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Principles and Contexts of Work with Young People

This assignment will be containing two parts: the first part will focus more on the principles which lead the Youth worker to operation with an appropriate guidance, the values that deserve each part on the process also the characteristics that reinforces the process and how these different facts contribute to help the Youth worker to achieve his work. Also, this assignment will provide a clear explanation of different location where the Youth Worker can fulfil the job as required and that will finally provide and demonstrate the practices such us formal and non-formal education and their impact. Different Agencies take part on the process of supporting young people with the objective of shift them achieve a better future.
Initially we are first describing the youth worker and his job. The youth worker has the responsibility of helping young people between ages of 11-25 to gain skills and have faith and help them to make decisions. The Youth worker help them to behave well and assist with particular attention those who are going through some difficulty.
 Ingram and Harris (2013p70) stated that to reach an effective result the youth worker must put on the centre of his project a good relationship between him and young people. This relationship will be based on honest, trusty and open to young people and give them an appropriate support rely on the personal status and promote their development. The youth worker must play a role model on the process by reflecting abilities to care, respect, Cooperation and agreement time to time also managing behaviours and relationships. This approach will help young people to learn by experience and drive them to develop resilience on their live.
The role of Youth Worker is vital through encouraging young people to care for themselves, transform a sense of individuality. They develop a relationship between them and the young people, provide a right support that will help the young person to became effective adults. They provide them a learning opportunity and help them to express themselves.
 Create a safe space and make them feel safe is one of the priorities. Souers and Hall (2016) stated that when students do not feel safe emotionally, psychologically, and physically will not completely engage in the process of learning. This position will not help their brain to captivated current information. The brain will concentrate on survival.
There are three main points to analyse such us: Principles, Values and Characteristics, which lead the youth worker to empower young people, encourage their educational development personality(identity), social inclusion.
Principles are the fundamental concepts that lead Youth work practice. That works with: Empowerment, informal education, Participation, equality and inclusion and voluntary participation. According to the NYA (2019) Youth work is reinforced a pure process of the principles providing inclusion, safe and empowering location where youth can discover their identity and participate in expressive learning experiences.
According to Banks and Imam (2000 p68) the principle is important rule in an organisation of view or belief create a centre point in this structure. The principle rely more on how the youth worker should conform to fulfil his role. Banks and Imam considered that through these approaches of empowerment, voluntary participation, equality, respect the young people ‘s rights the youth worker will ensure and remains focus on personal and social development, while upholding equity, justice, and considered the young people voice. The principle of Equality and inclusion are essential for the Youth Worker to include individuals from all backgrounds and guarantee reasonable access.
Jeffs and Smith (2005, p 2-3) stated that: the starting point of the Youth work relies to the current situation of the young person, whatever of their circumstances or their origine. The Youth worker has the responsibility to understand or identify and classify each potential of the individual that deserve a particular support to help the person move forward for another level for his future. Jeffs and Smith also confirm the conversation, life experiences, relationships are part of the informal learning, and it also drive to the learning opportunities that are not conventional such as school. At the mean time the non-formal learning looks more organised and planned, it’s operated through the community projects, faith-based activities, mentoring or youth clubs. The flexibility of these approaches is motived young people for led commitment, which brings trust, promotes inclusions and empowers youth to learn and grow in the environment where that will make them fill comfortable to stay.
According to Jeffs and Smith (1999, p.81), young people can also learn from their individual experiences and thinking through contact and dialogue in the social environment and personal culture. Here the Youth worker will play a role as a facilitator by bringing reflection, storytelling and dialogue as a first approach of learning. 
Youth work practice has certain values, Jeffs and Smith recognize several fundamental values that highlight informal education and youth work practice.  To ensure the young people are getting a fair treatment with dignity the youth worker must comply the respect as a basic human right.
 Secondly, the commitment to equality and social justice must be demonstrated in the process by the Youth worker and then exclude any sort of discrimination and support for justice and freedom in the society. The aspirations, interests and needs of young people must be considered as a priority for the youth work practice.  
According to Jeffs and Smith (1999, p81) the youth commitment is based on connection and participation. Therefore, young people choose to be involved, for them it’s time to relax, meet friends, make new relationships, to have fun and find support.
Youth worker after meeting young people they extend their horizons by been a role model and offering creativity, facilitating participation of youth and inspiring critical and creative commitment.
According to Sercombe (2010, p.153) youth worker has a professional responsibility towards young people to respect them, value them individually, encourage acceptance and challenge actively any discrimination thinking and unfair behaviours. Sercombe (2010, p.137) stated that Youth worker encourage diversity and support young people to accept themselves and empower them to foster their capacity for a better life. Sercombe (2010, p.27) declared that in this social context the focus of youth work is based on recognize young people first, that will reinforce the principles of diversity, equity and interdependence also include inclusion and participation.
According to Sercombe (2010, p.81) it is also important to recognize that there is partnership which is one of the important principles that allows young people to be involved in the process of their development. It makes them feel more valued and allowed by decision -making, problem -solving collectively and a mutual respect, promote collaborations professionals and young people, families, communities and the youth workers to reach any expect results also create opportunities for youth.
Jeffs and Smith (1999, p,12) stated that youth work practice is based on flexibility and informal nature that allow youth worker to engage in different setting with youth. There are different places where youth worker can meet young people in the own environment such us churches, community centre, hospital, school, youth clubs also street-based work. 
According to the National Occupational Standards (NOS,2019), the requirement for the youth worker is to prove specific abilities that support young people’s holistic development. These standards describe the important knowledge, skills and values need to work effectively in the field of young people by supporting their social, personal 
and educational development. These standards guide the youth worker help young people build actively their influence and participation in the society, raise their voice also ultimately supporting them to reach their full potential.
According to the National Occupational Standards (2019) to interact with young people, youth worker must comply to the professional codes of practice that lead their conduct. Also, the Association for Outdoor Learning (AFOL ,1999, section 1.1) emphasis that practioners should keep a high standard of equality, honesty, acceptance and discretion.
Conclusion
In conclusion youth workers play an important role in empowering young people to build confidence and develop life skills and updated decisions that positively shape their futures. As a professional youth worker make safe and inclusive environment that promote   holistic development stranded in social justice and human rights stated (Sercombe 2010) when he adheres to the principles of equality, respect for individual rights. In supporting young people ‘s personal, social and educational progress, the National Occupational Standards (CLD Standards Council Scotland ,2019) put in place a frame to ensure youth work practice remain effective. Also avoid crisis such as limited resources and reinforce the commitment of youth workers to meet individual needs also continues to be a main objective to support young people to reach their potential,                                
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