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Placement Module
Welcome to the information booklet for your placement module.  The placement is a critical part of your degree, it will give you a chance to put into practice what you are learning in the classroom and therefore develop into a really effective and skilled practitioner.
A career in health and social care will be immensely rewarding and give you the chance to make a real difference to other people’s lives.  It is also a career that will be steeped in new challenges and rarely will two days be the same!  
You will work with different people from all walks of life and need to be able to support them through the vast range of challenges they may be facing.  
In order to be effective in this role you will need to be able to adapt to different situations and find solutions to complex problems.  These are skills you won’t develop overnight and the placement is a crucial part of learning about professional development and the process of reflection and improvement.
Please ensure you find a placement that you will find interesting and enjoyable and once you start use every opportunity to learn and develop.   There is a lot to be gained from helping others and when this process combines with the sense of satisfaction to be taken from your own development you will be set for a really enjoyable, fulfilling and worthwhile time! Please see guidance below:









Prior to placement
Students cannot commence a placement until they have completed all the necessary preparatory work detailed below and receive authorisation from the Placement Coordinator.
Prior to the commencement of the placement, students are required to,
a) Identify a suitable placement 

b) Familiarise themselves with all University and partnership/placement guidelines, including health and safety guidelines, codes of conduct, and, where relevant, employment contracts.

c) Attend placement preparation briefings, including health and safety.

d) Complete a Disclosure and Barring Service (DBS) check, if required. The student will retain the original and submit a copy to the University. The student must make the Placement Provider aware of any issues arising from the DBS check and discuss any convictions with the Placement Coordinator.

e) Have a dialogue with the Placement Coordinator or Placement Tutor to clarify placement requirements, expected learning outcomes and assessment requirements.

f) Inform the Placement Coordinator and Placement Provider of any personal factors (e.g. health, disability, linguistic or cultural) that may affect the level of risk, may require adjustments or may affect their ability to study or practice.

g) Complete all placement provider information which can be found on the link below, the student’s value page and on the student’s module page.

      




Placement Provider Forms
Here you will find the link below to access the Placement Provider paperwork. The link will lead you to the value page where Placement Paperwork can be found. 
You are then able to download and print off in order to complete parts of the paperwork yourself and the rest of the paperwork will need to be handed to your work placement. 
Your work manager or supervisor will then need to complete the relevant parts of the paperwork. 
Please return all of the completed paperwork and hand to your module tutor.
 https://moodle.uwtsd.ac.uk/course/view.php?id=4414

Still haven’t secured a placement.
If you still don’t have a placement then again contact your placement supervisor for help, their contact details can be found on Moodle and on the back page of this booklet.










Expectations
Although you are currently a student with UWTSD from the point at which you first make contact with a placement provider you need to consider yourself a professional.  Every aspect of your conduct must be responsible and professional, this doesn’t mean you can’t ask questions, and this doesn’t mean you can’t make mistakes, but you must apply the following key principles:

1. Communicate with people.
This is an essential part of your professionalism; ensure you do the following:
1. Keep your placement provider updated with the process of getting the paperwork set up to start the placement and give them timescales for when you plan to start.
1. At the first opportunity outline to them what you want to gain from the experience.
1. When you communicate with your provider make sure you thank them for their time and the opportunity, they are giving you.
1. When you communicate with them ensure you write emails etc in a polite and professional manner.
1. Use the appropriate means of communication, for example if you can’t make it in that week and need to let them know at the last minute don’t just send them a text.  Try and call them so you can explain and apologise in person, or if you can’t get them on the phone send a well written email.


1. Professional conduct

1. Obviously be 100% punctual at all times and ensure you are dressed appropriately.
1. Think about your conduct at all times, for example don’t be on your phone when in work!
1. Be thoughtful about other people’s feeling and needs, if you are compassionate to others you will get this in return.



1.  Always be Focused on your Professional development

1. Seek feedback at every opportunity, after you have completed a task then if relevant ask for feedback from a member of staff as to if you did it OK and if they could give you any advice.  If people know you are looking for advice and tips then they will give them freely and hold a higher opinion of you.
1. Always be looking for how you can help other people at work, stepping in and asking someone if they need a hand will mean you create positive working relationships and people will also be looking out for you.
1. Reflect on your development at all times. 
1. Think about what other skills you want to develop and don’t be afraid to ask managers or colleagues if they can help you develop these skills by giving you new responsibilities or advice. 
1. Speak to your placement supervisor in UWTSD any time you want help, support or advice.












Disclosure and Barring Service (DBS)




A DBS check refers to the Disclosure and Barring Services, which helps employers make safer recruitment decisions and prevent unsuitable people from working with vulnerable groups, including children. ... Safer recruitment training and DBS checks can help you ensure that this never happens.
This is an essential document that is required by the UWTSD and student’s will be unable to start their work-based practice without a DBS.
The link provided below will take you straight to the DBS service to help you with your application if required.
https://www.gov.uk/dbs-update-service

Please Note:  Obtaining a DBS is student’s responsibility.
If you still haven’t got your DBS, then speak to your placement supervisor immediately as you can’t start a placement without one.







Dates of Student Assessment - VIVA
The assessment will take place during the week commencing 16th and 23rd March. You will be assessed by having a development appraisal. In this process you will sit down with a team of four UWTSD staff and answer questions regarding your placement and your professional development. Whilst the appraisal will be delivered in an informal and supportive environment you will need to prepare well for it in order to pass, remember the key to this process is honesty, don’t be afraid to talk about where you feel you didn’t do well or need to improve, that’s the only way you will develop and will be scored higher if we can sense you are able to critique yourself! The questions will be grouped into 4 sections so read the information below and prepare accordingly for each section: 

1. Clinical and Practical Skills 
This is a chance for you to consider the tangible skills you have developed. Come with examples of these skills you have learned and when you have put them into practice. 
2. Personal Growth 
In this section reflect on the wider skills and traits you have developed, these will be softer skills such as communication, confidence, professional conduct etc. Again, make sure you can give examples to illustrate these points. 
3. Case Study using a Reflective Model 
There are a wide range of reflective models that can be used in Health and Social Care. Using one of these models give a case study example of how you have effectively reflected on your practice and developed as a result. 
4. Moving Forward 
This is an important section and gives you the chance to think about the areas you need to develop moving forwards and how you can make this happen. Your planning for this section will be shaped by the three above so using a model of reflection consider what, where and how you can develop your clinical and practical skills and personal growth. 

Communication Contacts for Workplace Providers
All workplace providers can contact module leads via email or telephone. Contact details can be found below.
Placement visits will be carried out when applicable. 
Student attendance of workplace practice will be monitored and logged.
The required amount of workplace hours is dependent upon your module specification. These hours should be logged and signed by your workplace lead or supervisor.














Workplace Practice Tutors
Tania Davies – Nursing Students 
taniadavies@uwtsd.ac.uk
Tel: 01792 481196
 
Neil Hapgood – CYP, HSc / HMan
neilhapgood@uwtsd.ac.uk
Tel: 01792 481000

Joanna Fender – Cert Care and CYP
joannafender@uwtsd.ac.uk
Tel; 01792 481196
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