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Introduction
The object of this report is to describe how learning in this module impact on developing my employability skills. To achieve good results, I have to be self-critical and to answer myself many questions: What I learnt in these terms; Do I will be able to demonstrate that I have the skills employers are looking for; What are my gap and mistakes; What I need to improve and how? I will discuss some of all themes which learnt at both terms of my studies -Communication, Time-management, Analytical and Critical thinking.  Analysing these topics will give an example with one case of my learning experience. I will follow in my paper one of the reflective models, Gibbs reflective cycle. 
Gibbs' Reflective Cycle
I wrote an essay before, but now I needed to learn something new, how to write a reflective report. I felt a little more confident knowing and understanding the right way and the steps about reflective writing. Based on what I learned and comparing it to other reflective models, Gibbs' cycle is more precise and easier for me. Reflection means to enhance considerate and proof of practice-based learning. It is observing as a helpful tool to use after the critical event. Gibbs' Reflective cycle model using in numerous situations and is beneficial in assessing it. 
This cycle is flowing of six elements: description, feelings, evaluation, conclusion and action plan. Trusting in the view that one can imagine only modification what is in their control to variation, the Gibbs typical encourages the use of critical thought. And for individuals new to reflective does, it mainly ideas a good base point for changing new knowledge into act and modification. The method requires a more deep examination of events and experiences to realise understanding. (Rumson,2018). 

Description
The first weeks I felt comfortable with what we were learning, identifying what skills we have.  I did some classroom tests to determine this and to find out in what direction I should work to improve them.  Discussing in class this topic, I could see how almost everyone was at a pretty good level. For myself, I could consider the need to improve a lot of skills that I will write down by analysing the topics.  I felt both stressed by my holes and motivated to work hard for good results.  
That can be appreciated in practice, in the workplace, at University, and in our daily lives.  The case I mentioned above concerns a very poorly presented group work.  That was one of our first term's exams.  I chose this case to be my basepoint for analysing learning aid to develop my employment skills because it was very telling me how theory alone is not a benchmark for successful results. I expected to handle this assignment earlier, so I could organise my time effectively for others, my colleagues too. Problems and conflicts emerged that needed to be resolved.
Feelings
The group work did not bother me. I felt relaxed because I have a practice in teamwork. My responsibility and serious attitude towards my tasks was also an additional reason. However, when I saw the lack of respect between colleagues, disobedience, ignoring the other's opinion - then my concerns about the task came to the fore. I was disappointed with the passivity of one, the aggression of the other, the inaction of the leader. Looking back, I am pleased that we eventually ended before the deadline, managing to resolve part of the problems.
Evaluation
No matter what I work, where I am, what my status, communication is a significant part of success. Additionally, poor time management reduces the chance to handle tasks. The ability to view information, analysing it in detail is vital to be more practice. Critical thinking is needed to solve the problem faster and asses the situation more quickly. The fact that one member was entirely irresponsible for her mission motivates another to cover her own so that we do not fail all. We did not manage to organise the time according to the requirements we had. The reason for this was the lack of communication and the struggle for individual expression between someone. 

Analysis
My motivation was more reliable than concerns about my academic skills, whether I still have them, or whether I still need to develop them. These skills are inextricably linking to employability skills. Companies are often looking for skills that go beyond diplomas and practice. My education and experience may make me suitable to apply for a job but, to be fruitful in most roles, I will need skills that I am likely to grow over time. Some will be detailed to work, but the vast joint will be so-called 'soft skills' that can use in any profession or employment sectors. These soft skills are employability skills (SkillsYouNeed, 2020). 
Analytical and Critical Thinking
Based on my aim to analyse what happened to avoid future mistakes and develop the skills I needed, I had to learn more about analytical and critical thinking. We studied these two topics in the second term, and I could understand the difference between them and how developing these skills, could give me a clearer picture of the situation. A vital difference between analytical and critical thinking is analytical thinking includes breaking down totality information into small piece.
In contrast, critical thinking consists in taking outside knowledge into account while evaluating data. Additionally, analytical thinking uses facts from the information gathered to support the conclusion. In critical thinking, is the opposite, a  judgment based on the opinion, that is formed by evaluating different sources of information, as well as familiarity and practices (ThePeakPerformanceCenter, 2020).
Analytical skills mention the ability to collect and analyse information, problem-solve, and make decisions. These strengths can help resolve a group's issue and improve their overall performance and success. (thebalancecareers, 2020). Critical thinking calls for determined energy to study any confidence or supposed form knowledge in the light of the evidence that cares it and the further conclusions to which it tends—the weighing up the arguments and evidence that is critical thinking (Cottrell, 2008).
The formation of our group of people who already know each other and who are from the same country, I thought it would be a plus for the successful completion of the task. The task had to be studied and analysed in detail, compared with the previous one. Now I can understand the importance of this process for success. Misunderstanding the subject of our exam was the first apparent cause of conflict. The second problem, in my opinion, came from the poor choice of a group leader. 
Should be able to identify the strength and weaknesses of others in the team. Distributing responsibility according to everyone's skills, motivate the group. Another essential skill is identifying the wrong things that can be a problem and taking action to avoid them. The leader must know how to become influential and to provoke respect for oneself from the group (Cameron,2009). 
The started conflict between the leader and one member had escalated into a struggle for individual supremacy.  There were an aggressive attitude and disrespect for the opinions of others.  The exact description of the task was not followed. Their arguments were not reliable, and they had no value in solving the problem.  There was no progress because of the lack of knowledge about the primary purpose was displaced by interpersonal relationships.  
Communication
The leak of communication and active listening as a significant part of communication skills were entirely in our minus. In the third-week od first term, we discussed this topic, and also we had in a class activity. I had to write down about the definition of communication, why is good to have this skill at the University and workplace. I needed to explain, do I have this skill, or will I need to improve them. 
It is a process of sophisticated and highly distinctive. Different people can hear the same message but have entirely different interpretations. Effective communication requires to suspend assumptions and judgments of others to stay open to new ideas. It is a method of interchange ideas, thoughts, knowledge and information such that the aim or intention is fulfilling in the best suitable manner. In prime words, it is nothing but the demonstration of views by the sender in a way best understood by the receiver (Maund, Schriek and Tinkler,2017). 
For success, all of the members must listen. If something is not recognised, an explanation is crucial. The group should show an active interest in how others think and feel. I started to ask myself a question do I can do something to work in the right way. Our group then included one passive, one aggressive,  one unmotivated and me. I was neutral and medium between the members.
Based on Belbin's team roles, learnt in another module, I could identify my role as a team worker. I made some test in class to understand which part covers my abilities. The characteristics of this role are to help the team to achieve goals with listens, encouraging members, diplomatic, balancing and reducing negative emotions with communication(Belbin's, cited in Business School, 2007). 
Time-management
I felt confident in this situation that I was the most appropriate person to solve the problem. My first argument was stable. We loosed half of the time, without a clear view of a real critical point. I suggested to make a plan to distribute our tasks again and monitor the progress of the work. The other thing was poor time management. This theme we discussed n first term, had in-class activity. The excellent time-management gives more free time, which let me take benefit of learning abilities, less stress and more career success.
Eisenhower's principle is explaining that effective as well as efficient. The urgent is not important besides the important are never urgent (Mindtools, 2020). Another rule is Pareto's principle, 80/20. Attention must be focusing on 20% of hard work for giving 80% success results(Mindtools, 2020).  .When I enrolled to study, I allocated my time between University and employment. I knew that University time should not have to be determined only by these two days with four hours. This time might include preparation for lectures, meeting and discussing assignments, as our case. The first comment of feedbacks was – poor time-management.
Action Plan
English is my second language, and it is one of the main reason I have to improve it, which lead and to develop my communication. I have to make this skill priority. My work has to be hard – spend more time reading books, article, watch movies. I have to learn to be a good listener, and it will give me time to draft what I will want to say. I enrolled and online English course as well. If I learn something new every day, a new class, playing brainstorm games, that will develop my analytical thinking. Choosing some topic, for example, about my holiday, 
I will research different cites, will analyse the information, the pros and cons. It is exercise. Critical thinking is not comfortable for someone, but at the same time, it is interesting. To develop it need more questions, own investigation and collect information, breaking up the problem to a small part. Finding the simplest explanation of data. These skills are part of Employability skills and are most important for career success.
Conclusion
Learning is useful a continues process dependent on feedback. Seeking a situation in which such feedback can be obtaining and using it will increase knowledge. It was an additional lesson in my practice during my studies, which was very helpful for me, as I was able to understand both my own and others' mistakes. For the successful completion of any future tasks, I have to try to avoid them. I learned how the lack of communication, organising job, the misunderstanding the purpose of the object of task lead to failure and work in stress. 
Critical and analytical thinking is essential skills for understanding and identifying problems and resolving them. Learning in the sense of developing knowledge, skills and ways of thinking that will make me more productive, is crucial both while I a student and when I start to work. 
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