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Assignment Checklist

· Please complete the Personal Evaluation section of the Assessment Feedback sheet, add your name and details, and paste the whole of this assignment document into the front of your assignment

· Submission is a single word file, clearly labelled with your name and module code
· Font style - Times New Roman, size -12 for text and 14 for headings
· Ink colour – black only
· Line spacing – 1.5 line spacing and 2cm- 2.5cm page margins
· Quotations more than three lines to be indented 1 line spacing
· One line space between paragraphs, paragraphs must be left aligned
· Pagination (your assignment should have page numbers) 
· All tables and figures are internally referenced and have a title
· Word count checked and written at end of text (before references and any appendix)
· Assignment is within 10% of the word limit (excluding references and any appendices)
· All references in the text are included in the reference list
· Correct referencing following the Harvard style, as described in the Palgrave study skills book ‘Cite them Right’.
· Correct spelling using UK English
· Correct use of punctuation
· Grammar and syntax correct- double check anything that has a green line under it
· I have read my assignment out loud to myself and it makes sense and is easy to read
· Somebody else has read my work and it makes sense to him or her!
· I have checked and I have not plagiarised 
Failure to follow these guidelines will cost you marks!


Expedition Skills - Essay

The original proposal for my expedition was to spend three days of physically enduring days in the mountains of the Snowdonia National Park, situated in North Wales. This was to involve a journey through the three main mountain ranges in North Wales, the Carneddau, the Glyderau and the Snowdon massif, aiming to climb the majority of the mountains over 3000 feet high. This goal of this was to show people they were capable of more than they may have thought, which would in turn raise their self-efficacy. Upon further planning and experience, the goal was realised to be too optimistic for three consecutive days of hard hiking, with people who are not that experienced in the hills. With this in mind, the plan evolved into three smaller days out on the same mountain ranges, with the second day being significantly easier while transporting camping equipment across the Glyderau, with the final day aiming to summit the highest mountain in Wales, Snowdon.

The final plan intended to increase participants’ self-efficacy in the outdoors, whilst giving them the skills, knowledge and experience to be able to safely travel through the mountains, all whilst having an enjoyable experience in the mountains. Self-efficacy is the judgement of one’s own capabilities to act in potentially stressful and unpredictable situations (Bandura, 1977). There is a vast amount of research into self-efficacy in a variety of situations (Propst and Koesler, 1998), all of which have been found to have a ‘positive impact on individual success, confidence, and future development’ (p. 321). As the Outdoor Adventure Education (OAE) course at the University of Wales Trinity Saint David’s (UWTSD) goal is to give people the skills to work in the outdoor sector, self-efficacy is clearly a desirable outcome for the students since it is one of the most important qualities of an outdoor instructor, and a ‘precursor of continued participation in outdoor leadership development’ (Propst and Koesler, 1998, p. 342).

With this in mind, the participants were chosen from students studying OAE at UWTSD, as they are motivated to participate in adventurous activities, and developing themselves towards becoming an outdoor leader. When planning the expedition in more detail, a detailed and structured plan was needed to ensure the expedition would be safe, enjoyable, and able to meet its intended purpose. Propst and Koesler (1998) suggest the structure of an outdoor adventure program allows for a purpose or curriculum to be met, allowing the transference of skills, knowledge and experience, all of which are prerequisites for a successful and competent outdoor instructor with high self-efficacy. 

During the planning process the objectives were kept in mind whilst structuring the expedition. Although self-efficacy is intrinsic to the activity, some participants had never been into the mountains of North Wales and had never been scrambling before. The first day in the mountains involved a ridge scramble which was avoidable by a path following along the side. This was to make sure the participants were never too committed to the scramble, and they would be able to see others’ performances on the scrambling sections whether they participated or not, which would still benefit their self-efficacy through observation (Propst and Koesler, 1988). Having this freedom of choice, with multiple routes linked into the same ridge line gives participants more freedom, which contributes to a more successful expedition (Beames, 2004). Beames also suggests that an expedition should have other qualities to have a positive impact on participants and their development, which include physically demanding activities and an element of self-sufficiency. 

For the expedition to include self-sufficiency and be physically challenging, the route had to cover a significant portion of steep and sometimes technical ground. Self-sufficiency is ingrained in the module, as the expedition must be a continuous journey, so all supplies would need to be managed from the beginning of the expedition. Due to the nature of the expedition, and the physically challenging routes, the camping supplies were only moved on the second day, from one valley to the next. This plan allowed the more technical ground to be covered on the first and third days of the expedition, without the increased risk and effort of carrying heavy loads. This plan allowed for a more ambitious route to be a realistic option for the participants.

I would consider the route plan for the trip a strength in the planning of the expedition. Due to extensive personal experience hiking in the mountains in North Wales, I could decide routes based on personal experience. This included using campsites I had used multiple times, and mountain ranges I had walked over multiple times. Additionally, I had done my training and assessment to become a Mountain Leader (ML) in Snowdonia, as well as a mountain skills course provided through UWTSD. Having these experiences gave me local knowledge which let me pick an appropriate route for the expedition and the participants. All participants were selected after having seen them all perform in mountainous terrain, which helped with the route choice whilst planning the expedition. I was also fortunate enough to have time for reconnaissance of the route during the planning process and hike the mountains in adverse conditions and test the route. Knowing the participants’ ability and having done a thorough reconnaissance of the route, I felt well informed and confident in my route plan, having also chosen alternatives which would be appropriate for the prevailing conditions.

A weakness in the planning of the expedition can be found in the scheduling of elements prior to departing on the expedition, such as getting participants together at an earlier date, and being more proactive with getting the appropriate paperwork completed by participants. I feel this may have made participants feel more committed and invested in the expedition, and increased attendance to the expedition. There were a few participants who could not make it and were able to be replaced, although before the expedition some unavoidable incidents meant some participants were not able to attend, resulting in the expedition not being able to run as part of the OAE’s expeditions module, but had to be run separately. The main reason for this was the competent second was not able to make it back from a trip abroad for the expedition, despite participants being ready to go. Perhaps this would not have occurred if participants had more information about the expedition and were more involved for an extended period during the planning process.

Despite not having any schedule for completing the paperwork necessary to complete with all participants, I was happy with what they were provided as I clearly outlined the expedition plan and what they could expect, with a full kit list looked over to ensure participants were fully prepared. The kit list included all group kit needed, such as emergency shelters and first aid supplies to make sure we were equipped for all situations that could arise in the mountains. In relation to the expedition’s objectives, ensuring everyone is prepared would ensure a self-sufficient journey could be made through the mountains, positively impacting the overall experience for participants. 

The logistical plans for the expedition were good, making the trip very cheap for all participants as the main expense was food. Transport was organised by taking two cars which allowed plenty of space for all participants, travelling up the day before to allow everyone to settle in and prepare for the three days of hiking through and over the mountains. The date for departure was decided with all participants, to ensure the dates did not overlap with anything important in the participants’ schedules, although an exact time for departure was not agreed immediately upon setting the date. Again, perhaps being more proactive with setting a time on the designated day to meet and depart would have increased the turnout and strengthened the plan. By necessity I focused the planning process primarily around my own schedule, which perhaps weakened the inclusivity of the planning with participants, which may have taken away from the experience, although the planning coincided with my training and preparation for being assessed as an ML. Having been assessed and passed as an ML in the weeks prior to the expedition, I gained skills, formal qualification, competence and confidence to kick start the final preparations for the expedition and prepare the participants appropriately.

Although the expedition was not able to run as part of UWTSD, the entire process of planning, recruiting, and eventually leading the expedition as an ML separately from the university, gave me valuable experience which will undoubtably benefit future planning and expeditions whilst working as an ML or planning and leading any other activities. Having to go through the planning process taught me what elements should be considered, such as having in depth risk assessments and appropriate measures to manage all identified risks, planning routes with objectives and all possible conditions having been considered, a clear objective and numerous other elements involved in planning an expedition. Having this experience, guided by experienced outdoor instructors, research and literature, will have a massive impact on future praxis by giving me a base knowledge to grow upon throughout a career in the outdoors.

There were numerous elements to the planning process I had never previously considered until beginning the expeditions skills module, including having to have documented evidence of the roadworthiness of vehicles, and the suitability of the drivers’ licenses, profiles about the participants to give a little insight into them and why they are participating, medical disclaimer forms, expedition contracts, behavioural expectation contracts, signing out various kit from stores including orange bibs for walking on the road as a marked organised walk according to the highway code, recruiting a support person for the expedition as well as a competent second, both of whom’s suitability is checked and proven, providing detailed route plans and secondary route plans to ensure an activity is available whatever the prevailing conditions, deciding weather limits and weather forecast sources to look at each day to help make an informed decision prior to each days activities, and as mentioned detailed risk assessments, including risks associated with camping, walking, scrambling, roads, transport, water, hygiene, and many others including site specific risks appropriate for the entire expedition. 

Given the extensive of the planning, the final expedition portfolio felt very thorough and took into account all foreseeable circumstances, and gave the university a solid basis to sign off the expedition to go ahead, the only set-back being the withdrawing of the expedition’s competent second which made the expedition no longer viable as a part of the OAE program. 

In addition to aiding future practice and development, the process helped with the preparations for an ML assessment, as expedition skills are a key component of the ML syllabus (Mountain Training, 2015). The expedition module coinciding with preparations towards the ML syllabus helped enormously, especially since part of the assessment all candidates were asked to prepare a three-day expedition plan, like that required of the module. This means it has had a direct contribution to my professional development and given me the skills to continue practising and developing these skills, and through these experiences has had a positive impact on my own self-efficacy.
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