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[bookmark: _gjdgxs]Introduction
Despite the qualification today, companies pay close attention to the employability skills of the graduates, but the standard of employability is not uniform. The qualifications for employability of graduates’ hinge on the operating conditions of the company, and various companies have different requirements. Employability skills are described as abilities needed for not only the acquisition of jobs, but also the achievement of one's potential and successful contribution to company strategic guidelines (Overtoom, 2000). Therefore, in order to reflect on my learning and have an insight into what I have learnt and its alignment with the course outcomes, I intended to create a reflective report that would serve as a framework for what I learnt throughout the course, the learning process, challenges faced and outcomes received. In order to give structure to the report I have used Gibb’s framework. Graham Gibbs created the reflective cycle for learning from experiences in 1988.  It provides a framework for examining experiences and, because of its cyclical nature, it particularly gives a chance to learn and plan things that either went well or didn't work well (Wain, 2017). It has six stages:
· Description
· Feelings
· [bookmark: _30j0zll]Evaluation
· Analysis
· Conclusion
· Action plan
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[bookmark: _1fob9te]Description
In order to promote graduate abilities and competences, the primary aim of this module was to encourage individual and academic growth. I opted for this course because it focuses on shifting from the traditional indirect models of schooling in the employable sector towards direct employment through unique approaches and processes such as  experiential training, thus enabling graduates like me to become more appealing for employers by having appropriate work-related abilities and characteristics as the sector requires (Fallows & Steven, 2000)..
[bookmark: _3znysh7]Feelings
I was a kinesthetic learner in my outcomes from the VARK questionnaire. The findings of the VARK questionnaire frankly amazed me a little. The VARK questionnaire "assesses straight as to how learners prefer to learn and not indirectly by assessing personality." (Ganesh, Ratnaker 2014, p.3) I always considered myself as a visual learner because of the fact that I need to see what they do, but it shows that I am indeed a kinesthetic. I now know how I am learning as I started to investigate it. As visual is important, hands on is my preferred method, thus, I would say I am a Mixed learner. I progress in learning by living fin the current moment and doing the project or task at hand I have to know real-life experiences, from project interventions and task management, for instance in secondary and secondary schools, I made sure to apply what I learnt in class onto realistic life situations  I don't remember what the professor said. However, I remember the understanding from my experience of doing it. I believe about a moment when I do a procedure and it helps me to take measures together to do it. It's like I see it play out in my head, and I use my memories to finish my duties (Begel Garcia & Wolfman, 2004).
[bookmark: _2et92p0]Evaluation
It's been nice to find that my study performance has been satisfactory and that my behavior has enabled me to perform well. Communication abilities were required for the course, which I think needed enhancement. I had trouble expressing myself completely, being confident and passing a concept is distinct from creating and clarifying it to others (Hargie, Ed., 1997). My academic history however developed my professional characteristics and practice of working with others. This prevalent practice becomes more informal when the individual is familiar with it.
For the preparation of the presentations, assignments and tests, time management and planning were essential. A growing body of research involved the course; the experience gave me additional tasks and examinations needed for the investigation.
I was interested in examining my understanding through the method of finding and critical analysis of empirical research. I was able to know about the topic and write about it, and I enjoyed evaluating aspects of various researches (Schutz, 2007). However, whilst writing reports, plagiarism used to be an issue for me. One cannot copy someone else’s work as it does not comply with the ethical considerations (Thomas, 2004). However, the curricula helped write critically without plagiarism being much of an issue. I used to take notes in class and minutely considered whatever was taught in class to help me write my reports. Initially, my writings used to be informal. Professional writing style gradually developed as I learnt to write CVs and cover letters which demand proficiency. 
[bookmark: _tyjcwt]Analysis
[bookmark: _3dy6vkm]SWOT analysis
The SWOT review during the course demonstrates some of the weaknesses that required to be perpetuated to achieve my course objectives. The strengths I derived from my past experiences were overthrown by my apparent lack of understanding about the subject matter and the research inconsistency (Pickton & Wright, 1998)
[bookmark: _1t3h5sf]Strengths
From what I have learned throughout the course, I've got excellent teamwork and skills organisation. I have a good impact on humanistic encouragement and affiliation, according to the outcomes of my self-assessment exam. I generally plan to assign duties to the Group Members in my Group work to ensure that everyone has the duties they have been allocated to. I can build upon concepts with other members. I am efficient at self-management without being pushed, I can manage my time well and do tasks well. Usually I write down what I have to do and sort it according to its importance and the sequence of time. I then put them into the calendar so that I can clearly see what I should do next and when. I learn well to do well. I'm prepared to put time and effort into learning new abilities (Kinicki & Kreitner, 2006).
[bookmark: _4d34og8]Weakness
As well the course helped me define my strengths, it also enlightened me about my weaknesses. I don't have work experience, including part-time work which might impact my future employability because working environment is different from a classroom environment which is somehow fairly controlled. I believe I lack problem solving skills and capacity; usually, when I face problems, I don't see all sides and can't solve them well. I have weak abilities in communication. I'm an introvert as found in the self-assessment scales, and I'm not great enough to interact with others (Hanson, 1996)...
[bookmark: _2s8eyo1]Opportunities
With the help of my school's job fairs, I can discover a part-time work to learn unique abilities to improve my CV. I think if I have knowledge of working in the UK, I am more employable than others. Sixty-five percent of global employers say they are more ready to hire graduates with expertise abroad (Archer and Davison, 2008). That gives me the chance to get a decent job when I return to my country after graduating.
[bookmark: _17dp8vu]Threats
There is extreme pressure on the job market, and it is very difficult to find a decent job, especially when you do not have any prior experience. Explosive growth trends throughout the globe have increased competition in the job market which makes it relatively difficult for fresh graduates to seek job (Hanson, 1996). 
[bookmark: _3rdcrjn]Conclusion
There can be no doubt that staff who are good at graduation degree get an outstanding starting point because a good degree enables staff to open the door, but qualification is not enough. Employers want a lot more from their graduates (Hanson, 1996).. They want staff to make the enterprise benefit from it and allow the business to remain inexorable during the fierce competition. Thus, I have summarised the types of employability abilities most required by businesses with this module and comprehensive research study. I have done a personal SWOT study based on employability and self-assessment, which has made me more conscious of myself. 

[bookmark: _26in1rg]Action plan
Following the personal assessment of SWOT, I created a SMART action plan based on my own position. Maintaining academic performance specific, measurable, achievable, realistic and timely objectives helps to focus on efforts for required results. Specific goals show clearly what to achieve; measurable measure the achievement; achievable goals are less likely to cause disappointment; realistic and timely goals prevent delay and generate an impression of completion (Smale, 2011).
I have taken several initiatives in my prior Personal Development Plan, in order to meet certain objectives both in academia and in social life. I had embarked on a method in the past personal development plan, which I believe would help me to think about my own studying, results and accomplishments and to plan the development of my private, academic, social and occupational activities. Since I've produced the plan in the PDP, there have been some changes in my academic, social and teaching fields. I noticed for instance that in a number of fields I have pointed out in my last PDP I have improved throughout the se I've accomplished a lot in academics, with my average grades improving from the prior B+ to an A. It is mainly because I have developed clear SWOT analysis, in which I have acknowledged my strengths, weaknesses, opportunities and threats in academics as well as in my social lives, non-student activities and all other activities I have taken. I have worked hard with this strategy to improve my strengths, correct weaknesses and strengthen them, use the chances that I have within me, and lastly acknowledge and prevent all adverse effects that threats in the SWOT analysis presented (Bolton 2010). 
Several significant changes have come forth from the PDP. For instance, I created a good habit of relationships with others at university, and particularly my department, as well as the boost in academic degrees. I was also engaged in a number of debate organisations and even helped develop a group of general classrooms where learners present their results to the class while others tried to challenge the lecturer as much as possible. I pointed to three key fields of learning from the personal development plan I developed which need a lot of attention and are very central to the inclination of my classes. First, I discovered that learning does not mean comprehension and then reproducing what was learned in the classroom in tests. It is a reality that education does not involve passing examinations, but is about understanding classes and how knowledge acquired in the classroom can be implemented in actual life (Bolton 2010).
I have therefore discovered that a great deal of studies and experiments are needed to exercise the understanding that has been acquired in the areas concerned and to indicate the data gathered from books on the real world. I have discovered secondly that time management is not only in education but in other parts of life the most crucial instrument for attaining personal objectives. I knew from the discussion that the growth in my general academic qualifications and in extracurricular operations was the consequence of adequate time management and the capacity to work on rigid schedules (Hanson, 1996).
Finally, I have learned that training needs to be coordinated between personal effort and teamwork. I observed that when students take part in classroom activities, work in groups and challenge each other better (Kinicki & Kreitner, 2006). It also gives you the courage to study essential subjects and the pride of introducing them to others. For future scientists and scientists such as me, that is crucial because I am in a position to communicate thoughts and ideologies and to satisfy the difficulties they present to a number of individuals (Kinicki & Kreitner, 2006). 
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