? (Driscoll, 2007)

Thinking back over the last 12 months and the conversations I have had with the service users I work with I am much more aware that we do have a role to play but how we deliver a service through our role can be different from practitioner to practitioner. I aim to continue to always work in a child centred way and be creative to make my service as unique to them as possible. 

In the future I would like to do my practice assessors award so that I can continue to be challenged in my role. I have enjoyed the level of research and reflection needed to complete this award and I would embrace more experiences like it. I believe I would now be ready to share the knowledge I have learned over time and help another join a great career albeit challenging and unpredictable, no two days are the same and no other job I have had is as rewarding when you get it just right and you get to see a child thrive due to your own support and actions. 

Word Count: 739
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