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Introduction
Employability is a method of creating work by maintaining the same value in the business organization. All of the employees do their work for getting the appropriate payment as well as they learn many things from their working process from the business organization as well as from their managers and coordinators. Employability also ensures the employees to increase their working ability in the future to acquire work (Forrier&Anneleen,2003). There are various achievements and several personal attributes’ set are the employability skills. Employability skills help to make more likely the every individual to get employment. Employability skills help the employees by making them employable. Every managers want these types of employability skills from the employees. In every business organization, must need some employability skills, which are very important for the business organization that will be described in this report. To do the work in an organization, employees need some opportunities, which will be discussed in this report. Finally, in this assignment, will try to discuss about some qualifications of people to recruit them. 
1. importance of employability skills in the industries.
Employability is the set of some achievements and some personal attributes to do the work with same value in the business organization to increase the ability to get the employment. In every business organization, employability skills are very important factors to increase their business position as well as increase their productivity (Chase& Robin, 2015). Before describing the importance of employability skills, describe some skills of employability in the business organization. 
A) Describe some employability skills.
Some skills of employability that help the every business company to develop their business dayby day. Describe in below some skill of employability in the business organization-


Communication:For the every business organization, better communication is the most important skill. By the proper communication, company can deliver the proper information to the others. They can communicate with others in different way such as verbal, written and nonverbal. Employees must have the communication skills to know the query as well as concern of their clients (Chase& Robin, 2015). 

Team Work:For setting the work, team work is the most important skill in the organization. If any employee work individually in the organization, he or she most of the time can be failed to do their task properly (Ryu& Cheong-san, 2017). On the other hand, if work with the team, must be achieved the goal. 

Critical Thinking:Critical thinking means the ability of an employee to realize, evaluate and understanddata and draw the endings.Employees must have the critical thinking ability to assess the conditions and solve the problems for this reason, they need to be logical (Archerand Davison, 2008). 

Ethical: Ethical is the broad things, which mainly indicates the employees’ principles.Every business organization want that their employees must follow the rules, regulations and they are honest and trustfully, do their work by taking the proper responsibility and professionally (Cranmer, 2006).

B) Importance of employability skills.
In every business organization, employability skills are very important factors. After discussing some skills of employability, describe in below the importance of employability skills-

Globally Communicate: The most important of employability skills is the globally communicate, which means the ability to speak in different language with the others. For this reason, they can understand the other language people as well as appreciate the others culture. By this skill, employees can do the work in the abroad (Kubler and Forbes, 2005). 

Negotiating & Persuading:Another importance of employability skills is negotiating and persuading, which is the ability to influence & convince the different people for discussing to solve different issues. That’s why they can reach their agreement very easily (Ofsted, 2010). 

Numeracy:Numeracy means the ability to multiply and divide perfectly. Find out the percentages, use statistics with a calculator or interpret the graphs and tables. That’s why numeracy skills are very important for the business organization. 

Thinking Accurately:Another importance of employability skills is thinking accurately, which means the ability to think any decision within short time in accurately. It helps to solve any types of problem very easily in the business organization.

Stress Tolerance: Under pressure, employees can do their work very effectively and show their best performance for the reason of employability skills. It is another importance for the business organization(Yorke and Knight, 2006). 

Decision-Making: Employees can take the appropriate decision and can determine the best course of the action by the employability skills. They also make any decision based on the different logic, fact and current conditions. 

Interpersonal Sensitivity:For this skill, employees can recognize and get respects from the different perspectives. They can provide some best ideas to the others for their interpersonal sensibility (Nixon, 2008). 

Creativity: Another importance of employability skills is creativity, which means employees can create their own ideas and they apply those ideas in different sources to solve the different problem. 
2. employment opportunity for doing the work in the organization.
Every employee wants to do those types of organizations, where they can find the best environment for doing their work perfectly. Organization environment is one of the most vital factor for increasing the business. In every business organization, there are some opportunities have for doing the work effectively. Those opportunities are described in below-

Supportive Management: Employees do their best effort if they can get appropriate support from their management. A good supportive management can improve their employees. When employees face any problem at the time of their working period, supportive management helps them very sincerely. For this reason, employees do their work in this organization. It is one kind of best opportunity for the employees.

Working with Great People: If business organization can give the opportunity to the employees to work with some great people, employees can do their work in this business organization. Sometime authority offers to the employees to do their work with the great people, which motivate them (Kubler and Forbes, 2005). 

Career Growth, Learning & Development:Employees want to grow their career from their organization. They also try to learn something from their working environment and from the management and try to develop their career. If they can get those opportunities from their organization, they can do their work in this business organization.  

Exciting Work & Challenge: Most of the employees want to do some exciting and challenging work. If they get these types of works from the business organization, they can do their work very effectively in this organization. If organization provides some exciting and challenging work to their employees, they take these as a challenge. 

Fair Pay: Employees do their work in the business organization for getting some financial benefits. They also want some extra facilities from their organization. If organization provides them some opportunities such as incentive pay, compensation at the end of long project, retention bonus, flexible work schedule, employees do their work very effectively and stay in this organization(Yorke and Knight, 2006).

Proper Legislation: If employees can get the proper legislation from the business organization, they do their work in this organization. There are different kind of legislations have in the organization sector such as environment protecting law act 1990, workplace act 1974, sustain energy act law 2011 etc.

Health & Safety:Employees always need proper health and safety opportunity from their organization. If organization provides this health and safety opportunity to their employees effectively, they do their work in organization (Kubler and Forbes, 2005). 
3. As an employer, what types of skills do you want from the peoplefor recruiting?
Every business organization want that their employees’ qualifications are best from the others. That’s why they recruit the employees after taking interview and checking overall qualifications. There are some skills must be needed for every employee to do the work in an organization and as an employer, some skills are must be wanted from the people, which are described in below-

Positive Attitude:At first want to get the positive attitude from the people. What types of behavior they will do in every time in the organization, which are tried to know from them. Positive attitude can give the people success in future. 

Communication Skill: By the communication, any people can impress any person in the organization. Employee can introduce the products perfectly by the proper communication. That’s why communication skill must be needed for every people for doing the work in any place (Berntson& Erik, 2008). 

Analyzing Skill: Analyzing skill means to analyze different kind of quantitative data after collecting from the different sources such as market or primary or secondary sources. If any people can analyze any analytical data within the short time, it helps the people to get the job very easily. That’s why analyzing skill must be considered at the time of recruiting. 

Technical Knowledge: Technical knowledge means the related knowledge of this job, which people want to do in the organization. So that, try to understand about the technical knowledge from the people. This knowledge helps them to do this work in easy way. 

Organizational Skill:Some skill of organizational, which must need to know the every people. It helps the people to catch the environment system of a business organization. So, organizational skill must be needed for the people, which must be wanted as an employer (Kubler and Forbes, 2005).

Quick Learn Skill:Quick learn skill is most important for every people. If people can learn very quickly, they can improve them very easily and any types of problem are solved by their quick response. So, take some quick learn test from the people before recruiting. 

Leadership Skill: When any employee can achieve the leadership skill, they can increase their ability to do the work by leading their team or group. So that, as an employer, must want the leadership skill from the people for recruiting (Berntson& Erik, 2008). 

Planning and Research Skill: To make a good plan for the development of the organization and research the appropriate factors to achieve the plan is the skill of planning and research of the employee. As an employer, must want to this skill from the people for recruiting.

Computer Skill: Computer skill must need at the present situation. If employee knows the high level computer skill, they can do many things in their organization. As an employer, I want to know about basic knowledge about the computer from the people for recruiting. 

Conclusion
At the end of this report, by describing this report, it can be said that employability is an important factor for every business organization. Employability is the set of some personal attributes and some achievements of the individual employee for achieving their employment. For getting the success from the business organization, employability provides a good support to the employees from their chosen occupations. It also helps to increase their ability to acquire work.Employees can do their work by applying their knowledge, skillsand attributes by employability skills, which present in their workplace in the business organization. There are some importance of employability skills, which make the employees very effective that are known after discussing this report and have known some opportunities that want employees from their organization. Finally, from this report it can be ensured that some qualifications are needed for every employee to do some specific work in the business organization. 
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