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More than simply finding a job, career development is an ongoing process of self-discovery, skill development, and balancing one's personal values with one's professional goals. 
Career development is more than just securing a job—it is a continuous journey of self-discovery, skill-building, and aligning one’s professional aspirations with personal values.
I have begun to realise that the occupations I chose are significantly influenced by my learning preferences, temperament, values, and strengths. I have grown into more self-aware and clearer about the career path I want to take by using theoretical frameworks like the Myers-Briggs Type Indicator (MBTI), Ikigai, Holland's career typology (1997), and Honey and Mumford's learning styles (1986) to better understand myself.
As a Reflector in the Honey and Mumford model, I learn best by observing, assessing, and carefully considering my options before coming to decisions. This is consistent with my introverted MBTI personality, which thrives in structured and intentional environments. By conducting a SWOT analysis, I have identified my areas of strength, weakness, and improvement. I have outlined clear steps to overcome challenges and grow in my career using the SMART goal method.
Building my personal brand has also been important. In today’s digital world, my online and professional presence play a big role in job opportunities (Robertson, Hooley, & McCash, 2020).
I make sure to be deliberate about my job path by developing a professional identity that is in line with my values, abilities, and goals.

Knowing Myself as a student: The Reflector Method
The four learning styles identified by Honey and Mumford (1986) are Activists, Theorists, Pragmatists, and Reflectors. As a Reflector, I prefer to learn from others, 
consider all relevant information, and weigh many viewpoints before acting. This indicates that I perform best in structured learning settings where I have sufficient time to learn. 
Being a Reflector has its challenges. Gallagher (2022) notes that Reflectors often struggle with quick decisions due to a fear of mistakes. I’ve experienced this myself, as I sometimes hesitate under pressure. To improve, I’m working on making decisions more confidently and setting deadlines, as Cottrell (2021) suggests.
 
Application in Career Development: Reflectors excel in roles that require careful decision-making, strategic thinking, and analysis (Kolb, 2015). This is useful in education, where critical thinking is important. I still need to improve my English speaking, to feel more confident at work.
.
Self-Analysis Through SWOT
A SWOT analysis—evaluating Strengths, Weaknesses, Opportunities, and Threats—is a valuable self-assessment tool for career planning (Cottrell, 2021). Below is my personal SWOT analysis:
Strengths
I am trying to be a good communicator: I cannot say that I am a good communicator or mentor, but people can count on me, and I like to help, and they know that. 
Organised and careful – I like to keep my work accurate and structured, which is important in education.
Gentle and positive – I enjoy helping and encouraging others, making me a good fit for teaching and support roles.

Weaknesses
I am scared to leave my comfort zone. – I prefer familiar situations, which can sometimes stop me from exploring new opportunities. I am friendly, too friendly sometimes and when I don`t listen to my instinct I will definitely regret it. 
Avoiding conflict: I struggle to speak up in tough situations, which makes it hard to stand my ground. I'd rather leave it as it is than debate it.

Indecisive under pressure – I sometimes take long to make decisions, which can slow things down because I am thinking if I will make a mistake, better I ask a teacher, someone with more experience than me. 

Opportunities
Building my network – Connecting with mentors, attending events, and learning new skills could help me grow in my career.

Threats
Fear of failure – Being prudent sometimes holds me back from taking bold steps.
Competitive job market – Employers look for quick and adaptable candidates, which I’m still working on.
Recognizing these areas helps me take steps to improve and grow in my career.

Holland’s Career Theory: Finding My place
The six personality traits identified by Holland's RIASEC model—Realistic, Investigative, Artistic, Social, Enterprising, and Conventional—all correspond to distinct job pathways (Holland, 1997). Based on this model, I relate to a few categories:
Helper (Social): I find purpose in helping others, which is why I’m attracted to education.
Thinker (Investigative): I like solving problems, but analysing information and planning strategies can sometimes be challenging for me.
Organizer (Conventional): I thrive in structured environments and appreciate clear systems and organization.
Creator (Artistic): Creativity plays a big role in how I approach challenges, whether through writing, problem-solving, or innovation.
Recognizing these traits reassures me that careers in education, consulting, and personal development coaching align well with my strengths and interests.
 
Ikigai: Finding My Purpose
The Japanese concept of Ikigai—meaning “reason for being”—combines four elements: What you love, What you are good at, What the world needs, and What you can be paid for (Garcia & Miralles, 2017).
What I love the most: My family. Their happiness and well-being are my top priorities.
What I am good at: Supporting and mentoring people, particularly children.
What the world needs: More good people and no more wars; I strongly believe in fostering peace and kindness.
What I can be paid for: Teaching children is something I genuinely love, and I hope to continue doing it for a long time. But beyond just earning a living, I find deep fulfilment in helping children in ways that go beyond a paycheck. 
Personal Branding: Building My Professional Identity
Personal branding is important in today’s job market (Roberts, 2021). I’ve been focusing on:
· Build on my LinkedIn profile.
· I prefer to share my strengths and values through storytelling, but only with my closest friends—those I trust and feel comfortable with and I want to overcome this state. 
· I connect with mentors I trust to seek guidance and advice for my career growth and I am trying to get out of my comfort zone. 
By being myself, I’m creating opportunities that match my goals and values and hoping to improve myself by gain more confidence. 
 


SMART goals for Career Development 
As a bilingual teaching assistant, I love helping students learn and do their best. I enjoy working with all ages, but teaching Primary children feels extra special to me.
. At that stage, they are like sponges, eager to soak up new knowledge, behaviours, and life skills. It is incredible to see how much of a difference you can make, shaping their future and watching them grow in confidence and ability. Nothing is more rewarding than seeing a child achieve something they once thought was impossible. To reach my goal of becoming a teacher, I’m committed to using the SMART goal framework to set clear objectives, helping me learn and grow every step of the way.
Specific: Since English is important for my future as a teacher, I want to get better at it and feel more confident when I speak. The better I communicate, the more I can connect with parents, coworkers, and students, which means a lot to me.
Measurable: I will improve by speaking more in English, listening to feedback from friends and mentors, and noticing my progress. Growing more confident in my speaking means a lot to me, and every small step matters.
Achievable: This goal is realistic because I already work in a school where I use English every day. I can also take extra steps, like joining English classes or learning on my own. Improving my English is important to me, and I want to keep getting better. 
Relevant: My dream is to become a teacher because I love education. Improving my English will help me teach with confidence and give my students the support they deserve.
Time-bound: I plan to achieve this goal within two years. Having a clear timeline keeps me motivated and focused, helping me improve my English and gain the confidence to become a teacher. 
By following this SMART goal approach, I am working towards my dream. I look forward to the day I step into my own classroom, knowing my hard work and dedication made it possible.
Conclusion
Career development is a journey of learning and growth. As a Reflector, I do best in structured environments where I have time to process things. However, I’m working on being more proactive and confident in my decisions. Using tools like SWOT analysis, Holland’s Career Theory, Ikigai, and SMART goals, I’m shaping a career that feels meaningful and achievable. By continuously learning and improving, I’m confident in building a career that makes a difference.
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