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This report is going to be based on Academic and Employability Skills, this will show holistically how Employability skills benefits both employers and employees. This discussion will reflect on these have negative impact on business and how having these skills and attributes puts a positive outcome on different situations in life, businesses, work and how to continuously develop.   
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Employability skills are very important as this is what is required to enable an employable job. These are vital skills that can be transferable from one job to another, this will also allow you to progress in your current role or gain a higher position. ‘If you are to maintain your ability to be employable you need to anticipate the direction of change and how it will impact you, your employer and your need for additional skills’ (Trought, 2017). 											Employability skills can change rapidly as the world grows and explores new technology. It requires different skill sets to manage the impact it has on the employability skills before changes but is as important to still maintain. An individual would need want to be able to adapt to the growing environment and allow change, also to be mindful of new surroundings and wanting to develop new skills which will make you stand out from the rest. 								Employers are looking for someone who is able to adapt to change in these day and ages to enhance their business and also own self improvements which will not only benefit the business but as a individual, by doing so opens up many of opportunities for the good and also help identify any negative aspects for the business so it is able to improve.								 For instance, I worked in a fast paced customer service environment, I worked above and beyond and was always wanting to strive for more and having a managerial role was something I was looking to work towards, as there was opportunities available such as extra training to enhance my skill set In order for me to get me there, this is the path I took and started to shadow managers in meetings and have more responsibility within my role. When a position became available someone, who had more years and more experienced skill set was chosen to fulfil this role. So, to that: I understood what it took for me to gain the skills and have that professional criticism feedback to know what I need for me to achieve my goal. To this I had the knowledge and understanding and the motivation to want to progress and take on new skills for me to gain the role. 										Different roles require different employability skills depending what a person has experienced for them to be able to apply for differentiated roles within the job sector. Some of the main employability skills that employers are looking for are Leadership skills, Problem solving, Organisational and planning skills, Self-management, initiative, Digital competency, critical thinking, they also find that the personal attributes have a big impact as its down to the individual and what they personally bring to the table, what separates Also actually having experience in a managerial role already.  There are more skills that are required but having these skills and being able to differentiate the two so from the basic employability skills to get you the job and help you maintain it to then go further in chosen career path there is more skills set that should be taken on board and also be available within the businesses such as further training or courses etc. That is available to yourself inside and outside the work-place setting. 
When applying for roles you will find that different requirements and skill sets are needed when applying for a manager’s role when doing so, they often have a certain criterion for managers that the employers are looking for, and past experience i have had that will be discussed:
Time Management is vital to have due to it being the main skill to help you manage your time and not to waste any. procrastination is one of the negative aspects that comes along with managing time, According to Ted Talks- he has stated that everyone Is a procrastinator this is someone who has to work towards a deadline and or leave things to the last minute in home and work life. He goes onto to speaking about how a procrastinator goes through there journey with working towards a deadline and how the crazy panic monster comes out and also other things in life that happens outside the work affect you and the most important is put or dealt with at the near time due. As an individual you need to be more aware of this to help identify the ’monkey’ as Tim puts it... The instant Gratification Monkey who gets in the way of when things, to have more of self-management approach to stay ahead with the monkey. (Ted Talks- Inside A Mind of A Procrastinator 2016.) 
In a working environment this Is not something an employer would want to take as an employee. This would not only impact the individual but would also impact the business in a huge way for example the product sales, stats, profit go down and that is a loss. So, when employers are looking for the right candidate this is something that is taken into great consideration.
Time management is a skill that I needed to master as a single mother starting university having to incorporate study into my routine and having a home/work life balance was a challenge I found that during this course I was able to be more aware of what I needed to and then to actually put it in practice, I can relate to Ted talks as this is something that I want improving. According to B. Tracey he states that how you could become one of the efficient time managers of your generation is that you should always ask yourself one question ‘What is the most valuable use of my time right now?’ And then to start self-discipline and conclude the set task or work to then start to incorporate into daily life not only when in a work setting as this benefit’s holistically. (B. Tracey, The Brian Tracey Success Library 2014.)
Emotional intelligence is the ability to understand and manage in a positive way how emotions are handled and how it should be incorporated in a work setting and in general. Having this ability is paramount when working in an environment and putting it to everyday use. Having Emotional awareness as a manager is crucial as it is required to manage your own team or work alongside other colleagues being aware of other people’s emotions and how to act upon it can have a negative impact if implemented in the wrong way. According to David R. Caruso, Peter Salovey state that it’s been discussed of actually being aware, but also to understand and empathise with other people an understanding your own emotions and feelings would have to be on board with in order to then undergo the voices, bodies and expressions of other people. They argue to say that it is rare ‘Person whose skills in understanding others do not begin with understanding of oneself.’ (The Emotionally Intelligent Manager -David R.Caruso, P.Salovey 04). By doing so enables effective communication which then brings positive approach and helps identify anything that could be concern of the person or even when giving constructive feedback or important information. 
Digital Competency is a required skill in most every sector, This is something that grows rapidly as the world of technology grows and changes, as it continues to grow technology enhances either making it easier and a better experience for the person, business, home/work life, so keeping up with modern technology not only gives a sense ease but also you are keeping up to date and to be open to change having that digital competency to thrive of something that is either going to have a positive impact on the business and if so this increases the level of work that will be required by a human than to a computer or machine. But this does not mean the skills do not stop enhancing again the technology expands every second. This is becoming something that is required as a norm. “it is about being able to use such digital technologies in a critical, collaborative and creative way.” (The European Digital Competence Framework for Citizens). 								In a previous workplace I often felt that I wasn’t able to progress due to me not having the knowledge of a program that only certain members who have been upskilled knew how to manage, I felt that everyone as a team should be able to use this program in question in order for the them and myself to make use of time rather having to go to those certain people, I did discuss with my manager at the time who was resilient and put the idea forward of actually starting to upskill members so that we can work in the most effective way possible.  	It is also stated in the Welsh Government - Digital Competence Framework that this will be implemented in schools and different settings to enable these skills from a suitable age and then keep enhancing those skills elaborating on how the technology is changing, this is very beneficial in my opinion as it gives them a head start on being already familiar and having have that use of digital competency, this is a  skill set that enables a person to be a confident digital citizen, to interact and collaborate digitally, to produce work digitally, and to be confident in handling data and computational thinking (problem solving)(Welsh Government – Digital Competency Framework updated June 2018.)
Resilience is the ability to move forward and adapt for when things don’t go as well as planned or if there is a conflict, resilience is acknowledging the situation, knowing how to deal with and learn from any mistakes made and more importantly moving forward and not dwelling on it. It is a key attribute to have this is an aspect in which in a workplace can be hard. This is something that can be built up over time and some people already hold it within themselves. This is a skill that will help lower stress in all areas as it requires more cognitive thinking rather than dealing with say a conflict not in the right manner and it leading to more conflict and stress within the setting. So, having this skill is beneficial for both employers and employees. 
According to the research of leading psychologist S. Kobasa There are three elements to resilience:
· Challenge- people who are resilient they view issues as a challenge they would look at it as a whole look at the failures and mistakes made and see how they can be learned from or even see opportunity to grow.
· Commitment- resilient people commit to their lives, goals, relationships, friendships not only work related but overall.
· Personal Control- resilient people are not wasting time worrying about things that are not in their control this is a person who can often feel lost helpless and powerless to action as a resilient person puts more effort into something they can have a huge impact in and feel empowered and confident.
Developing resilience- you would need to look after self. Self-care making sure you are getting enough sleep, exercise, positive mindset, building up strong relationship with peers of surrounding to know that you have a support network. The stronger you are physically, emotionally and mentally the more you can build up resilience to overcome any hurdles and get a positive outcome either way. (Developing Resilience- Overcoming and growing from setback Article- Mindtools.)
There are many ways that one can identify, develop and achieve many different skills to benefit the business, improve quality of life and holistically. Research, experience and training and further opportunities throughout life that can offer this. The individual is willing and wanting, to do so they will go very far. There are personal developmental plans in place to help you identify where you need to improve and have a whole clear plan set out just about yourself and different skill sets and situations you’ve been in and how you can improve. A SWOT analysis give you a clear concise outline of your Strengths, Weaknesses, Opportunities and Threats, this delivers a fundamental foundation for further entrepreneurial decisions and strategical planning. (The SWOT Analysis – A.Bohm 09).
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[bookmark: _Hlk50108538]This report tells us that overall Employabilty skills benefits everyone ‘‘A set of achievements- skills understanding and personal attributes- that makes the graduates more likely to gain employment and be successful in their chosen occupations, which benefits themselves, the workforce, the community and the economy’ (Manzte Yorke 2006). In my opinion I’m in agreement of how skills can have a big impact on everything it makes us more aware of self and also teaches us how to develop to get the dream job always wanted of to get yourself in a higher position and to genuinely progress in whatever goal set. This is had a big impact on myself as an individual because when researching and looking into different skill set it allows you to broaden you own, such as developmental plans and feedback. Gain more skills and personal attributes and learn to implement them in practice. It really sets out how things are and how by not having these skills can turn into negative spiral, and not allow you to move forward. If these were not required there would not be thousands of thriving businesses or successful people worldwide. From this i have more of and understand and knowledge on what I need to do to improve and continuously.
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