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AIM(S)
· To engage learners in the initial phase of work-based learning enabling them to create an individual learning plan.
LEARNING OUTCOMES
By the end of the module learners should be able to:
· review their current competences and articulate how these relate to what they need and want to learn;
· demonstrate an awareness of the need to explore the set of concepts underpinning workplace practice;
· devise and write specific objectives for their individual learning programme;
· develop an individual learning plan. 
CONTENT
· Creating an individual learning plan which will be the basis of the rest of the work-based learning is a major learning achievement and learners will be given guidance and advice on how to analyse their own competences, needs, wants and aspirations in the context of their specific workplace setting.  They will be required to demonstrate a broad personal or formal knowledge base and set of concepts which apply to their work. The plan should include the identification of a small-scale practical research project in relation to their work.
· The learning plan will identify what the learner has already learnt and support the recognition of proposed learning needed in relation to their work. The plan will also evidence whether a claim can be made for credit for experiential learning achieved.  
· The main role of the academic tutor will be to provide the appropriate academic framework within which the negotiated learning plan will be set. Advice may be given on aims, objectives, activities, timescales, intended learning outcomes, proposed evidence and relevant level indicators at level 5.
ASSESSMENT
Initial Learning Plan	3500 words or equivalent 			100%
Including:
CV
Job descripton
Evidence of Training Needs Analysis
A reflective review
Personal Development Plan
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Further reading will be recommended in relation to the specific area to be studied. Essential material will also be available on the Virtual Learning Environment.
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Further reading will be recommended in relation to the specific area to be studied.

