


STUDENT NAME : ADENIKE BOLA-SANNI
STUDENT ID : 1808705
[bookmark: _GoBack]LECTURERS NAME : THEA JAFFE
MODULE : ACADEMIC AND EMPLOYABILITY SKILLS
MODULE CODE : BMSK 4001 

REPORT ON RELEVANT ACADEMIC AND EMPLOYABILITY SKILLS 


















Contents
Introduction	3
Academic skills	4
Employability skills	6
Conclusion	8
Reference	9

[bookmark: _Toc15865898]



















Introduction
Academic skill and employability skill stick to each other if one wish to do better in his or her future life (job life) one must to better and practice well those characteristics  early at the school. In this report I try to explain the skill that is needed to develop in the school or academic life, such as presentation skill, writing skills, show up skills and an ability to complete the task. These practice help at the work place (Steven, 2012).  The main discussion about the characteristics or the elements that comprise the employability skills. Such as communication and interpersonal skills, problem solving skill, time management ability, organizing ability, ability of team work, adaptation ability and may more that give total view about the academic and the employability skills (McCarty, 2010). A manager or an employee easily understand what they have and what they need to develop by reading this study.      

[bookmark: _Toc15865899]Academic skills
Many student’s focus only on how to get higher grade and pass examination, many students mostly focus only on finishing out of school life and try to get rid of  this life, many do not think that it is the preliminary stage to inter into a practical life. The ultimate aim of education is to provide you the necessary and effective learning  to get the skills that help you to match with the big reality worldwide and to be a be a successful person (Jackson, 2014). It does happen that after studying hard and received good grade and complete your graduation with an outstanding record but in the mean time you see that the job you desire need others skills that you should learn from you study time but you have not? (Singh, 2008). 
The main theme is that a student should learn all necessary skills required for the next desire job during their student life, in mostly the professional skills that is needed on the job. It is always not necessary for someone that gets higher grade to do well all the time (Lim, 2009). It is all about practical knowledge, there are many skills that needs to be developed for the future job life, few of them are discuss below,
Stick to it the passed or failed of a subject is something that works for every day on the job this skill sticking learnt in the academic life has mostly helped in the professional life (Atkins, 2016). This is the strength of sticking with a work after several times of failure which one day must be overcome, this is needed to ensure that the task is performable otherwise it is not possible to overcome successfully. Good speakers in academic life who did well during presentation in class, deliver a speech, talk about a topic or open discuss with the class teacher or discussion with their peers as well as being guest of the domestic and foreigner (Lawrence, 2018). This skill may be further develop by the participation in competition and debating club in the school life.  Someone who present himself or herself smartly with this soft skill has a high value in the work place, talkative people are more liked by the organization because of their friendly behavior and ability to quickly cope with new situation. 
Writing skills: in an academic life students need to take notes in class, write various class assignment, take long time to write the exam paper., that creates a good ability to writing about a topic. If a student do well in written skill in school then he or she must do well at office (Lerma, 2013). To develop and polish a thought to write and finally summit your work is the same process in school as well as in the work place, If the practice of writing in the academic life was good then it will be good in the work place as well (Clegg, 2019). So in academic life more and more of this types practice is needed for the better future job praise in the work place.   
Getting things done: is the very first of the academic life, developing a habit for every work done in a limit of time in a proper way this can help someone in his or her work place. It also helps to learn how to balance every thought related to work, relation fun, most of these task help to teach how a person manage their time or time management (Berdrow, 2018). This helps in altering the number of demand in any work place within the time constrain all the task needed done completely and properly, but we need to ensure the task must be beneficial for the organization as well as for the personal professional performance (Cranmer, 2017). 
Showing up: technic is about regular attendance, this helps build and prepare a person, showing up in the class room, laboratory, and others place help to key in professional skills for the work place, one must show up at his or her table, meeting, calls and appointments. This is a good practice in the work place that must be carried over from the person’s academic life (Yorke, 2015). 
Integrity and ethical conduct: code of ethicality comes from very early in life and it is developed by the touch of the school, college and university, this practice help to find out which is wrong and right (Zinser, 2014). The practice also help at the work place and reduce many unethical complexity of the organization, it also help to manage sensitive situation of ethical dilemma. This the most sensitive part of the organization, ripping this issue out automatically will make it better (Henson, 2017). 
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The skill about variability and job context is called the employability skills, this can also be defined as a desired skill needed to get a job in a particular organization, it also help to get full potentiality at the work place (Zinser, 2014). This skill developed by the passage of time may be categorized by different group, the interpersonal skill and the business nictation ability comprise with employability. This skills refer to the ability to explain about a thing with a clear view, of speaking and writing, trying to listen to what other try to say, and act in a correct way about their information (Yorke, 2015).
Problem solving skill is also another employability skills, this is the ability to recognize the problem, divide this problem in small group and make a solution about it. This practice also help to find out the key issues of the goal achieved, it helps the individual to apply the knowledge that he or she generate from the different sources (Cranmer, 2017). 
Sometime employers willingly provide less time to do a task that creates high pressure on the employees and this is the way of  developing the ability of doing work in a limited time and it is a good practice for the employment skills, time management arise from here that not be done by the incompetent individual (Berdrow, 2018). Taking initiative and going for the first move is also a good ability that help to develop employability skills, this types of individuals are not waiting for anyone, once they get opportunity thy grab it and implement in reality. 
Skill of organizing is also a good skill for employability, it is one of the core competence for the run of business (Clegg, 2019). It is the ability of the development of a plan to execute a task within the target and time constraint. This is the process of monitoring self-performance or the development of the work progress to check out whether they are in the right track or not that meets the organizations goal or the plan objective (Lerman, 2013). 
The ability to work with the other people which is called team work is another important employability skills, in an organization people usually comes from the different culture and society (Lawrence, 2018). They must be ensure to work with the different type of people in the same group, adaptability is one of the great strength of a competent employee, but most time some people are not able to do the positive task for the achieving the desire goal of the Organization together as a team, doing task efficiently as a team is a strong strength for the effective employees (Atkins, 2016). 
Another employability skill is the ability of learning to cope with situation, many people stick to their work, they try more and more and learn from mistakes to eventually  overcome their task (Lim, 2009). The ability to accept failure is ability to adaptation and it help to prevent many damage and take a willingness to learning more. 
Number aptitude one of the important employability skill, this refers to the ability to analysis the numerical data and the mathematical solution about a problem, it helps to figure out the others ability to compete by the analysis of numerical data (Jackson, 2014). Which provide more way to development skill this sector. 
Diversity among task to find out the different value is another employability skills. It is the ability to find out the various need for different people, this is a massive ideological giant and it comes from the organization on diversity aspects (Singh, 2008). Negotiation is another skills of employability without this, there is no fair ground to discuss employability skill. By this employee may describe and understand the feelings people before saying anything (McLarty, 2010). This is the process of identifying emotion and get a win -win situation. 
Responsibility and objective is another core employability skills, whereby a manager define the task that need to be done in a specific time. An employee must be organization goal oriented and keep in mind that all the task done must be in favor of the company desired goal, responsibility about self professional, enrichment as well as development. An effective manager need to focus on three factors such as objective of customer, objective of finance and employee growth objective (Steven, 2012).

        
Conclusion; The study about academic and employability skills is all about personal development, the main motive of this study is to identify the employability skills, on the other hand, it also help to find out the method of enrichment of self-development and the way of personality studies. With the help of this study we may understand better the academic life, how we can develop the skill of management at the school, this report is to try and find out the characteristics or the elements which buildup the employment skills. The details about all of the elements and the importance of each element for the creation of employment skills, these also provide some solution about what should be done in school life and which skills to develop aside study. 
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