                                  Reflection


Self-Reflection is a very important part of personal assessment as it enables the prospect of there being better assessment of one feeling and the situation in which their place. Reflection is the process through which I or a specific person chronologically attempts to remember different events that occurred within the workplace. Through this process, a person can find out the errors, which he has conducted while performing a specific task or activity and is able to ascertain what his strengths are as well. I feel that the more people can identify his own issues the better he is able to perform different types of task in the future within an organisation. In order to illustrate how crucial reflection an individual I will utilise Gibbs reflection cycle in this assessment in order to evaluate different situations with I have faced within Bentley. Gibbs reflection cycle has six important components to them, which include description, feelings, evaluation, analytic, conclusion, and action plan (Bassot, 2015). All of that I will illustrate here for the vehicle creation process in which I been involved within Bentley.  
Description, this is the first step in which I will illustrate what had been going on within Bentley. Inside the organisation, owing to the increasing amount of pressure both nationally and globally there is an elevated need for new employees. Owing to the need I have observed that, the subordinates must have diversified skill set within the organisation to cater to different vehicles. In my own assessment of the situation I have a similar feeling as well however I feel that more employees present within Bentley, it will be more difficult to allocate so many employees within a single area. In addition to that, I feel that there is a possibility that the executive managers of the company will not be able to handle so many coordinates under one roof. Therefore, I feel that a solution is required towards the company to incorporate more managerial heads and expand the reach of the plant in order to accommodate different types of employees. When accessing my own feelings, I feel that I am unbiased towards the work, which I am performing and providing an honest opinion about the current organisational environment (Fook, 2015).
In the evaluation stage, there is assessment for the given above scenario because been described. In this state, I would like to that, throughout my experience in Bentley most of my interactions and exchanges with other people have been good. This is because I have noted that when employees work well for an organisation then the executive heads of the company provide reasonable incentive to them. In this aspect, I feel that Bentley has a very rewarding and motivating environment, which is present within the company. In the duration of my working with the company have all seen that the utilise Maslow’s hierarchy of needs in order to a certain water the different needs of different subordinates. In my case, I had extrinsic needs therefore, they believed that monetary rewards would work in my case the best. 
Finally, analysis and conclusions I would like to put several points here. As per the reputation of the company, Bentley stands as a leading enterprise that can address the needs of its employees. In the case, I had to make some type of recommendation for the situation of the company. I believe that the company should expand its reach to other locations as well which will enable the company to yield higher levels of kingdom. The action plan, which is required to initiate such a level of achievement, would require the company to raise funds from the shareholders further. In addition to that, create new product that will be appropriate for the international market (Wain, 2017).
In terms of aligning personal values, attitudes and beliefs within the context of Bentley, I have made several alterations in my psychological mindset. The core objective of Bentley is to provide high-quality vehicles into the market. When it comes to my personal values, I used to believe that products, which are low priced but provide high value of good commodities. However, with my experience while working with Bentley my opinion has changed. This is because during my period with working with the company I have noticed and understood that while people pay a premium for a specific commodity. Since Bentley creates top-class cars, I have closely seen different types of high-quality materials and equipment being used within the product. Owing to my close relations with the product, which were created I used to observe the quality management process as well which was present. I noted that the company have utilise the funds which are provided to them in order to build vehicles which are much more powerful (Reynolds and Vince, 2017). 
Due to the above, my attitude and belief system towards quality vehicles had altered and I now believe that if people can purchase good commodities, they should go for it. In addition to that, this new viewpoint and belief has ordered my personal life as well. Owing to my altered belief system, I am now more willing to purchase higher clothing products, food, and others all of it has become possible now because of Bentley management viewpoint (Pretorius and Ford, 2016).
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