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	Hotel industry is a part of Hospitality industry which is one of the most oldest and developed industry in UK.
	Legal risk refers to the losses that are bear by the company due to some regulatory or legal actions. It can be in the form of financial loss or legal loss or reputational loss. This Report will highlight the evaluation of legal legislative risk which can be face by the manager or employees of the hotel industry. 
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DATA PROTECTION 
	There are various kinds of data such as employees’ data, customers’ data, market data and hotel data etc. These data help industry to work properly. Due to change in technologies and working styles of the hotels, these data are getting leaked which lead companies and industry to face a lot of losses. In order to prevent from these kinds of losses from industry, UK government came up with an act which deals with the security and privacy of the data. This act is known as Data Protection Act, 2018. Along with data protection act, Hotel industry follows one more regulation which is known as General Data Protection Regulation (GDPR) (Adeyinka-Ojo, 2018). According to the data protection act and GDPR, it is the responsibility of hotels to make aware of their customers regarding their rights given in the act and regulation. Industry has to use the customers’ data transparency, fairly and legally with the accurate purpose. Industry and companies must have to give training to their customers regarding the data privacy and tell them in which conditions or activities, breach of the act can happen so that they can be aware of that conditions or activities. It is considered to be crucial for the company because it helps hotels to gain trust of the customers which is the most important factor of the success of the industry.
HEALTH AND SAFETY
	For the running of the hotels successfully, Industry requires a lot of employees and guests in order to get support from them so that industry can achieve their objectives. Thus, it is the major responsibility of the industry to take care of their health and safety at the workplace (hotels). Thus, for the proper take care, UK government has imposed Health & Safety at work etc. act 1974. According to this act, Employers of the Hotels working under the hospitality industry has to look upon the various aspects which are related to the employees. These aspects are such as – Employers has to give training to the employees regarding the safety equipments and their way of using style. Employers are the one who is responsible for the health and safety of the employees but for that employees have to do work in a safety manner without risking anyone. Employers of the hotels must provide their employees and guests an adequate lighting, heating, water, washrooms, first aids and eating facilities. Also, employers must take care of the working environment of the hotels so that it can’t impact the health of the employees and other staffs of the organization. It is an important legal legislative act which must be implement by the various industry and sectors’ companies in order to maintain the health and safety of the employees who work for the organization in order to make the firm and industry successful (Armstrong and Matters, 2016).  
FOOD HYGIENE
	A food and beverage service is an important part of the hospitality industry. There are various units working under this industry earn so much profits by serving varieties of food and drinks to their customers without providing accommodation services. A few years ago, some hospitality companies started providing low quality food and drinks to their customers at low price which lead them to earn so much profitability but due to low quality, it started hamper the health of the customers which lead government to do frame one more policy for hospitality industry and that policy impose as a regulation which is known as The Food Hygiene Regulations 2006. According to this regulation, all the hospitality units must have to carry their food related activities in a hygienic way and prevent customers from any kind of unhygienic food which can be harmful for the health of the human. This regulation also gives guidelines regarding the premises of the place where food is served. The premises should be clean, safe, good designed and have proper drinking, heating and hand wash facilities (Augustine and et.al., 2017). Also, it states that chefs of the hotel must be in proper and clean uniform, their nails, hair and hands must be clean. Their gloves must be change time to time.  
RISK MANAGEMENT
	There are various risks involves in the hospitality industry. These risks are highly dangerous for the companies, their managers and employees. Thus, for the smoothly running of the business, Companies are required to managing the risks under the industry. There are various major risks mentioning below. Along with that, how can a company manages those risks are also mentioning below. 
Property Risk – Due to expansion of business into other countries, large size of the hospitality units has to face property risk. There are various detonation sources in hotels. In order to prevent from such risks, company must install fire alarm system in their business for the purpose of management of such risk.
Premises Risk – Due to a lot of environmental factors or long time period factor, Company has to face premise related risk which involves damage or tearing of the premises etc. Due to usage of the rooms by so many guests, some room aspects such as door lock, taps, lights or bulb, Air conditioning and fans etc, can also be damage. In order to prevent and management of such risks, Company must repair the premises and its related aspects immediately. Also, company should give housekeeper the responsibilities to look upon such things (Sin and Poluan, 2018). 
	For the risk management, Hospitality industry can hire risk management team This team can look upon the insurance facilities provided by the insurance companies working under the United Kingdom for the hotel and its related aspects such as – Property coverage, construction all risk, surety facilities, workers’ compensation and environmental liability etc. 
	Risk management is an important for the hospitality industry as it is directly related to the human life too. Due to various external and internal factors, companies and guests has to face a lot of issues. In order to reduce the issues, Hospitality industry is using risk management technique which helps companies to deals with the risks without harming their guests.
LICENSING
	Licensing refers to the process of taking allowance of running business or something from the higher government authority. For the licensing procedure, Hospitality industry has to follow Licensing Act 1872. According to this act, Hospitality units have to take various kinds of official permission from the authorized governmental body. According to this act, Company requires to take license for building new premise of hotels, installation of fire safety in the organization, sell of alcohol in the organization, business registration to the register house and for opening bar under the name of company or new name etc.  It is an important act to follow by the hospitality industry in order to bring transparency in the operations of the organization, gain the customers’ trust and tell the public that the business is for the purpose of earning profits but in a legally manner not by fraud or some illegal manner. In case any company who is running its business without license, has to pay heavy penalty along with imprisonment (Biga, Spott and Spott, 2015). 
HOTEL PROPRIETORS
	Hotel Proprietors refers to the owner of the hotel business and he/she can hold the hotel property. UK government has imposed the Hotels Proprietors Act 1956 which replace the Innkeepers Liability Act 1863.  It basically deals with the accommodation services, guests who are using the accommodation services offered by the hospitality industry and parking of the vehicles in the parking lot of hotel premise. According to this act, there are various duties of hotel proprietor against the guests, their comfort and their usage of services offered by the organization. There are various rights and liabilities given under the act to the guests as well as to the hotel proprietor, which must be acknowledge and carry out by them respectively in order to prevent themselves from any kinds of legal actions in the future (Pappas, 2015). This act is also deals with the luggage and belongings of the guests and loss of or damage to guests too. 
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[bookmark: _Toc4264156]	From the above study, it has been summarized that there are various legal legislative risk which can be mitigate by following particular legal regulations or legal policies. Following of these regulations and policies can be benefits or drawbacks for the companies depend upon the nature of the company or project or product or services offered by the company. It helps company to work under the proper legal framework but sometimes it can be costly for the company to follow these legal regulations and policies.
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