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A Community profile on Penparcau 
Aims 
The aim of this paper is to look at the demographics and community of Penparcau through the means of statistical information sourced from information readily available on the internet. Including young people’s perspectives by having discussions with young people during my placement to collect their views about the area and how they feel residing there. 
By including young people’s opinion within this, we seek to empower them and by ensuring sessions are participative, inclusive and educative, this ensures youth work principles and National occupational standards are being met and implemented into practice. Enabling them to have their say and express their opinions in a safe environment, all young people’s views will be anonymised and conversations young person lead.

History, Industrial heritage then to now 
Penparcau was home to the historical Southgate toll house, which was used to control traffic and signified the entry point into Aberystwyth from the South. The Southgate toll house was built in 1772 and although it is no longer standing there, it was dismantled and restructured in Saint Fagans National History Museum. That particular bit of road now has a roundabout in its place, and this has become known as the Southgate roundabout and is a major roundabout on the A487 and still signifies the main entry point into Aberystwyth from the south. 
Economical Information
[image: A map of a city
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Penparcau is approximately 1.897 km2 and has a population of 2,963 according to the 2021 census, consisting of 1,561 females and 1,402 males (Ceredigion County Council, 2026). 
Population and education
Characteristics of Population Age, Race, Gender
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(Ceredigion.gov, 2026)
The Census has broken down the population residing in Penparcau into different age categories these are:  Penparcau Ward
                                                  No             %
[image: ]  (Ceredigion.gov, 2026)
With 26.9% of the population residing in Penparcau being 0-19 yrs old, Penparcau has a primary school at the centre of the village (Llwyn yr Eos) with 257 children aged 3-11 attending the school in 2019 (Estyn Report, 2019). The school also has an ALN unit there for primary aged young people with ALN (additional learning needs) and is the largest primary school ALN unit withing North of Ceredigion. It also has a pre-school on the complex (Ffrindiau Bach yr Eos) which works in collaboration with flying start and the family centre, providing childcare for those families for a fee and free childcare for those facing economical deprivation. Along with a PRU (pupil referral unit) on the school site for those young people aged up to 16 who can no longer access mainstream education due to behavioural, mental health or various other reasons. 
Flying start is a Welsh Government funded initiative which provides support and opportunities for families in need, this is available under the parenting and family support team. This team consists of team around the family (TAF) with one of their offices based in the family centre in Penparcau, Flying Start, Flying start outreach and childcare and family group meetings, which supports Penparcau and surrounding areas. (Parenting and Family support flyer, January 2026) 

[image: ] By ensuring all young people and children have access to an education during their early developmental stages no matter of their socioeconomic status or poverty status this supports the cognitive development of those young children (Feinstine, L, 2003).
Education rates within the area and employment rates:
[image: ]   [image: ]
(Ceredigion.gov, Census 2021)
There is a higher percent of people residing in Penparcau that have no qualifications compared to those that have Level 2 qualifications, by then looking at the economic activity status of those residents, the data suggests that over half are in employment 55.4% but closely followed by those who are unemployed, actively looking for work and those inactive 42.7%. 
Local Amenities 
There are 2 secondary schools within the vicinity of Penparcau, Penweddig the Welsh medium school and Penglais the English medium school. There is also a college (Coleg Ceredigion) providing opportunities to young people aged 16+ to complete further education courses. This is on the out skirts of Aberystwyth approximately 1 mile away from Penparcau, while there is also an apprentice training centre (HCT) 0.5 miles away from Penparcau offering NVQ’s in certain trades for young people, these are all within walking distance from Penparcau and on a main bus route.
There is a GP surgery in Llanbadarn Fawr, 0.5 Miles out of Penparcau called Ystwyth Medical Group and Bronglais Hospital is based within the Aberystwyth area around 1.5 Miles out of Penparcau, there is a police station in Aberystwyth town and a Fire station just outside of Penparcau. There are two local village shops within Penparcau and there is a Morrisons supermarket 0.3 miles out of Penparcau on a retail park that also has a gym, garden centre, currys store and B & M. These are all accessible by car or a river side path from Penparcau directly to the complex.   
Youth Work within the community
Within the area there are council employed youth workers working for the youth service, providing young people with support though group sessions, preventions groups, interventions, outreach and one-to-one sessions. 
There are youth workers designated to working with NEET (not in education employment or training) young people aged between 16-25, seeking to support them back into EET. 
There are also school aged youth workers working with young people 11-16 and they offer a youth club that runs in Penparcau weekly on Thursday evenings between 4pm-7pm and support within the secondary schools. 
Penparcau also has a Community HUB that operates within the centre of Penparcau providing a safe space for young people to go on a Wednesday and a Friday after school for a youth HUB. They also have a café open Mondays and Tuesdays that young people are able to use along with members of the public. The HUB offers intergenerational activities and events on specific holidays, seeking to engage with all ages and residents of Penparcau, this is an important process as it seeks to include the whole community and challenges the power differential. There are two Penparcau ward councillors that often visit and attend Penparcau HUB and the local primary school, playing an active role working within the community and seeking to work collaboratively with the residents, young and old to obtain their views. By trying to challenge the economical inequalities and class division within the Penparcau community and ensuring all residents having access to the same provisions and opportunities (Jeffs & Smith, 2008). 
[image: ] 
Within this picture (Ceredigion youth service and Children of Ysgol Llwyn yr Eos to give the underpass a fresh look, Cllr Carl Worrall- Penparcau Aberystwyth Ward, November 2025) there is the two Penparcau councillors, two Ceredigion youth services Managers, the headmaster of Llwyn yr Eos Primary school and the school council members. Who together have designed a new mural for the underpass that leads from the park to the school, this project was funded by Ceredigion youth service but got all pupils from the local primary school involved along with the youth club members. 
Attached to the community HUB is Penparcau boxing club, that offers coaching sessions on a one to one and group basis for young people aged 8-25. 
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In this photo (Penparcau boxing club ladies night session, Cllr Carl Worrall Penparcau Aberystwyth Ward, June 2025) young people are seen along with one of the Penparcau Ward councillors, attending one of the boxing sessions held in Penparcau boxing club. 
By completing outreach and walk and talk one-to-one sessions with young people living in the Penparcau area it became apparent that they felt there was not much to do in the area once they reached mid-late adolescence. They said, ‘youth clubs were ok when they were younger, but they didn’t really offer much once they got older’. Some young people showed me where they liked to go to ‘hang out’, one of the areas was a forest behind the infant’s side of the primary school, the area was strewn with rubbish with a makeshift fire pit and empty alcohol containers and used vapes thrown on the floor. After talking with the young people, they said they felt safe there as when they would meet in the park (central to Penparcau adjacent to the main road) that police would always drive by and disburse them and local residents would call and make complaints about them and they would get accused of ASB (anti-social behaviour). The young people I spoke to about this said they felt the local residents ‘had it in for them’ and would ‘blame them for everything, even if it wasn’t us’ (young person 1 & 2). Due to this they didn’t like going to the HUB or the park as it has a residential area next to it and they felt that’s where most of the complaints were coming from, so they would rather stay away. 
Working in partnership with Ceredigion youth service, the police and crime commissioner and Swansea premier league kicks, offer a sport based diversionary programme that has been running from Aberystwyth town football club for the last 4 years on Wednesday evenings. These sessions are targeted towards young people aged 8-18 sessions are open access, anyone can join free of charge. The objective of these sessions are to reduce the levels of ASB within the area by engaging young people in free football sessions on the main 3G pitch. (Rainbow Laces, Swansea Premier league Kicks, October 2022).  
[image: ]
Ceredigion is trying to tackle youth homelessness and one of the younger persons programmes in Ceredigion is called Kickstart, funded by castle ventures as part of social care Wales working in partnership with Ceredigion County council. They have one supported living housing project located in Penparcau and this property is for young people aged 16-25. This follows the youth engagement and progression framework: guidance for early identification supporting the reduction of youth homelessness in Ceredigion (Gov.Wales, 3/4/26). 
Penparcau has two food banks operating there, one run and facilitated by the HUB using donated fresh foods from the local supermarkets, they then deliver food parcels upon request to families in need who reside within Penparcau, they also have a church run food bank that runs off donations from the public. It has been researched that there is a link between the increase of people using foodbanks and areas experiencing high unemployment and those in receipt of benefits such as Universal Credit (Loopstra et al, 2018).


Crime rates in Penparcau 
[image: ]
These statisticss are not specific to young people residing in Penparcau but for all residents, as can be seen violence and sex offences are the highest within the area. Penparcau is a police hotspot area along with Aberystwyth and PCSOs and youth services do outreach work to engage with the young people in the area to prevent ASB and violence. This partnership working seeks to highlight police in a positive light within the area, as after discussions with young people residing in Penparcau some seemed to have a negative view towards the police. 
Recommendations 
By engaging with young people in their mid-late adolescence, it became clear there was a need for an older ‘youth club’ provision to be established, targeted specifically towards them. By offering specific age-related provisions this may help those mid-late adolescence young people, that feel disconnected and targeted by the community, to re-engage with it and also highlight them in a different light to residents that may perceive them as troublesome. There is also an opportunity to incorporate fee wavers to the boxing sessions or implement a session specifically for those young people experiencing financial difficulties and are not able to attend due to this. 
Conclusion
By ensuring young people residing in Penparcau have access to an education, housing and food they are having their basic needs met these are through the means of the flying start initiative, food bank programmes, social housing schemes and Kickstart housing projects (hoping to eradicate youth homelessness) this seeks to ensure young people have their physiological needs met. By having a community HUB at the centre of the village offering a safe space for all ages to come with specific youth events, this provides a safe nurturing environment for young people but due to its voluntary attendance not all young people are accessing this provision and due to this not all young people are benefiting from this resource. Living in close proximity to local amenities: GP surgeries, hospital, education establishments, careers advice centre, job centre young people do have access to a wide range of health and support services to access at their own leisure. While Youth services, housing, social services, TAF, youth justice and many more council run programmes are available to work with young people and residents on a statutory basis and through voluntary engagement. Services such as these safeguard young people and engage with them to ensure their needs are being met and provide them with the tools to reach their full potential. Penparcau and Ceredigion have a strong multi-agency work ethic within statutory agencies and voluntary agencies and this collaborative working style ensures that the provisions available for young people are enhanced by different organisations and young people are sign posted effectively. 
Yet the older young people felt that provisions were targeted towards the younger generation, with some feeling they had been targeted by residents and police, being ‘blamed for things’ that weren’t their fault. There is a need for diversifying provisions on offer and re-evaluating the times that the provisions are available within Penparcau, youth provisions opening and closing between 4pm-7pm doesn’t provide the older young people with a safe space. By engaging with the young people in their environment and on their terms they spoke freely of the issues they felt important to them and although this group is the minority, as most young people did engage from an early age with provisions available to them within the community and youth service, there was a minority that felt provisions were not suited to their needs and due to this were being targeted and penalised by others.




Words 2323



Reference list 
Ceredigion county council, Census area profile electoral wards W05001301. Accessed on 19/1/2026: w05001301-aberystwyth-penparcau.pdf 
Feinstein, L. (2003), Inequality in the Early Cognitive Development of British Children in the 1970 Cohort. Economica, 70: 73-97. https://doi.org/10.1111/1468-0335.t01-1-00272
Jeffs, T.- and Smith, M.- (1990) Young people, inequality and youth work. Basingstoke: Macmillan Education.
Image - Ceredigion youth service and Children of Ysgol Llwyn yr Eos to give the underpass a fresh look, Cllr Carl Worrall- Penparcau Aberystwyth Ward, November 2025
Image - Penparcau boxing club ladies night session, Cllr Carl Worrall Penparcau Aberystwyth Ward, June 2025
Image - Rainbow Laces, Swansea Premier league Kicks, October 2022
LOOPSTRA, R. et al. (2018) ‘Impact of Welfare Benefit Sanctioning on Food Insecurity: a Dynamic Cross-Area Study of Food Bank Usage in the UK’, Journal of Social Policy, 47(3), pp. 437–457. Impact of Welfare Benefit Sanctioning on Food Insecurity: a Dynamic Cross-Area Study of Food Bank Usage in the UK | Journal of Social Policy | Cambridge Core
Castell Ventures, Castell care and support North, Social Care Wales. Accessed on 03/04/2026: About - Castell Ventures
Youth Engagement and progression framework: guidance on early identification, Welsh Gov. Accessed on 03/04/ 2026 Identifying young people at risk of becoming NEET or homeless | GOV.WALES









In-depth analysis of organisation 
SWOT analysis of Ceredigion youth service: community youth work and preventions team.
	Strength 
	Weakness 
	Opportunity 
	Threat 

	In 2025 Ceredigion youth service has received a bronze award from the quality mark of youth work in Wales  
	Staff capacity with already high caseloads and waiting lists for support in the North and South of the county 
	Earlier identification of young people at risk of becoming NEET 
	Funding cuts across all sectors meaning additional pressure on staff to safeguard and support other agencies (eg. social services) 

	Multi agency working and partnership working is very strong and efficient throughout the service with statutory and voluntary organisations  working well together 
	Funding cuts and limited resources, putting extra pressure on staff to facilitate activities in house, limited use of external providers 
	Out of hours youth previsions- evenings and weekends (Funding difficulties but possibly relook at Flex guidance)  
	Loss of staff due to temporary contracts and funding grants coming to an end 3 staff lost from 31st March. Staff capacity already Max extra pressure on full time permanent contract staff 

	Dedicated team, seeking to empower and support young people, conducting local engagement and strategic consultation with young people
	Works Minibuses, a 16-seater and 9-seater due to rurality of Ceredigion, staff can spend a day collecting buses instead of doing visits
	Digital youth worker- offering youth support to young people digitally 
	Duplication of services and provisions on offer.

	Knowledgeable staff, who also know their limitations and are able to sign post efficiently to correct services if they are not able to support
	Rurality of Ceredigion and poor public transport to and from rural areas (off the coast road)
	Designated youth workers to work with: 
Youth homeless 
Neet
Tier 1 and tier 2 
Yr 10 & 11 
Preventions 
	Staff working with young people 18+ complex needs, who require specialised support, closed by, social services, YJ, Camhs, Choices. Youth workers delivering specialised support, need for improved transitional services. 



Ceredigion youth service consists of 4 teams, this is specifically about the community youth work and preventions team. The team has 1 manager, 1 coordinator and 7 youth workers that cover the whole of Ceredigion, there is 5 Post 16 youth workers and 2 school-based preventions youth workers working with 11-16 yr olds. 
The staff work well together and are very supportive to one and other, between them they have a wide knowledge base around many different areas working collaboratively to best support the young people of Ceredigion, this was noticed when they were inspected and received their bronze award. Staff caseloads are very high, but they have utilised their skills and worked together to create group provisions for young people almost daily to ensure all young people have access to some form of provision and support. Ensuring the 5 pillars of youth work have been met and in accordance with Jeffs and Smith notion that for youth work to be described as youth work it must be educational and provide a purpose, engagement is voluntary and young person led and focused towards young people (Jeffs & Smith, 2008). The service strongly youth led and due to this the NOS are being met and followed by all staff, by ensuring youth consultations happen termly with young people, they are then able to plan and provide provisions around what they like, needs and interests (NOS,2019).
Young people are spending a lot of time online and due to this there is a need for the service to establish a digital youth worker, who is able to engage with young people online. Youth work is evolving and in order for the youth service to keep relevant with young peoples interests we need to establish digital provisions, they have just been successful in establishing permission to create a TikTok account to create content to engage with young people as a first step. 
Funding is one of the biggest challenges they face, but due to youth work now receiving a statutory framework that has come into implementation as of 1/4/2026. This introduces a statutory duty for local authorities to secure youth work within their counties, with clear expectations around planning, delivery, collaboration and accountability, hopefully Ceredigion council will consider this with budgeting next year. 
This service is in a strong position as they have just completed their local engagement and strategic consultation with young people, enabling them to incorporate this into their 5-year plan. This highlights the youth service’s active collaboration with young people to ensure youth work remains participative, engaging, inclusive and young person lead (5 pillars of youth work, 2018 & NOS, 2019). 
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	1. Work with Young People in accordance with the 5 pillars of Principles and Purposes of Youth Work in Wales (YWWRG, 2018) (Educative, Expressive, Participative, Inclusive, Empowering).
	2. Facilitate learning and development of young people through planning and implementing learning activities in youth work

	3. Actively demonstrate commitment to inclusion, equity and young people’s interests and health and wellbeing.
	4. Plan and implement strategy and youth work activities for young people
	5. Develop, lead and manage self and others
	6. Work with communities. Encouraging Young People to actively engage in their communities and work to promote the voice and needs of young people.

	What do you need to learn?
	How Ceredigion actively seek to engage young people in aspects of their planning, enabling them to be inclusive, educative, empowering, expressive and ensuring sessions/activities are participative. How do they achieve this. Ensuring I have prior knowledge of the youth work in Wales: principles into practice document and be able to draw on links between the theory and practice. NOS: YW10, YW11, YW12
	By providing young people with the knowledge and tool kit they need to excel in the future, supporting their needs and impowering them. By looking at Maslows hierarchy of needs and providing young people with the opportunity to learn life skills cooking, using a washing machine, first aid, food hygiene qualification and so on. NOS: YW05, YW02, 
	Equality, Diversity and inclusion and how open access provisions. Theory to support this and articles that highlight the impact of such programs. 
	Bronfenbrenner’s ecological systems theory looks at the needs of young people, what could the service offer to support positive childhood experiences that can support their future development and mental health. 
	Celebrate one’s successes, as a team we are very good at highlighting others successes but when it comes to ourselves we tend to focus more on what we could do to improve and not what we have done well. 
	How to facilitate  intergenerational projects and activities that are engaging both to young people and the older generation. How these activities can encourage young people to take an active role in their community and feel included. Look into policies that support youth engagement into communities. 

	Activities you will learn from (how will you learn, what will you learn from)
	Youth consultations are a big theme for this service and are conducted through each area of youth work. I will attend multiple different provisions on offer for young people and team meetings to see how young peoples feed back is given and then how it is heard within the service. 




	By doing one-to-one and group sessions with young people focusing on themes around cooking on a budget, how to use a washing machine and offering basic first aid and food hygiene. This enhances young people’s future development, health and wellbeing and provides them with the knowledge and tools to go into independency. 
	The sports diversionary programme has young people that attend from all walks of life, EDI, Eqity, diversity and inclusivity. 
LGBTQ+ group Navigating heteronormativity beyond safe spaces: LGBTQIA+ young people and youth movements in peri-urban Flanders (Belgium) 

	Planning sessions, activities, intervention plans for young people, with information obtained through group discussions, one-to-one, detached youth work and youth consultations. Being able to facilitate provisions that engage, educate, advocate and empowering them by enabling them to have their voice heard and be listened too. 
A group of the young people I have been working with on a prevention’s basis have expressed an interest in boxing sessions.
	Team meetings, supervision and staff discussions focusing on reflective practice. Looking at Brown and Bourne supervision model along with different models to ensure professional and personal learning development.  
	Detached youth work will highlight the needs of the community, Mapping exercises 










	Student
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	Supervisor
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	Date
	7/04/26



During my supervision it sat under different models, the one I was most confident in was Brown and Bourne 1996’s model of young people being the beneficiaries within the agency context, ensuring my supervision is used as a method of reflection to ensure high standards of provision and practice (Brown & Bourne, 2002). It also incorporated the McKay 1987 model, which focused on professional and personal development it was formative, restorative yet also managerial ensuring my practice aligned with the organisations policies, legal requirement and ethical standards (McKay, 1987). During supervision, I found it easier to focus on Brown and Bournes method, I was able to identify the needs of the young people, focusing on policies that aligned with the organisation and to plan and implement provisions that were young person lead. I found it interesting researching articles that aligned with provisions young people had expressed an interest in, enabling me to discuss with management an evidence-based idea of new provisions to offer young people. When the style of supervision would shift slightly to focus on what I had been doing well and positive case studies I found it more difficult to highlight these and defiantly this is an area I need to work on. 
Throughout my placement, it was important to look at their environments to see what we could implement as a service to support young people. Bronfenbrenner’s Ecological system theory 2006 supported this method of deciding what’s influencing young people within their ecosystems and macrosystems and what provisions we could offer to encourage positive childhood experiences to these young people. By focusing on areas that young people were struggling with, needed reinforcement or support it highlighted areas that as youth workers we could support young people to engage with their communities, communicate with others who shared interests and find positive experiences to alleviate some of those adverse experiences. 
By being able to link theory to my practice has enabled to me see that the way we engage with young people aligns with the NOS and youth work in Wales Principles. By having regular youth consultations and including them in our planning, ensures provision are youth lead, meets their needs and I found it interesting while learning about the NOS standards that they complement the principles and by learning about the theories, framework and standards it highlighted that as a youth worker I implement these into my role naturally.  
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These Supervision Logs were used to support my answer within page 19 
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Supervision Recording Format session 1
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Supervision Recording Format session 2 
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Supervision Recording Format session 3
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Supervision Recording Format session 4
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Supervision Recording Format session 5
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Supervision Recording Format session 6

Appendix 4: Final Reports 
LEARNING MENTORS FINAL REPORT 

	  
	Please tick the appropriate box.   

	Work with Young People in accordance with the pillars of Youth Work in Wales: Principles and Purposes  
	Exceptional  
	Effective  
	Satisfactory  
	Rather Weak  
	Weak  

	
	  
	  
	  
	  
	  

	
	Comments:  Katie has supported young people by creating a positive environment where they can truly thrive. She ensures that all her projects are inclusive and non‑formal, giving every young person the opportunity to develop at their own pace and in their own way.
Katie places strong emphasis on youth‑led practice, making sure that young people are the ones shaping decisions about the things that affect them.
She consistently reflects on her work, both individually and with groups, so that any issues are identified early and addressed before the next activity, ensuring continuous improvement in her practice.
  

	Facilitate the personal, social and educational development of young people  
	Exceptional  
	Effective  
	Satisfactory  
	Rather Weak  
	Weak  

	
	  
	  
	  
	  
	  

	
	Comments:  
Katie always ensures she creates a safe and welcoming environment where young people feel valued and respected. By involving them in planning, she empowers young people to take ownership of their experiences and develop as active citizens within their community.
She provides informal learning opportunities that strengthen resilience and enable young people to gain new skills, build confidence, and grow socially
  
  

	Facilitate learning and development of young people through planning and implementing learning activities in youth work  
	Exceptional  
	Effective  
	Satisfactory  
	Rather Weak  
	Weak  

	
	  
	  
	  
	  
	  

	
	Comments:  
Katie consistently facilitates the learning and development of young people by planning and delivering engaging activities that build both skills and confidence. She designs inclusive, young‑person‑centred sessions that encourage discussion, group work, and practical exploration, enabling young people to reflect on their experiences and develop socially and personally.
Through thoughtful planning, Katie creates learning opportunities that are accessible, meaningful, and responsive to the needs of the group. Her activities support young people to explore ideas, develop new competencies, and strengthen their sense of agency within a safe and supportive environment.
  

	Actively demonstrate commitment to inclusion, equity and young people’s interests and health and wellbeing  
  
	Exceptional  
	Effective  
	Satisfactory  
	Rather Weak  
	Weak  

	
	  
	  
	  
	  
	  

	
	Comments:   
Katie actively demonstrates her commitment to inclusion and equity by taking time to build genuine connections with young people, ensuring they feel valued, respected, and fully included in every aspect of her work. She prioritises understanding what matters most to them, placing their interests, voices, and lived experiences at the heart of her approach.
She consistently keeps young people’s health and wellbeing at the forefront of her practice, shaping her support around their needs and circumstances. By staying informed about local trends and issues affecting young people, Katie is able to offer relevant guidance, tailored resources, and meaningful opportunities that reflect the realities of their lives.
Through this thoughtful and responsive approach, Katie ensures that every young person she works with is supported, empowered, and treated with fairness and dignity.
  

	Plan and implement strategy and youth work activities for young people  
	 Exceptional 
	Effective  
	Satisfactory  
	Rather Weak  
	Weak  

	
	  
	  
	  
	  
	  

	
	Comments:   Katie actively seeks to build common ground with young people, helping them feel valued, respected, and included. She places a strong focus on understanding what young people need and what matters most to them, ensuring that their health and wellbeing remain central to her planning.
She stays informed about local trends and issues affecting young people, allowing her to plan and implement youth work activities that are relevant, responsive, and grounded in real‑world challenges. By tailoring resources, information, and support to emerging needs, Katie ensures that her strategies and sessions are purposeful, impactful, and aligned with the lived experiences of the young people she works with.

	Develop, lead and manage self and others  
	 Exceptional 
	Effective  
	Satisfactory  
	Rather Weak  
	Weak  

	
	 
	  
	  
	  
	  

	
	Comments:  
Katie is committed to her own learning and development, taking responsibility for reflecting on her practice as well as the practice of others. She makes effective use of supervision and structured support sessions to seek guidance, ask thoughtful questions, and gain constructive feedback from her supervisor and line manager. This reflective approach supports her ongoing growth and strengthens her ability to lead within the team.
She conducts herself professionally and demonstrates sound decision‑making, drawing on her experience to support and encourage colleagues. Katie contributes to a positive, inclusive team culture by helping others build their confidence and offering opportunities for them to develop their skills.
As her leadership continues to grow, Katie would benefit from having greater confidence in her own abilities and trusting her instincts more fully. Strengthening this self‑belief will further enhance her capacity to lead others and manage her responsibilities with assurance.
  
  
  

	Work with communities. Encouraging Young People to actively engage in their communities and work to promote the voice and needs of young people  
	 Exceptional 
	Effective  
	Satisfactory  
	Rather Weak  
	Weak  

	
	  
	  
	  
	  
	  

	
	Comments:  
Katie plays an active role in helping young people connect with the communities around them. She introduces opportunities that encourage them to get involved, contribute to local initiatives. Through this, young people begin to develop a sense of ownership and belonging within their community spaces.
Katie also works to ensure that young people’s voices are represented. She supports them to articulate their needs, ideas, and experiences to community organisations and services, helping them influence decisions that affect their lives. 
Her approach demonstrates a strong commitment to empowering young people to take an active role in their communities.
   
  

	How has the student developed during the placement?  

	  Katie has shown meaningful progress throughout her placement, particularly in her ability to support young people who present with challenging behaviour. She has developed a stronger understanding of the factors that influence behaviour and has become more confident in using de‑escalation strategies, maintaining clear boundaries, and responding calmly in situations that require patience and consistency.
Her growing awareness of how policy and organisational frameworks shape youth work practice has helped her understand why certain responses or provisions are necessary, and she is increasingly able to adapt her approach to meet both individual needs and service expectations.
Katie demonstrates a natural ability to build positive relationships with young people who may struggle to engage. She approaches these interactions with empathy, curiosity, and a willingness to understand what sits behind the behaviour, which helps young people feel supported rather than judged.
Throughout her placement, Katie has continued to develop her confidence, taking on new challenges and trying out different approaches when working with complex situations. As she continues to grow, building greater trust in her own instincts and recognising the strength of her skills will further enhance her ability to manage challenging behaviour effectively and lead with assurance
  

	What are your suggestions for further development?  What would be your recommendations for the student’s future professional development?  

	  
  For her continued professional development, Katie would benefit from building greater confidence in her own decision‑making and trusting her professional judgement, particularly in situations that require quick, calm responses. Further experience in supporting young people who experience anxiety and mental health challenges would help Katie continue to build confidence and refine her approach. 
As Katie is less familiar with working with the 11–16 age group, gaining more structured opportunities to engage with younger adolescents would support her in understanding their developmental needs, communication styles and the different approaches required to build rapport. With focused support in these areas, Katie has the potential to grow into a highly confident and adaptable youth work practitioner
  

	What is your feedback on observing the student’s practice?  

	  
  Throughout her placement, Katie has shown a thoughtful and grounded approach to working with young people. She interacts with them in a way that feels genuine and approachable, creating an atmosphere where they feel comfortable joining in and expressing themselves. Katie takes time to understand each young person’s personality, interests and needs, which helps her build trust and support them in ways that feel meaningful to them.
She also encourages young people to play an active role in shaping sessions, inviting their ideas and helping them reflect on what they’ve learned and how they’ve grown. This not only strengthens their engagement but also helps them recognise their own progress.
Katie’s calm presence, her ability to connect with a wide range of young people and her steady commitment to youth work have all been clear throughout her placement. Her development has been evident, and she continues to show strong potential as a reflective, caring and capable practitioner

	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please highlight/mark clearly).  

	Yes, Pass  
(51 % and above)  
	Provisional Grade:  85%

	No, Fail  
(Under 50%)  
	

	Final Comments:  
  
  

	Signed Learning Mentor   
	  [image: A close up of a letter

AI-generated content may be incorrect.]

	Date  
	  09/04/2026







Appendix 4: Final Reports
PRACTICUM SUPERVISORS FINAL REPORT 
	How did the student use supervision and respond to feedback?

	Katie engaged very well in her supervision sessions overall. She consistently approached supervision with preparation and intention, often organising notes in advance and bringing forward questions or reflections from her role and practice. For example, when she found a particular Post‑16 project challenging, she used supervision to explore how she could improve the project rather than viewing it as a failure.
Throughout supervision, Katie has been open and honest, showing a clear willingness to discuss difficulties, uncertainties, and mistakes. Her participation is active and thoughtful; she contributes meaningfully to discussions rather than waiting for direction from me as her supervisor.
Katie responds positively to feedback. She considers constructive feedback carefully and applies it in her practice. Her receptiveness is demonstrated through her ability to listen without defensiveness and show understanding of the points raised. For instance, when she encountered challenges with the Post‑16 project, she implemented the feedback in the following session and reflected on the impact of those changes. She consistently puts feedback into action in subsequent work.
Supervision has contributed significantly to Katie’s professional development. Her confidence has grown, and she is now more assured in planning and leading activities. Additionally, her reflective skills have deepened, allowing her to demonstrate greater insight into her role and the needs of the young people she supports.




	To what extent did the student seek challenging situations, and how were these worked with?

	Katie has shown strong initiative in the challenges she chose to pursue, working through them both in practice and during supervision. She consistently sought out opportunities that would broaden her skills or push her outside her comfort zone. She has been proactive in volunteering to lead parts of sessions, taking responsibility for new activities, and offering support to young people with more complex needs. Her curiosity and ambition are evident in the way she asks to observe or participate in areas of practice where she has less experience—for example, supporting the T1/T2 NEET young people. 
Katie has demonstrated the ability to overcome a variety of practical and professional challenges, such as adapting activities when circumstances change or applying safeguarding procedures appropriately. She uses supervision effectively to reflect on these experiences, seeking guidance and exploring alternative approaches. She also uses this space to identify what went well, what felt difficult, and what she would do differently in the future. 

	To what extent did the student show enthusiasm and commitment?

	Katie consistently arrived with thoughtful ideas for activities and showed clear enjoyment when engaging with young people, which contributed to a positive and welcoming atmosphere. She brings positive energy to her youth work delivery, demonstrating genuine interest in young people’s ideas, encouraging their participation, and maintaining a warm, approachable presence even during quieter or more challenging sessions. Her motivation to learn is evident through her willingness to ask questions, seek clarification, and show enthusiasm for trying new approaches or tools.
Katie has demonstrated sustained enthusiasm and a strong commitment to her development, which has had a positive impact on both the team and the young people. Her motivation has remained consistent throughout her placement, and her behaviour reflects a genuine passion for youth work rather than simply fulfilling course requirements.

	How well was the student able to relate theory to practice and reflect on their own practice and that of others?

	Katie has demonstrated a strong ability to apply theory to her day‑to‑day practice. She consistently used youth work values to guide her approach, incorporating principles such as empowerment, voluntary participation, anti‑oppressive practice, and informal education.
She encourages young people to co‑design elements of a session, showing a solid understanding of participatory practice. Through delivering activities, Katie also applied behavioural theory by recognising the reasons behind certain behaviours and adapting her responses accordingly.
Katie engaged thoughtfully in reflective practice, acknowledging both strengths and areas for development without defensiveness. For example, after a challenging group activity, she identified that her instructions had been unclear and explored how she could improve. She consistently connected reflection to action, using insights to adjust her approach in future sessions.
She has also begun to integrate her learning into her own professional style, drawing inspiration from others while developing a clear sense of her own youth work identity. 

	How did the student articulate their own beliefs and values and relate them to the work?

	Katie has a strong understanding of her own beliefs and values. She is able to articulate what matters to her and why, particularly in the context of working with young people. She demonstrates good awareness of core youth work values such as fairness, respect, empowerment, inclusion, and the importance of giving young people a voice. She expresses these confidently through discussions in supervision, team meetings, and reflective logs.
Katie also considers alternative perspectives, reflecting on how colleagues may approach situations differently and what this reveals about professional values. For example, after observing a colleague use restorative language, she reflected on how this aligned with her own belief in relationship‑based practice.

	How pro-active was the student in demonstrating anti oppressive beliefs, language, and behaviour?

	Katie has demonstrated a strong commitment to anti‑oppressive practice through the way she speaks about young people, their rights, and their lived experiences. In group work, she consistently upholds values of fairness, respect, and inclusion, and clearly links these to core youth‑work principles such as empowerment and equality.
She has shown awareness of how structural inequalities—such as racism, class, gender, disability, and LGBTQ+ issues—shape young people’s experiences, and she uses this understanding to inform her interactions. This has been particularly evident in the Post‑16 groups, where she works with a diverse mix of young people and has also formed a new LGBTQ+ group with another staff member. 

	In your professional opinion has the student achieved the necessary standards required at Level 7?

	Across her placement, Katie has demonstrated the maturity, responsibility, and professional awareness expected for progression. She has shown consistent reliability, maintained appropriate professional boundaries, and engaged positively with both young people and colleagues. Her willingness to take on challenges, seek guidance, and act on feedback reflects a strong foundation for more advanced study and practice.
Katie has shown the ability to apply youth‑work theory to real situations, including participatory practice, relationship‑based approaches, and anti‑oppressive principles. This demonstrates that she is beginning to think and act like a reflective Youth Worker. She has also shown insight into her own values and how these shape her practice, while remaining open to alternative perspectives by learning from colleagues’ approaches.
Katie has exceeded the necessary standards of Level 7. 

	Student’s Provisional Grade – please give a numerical mark out of 100
(Please refer to the grading criteria above)
	___90_____%

	Signed Supervisor 
	[image: ]

	Date
	07/04/2026
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SUPERVISION RECORDING FORMAT
'SUPERVISION RECORDING
DATE: 811225
TIME: 10am
PEOPLE PRESENT: Kaie Evans, Guien Moris
DURATION OF THE MEETING: 1 h
AGENDAI DISCUSSION POINTS
1. Cases of concern
2. PL Kicks (Sports diversionary group)
3. Whats working well
4. Whats not working
5. What can we change
5.
NOTES/ ACTION OF EACH ITEM
1. Discussion around specific cases and cases of concern, support required
‘and discussion around safeguarding and work capacity due to large case load
with high needs.
2. Large numbers of YP attend weekly, inclusive group with ASB young people
attending and ethnic minority groups.
3. Inspire, one to ones, outreach, interventions (boxing)
4. Teir visits, workload (specific cases using majority of resources)
5. specific cases conducted on a 2-1 basis, work phone offin nonworking
hours.
5.
PROBLEMS ENCOUNTERED

‘Young people requiring youth support increasing and open access prevision
‘working well but capacity to conduct one to one sessions, availabilty low due
to large case load and high work demands.

REFLECTION ANALYSIS AND LEARNING Links between theory and practice
‘can be made here and referenced in the usual way. Also reflection on
effectiveness of supervision.

‘Youth Lead provisions that are educative, expressive, empowering, inclusive
‘and participative, providing a safe space for young people to come and express
themselves (Youth work in Wales: Principles and practice).

Links made to Equity, diversity and inclusive sports groups and theory relating
toinclusion.

Diversionary programs helping to support the reduction of ASB and youth

Supervision is beneficial as it provides a with a space to discuss young people
of concern, provisions and incidents that arise within our role and personal and
professional development. I allows me to check my knowledge with
management and ensures correct procedures are followed, along with
reflecting on my own pracice.

QUESTIONS ARISING

Diversifying diversionary programs (not just football is this doable due to
funding?
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SUPERVISION RECORDING FORMAT
'SUPERVISION RECORDING
DATE: 0910112025
TIME: 10am
PEOPLE PRESENT: Kaie Evans, Guien Mortis
DURATION OF THE MEETING: 1 hour
AGENDAI DISCUSSION POINTS
1. How to faciliate inclusive sessions around specific topics young people
have discussed
2
3. What's working well
4, What's not working
5. What could we change
5.
NOTES/ ACTION OF EACH ITEM
1. Ensuring the sessions are inclusive but also sensitive and comfortable, non-
judgmental and confidential (amongst young people)
2.
3. Good Rapport with young people, | am confident i leading group
discussions and one to.one discussions to establish what's important to them,
‘what's needed, anything troubling them, and if any supportis required.
4. Large case load
5. No further referrals to be allocated to KE in the north until case foad
decreases.
5.
PROBLEMS ENCOUNTERED
‘Young people want {0 be free to express themselves in an impartial non-
judgmental environment, as staff we facilitate this well but amongst young
people tis important to set clear boundaries and expectations of them and for
them to set them for us as staff. This can be done by collaboratively creating a
‘code of conduct for sessions, setting out group expectations and encouraging
active participation from young people to co-design this.

REFLECTION ANALYSIS AND LEARNING Links between theory and practice
‘can be made here and referenced in the usual way. Also reflection on
effectiveness of supervision.

Discussions around creating ‘safe spaces’ for different targeted groups
(LGBTQ+ group). Upskiling my own knowledge around this area to ensure
provisions remain inclusive and engaging. Read an article Called: Navigating
heteronormativity beyond safe spaces: LGBTQIA+ young people and youth
movements in peri-urban Flanders (Belgium)

Navigaling heferonomativl beyond safe spaces: LGBTQIA+ younq people and
‘vouth movements in per-urban Flanders (Belajum)

Supervision is really helpful as | can gain feedback from my supervisor that |
‘can implement into my practice to befter support the young people of
Ceredigion

QUESTIONS ARISING

Training needs around LGBTQ+ awareness
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'SUPERVISION RECORDING
DATE: 2610112026
TIME: 1pm
PEOPLE PRESENT: Kaie Evans, Guien Mortis
DURATION OF THE MEETING: 1 hour
AGENDAI DISCUSSION POINTS
1. Positive case studies
2. PCES health and wellbeing focused sessions
3. What's working well
4.What's not working
5MWhat could we change
5.
NOTES/ ACTION OF EACH ITEM
1. Don't forget o discuss positive aspects of my role and not just what could
be improved.
2. ACES and PCES and how PCES can alle
3.
4
5.
5.
PROBLEMS ENCOUNTERED

te the long-term effects of ACES

Allowing time to focus on the positives that have happened within sessions
instead of focusing on what could have been done differently. As a youth
worker  tend to focus on what could have been done differently or what needs
t0 be improved.

REFLECTION ANALYSIS AND LEARNING Links between theory and practice
‘can be made here and referenced in the usual way. Also reflection on
effectiveness of supervision.

Positive childhood experiences (PCES) can have a powerful influence towards

young people that may have experienced ACES in their lfe and by cooking with
them, or doing crafts, going for a walk or just sitting and having a conversation

‘and actuall.iatening to them can have a positive impact on their lives.

By reflecting on good practice this supports my professional development and
helps me see my role in a positive light.

QUESTIONS ARISING

My style of learing is very focused on what | need to improve and what's not
really working, but by focusing on what | have achieved and the impact | can
have towards young people and their future needs {o be celebrated and
highiighted by myself.
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REFLECTION ANALYSIS AND LEARNING Links between theory and practice
‘can be made here and referenced in the usual way. Also reflection on
effectiveness of supervision.

ts been interesting drawing the connections to youthwork National
‘Occupational Standards and youth work principles and my own practice and
Values and beliefs of youth work.

My supervision siyle varies and doesn'tfollow one particular framework, | ind
supervision beneficial and take on board the insight my supervisor shares with
me and value her feedback. It supports my professional and personal
development and feel this helps me grow as a youth worker.

QUESTIONS ARISING

Keep sourcing peer reviewed artcles, journals and so on to support my ideas
and provide evidence to their successes and learn from there challenges.
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SUPERVISION RECORDING FORMAT
'SUPERVISION RECORDING
DATE._10/03/2026
TIME: 1pm
PEOPLE PRESENT: Kaie Evans, Guien Mortis
DURATION OF THE MEETING: 1 hour
AGENDAI DISCUSSION POINTS
1. Positive case studies
2
3. What's working well
4.What's not working
5MWhat could we change
5.
NOTES/ ACTION OF EACH ITEM
1. Brown & Bourne 1996 young people are the beneficiary’s of supervision and
by focusing on good and those in need of improvement helps professional
development and will enable me to ensure a high standard of provision for
young people.

ROBLEMS ENCOUNTERED

REFLECTION ANALYSIS AND LEARNING Links between theory and practice
‘can be made here and referenced in the usual way. Also reflection on
effectiveness of supervision.

By reflecting on good practice this supports my professional development and
helps me see my role in a positive light. | found i slghtly easer to identify
areas of good practice this time round and highlight my own professional
Although | am more confident in identifying what | can do differently and what
‘wasn't working. Key elements of eflective practice i to embed good practice,
develop skills, improve practice and move dificult situations forward
(Hargreaves, J, & Page, L 2013, Reflective Practice, Polity Press, Newark.
Available from: ProQuest Ebask Central. [10 April 2026], PP31.32).

QUESTIONS ARISING

‘Complete post sessions evaluations after all sessions and not just activities, to
support and enable me to highiight areas of good practice.
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'AGENDA/ DISCUSSION POINTS SUPERVISOR
1. Intergenerational actvities and communiy connectivity

2 Wellbeing offuure generations act

3 What's working well

4. What's not working

5. What could we change
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NOTES/ ACTION OF EACH ITEM

1. make sessions educative for young peopl, 00d hygiene qualiication and

produce a coffee moming for the lderty generaton.

2. Supporting young people t ablain qualications to support them n thir
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PROBLEMS ENCOUNTERED

Creating pojects that ar intergenerational and inclusive fo all generations

brief conversaions with young people, hiahlhid young people struggling to

identity actvities they could share an intecst in.

REFLECTION ANALYSIS AND LEARNING Links between theory and practice
‘can be made here and referenced in the usual way. Also reflection on
effectiveness of supervision.

Creating projects that are intergenerational and inclusive for all generations,
‘working collaboratively with young people to encourage such projects proved
difficult 50 by altering the style of activity we were able to create an
intergenerational activiy that included all ages and proved educational to
young people, while also providing them with a leaming opportunity to obtain
their food hygiene qualification. 5 Pilars of youth work and NOS.

QUESTIONS ARISING

How to connect the youth with the communities they live in and do this is an
‘engaging manner for different generations. Active participation to-encourage
Young people to engage within these sessions and benefit from them.
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