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[bookmark: _Toc213311295]1.0 Introduction
[bookmark: _Toc213311296]1.1Background
In late 2019, the COVID-19 pandemic surfaced that very quickly a worldwide disaster effecting every aspect of human life. In order to curtail it, precautionary measures such as social distancing, stay-at-home orders, community quarantine and several other precautions were taken. However these measures had a negative impact on businesses (Jebran and Chen, 2023) and they faced issues like raw material shortage, supply chain disruptions, cancelation of export orders, transportation disruptions, decrease in demand and various other problems (Shafi et al., 2020). The first case of COVID19 was reported in India on 30th January 2020 and following this, the number of cases rose drastically, by 8th May 2020, a total of 56,342 people were tested positive (Kumar et al., 2020). Numerous industries such as tourism, textile, retail, construction, agriculture, aviation, start-ups and manufacturing suffered significant losses as a direct consequence of COVID-19 (Seetharaman, 2020). 
[bookmark: _Toc213311297]1.2 Rationale and Justification
Jebran and Chen (2023) pointed out that questions must be raised on the role of corporate governance practices during COVID-19, because these practices have faced unanticipated problems as a result of disruption during pandemic, which compelled businesses to re-evaluate and change their governance structures to sustain and grow in this ‘new normal’ (Ltifi & Hichri, 2022).
[bookmark: _Toc213311298]1.3 Research Aim
The aim of this study is to analyse the effect of corporate governance on firm’s performance in the automobile sector of India during COVID-19. 
[bookmark: _Toc213311299]1.4 Research Questions
To fulfil the aims of this study, following research questions will be answered:
1. What is the performance of firms in the automobile industry prior to COVID-19 in India?
2. What is the performance of firms in the automobile industry right after COVID-19 in India?
3. What is the influence of corporate governance on the performance of firm’s during COVID-19 in the automobile industry in India?
[bookmark: _Toc213311300]1.5 Research Objectives 
1. To analyse automobile sector’s performance before COVID-19.
2. To examine automobile sector’s performance after COVID-19
3. To scrutinize the effect of corporate governance on the performance of firm during COVID-19 in the automobile sector in India.
[bookmark: _Toc213311301]1.6 Research Significance
Researchers like Gelter and Puaschunder (2020) has stressed that COVID-19 has not only impacted the economy worldwide, but it is probable that it could effect the corporate governance system severely. Several researches have been undertaken in developed countries, however; research from developing countries perspective is scarce (Koutoupis et al. 2021). At present, studies have been conducted in developing countries like Iran (Tarighi et al., 2023), Sri Lanka (Farwis et al., 2021), Malaysia (Khatib and Nour, 2021),











[bookmark: _Toc213311302]2.0 Literature Review
[bookmark: _Toc213311303]2.1 COVID-19 and its influence on the global economy
Padhan and Prabheesh, (2021) has stated that because of COVID-19, there has been an unprecedented decline in global activity. Severe interruptions in business at an expected speed and scale were caused both in the developed and emerging economies (Baldwin and DiMauro, 2020). A report by IMF (2020) has indicated that after the first quarter of 2020, the global GDP has declined by approximately 5% as a result of economic disruption and that is even more than 2007-08 financial crises. Moreover, as the confidence of consumer weakened and the level of their income declined, the usage of products and services dipped and firms reduced their investments in response to decrease in demand, also supply got interrupted and future earnings were surrounded by uncertainty (Padhan and Prabheesh, 2021). With this reduction in demand, the inflation and fuel prices dropped and nearly 270 million full-time jobs vanished during the second quarter of 2020 (IMF, 2020). It is important to note that after the Great Depression, this is the only event due to which the world economy faced a sharp decline of 3% in worldwide GDP in 2020 from 2.8% growth in 2019 (IMF,2022).
[bookmark: _Toc213311304]2.2 Corporate governance and financial performance in the times of COVID-19
The relationship between corporate governance and financial performance has been studied intensively (Khatib et al., 2020; Guney et al., 2020). Yet, the impact of COVID-19 on performance and corporate governance is still under-researched (Farwis et al., 2021). Research on the agency theory recommend the monitoring and advisory roles government characteristics to guide and manage business activities, enhancing business performance in various areas, thus decreasing the agency costs (Jensen and Mechling, 1976). Scholars have indicated director’s role as policy-setters that can influence firm’s performance (Khatib et al., 2020). However, the need for board’s oversight role has gained more importance to reduce the risk arising from this uncertainty. As a direct consequence of COVID-19, higher external risk arise that wants board to restructure the organizational design, capital and policies to deal with crises (Shen et al., 2020).
[bookmark: _Toc213311305]2.3 Board size 
An important element of corporate governance is the size of the board of directors. The size is directly proportionate to the number of members on a company’s board of directors. The law of each country tells about the maximum number of persons who can act as director on the company’s board. For example, in the UK, the maximum number of board of directors is eight (Vafeas and Theodorou, 1998). But in the USA, this number is close to twelve (Yermack, 1996). Opponents of this idea say that if the board size is large then organizational effectiveness will suffer, with larger board often critized for its inability to organize, communicate and discuss as a group in making complex decisions.
[bookmark: _Toc213311306]2.4 Board independence
Board must constitute of some independent members who are not the actual workers and they don’t have any financial interest in the company indicating neutrality when evaluating performance of the management. Non-executive director’s (NED’s) are appointed by shareholder’s. According to agency theory, directors are more likely to focus on properly monitoring and managing the company's operations in order to maintain their professional standing, especially when they have enough independence and are not involved in day-to-day management tasks within the organization (Umar et al., 2023). This is because board members don't have executive duties within the company when they aren't in charge of day-to-day operations. Independent board members can help a company reduce risks during tough financial times, which allows the business to bounce back from crises more quickly.
[bookmark: _Toc213311307]2.5 Board financial literacy
Board members must posses a comprehensive understanding and expertise in the field of finance. To participate in important decision making and oversee management successfully, board members should be well versed in finance. The idea behind this notion is that if board members are not competent and knowledgeable in finance that they would not be able to detect financial reporting fraud and thus earnings quality would be compromised. 
[bookmark: _Toc213311308]2.6 Board gender diversity
Another significant component of a successful board is gender diversity. The steps taken to highlight the role of women on corporate boards are now clearly noticeable. It's now obvious that these efforts have been made, even though having women in top management is still a major issue. The upper-echelon hypothesis (Chatpibal et al., 2023) suggests that the decisions and actions of managers in organizations can reflect various aspects of human nature, such as ethics, life experiences, and abilities. However, research by Nguyen et al. (2020) suggest that gender diversity has an adverse impact on firm’s value.
[bookmark: _Toc213311309]2.7 Board meetings
It shows the number of times board members hold meetings to oversee the matters of the company (Jensen, 1993). There are two main benefits of frequent board meetings: firstly, it assists board to be up-to-date with what is happening in the company and secondly, it helps board members to better understand the firm based on the information (Wijethilake et al., 2015). As NED’s spend less time at the firm, so just having a lot of meetings is insufficient. Instead, the time used for these meetings can be utilized to talk through different goals, viewpoints and ideas the management (Johl et al., 2015). Moreover, regular board meetings mean higher costs, including travel expenses, director fees, administrative support, a lot of time from managers and other resources either utilized properly or wasted (Johl et al., 2015).
[bookmark: _Toc213311310]2.8 Audit committee characteristics
Sometimes, managers fail to upkeep the interest of its shareholders, so the audit committee can take care of owner’s interest. Several researchers like Aslam and Haroon (2021) tried to find the impact of the size of audit committee on firm’s performance. Abdulazeez et al. (2016) favoured for large audit committee, whislt; Kajola (2008) found no positive relationship. Other’s tried to find the impact of COVID-19 on corporate governance variables such as audit committee on the performance of firm (see for example Azizah and Wulaningrum, 2022; Boshnak et al., 2023; Khatib and Nour, 2021). 













[bookmark: _Toc213311311]3.0 Methodology
Creswell and Crewell (2023) stated that there are four wordviews: pragmatism, transformative, post- positivism/positivism and constructivism. However, the choice of research design is dependent on research objectives and research questions, thus it not only provides the basis for the research, but it also influences the choices that a research has to make in the research process (Saunders et al., 2019). Since, the study wants to find out the influence of COVID-19 on corporate governance and financial performance, therefore, this study will follow postpositivist/positivist worldwide because it will be based on observations and quantitative measurement (Creswell & Creswell, 2023). 
This research study will utilize quantitative research methodology to examine the effect of corporate governance on firm’s performance in the automobile sector in India. Data will be gather from the annual reports of automobile firms. So, data collection will be secondary in nature. Other statistical tools such as simple regression analysis will be applied. To gain insight into the effect of corporate governance on firm’s performance, data analysis will comprise of financial performance measures pre and post COVID-19 outbreak. 
Data will be collected from the automobile manufacturers listed on Mumbai Stock Exchange. In total, there are 12 automobile manufacturers in India (see table 1 below). For the purpose of analysis, data for Pre COVID-19 (2019) AND Post COVID-19 (2020) will be selected. Data for both periods are available on firm’s website. Same approach has been used by Khatib and Nour (2021) and Farwis et al. (2021).
	Table 1: Automobile manufacturers in India

	1
	Maruti Suzuki

	2
	Mahindra & Mahindra

	3
	Bajaj Auto

	4
	Eicher Motors

	5
	TVS Motor Company

	6
	Tata Motors

	7
	Hero Motocorp

	8
	Ashok Leyland

	9
	Escorts Kubota

	10
	Hyundai Motors

	11
	Kia Motors

	12
	Skoda 




[bookmark: _Toc213311312]4.0 Limitations
The limitations of this study are: (1) the sample is too small, that is, 12 automobile manufacturers, (2) the study only focus on data of financial performance and corporate governance characteristics that will be gathered from the annual reports and the data may include management bias and (3) the focus of this study is only in India, so generalizability may be an issue. 
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