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Please read these notes carefully; they provide essential information.

What is the workbook for?

The purpose of this workbook is to enable learners to demonstrate and provide evidence of how they meet the learning outcomes set by the College of Policing, for the BSc programme. Essentially, you are being asked to outline your experiential learning based upon your theoretical understanding in a range of operational situations.

This workbook covers the two components from your module descriptor 4001D, Policing in the Workplace 1. 

There are two identified learning outcomes:

1.  First learning outcome relates to component 1; is 3600 words, contributing 60% to the overall mark – ‘developing your policing practice and reflecting on your learning experience’.
 
It is a portfolio focusing on the first 5 elements listed below, covered by Task 1, Task 2 and Task 3. 
The nature of the your police work will no doubt have exposed you to  elements 6 to 10 so don’t be afraid to touch on these in component 1.

2. Second learning outcome relates to component 2; is 2400 words, contributing 40% of the overall mark – ‘demonstrate knowledge and understanding of a particular subject related to your professional practice and assess the actual and/or potential impact of applying what you have learned’.

This assignment covers Task 4; whilst this focusses predominantly on elements 6 to 10, again the nature of your police work will undoubtedly see some overlap and there may well be some duplication of the first 5 elements. 

Areas of Professional Practice covered by both components (also known as elements) :

1. Wellbeing and Resilience
2. Vulnerability and risk
3. Understanding the police constable role
4. Communication skills
5. Conducting investigations (Interviewing suspects)
6. Decision making and discretion
7. Public protection
8. Problem solving
9. Evidence-based policing
10. Policing communities

You may wish to use the same incidents as you’ve outlined in the Occupational Competence Portfolio. 
 
How should the workbook be presented?
 
Blank electronic copies can be found on Moodle of this workbook. You must submit this document electronically therefore it is important that you save your work regularly and upload the final typed version through Turnitin on Moodle. 
 
Word count policy can be found in chapter 7 of the Academic Quality under section 7.7 (this applies to presenting work above and under the specified word count).  
(https://www.uwtsd.ac.uk/media/uwtsd-website/content-assets/documents/academic-office/aqh-chapters/chapters---en/Chapter_07_Assessment_Taught_Programmes_Pages_72-79-UPDATED-05-11-2019.pdf) 
 
Reflective practice is a core aspect for your workbooks and although there is a variety of useful resources on Moodle, there is one particular book, that is specifically based on reflective practice in policing, here is a link to one chapter from Selina Copley’s Reflective Practice for Policing Students: 
https://moodle.uwtsd.ac.uk/pluginfile.php/298870/mod_resource/content/1/Reflective%20Practice%20for%20Policing%20Students%20-%20Selina%20Copley%20Chapter5.pdf
 
How is the workbook assessed?
 
Advice and support about the completion of this workbook will be provided by university staff as part of your initial training day.  Your tutor constable and in-force training staff will not be involved in assessing or marking your workbook after it has been submitted. 
 
Dates of workbook submission will be made available during the initial training day and posted on Moodle.
 
Once submitted your workbook will be assessed and marked independently.
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Task 1 (Component 1)


Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your tutorship, reflect on the coping strategies you have applied to develop resilience and minimise stress when adapting to your role as a constable within the workplace (e.g. nature of the work, organisational culture, shift pattern, pressures of work and joining a new team).

750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


I have found the jump from police training school into tutorship, has been one of great culture shock. I have thoroughly enjoyed it; however, it has presented some new issues relating to stress, which I has had to lead me into discovering new coping strategies for.  Whilst in training school the majority of my coping strategies revolved around physical actions; for example, exercising and having cold showers, however since leaving the school I have had to adjust those strategies quite drastically.

As a result of joining a new team along with new working shifts, I have altered a few things in my life in an attempt to reduce stress. The first change I made is that of my diet; after a great amount of research, I came to the conclusion that what I use to fuel my body also has a considerable impact on how I feel physically and mentally. I decided to follow a high protein and easy to digest carbohydrate diet. This diet approach results in myself primarily eating meat, fish, fruit, and easily digestible non processed carbohydrates. 

[bookmark: _Hlk85438919]Since beginning this new diet, I have seen dramatic changes not only in body composition but also in my mood and the health of my skin. I also feel this diet has improved my immune system. It has been incredible to bear witness to the effects cutting processed foods from my diet have had. This diet has also assisted in reducing stress, this is supported by Dr. Bret Scher, ‘Higher protein diets promote lean muscle mass and encourage loss of fat mass’ (Scher, 2021). Although Dr Scher does not definitively state high protein diets help reduce stress his research does show that they help to reduce fat mass and helps with losing weight. This in turn supports my argument that high protein diets are helpful to reducing stress as there is shown to be a link between being overweight and suffering with stress. Therefore, maintain a healthy percentage of bodyfat allows me to build resilience towards stress. This theory is supported by Janet Tomiyama who stated, ‘Obesity itself can be a stressful state due to the high prevalence of weight stigma’ (Tomiyama, 2019). In turn, to myself, this means keeping my weight down doesn’t only help support my immune system and fend off physical illness, but also further allows me to tackle issues like stress, anxiety and depression.

Another activity I use to reduce stress, although not as healthy as the above-mentioned technique but seemingly more popular within the police is that of the consumption of alcohol. I find that partaking in a drink with friends or family while on rest days greatly reduces my levels of stress and increases my mood. The use of alcohol for stress reduction is supported by Healthline ‘drinking can reduce fears and take your mind off of your troubles. It can help you feel less shy, give you a boost in mood, and make you feel generally relaxed. In fact, alcohol’s effects can be similar to those of antianxiety medications’ (Cherney, 2019). I find consumption of alcohol to help me unwind and is probably the quickest form of stress relief. Although like most things, this is something which I enjoy in moderation. Consuming alcohol too frequently and too much can have a devastating affect not only on one’s physical health but also mental health. Being in contact with people who have suffered at the hands of alcohol is a near daily occurrence as a police officer and a stark reminder of just how dangerous this stress relieving substance can be.

[bookmark: _GoBack]Spending time with my family and friends goes hand in hand with my enjoyment, I find that spending time with those closest to me greatly reduces my stress levels. This is supported by Mayo clinic ‘A strong social support network can be critical to help you through the stress of tough times, whether you've had a bad day at work, or a year filled with loss or chronic illness’ (Social support: Tap this tool to beat stress, 2020). Having people around to spend time with and take your mind off the stress of work is one of the things I have found vital in order to navigate the stress of being a police officer. I have found it very helpful having friends who are in the same field, as I can talk about subjects and experiences that would be hard for someone who isn’t in the force to understand, having friends outside of work gives me the quality time to not think about work at all. Sometimes I feel I need to discuss what has happened at work. When I feel this way, I do so with people from my shift. Likewise, sometimes I want to discuss anything but work, I find going out with friends I’ve grown up with allows me to do this.

In conclusion, I have adopted many different techniques to combat stress and build resilience since going to division. Some of these techniques can be seen as healthier than others but I have found that all have benefitted me and my development as a police constable.

WORD COUNT: 856
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Task 2 (Component 1)



Relevant areas of the National Policing Curriculum: 
Vulnerability and risk, understanding the police constable role, communication skills, decision making and discretion, public protection.

You must choose a policing incident in which you played a role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Explain your considerations in relation to vulnerability and your responsibilities for safeguarding individuals involved. Outline the police role in managing these factors to reduce risk. (Consider the personal vulnerabilities of the individuals involved, including situational/environmental factors that can result in risk or harm). 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1250 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:


As a police constable we are duty bound to respond to a myriad of calls, and to serve the public to the best of our ability. As part of this we often deal with people at they’re worse and most vulnerable. In this essay I will discuss my role with a repeat vulnerable service user and how consistently dealing with them has enabled myself to build rapport and trust between them and the police force.

The vulnerable young person I have had multiple occurrences with is a seventeen-year-old who frequently goes missing from her social care housing in order to attempt suicide. The young person had to be restrained and eventually detained under section 136 mental health act in order to get her the help that she needed. To begin with the vulnerable person did not wish to cooperate or engage with police, in fact they would actively resist us and attempt to run away in order to harm themselves. 

While waiting at the 136 ward at St.Cadocs for several hours I was able to engage with the young person over shared interests, resulting in them starting to form a relationship in trust with myself, and therefore the other officers on duty. I found that showing a concern and interest in the young person made them realise that they could trust the police as we are just humans too. Once we had handed the young person over to the staff at St Cadocs the other officers and I left the hospital feeling content with the way we had helped.


No longer than a week had passed before console passed the same individual over the air as a high-risk missing person, however this time things where a bit more sinister. She had taken a potentially lethal dosage of paracetamol. She had taken the tablets, walked downstairs of the social care house, informed staff of what she had done, handed them the empty packets of tablets and left the house. Staff at the house then decided to wait over an hour and go through a shift change prior to calling the police. Upon attending the address, the staff provided us with very few details due to the changing, resulting in the search for the young person being made significantly more difficult as a result of the incompetence of the social workers.

Other units and I spent around an hour searching for the young person until they were finally located at a leisure centre. Upon arrival the young person was extremely hostile, and force had to be used to remove them from the leisure centre and for them to be placed in the back of the police car. Once in the car I contacted the force mental health worker who is based in the control room. Having conversed with the AMP it was decided that the young person had to be detained under S136 mental health act and taken immediately to hospital to receive treatment for the overdose of tablets they had taken. 

The young person had calmed down by the time we had gotten to the hospital and, like before, was rather pleasant. Sadly, on this occasion it would be short lived. The young person was happy to receive a blood test but when the test returned that they had toxic levels of Paracetamol in their bloodstream they then refused to go on a drip. Hospital staff insisted that if they did not receive the drip that the levels of toxicity in her blood would surly kill them. 

It was decided that the young person would need to receive the drip whether they agreed to it or not. I attempted to get through to the young person and explained it would be far easier to have the needle put in their arm on their own accord. They maintained that they did not want any treatment. The senior doctor attended and decided that the young person did not have the capacity to make decisions for themselves, therefore they would have to be sedated. This was then relayed to the young person who was given one more opportunity before force would have to be used. The young person then got up and attempted to run but was instead pinned down and injected with some sort of incapacitant. From this point the hospital staff were able to treat the young person properly and ensure that they did not succumb to the effect of overdosing on paracetamol.  

This is not the outcome I had hoped for as I feel I was able to make real progress with the venerable person and I fear that any dealings I have with them in the future may be hindered as a result of this incident. On this occasion I did absolutely everything I could do in order to try and persuade the young person that they would be better off doing as the doctors have said but sadly this was not enough to convince them. I found it essential throughout this incident that I built and continued to build rapport with the vulnerable young person. I found that building a connection of trust with a person makes dealing with them considerably easier and also ensures I do all I can to help as they aren’t just a stranger anymore, they become someone who you know, and truly want to help as much as is possible.

[bookmark: _Hlk85442986]According to the Cambridge Dictionary rapport is defined as ‘a good understanding of someone and an ability to communicate well with them’ this is an essential part of policing (rapport, 2021). Being able to gain an understanding and communicate well with a person allows an officer the ability to find out not just what is happening but also why this is happening. The fact that I had build rapport with this specific venerable person allowed myself to gain information I otherwise would not be able to possess; for example, the fact that this person trusted me meant they opened up as to why they wanted to end their life. Knowing the reason as to there actions then allowed me to seek help specific to what they had gone through. It also allowed me to emphasis with the young person more as I could understand what they were going through.

Another reason building rapport is vital as a police officer is that is makes the service we provide more personal, a person is more likely to trust someone they know, or at least have spoken/dealt with in the past then they are a complete stranger, especially if this interaction is taking place at a venerable time for the service user. According to the college of policing building rapport allows the person in police contact to 'feel comfortable in your company', this is essential in not only building relationships with people but also for minimising risk to both police officer and service user alike as an irritable or uncomfortable person can be very dangerous to deal with as they can act very unpredictably (College of Policing, 2020). Ultimately building rapport allows an officer to significantly decrease risk at the scene of an incident and also be able to gain more information from those present as they no longer just view you as a uniform, instead as a person, and one that they feel can be trusted. 

In conclusion, I have found that attempting to build a relationship with service users whether they be venerable persons, witnesses, victims or suspects has consistently improved the exchange I have had with these people, and I hope they feel the same about myself. I feel attempting to be more than just another uniformed officer is refreshing to many people. Especially older service users who no longer feel the “local bobby” they can remember from they’re youth exists today.

WORD COUNT: 1298.











Task 3 (Component 1)



Relevant areas of the National Policing Curriculum: 
Conducting investigations (Interviewing suspects), communication skills, decision making and discretion, 

You must choose a suspect interview that you have been involved and reflect on what happened. 

	
Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Outline your considerations when planning and preparing an interview (e.g. gathering evidence, suspect vulnerability and legislation). Explain and reflect on your responsibilities when conducting the interview in accordance with the PEACE interview process. Evaluate your performance in the interview and its effectiveness in the investigative process.

Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1250 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:


Interviewing suspects is a huge and integral aspect of response policing, it can be very easy at times, however other moments can be incredibly difficult and a mental minefield where we as interviewers must attempt to out whit the suspect, in order to gather the information and evidence needed for the appropriate outcome to take place. In this essay I will be discussing an interview with suspect I conducted relating to a domestic incident, which took place relating to an allegation of a male assaulting his girlfriend. The allegation was that the suspect had thrown a lamp at the head of the victim as well as slapping them. The victim did not wish to make a statement and did not have any visible marks. The suspect on the other hand had a laceration to the hand a mark to his left eye as well as several scratch marks.

In interview the suspect was very open as to what had happened and gave his full account. Following questioning it was discovered that the male was not the aggressor in the incident but was in fact the victim. This information could only be established through the process of interview. By interviewing the suspect, we were able to get the full story and understand the other party’s point of view. As a result of the interview, we were able ensure that an innocent individual did not get charged for an offence they did not commit, and the offender can be brought to justice.

Conducting an interview can be a difficult process which is why following the PEACE model for interviewing is essential for the success, and ensures an officer covers all bases and doesn’t leave themselves open to the possibility of missing something or criticism from those who may also see the interview. It is essential that the interview is carried out in a professional and integral manor as according to the college of policing ‘people are more likely to give accurate information if they trust the professionalism of the interviewer’ (Investigative interviewing, 2013). Gaining accurate information from interview is absolutely imperative to an investigation as receiving incorrect or malicious information can have a huge impact not only on an investigation but also on the lives of those involved. This is particularly prevalent in the example mentioned above where a supposed victim had lied about the events leading to the arrest of another. It is essential that a police officer remains professional in all their duties specifically interviewing due to the nature and importance of this specific investigative technique. 

It is also imperative to the success of the interview that police officers do not allow their personal beliefs about an individual or about a certain alleged offence cloud their view and allow themselves to become biased. The role of a Police officer is to operate as an independent evidence gatherer not to be the judge and jury to those who find themselves under investigation. ‘Interviewers must not allow their personal opinions or beliefs to affect the way in which they deal with witnesses, victims or suspects.’, if an interview allows their personal beliefs to influence an interview it can result in serious consequences. For example, if an officer is to be particularly blunt or dismissive of a suspect’s story it can lead to the suspect putting up a barrier between themselves and their interviewer. It can also lead to a breakdown of any rapport that may have been built between themselves and the suspect. Another issue may arise if the officer notices that a suspect is agreeable and attempts to exploit this based on their personal beliefs. 

In line with Code C of PACE the interview I conducted above was both visually and audio recorder with a copy of the interview being available to the suspect at their request (PACE Code C 2019, 2021). Also, in line with the code of practice the suspect was given a copy of his rights while he was in police custody. This ensures that the suspect is aware of what he is entitled to and that he is aware of how police procedure is conducted while in what can be a very strange and alien process.

PACE CODE C 2019 outlines the rights of a person in police detention and the treatment requirements of those who have been arrested for non-terror related offences (PACE Code C 2019, 2021). The interview and detention of the suspect mentioned above was in line with this code every step of the way. In interview the suspect chose to have a solicitor. As part of code C a detainee is entitled to free and independent legal advise and they can choose to halt an interview in order to consult with their solicitor at any time they feel it necessary. The solicitor’s role in interview is simply to maintain the rights of their client. The solicitor is not to speak on behalf of their client nor should they voice their own opinions about the offence or the interview while the interview takes place. There are certain circumstances when Code C does not have to be applied, these circumstances are rare and usually involve major crimes with immediate threat to life and the interviews are conducted by specially trained officers who have received specialised training in order to conduct these interviews in line with the law.

I personally feel that in this instance I conducted a good and effective interview where I was able to meet all objectives set out in the planning stage. I feel that in the interview I was able to build rapport with the suspect and the questions I asked allowed me to gather all the relevant information. The interview itself was carried out in line with Code C PACE as well as force procedures. The welfare of the suspect was maintained at all times and his needs accorporated while he was in police custody. I feel that the outcome of the interview was a success as I have stated above that the male suspect in question was actually the victim on this occasion. I believe this amplifies the importance of suspect interviews as it shows that getting both sides of a story is vital to any investigation especially where it is a he said she said situation. I also feel that during this interview I did well the follow the PEACE model and ensure I covered all the necessary questions and relevant areas of the investigation.

To conclude; the police suspect interviewing process is one of the most important duties of a police officer, it allows the police to gather critical evidence when investigating what may be a very serious offence. allowing an officer to pick the brains of a person there is enough evidence to point to their involvement in an offence. It also allows a suspect their own opportunity to share what had happened and defend their actions in relation to the offence they have been arrested for.




WORD  COUNT: 1161.









Task 4 (Component 2)

Relevant areas of the National Policing Curriculum: 
Problem solving, evidence-based policing, understanding the police constable role, policing communities and decision making and discretion.

You must choose an incident that you been involved in with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how the anti-social behaviour impacted the local community and what constitutes effective and appropriate police action. 

Outline your responsibilities when responding to anti-social behaviour (including enforcement, prevention activity and partnership activity). 

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.

Considering your experience to date, reflect on any aspect of problem solving, evidence based policing, decision making and discretion which may impact upon wider police community relations.

For example:

How has your experience of policing the night time economy influenced your    perception of the wider community?

Other examples relating to your experiences would be equally valid.



1750 words (+/- 10%: include your actual word count at the end of each section)

	



ANSWER:




While conducting foot patrol on Newport city centre as a part of the city safe initiative I have had to deal with a considerable amount of anti-social behaviour primarily fuelled through alcohol and narcotics. In this essay I will be discussing a particularly eventful and busy Saturday night conducting city safe duties. On this occasion the evening began relatively quietly. As I was working a supermoon shift foot patrol on the town centre was to be conducted between 2000 hours and 0230 hours. It was expected to be a busy evening as a result of sports and sunny weather; to begin with between the hours of 2000 hours and 2200 hours foot patrol was rather enjoyable, people were happy to see us and there was little disruption, those who were out drinking seemed in good spirits and the city as a whole had a very good, kind atmosphere. However as soon as the clock hit 2200 hours everything seemed to change; a large fight broke out in a club and spilled into the street in front, this resulted in people from the adjacent bar also spilled onto the street in order to attempt to split the fight up. Instead, those from the original fight decided those trying to prevent any injury where in the street to fight too. 

Upon arrival to the fight there were at least 20 males in the street brawling with several females screaming at men in the fight. Luckily as I and two others arrived from one end of the street an additional four officers arrived at the incident from the other along with a police van which upon seeing the brawl activated its blue lights and sirens. In response to this almost all persons fighting stopped what they were doing, in the centre there were four people continuing to grab at each other. We entered the crowd and dispersed everyone involved. Luckily, only one individual sustained any injuries and these where low level being a bloody nose. Just one man was arrested for assault as a result of the fight and a highly intoxicated female was also arrested for a section 5 public order offence as she would not stop shouting and swearing at officers in a very public area with scores of people within hearing distance. 

From here we spoke to people involved in the fight and were happy no further arrests needed to be made at this time. Instead, we were satisfied that the situation had calmed to a reasonable level. We remained on the street for approximately 25 minutes to ensure no re-escalation between the parties who were violent before. Another emergency call then came into a pub on the street over; this time it was a medical emergency, A women had appeared to overdose in the bathroom of the bar and was unconscious but breathing. Her heartrate upon arrival was however very slow in comparison to what it should have been. Myself and the two officers I was on foot patrol with were again first on scene. We found the girl slumped on the floor of the toilets so put her in the recovery position and requested console to arrange an ambulance. A PSU medic then arrived and was able to administer further treatment while we awaited paramedics. While the PSU medic worked on the female, I stood by the door of the female toilets in order to prevent any of the very intoxicated and rowdy patrons of the bar from gaining access and disrupting the medical treatment of the girl. 

It was waiting by the door where I witnessed some of the worse anti-social behaviour I could have imagined. I will start with a female who requested to use the toilet. When I told her no, she got in my face and began to swear and shout at me. I pushed her away and told her that if she didn’t leave than she would be arrested. The female fortunately saw sense and walked away. She wandered over to the male toilets where I presumed, she would go to the toilet. Instead she proceeded to defecate on the floor outside of the male toilet. She then walked back to the bar. I did not watch as she did this as I presumed that she would go into the toilets in order to relief herself. 

I was soon made aware of her actions by the smell and complaints from several individuals   who had walked through what the female had left outside the male toilet door. I made others conducting foot patrols aware and another unit arrived to assist. While being arrested for outraging public decency she was further arrested for section 5 public order and assaulting an emergency worker following her spitting at one of the officer’s present.

[bookmark: _Hlk85454412][bookmark: _Hlk85454788]Overall, I believe any antisocial behaviour that evening was as a result of people drinking large amounts of alcohol and taking recreational drugs, this opinion is supported by the quote ‘alcohol and antisocial behaviour may fuel each other, escalating aggression in particular social contexts’ the author had carried out a study in order to investigate whether alcohol and substance misuse correlate to an increase of anti-social behaviour (Young, Sweeting and West, 2007). This study as well as many others conducted prove that there is in fact a link between the two. According to Alcohol Change ‘alcohol misuse costs the criminal justice system £11bn every year, though this is liable to be lower than the actual cost’ (Tackling alcohol-related anti-social behaviour through Civil Injunctions and Criminal Behaviour Orders, 2018), this shows that alcohol greatly impacts not only those who are assaulted or harassed or the victims of criminal damage but also impacts the economy.

The use and misuse of alcohol frequently leaves those responsible for committing anti-social behaviour shocked at there own behaviour once they have sobered up. Being under the influence of alcohol has a huge impact on a person’s ability to make decisions as well as giving the individual more confidence making them more susceptible to say and do things they usually would not. I have no doubt based on my experience as a police officer thus far that the vast majority of crime is fuelled by alcohol. From fighting outside of a pub to domestic violence inside of the home the one stable qualifier which comes up again and again is that of alcohol. Things become significantly worse when groups of people are intoxicated and kept in close proximity of one another I have found this especially true when there is also sport involved. I attended one fight where by two sport fans had gotten into a fight inside of a bar and they both supported the same team! Alcohol strips a person of there ability to think logically and reasonably and more often then not results in an undesirable outcome. 

Alcohol fuelled violence while conducting night time economy patrols is to be expected and is often not too serious although there can be incidents where people are seriously injured or killed as a result of a drunken fight. I have found that things get significantly worse with the introduction of party drugs such as cocaine. Cocaine makes the consumer feel as though they are unstoppable and completely confident in themselves. This would not be too much of a problem if everyone else around these individuals were not in the same predicament. The use of cocaine also adds risk to officers responding to these calls as consumers of cocaine can also become stronger and more violent than they usually would be. It is also a risk that those involved consumers suffer from abnormal brain disorder (ABD) or how it used to be known, excited delirium. The consequences of this can be severe with many individuals having died in police contact having gone into an ABD episode following the consumption of drugs. 

Being exposed to this sort of behaviour while conducting my duties of an officer has definitely impacted the way in which I view the wider community. I believe night time economy brings out the worse in people and that individuals are almost stripped of there ability to think properly as a result of their consumption of alcohol and narcotics. I also feel that I have been able to see a lot of good in people and have had some of my best shifts as a police officer conducting city safe patrols. I believe the cost not only to the council, the police, the NHS and to public houses as a result of antisocial behaviour committed while under the influence is astonishing and more serious punishment needs to be rolled out in order to attempt to combat it. I believe more dispersal orders and public space protection orders being issued would be a step in the right direction. I also believe that this activity will take place no matter what happens, so we are better off keeping this type of behaviour contained to a few streets of a city centre than having it spread across a greater distance.

In conclusion I have found that the night time economy along with the alcohol and narcotics consumption go hand in hand. I believe that licensed premises should have more responsibility to ensure their patrons do not cause trouble and the police should be given further powers to deal with anti-social behaviour I believe licensed premises would be less likely to allow this type  of behaviour if they themselves faced consequences for the actions of those who  are intoxicated as a result of the alcohol served by said bar. For example, I believe more serious fines for this behaviour would be a good start as well as the re-introduction of ASBO for those who consistently go out and cause trouble. I also believe people need to be made more aware of the cost of antisocial behaviour and the real consequences of their actions. I believe young people in particular should be targeted for education surrounding anti-social behaviour and the effects of alcohol and narcotics on the body and brain.
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