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Job Advertisement
Job Advertisement 
Chosen Job Vacancy
Job Title: Band 5 Staff Nurse (Adult)
Employer: University Hospitals Birmingham NHS Foundation Trust
Location: Queen Elizabeth Hospital, Birmingham
Department: Surgical Ward (Harborne Hospital Level 4)
Salary: Agenda for Change Band 5 (£32,073–£39,043 per annum)
Contract: Permanent, Full-time with Flexible Working
Pay Scheme: Agenda for Change Band 5
Reference Number: 304-1100153
Source: NHS Jobs 

Job Summary
The Trust is looking to recruit a Band 5 Registered Staff Nurse in order to deliver high quality and evidence based nursing care in a specialized adult surgical ward. The chosen individual will be working as a member of a multidisciplinary team delivering safe and compassionate care to adult patients who have undergone surgery for conditions such as colorectal, upper GI, sarcoma and urology surgery.
Job Description
The Band 5 Registered Nurse will be expected to:
· Deliver safe, effective and person-centred nursing care. 
· Assess, plan, implement and evaluate individualised patient care. 
· Monitor patients' physical and psychological condition and respond appropriately to changes. 
· Administer medicines and treatments in accordance with Trust policies and the Nursing and Midwifery Council Code. 
· Maintain accurate, timely and confidential patient records. 
· Work collaboratively with doctors, allied health professionals and other multidisciplinary team members. 
· Promote infection prevention and control and maintain patient safety. 
· Support patients and their families by providing education, information and emotional support. 
· Participate in clinical audit, quality improvement activities and continuing professional development. 
· Supervise, support and act as a role model for students and junior staff where appropriate. 
Person Specification
Essential Criteria
Applicants should demonstrate:
· Current registration with the Nursing and Midwifery Council (Adult Nursing). 
· Degree or Diploma in Adult Nursing leading to NMC registration. 
· Sound professional and clinical knowledge. 
· Excellent verbal and written communication skills. 
· Ability to work effectively within a multidisciplinary team. 
· Good organisational and time-management skills. 
· Ability to prioritise workload and work under pressure. 
· Commitment to delivering safe, compassionate and person-centred care. 
· Commitment to continuing professional development and lifelong learning. 
Desirable Criteria
Desirable attributes include:
· Previous experience working in an adult surgical ward. 
· Knowledge of enhanced recovery pathways (ERAS). 
· Experience of post-operative patient care. 
· Evidence of continuing professional development beyond initial registration. 
· Quality improvement or clinical audit experience. 
· Flexibility to work across shifts, weekends and bank holidays. 
Why This Vacancy Was Selected
The Band 5 Registered Nurse job opening is very relevant to my aim of being a registered nurse in the NHS. It allows me to gain clinical skills, communication skills, teamwork skills, and leadership skills through providing quality person-centred care. It also allows me to prepare my CV, personal statement, SWOT analysis, and Personal Development Plan.
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1. Personal Details
Include:
· Mehvish ahmed
· Mehvish27@gmail.com
· Birmingham
 

2. Professional Profile
Briefly summarise:
· Aspiring Band 5 Registered Nurse 
· Commitment to person-centred care 
· Compassion and professionalism 
· Strong communication and teamwork 
· Commitment to NHS values 
· Career objective 

3. Core Skills
Clinical Skills
Include:
· Infection prevention and control 
· Safeguarding awareness 
· Risk assessment 
· Patient-centred care 
· Health promotion 
· Clinical documentation 
· Confidentiality 
· Basic life support awareness 






Professional Skills
Include:
· Communication 
· Teamwork 
· Organisation 
· Time management 
· Leadership potential 
· Digital literacy 
· Problem solving 
· Adaptability 

4. Education
Include:
· Current Health and Social Care qualification 
· Previous academic qualifications 
· Relevant healthcare training 
· Infection Prevention certificate 
· Other relevant CPD/training (if applicable) 

5. Employment Experience 
For each role include:
· Job title 
· Employer 
· Dates of employment 
· Key responsibilities 
· Transferable skills relevant to nursing 
Demonstrate:
· Working under pressure 
· Effective communication 
· Teamwork 
· Customer/patient interaction 
· Professional conduct 
· Time management 
· Problem solving 

6. Additional Training & Certifications
Include relevant training such as:
· Infection Prevention and Control 
· Equality, Diversity and Inclusion 
· Safeguarding Adults 
· Manual Handling (if completed) 
· Fire Safety (if completed) 
· Basic Life Support (if completed) 

7. Interests
Include healthcare-related interests such as:
· Continuing professional development 
· Reading healthcare literature 
· Health promotion 
· Community volunteering 
· Wellbeing and fitness 

8. References
Available upon request
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[bookmark: _Toc235793888]Introduction
I would like to go into a career path of becoming a Band 5 Registered Nurse within the NHS to work in person centred, safe and caring environments. I promote NHS values and have continuous aspirations to develop my knowledge, clinical skills and practice in a way that will support patients to improve their outcomes (Department of Health and Social Care, 2023).
[bookmark: _Toc235793889]Education and Professional Development
I am studying my knowledge in the field of Health and Social Care qualification and this has enhanced my learning about person centred care, safeguarding, infection prevention and control, professional ethics and evidence-based practice. Understanding in my communication, critical thinking, clinical awareness have been strengthened due to my academic learning and practical learning. Keeping my skills current and forging on for professional development and lifelong learning to comply with the Nursing and Midwifery Council's standards for Registered Nurses (NMC, 2026).
[bookmark: _Toc235793890]Relevant Experience
This experience has helped me to obtain transferrable skills that are extremely applicable to nursing. Interactions with customers and team members helped me develop better communication, interpersonal and organisational skills as well as a stoic approach to dealing with pressure. Have worked well with colleagues from different cultures, set and carried out priorities and given high quality of service. The experiences have enhanced my strategies for time management as well as my adaptability and problem-solving skills, and have bolstered the value of professionally, respect and accountability. I believe that these can be transferred to my working environment and to be a positive part of a multidisciplinary team in the NHS nursing profession (NMC, 2015).
[bookmark: _Toc235793891]Professional Skills and Personal Strengths 
Compassion, responsibility and professionalism are essential for an effective Registered Nurse, I believe. Respect individual dignity, their rights and feelings in keeping with the principles of confidentiality and integrity. I respond well to change, am able to think critically on problems and work effectively as part of a team to get patients to the best possible outcomes. My leadership qualities have been seen when supporting colleagues, taking responsibility for my work and positively contributing to my team's goals. I am dedicated to providing safe, evidence-based and person centred care, to constantly enhancing my knowledge and competence as a nurse (Flaubert et al., 2021).
[bookmark: _Toc235793892]Alignment with NHS Values
My behaviour will demonstrate the NHS values: caring, compassion, respect and dignity; to work as a team, through collaborative working with colleagues; to provide high-quality care; to contribute to the improvement of patient outcomes; everyone is entitled to fair, inclusive and person-centred care (NHS, 2024).
[bookmark: _Toc235793893]Conclusion
I have the knowledge and transferable skills along with life-long learning to apply to a Band 5 Registered Nurse position and the future NHS Career.
[bookmark: _Toc235793894]Task 3a – SWOT Analysis
Band 5 Registered Nurse (Adult) – NHS
	Strengths
	Weaknesses

	• Strong communication and interpersonal skills, enabling effective interaction with patients, families and multidisciplinary teams.
• Compassionate and empathetic approach that supports person-centred care and promotes patient dignity.
• Well-developed organisational and time-management skills, allowing effective prioritisation of tasks in busy healthcare settings.
• Excellent teamwork and collaboration skills gained through previous employment and academic learning.
• Adaptable and resilient when working under pressure, with a willingness to embrace new challenges and continuous learning in line with professional nursing standards (Nursing and Midwifery Council, 2018).
	• Limited experience as a Registered Nurse due to being at the beginning of my professional nursing career.
• Developing confidence in advanced clinical decision-making and managing complex patient situations independently.
• Limited practical leadership experience in supervising staff and coordinating patient care.
• Need to expand practical knowledge of specialist clinical procedures and medication management through supervised practice and experience.
• Continued development of clinical judgement through reflection, mentorship and professional support (NHS England, 2022).

	Opportunities
	Threats

	• NHS preceptorship and graduate programmes provide structured support during the transition to registered practice.
• Continuing Professional Development (CPD) opportunities enable ongoing enhancement of clinical knowledge and professional competence.
• Mentorship from experienced nurses supports confidence, reflective practice and professional growth.
• Leadership development programmes prepare nurses for future senior clinical and management roles.
• Opportunities to progress into specialist nursing fields, advanced practice or postgraduate education while building a long-term NHS career (Nursing and Midwifery Council, 2023). 
	• Workforce shortages may increase workload, pressure and stress within healthcare settings.
• High competition for Band 5 Registered Nurse positions requires continuous professional development and strong employability skills.
• Shift work, including nights and weekends, may affect work–life balance and wellbeing.
• Emotional demands associated with caring for seriously ill patients require resilience and effective coping strategies.
• Maintaining NMC registration and meeting professional standards requires ongoing learning, reflective practice and compliance with regulatory requirements (Teoli, An and Sanvictores, 2023). 
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	Development Goal
	Action Plan
	Resources
	Timescale
	Monitoring and Evaluation

	Goal 1 – Develop Clinical Assessment SkillsObjective: Improve competence and confidence in patient assessment and clinical decision-making.
	Attend clinical skills workshops, participate in simulation training, seek feedback from mentors and complete supervised practice during placements.
	Clinical placement opportunities, mentor support, NHS e-learning, clinical skills laboratories and reflective journals.
	Within 12 months.
	Review progress through mentor feedback, competency assessments, reflective practice and achievement of clinical learning outcomes. Structured preceptorship supports confidence and transition into practice (Alkhelaiwi et al., 2024). 

	Goal 2 – Improve Leadership and TeamworkObjective: Develop leadership, delegation and collaborative working skills within multidisciplinary teams.
	Participate in group projects, volunteer for leadership responsibilities, observe experienced nurses and attend leadership development sessions.
	University tutors, placement supervisors, NHS leadership resources and multidisciplinary team meetings.
	Within 18 months.
	Evaluate progress through feedback from supervisors, self-reflection and successful completion of leadership activities during placements (Nursing and Midwifery Council, 2023).

	Goal 3 – Strengthen Evidence-Based PracticeObjective: Enhance knowledge of evidence-based nursing and lifelong professional development.
	Read peer-reviewed journals, complete CPD activities, attend professional workshops and apply research evidence during academic and clinical learning.
	University library databases, NMC guidance, NHS learning resources and CPD programmes.
	Within 24 months.
	Monitor progress by maintaining a CPD portfolio, recording completed learning activities and reflecting on how evidence informs professional practice. The NMC requires nurses to maintain relevant CPD and accurate learning records throughout their careers (Nursing and Midwifery Council, 2021).
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Description
My presentation was centered on further education for health and social care and a presentation of the knowledge, skills and behaviours necessary for effective practice in health and social care. I will conduct the research, create the presentation slides and present to my lecturer and class mates. Prior to presenting, I planned my presentation, rehearsed my talk and prepared my notes. Successfully presented and received questions and encouragement from my lecturer (The University of Edinburgh, 2024).
Feelings
I had been apprehensive for the presentation but had done a lot of preparation and practiced it a few times, so I was fairly confident prior to the presentation. As I explained the content more and more, I gradually gained in confidence in the presentation. I was still concerned about keeping eye contact though, and my timing. My lecturer gave me positive feedback, and I felt I was encouraged and motivated to do more as it is built up through reflection and practice to build confidence as well as to improve communication.
Evaluation
As a whole the presentation was successful because I was prepared and organised the content in a logical order and it presented the key information in an appropriate way. I felt I had prepared myself with the presentation and the answer routine and repeated the same with great confidence and efficacy of my ability. But I saw various opportunities for enhancement. I sometimes spoke too fast, sometimes not quickly enough, because of nervousness; this had an adverse effect on how much time was allotted for discussion and audience participation. Also, develop a stronger face-to-face and a more confident answer to random questions. The assessment of positive and negative attributes, which is an integral part of Gibbs' Reflective Cycle, helps to drive for continuous improvement. 
Analysis
The Gibbs' Reflective Cycle helped me to go beyond the description of my presentation as I considered critically the reasons why I succeeded and I failed in the presentation. I felt my presentation was successful because I knew exactly what to say, had rehearsed it many times and followed a logical order so I was able to transmit the important information in an understandable way and to stay on the topic all the time. Preparing helped me to be more confident and not to forget some key points. But despite my anxiousness, my rate of speech and the amount of eye contact and audience engagement that I was able to achieve was affected, showing that being confident is as much about things that have happened to you as what you have done to prepare! The key element of Gibbs' model is a breakdown of experiences, aimed at providing an explanation of what was happening and how events could be improved in future. 
	The strengths of my content and organisation were reinforced by comments and suggestions from the lecturer, as he reinforced these observations with suggestions of how to improve my confidence, delivery and audience impression. It was great to revisit this feedback and realise how important it is both to be knowledgeable and effectively communicate. Reflective practice has also been found to have a stimulating and positive influence on communication, self-awareness and professional development due to the ability to relate experience to improvement in the future. As a result of this experience, I became more familiar with reflective practice and felt confident to attend professional healthcare environments where communication, critical thinking and learning continually were imperative in providing safe person centred care (Karnieli-Miller, 2020). 
Conclusion
This talk brought me home to the fact that effective communication, preparation and reflective practice is key to being a successful professional. I grew in self-assurance in presenting and I learned about being a positive and open responseer to constructive criticism. I would continue to practise and improve my confidence, communications, and presentations if I were to do it again as well as improve my time management skills and encourage the audience more. 
Action Plan
In order to develop my future presentations further I will practise, regularly, to develop my confidence, fluency, and time management skills. Learning is collaborative, I will rehearse in front of others and get feedback on how to improve my work from lecturers before i am assessed. I also intend to improve my academic communication skills by having more discussions in class and giving more presentations. Continuous professional development and reflective journal will allow me to track my development, to be able to effectively use feedback, further develop my presentation skills all the time. Using Gibbs' Reflective Cycle for learning and professional development will follow each presentation.
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