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Part one
For this first part of the assignment, I will be demonstrating an understanding of the legal requirements in accommodating additional requirements and demonstrating inclusivity within the post-compulsory classroom. I will be researching policies and legislation such as the Equality Act (2010). 
More students than ever before have enrolled in universities in today's society. This may be a result of the Robbins Report's introduction of the "education for all" policy in 1963 (Gillard, No date), The Report suggested expanding university options to give all candidates who met the necessary qualifications the chance to pursue higher education if they so desired. It suggested that this be started by establishing six new universities and giving some current colleges university status. It also recommended promoting collaborations with universities and establishing a teaching credential with degree status to rise the status of teacher training institutions (Wallace, 2015). In 2011 undergraduate numbers reached 1.92 million students attending universities in the United Kingdom according to University World News (no date). With the expansion of universities across the United Kingdom, it could be argued that the number of students attending with additional learning needs would also increase. In a survey done by the Office of National Statistics (Disability and education, 2023) figures show that the percentage of people aged 21 to 64 who are disabled compared to those who have no disabilities is; 21.8% of people with disabilities graduate with a degree, and 38% of people without any additional needs or disabilities graduate, why are the number of students with disabilities graduating with a degree increasing? 
To ensure the promotion of equality and the value of diversity within the university, all universities are required to implement various laws and codes of practice, one of which is the Human Rights Act, the fundamental freedoms and rights that each and every person in the UK is entitled to are outlined in the Human Rights Act of 1998. The rights outlined in the ECHR (European Convention on Human Rights) are incorporated into British domestic law as a result. In October 2000, the UK's Human Rights Act went into effect (The Human Rights Act, No date). Another act that is in place is the Race Relations Act 2000, although not an act to protect and ensure disability equality it does play its part in protection. The Race Relations Act was established to lay out guidelines for fostering positive interactions between people of different races.
Public institutions like schools, colleges, and universities are required to "due regard" the need to, eliminate illegal racial discrimination; Promote equal opportunities, Encourage goodwill among people of various racial and ethnic backgrounds (Race Relations Act, no date). 
Students with disabilities in pre- and post-secondary education are granted legal rights under the Special Educational Needs and Disability Act of 2001 (SENDA). The Act establishes the right of disabled students to be free from discrimination in education, training, and any other services that are entirely or primarily intended for students. This right applies to those enrolled in programs offered by "responsible bodies," such as sixth-form colleges and institutions of higher education (Participation, no date).
The Equality Act of 2010 replaced the Disability Discrimination Act of 1995 in England, Scotland, and Wales. In Northern Ireland, the Disability Discrimination Act is still a part of the law. Secondary legislation has been used to introduce numerous changes to anti-discrimination laws that have been made in the rest of the UK in Northern Ireland. Disability is one of nine protected characteristics under the Equality Act of 2010. The provisions of the act continue to protect people with disabilities from direct and indirect discrimination, disability-related harassment, and victimisation. The 1995 Act's original text was directly incorporated into the 2010 Act in significant sections (Disability Discrimination Act: 1995 and now, No date).
The University of Wales Trinity Saint David’s thrives to give students who need assistance the resources they need to work hard and show their true abilities whether they're undergraduate or graduate students. Additionally, it is hoped that they will gain skills, strategies, and higher levels of self-confidence from their time receiving learning support at the university that will help them for the rest of their adult lives (UWTSD, W.D.T., NO date). The university’s definition of disability is due to the social model of disability's foundation, the term "disabled students" is used within this Code. The term "disabled students" refers to those who suffer from sensory and physical impairments, particular learning challenges, chronic and persistent illnesses, mental health issues, and autism spectrum disorders. Also included in the university's policy are those who have a short-term illness or injury that won't likely last longer than a year. Although these students are qualified for institutional support, they are not covered by the 2010 Equality Act's protections (Student admissions policy taught programs, no date).
To conclude, over the years and through the development of different acts, it is clear that there has been a positive improvement in how people with disabilities are treated and the protection they now have in their studies. Although institutions such as colleges and universities have policies in place to provide equal opportunities for all their students throughout their studies, meaning that more people with disabilities are successfully graduating. However, according to the Disability discrimination act; of 1995 and now (no date) there is still a hiring gap for people with disabilities. Disabled people have a 28.1% lower employment rate than non-disabled people. This means that people with disabilities still face challenges in their lives one of which is financial. The Guardian writes an article titled ‘sent out in the dark’ (2019) writes that there is very limited support between graduating and finding employment. A lack of support can have a domino effect because this transition is so important. According to research from the Association of Graduate Careers Advisory Services AGCAS for short (Phoenix 2019), graduates with disabilities are more likely to work part-time or continue their education six months after graduating than they are to be employed full-time or under a permanent contract.

Part two
Part two of the assignment will provide a supporting statement for three individuals studying at the university. Each report will outline how their support requirements may impact their ability to engage in the program of study and, what measures would be put in place to accommodate them whilst they study at the University. 
Megan
Megan has applied to attend the University of Wales Trinity Saint David for the next academic year, she has indicated that she needs support for mental health, although she does not have a diagnosis from medical professionals. Previously, tutors have suggested that Megan may have dyslexia and she struggles to concentrate in lessons. I would like to first propose that we have a face-to-face or a Teams meeting with Megan to discuss how best the university can support her through her studies. 
During the meeting with Megan, I’d like to explain to her student services and what their role in the university is, they are an expert support service that enables all students to achieve their full potential by offering high-quality knowledge, counsel, direction, practical support, and emotional support. The department of student services offers a range of useful professional services that are intended to help all students realise and reach their full potential. Students have access to excellent information, suggestions, direction, opportunities, and support through student services (UWTSD, W.D.T. (b), no date). However, there could be a barrier to this, Megan said that she has trouble speaking up and has anxiety which may mean that Megan will not reach out to student services until she is a more confident student and familiar with her surroundings at the university. 
A branch of student services is ’Connect’ where Megan can fill in the support request application form and access support. There is also a well-being app, the audio-based app, ‘Feeling Good’ provides Positive Mental Training, enabling students to shift to a positive frame of mind, let go of the distress-causing emotional triggers, and improve focus and concentration, this app may be beneficial to Megan as she does not have to talk to a person directly. It could help her find strategies that work for her to help her develop her concentration skills (UWTSD, W.D.T. (C), no date).
The University of Wales Trinity University staff could also point her in the direction of ‘Togetherall’, Megan can use Togetherall when she is feeling down, need support, or just need to talk in a private setting and is completely anonymous. To feel better and deal with a variety of issues, through Togetherall Megan can learn useful skills. Utilise peer networks to talk with others who are dealing with similar issues as Megan, utilise tools for self-evaluation to track her development, and participate in discussions and group courses on topics like stress and negative thinking. I must emphasize to Megan that it is all anonymous with Togetherall even her name, keeping her identity anonymous may help with her anxiety (UWTSD, W.D.T. (d), no date).
The university has the Hwb platform that provides most of the information needed for all students, on the Hwb there is a tab for Academic Support, in this tab a few things will appear on the screen but for Megan and her suspected dyslexia the ‘Do it’ tab would be very beneficial for her. Through the ‘Do it’ tab Megan can access the learning support tab. Here they offer disabled students complete academic support. When necessary, the team will assist students in accessing assessments and diagnoses for specific learning differences (SpLD) to submit applications for the Disabled Students' Allowance (DSA). Students who have been diagnosed can work with a skilled team of non-medical helpers to support their learning and help them reach their potential. The Learning Support team is also available to help students through unforeseen circumstances and trying times that have affected their studies, regardless of Disabled Student Allowance status. When necessary, students can apply for Extenuating Circumstances and ask the team for support, this could possibly be an option to support Megan through her studies by allowing extra time (UWTSD, W.D.T. (e), no date).
Dafydd
There is a student joining the program at the university during the next academic year, Dafydd is partially sighted and had cerebral palsy, the team on the program would like to help Dafydd achieve his degree and feel comfortable whilst at the university. In accordance with the Equality Act 2010 (Definition of disability under the Equality Act 2010, 20015) The university is required to make reasonable accommodations to ensure that students with physical or mental health conditions or disabilities do not significantly suffer when pursuing their education, therefore as Dafydd is dependant on crutches to move about and is also partially sighted moving the classroom to the lower floor would be a great option for him. I am aware that the university has lifts to access all floors however if the lift is crowded or dimly lit the Dafydd might find it difficult to see the buttons. As well s most students with additional needs Dafydd would be signposted to student services (UWTSD, W.D.T, no date) where they can support him. 
Dafydd has said that he is keen to live independently and has asked what options are open to him, UWTSD has accommodation on campus and can accommodate Dafydd, I will email Dafydd their contact details (Swansea Accommodation, no date). There is also a direct bus to the University that is accessible to Dafydd. 
Disabled Student Allowance (DSA) will support Dafydd by supplying him with equipment to complete his course, this could be a laptop and a Dictaphone, this way Dafydd can talk directly to the computer as he struggles with his left arm and typing speed. DSA will also fund a tutor for Dafydd, this tutor will support him and allow extra time for assignments and exams. They may be able to offer Dafydd support with transport from his accommodation to the university if he thinks public transport is not right for him (Service, G.D. 2015).
The university is aware that Dafydd might need assistance while he is studying. The Wellbeing team provides a variety of services aimed at assisting students in effectively engaging with their academic work. Concerning student well-being and mental health, the Well-Being team offers qualified, private advice and direction, this may be beneficial to Dafydd as he is moving away from home. It could also be useful to introduce Dafydd to the university safeguarding officers or send him the contact details (UWTSD, W.D.T. (f), no date).
The Student Union is where students can have a voice and be heard, as a student Dafydd would automatically be a member of the students union. The service is confidential, free, and independent. their goal is to give students the power to choose the course of action that is best for them. They will help navigate university procedures and will direct Dafydd to available services (UWTSD students' union, no date).
Alys
Alys is a second-year student and is recently pregnant, Alys is keen to continue with her studies throughout and after her pregnancy. We are happy to hear this, Alys should know that continuing with her studies during and after her pregnancy is achievable. The university provides a setting free from bias and unfair treatment for work, learning, teaching, and research, the UWTSD is dedicated to promoting equality in all its endeavours. A duty to advance equality for several protected characteristics, such as pregnancy and maternity, is imposed by the Equality Act (2010). The University holds the view that having a child or becoming pregnant shouldn't prevent any student from achieving academic success. The University is dedicated to demonstrating as much flexibility as possible to support students' success, ensuring that no student is adversely affected while maintaining academic standards (Student pregnancy, maternity, paternity, and adoption leave policy, no date). 
Once the baby is born and naturally you would like to stay home with the baby, Alys can access the lectures on moodle, she can keep in touch with staff and the other students via email. Tutorials over Teams is also another way for Alys to communicate with the staff, also this way Alys can ask any questions on the assignments, this will allow Alys to continue her studies comfortable at home with her new baby. 
When the time comes for Alys to return to face-to-face lectures at the university she will be made aware by student services that babies must not be brought into classrooms or study areas for reasons of health and safety as well as to prevent disruptions of learning. Students must make sure they have appropriate childcare arrangements in place. Although it should be noted that there are a limited number of childcare spots available, Alys should apply to the University crèches for one as soon as possible, Alice may be entitled to bursaries to help with the cost of childcare, this information is on Hwb in the tab financial support. There are rooms available for breastfeeding at the university and Alys can as at reception and they will point her in the right direction, also there are baby changing facilities at the university for Alys to use (UWTSD, W.D.T. (g), no date).
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