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Skills for Life: employability and future pathways

The contents of this portfolio will contain evidence of comprising a range of competencies and skills regarding employability and enterprising.  Relevant components of social, personal, academic and practical attributes will be explored such as the need to increase self-esteem and confidence, the importance of team work and collaboration between co-workers and my ambitions will be identified as well as challenges or barriers to further exploration towards career prospects.  The reflection section will be using Maslow’s theory of Hierarchy of Needs and Carl Rogers’ Self-actualisation theory to achieve and succeed to reflect upon my experiences in practice and throughout my learning.




Content Page


· Title Page.....................................................p1
· CV (old)........................................................p2
· CV (new)......................................................p4
· Personal Development Plan (PDP).............p7
· Personal Statement.....................................p13
· Reflection....................................................p14
· Reference List.............................................p17
· Appendix.....................................................p18





Curriculum Vitae (CV) old
Katherine Williams
141 Caemawr Road, Morriston, Swansea, SA6 7EB.
Profile
Reliable, trustworthy individual with excellent communication skills and possess the commitment and capability to undertake most tasks.  Is keen and enjoys working with others, also capable of using own initiative working alone.  Has always been considered as hard working and respectable and look forward to learning and improving new skills and abilities.

Transferable Skills
· Communication- ability to communicate orally, in writing or via electronic means.
· Team work- possess capability of completing tasks well with others and able to delegate certain responsibilities.  Is considerate towards other members of staff and shows compassion and support in all situations.
·  Initiative- Is capable of setting goals and targets at an achievable level and possesses a strong sense of accomplishment after completion of tasks.
· Problem solving- Ability to think things through a logical and rational way when faced with certain dilemmas.
· Flexibility/adaptability- Can handle change and capable of adapting to new situations and environments. 
· Commitment/motivation- Enthusiastic and energetic within a working environment and keen to see a task through to the end.  Always willing to learn and improve current skills and abilities.
· Interpersonal skills- Ability to relate well to others and to establish good working relationships.
· IT knowledge- A basic understanding of common office equipment and programs and will adapt to changes in the technology.

Education and Qualifications
  Bishop Gore Comprehensive School                      September 1994- July 2000
Foundation Degree in Learning Support                 September 2016-due to complete                                             September 2018
  NVQ Early Years in Care and Education
  (Level 3)                                                                   January 2000- May 2002
  GNVQ- Health and Social Care (Level 2)                September 1999- July 2000 
· Numeracy skills (level 2)
· Literacy skills (level 2)
· Key skills (level 2).                                  
Standard GCSE’s                                                     1998
Jewellery Project course                                           April 2011
Business start up course                                           March 2011
BA Humanities Degree Program                               May 2010- July 2010
Barnardos Ages and Stages Parent Course             April 2010
Barnardos Incredible Years Parent Course               June 2009

Employment and Work Experience
2016 Currently volunteering at the placement setting four days a week.  Duties carried out:
· Assisting the teachers and other staff members in setting up the classroom activities
· Assist children in playing with activities and assist them in their learning.
· Assist with one-to-one reading sessions with the year two pupils.
· Help support the children in all areas of development.
2007-2016 I took time out of the work force to start my own family.
2011-2017 I volunteered my services to assist the school in fetes, reading with the children, help with classroom displays and concerts.  This included face painting and costume making.  I was in charge of a Teachers Saving Banking Scheme with assistance and support of Credit Union on a weekly basis for five years.
2000-2007 Worked at The Rose Garden Day Nursery as a level 3 Nursery Nurse to Deputy Manager.  Duties include:
· Learning managerial skills, such as, to delegate tasks, arrange lunch time coverage and ordering supplies for the company
· Communication skills with staff members and parents
· Dealing with requests or queries from parents
· Learning to deal with and resolve mild conflicts
· Learned how to plan activities for a healthy and indulging curriculum for the children day-to-day
· Health and Safety awareness throughout the workplace
· I learned how to be professional, empathetic, caring and kind.
2000 Left school to join the workforce at the Rose Garden.

Skills and Interests
· I am creative and artistic and enjoy drawing and painting
· I own horses and enjoy riding them in my free time
· I enjoy aerobic exercises, particularly Zumba
· I often explore the countryside, I love nature
· I love spending time with my family and trying new things.



Curriculum Vitae (CV) New
Katherine Williams
141 Caemawr Road, Morriston, Swansea, SA6 7EB.
Profile
Reliable, trustworthy individual with excellent communication skills and possess the commitment and capability to undertake most tasks.  Is keen and enjoys working with others, also capable of using own initiative, working alone or team leading.  Has always been considered as hard working and respectable and look forward to learning and improving new skills and abilities.  Have studied a Foundation Degree and progressed to a BA Honours Degree, due to complete in May 2020.  Currently working as a teaching assistant in a nursery setting in the mornings and a one-to-one learning support for a child with additional learning needs in the afternoons.  Passionate to assist children in all areas of learning within the curriculum and promoting the social and mental well-being of all learners to encourage them to aspire to their full potential.

Transferable Skills
· Communication- ability to communicate orally, in writing or via electronic means, in a manner appropriate to the audience.
· Team work- possess capability of completing tasks well with others and able to delegate certain responsibilities.  Is considerate towards colleagues and shows compassion and support in all situations whilst remaining professional and positive.
·  Initiative- Is capable of setting goals and targets at an achievable level and possesses a strong sense of accomplishment after completion of tasks.
· Problem solving- Ability to think things through a logical and rational way when faced with certain dilemmas and also not fearful of asking for assistance.	Comment by kat: I have come to realise, asking for help does not give the impression of your incompetency.  It means I want clear intentions and understand in more depth for my outcomes and the pupils’.  According to Halvorson (2017), it means setting a goal or doing a task with clear and realistic objectives and doing it to your own style, personalise your technique in delivering the task set.
· Flexibility/adaptability- Can handle change and capable of adapting to new situations and environments. 
· Commitment/motivation- Enthusiastic and energetic within a working environment and keen to see a task through to the end.  Always willing to learn and improve current skills and abilities and eager to pursue future projects.
· Interpersonal skills- Ability to relate well to others and to establish good working relationships.
· IT knowledge- A good understanding of common office equipment and programs and will adapt to changes in the technology.

Education and Qualifications
 Bishop Gore Comprehensive School                        September 1994- July 2000
BA Honours Degree in Inclusive Education               June 2019-due to complete May 2020	Comment by kat: I dedicated three years to the Foundation Degree and achieved level 5, however, working at the school has motivated me to pursue further education, through the encouragement of my peers and the Head of the school.  This is for personal development, to gain more insight and knowledge about supporting children in education and with up-to-date and relevant modules, I will be better equipped to assist the teachers and learners within the classroom.  The current BA Degree has pushed me to become more ambitious, motivated and resilient.  I hope for more responsibilities in my job role and more involvement within teaching and planning, I am strongly committed to making a difference to the pupils’ education and lives, (Cottrell, 2012).
Foundation Degree in Learning Support                 September 2016-September 2018
  NVQ Early Years in Care and Education
  (Level 3)                                                                   January 2000- May 2002
  GNVQ- Health and Social Care (Level 2)                September 1999- July 2000 
· Numeracy skills (level 2)
· Literacy skills (level 2)
· Key skills (level 2).                                  
Standard GCSE’s                                                     1998
Jewellery Project course                                           April 2011
Business start up course                                           March 2011
BA Humanities Degree Program                               May 2010- July 2010
Barnardos Ages and Stages Parent Course             April 2010
Barnardos Incredible Years Parent Course               June 2009

Employment and Work Experience
September 2017 to present.  Teaching assistant within a school setting.  Duties carried out:
· Helped pupils with transition
· Supporting the learners in all areas of development
· Assisted the teacher with planning and daily routines
· Setting up activities and resources inside and outside the classroom
· Preparing snacks
· Recording children’s development through literacy and oracy
· Liaising with parents, other staff and outside agencies 
· Creating classroom displays
· Administer an art club at lunch times
· Handling payments for snack, school trips and other
· Learning about nurture provision and brain growth with particular children with ALN
· One-to-one support and provision for children with Specific Learning Differences. 
· Knowledgeable in up-to-date and relevant IT and how to apply it within personal and professional practice.	Comment by kat: As there is an increasing use of ICT in modern society, there is a greater need for citizens to develop relevant skills in order to participate effectively in this digital age.  Computers are productive tools for thinking, creating and communicating, (Fraillon et al, 2014) and therefore these are vital skills to obtain during education.  I need to gain more knowledge and experience of these ICT resources in order to utilise them within teaching and learning.  Progressing through my higher education, I have learned new skills and my technological abilities have increased.
September 2016 volunteering at the placement setting four days a week.  Duties carried out:
· Assisting the teachers and other staff members in setting up the classroom activities
· Assist children in playing with activities and assist them in their learning.
· Assist with one-to-one reading sessions with the year two pupils.
· Help support the children in all areas of development.
2007-2016 I took time out of the work force to start my own family.
2011-2017 I volunteered my services to assist the school in fetes, reading with the children, help with classroom displays and concerts.  This included face painting and costume making.  I was in charge of a Teachers Saving Banking Scheme with assistance and support of Credit Union on a weekly basis for five years.	Comment by kat: Volunteering at my son’s school was important to me, I felt more involved with his education, I was building positive relationships with the teachers and staff and it gave me a sense of purpose and belonging.  It was during this time I realised where my strengths and skills lie and my future prospects begin.  I gained development of new skills, through communication, socially and practically and motivated me in pursing further education and future employment opportunities.  I learned how to reflect on my practical experiences, to apply my values and knowledge to develop my personal attributes in becoming an active role model and global citizen in my society, (McFadden and Smeaton, 2017).
2000-2007 Worked at The Rose Garden Day Nursery as a level 3 Nursery Nurse to Deputy Manager.  Duties include:
· Learning managerial skills, such as, to delegate tasks, arrange lunch time coverage and ordering supplies for the company
· Communication skills with staff members and parents
· Dealing with requests or queries from parents
· Learning to deal with and resolve mild conflicts
· Learned how to plan activities for a healthy and indulging curriculum for the children day-to-day
· Health and Safety awareness throughout the workplace
· I learned how to be professional, empathetic, caring and kind.
2000 Left school to join the workforce at the Rose Garden.

Skills and Interests
· I am creative and artistic and enjoy drawing and painting
· I own horses and enjoy riding them in my free time
· I enjoy aerobic exercises, particularly Zumba
· I often explore the countryside, I love nature
· I love spending time with my family and trying new things.
· I have experienced yearly safeguarding training, first aid and can competently deliver interventions for speech and language in foundation phase.

Referees
 (
Mrs S Hope
Head Teacher
***** Primary School
Swansea
) (
Mrs A. Khoshbin                                                               
Rose Garden Day Nursery
Swansea
)




 (
Helen Davies
Gower College
Swansea
)







[bookmark: _GoBack]Personal Development Plan (PDP)
	Areas for further development
	Why?
	How?
	Who/Where
	When?

	Knowledge:
I will look further in doing a PGCE after completing my degree.





	
I would like to pursue my career as a teacher sometime in the future.
	
I will seek information from peers and tutors on my course; I will research on line and seek advice from the teachers from my school.
Postgraduate Certificate in Education in Wales: http://www.open.ac.uk/postgraduate/qualifications/k36

	
Within my school.
	
I will start researching the PGCE immediately, however, I need to develop my professional practice in my current role for this academic year and pursue the next step in 2021.	Comment by kat: It is important to get to know yourself and your motives, “knowledge is power” (Francis Bacon).  I know I am passionate about working with children, however I need to process all that I have learned practically and academically in my practice.  Becoming a teacher before taking the time to carefully analyse this decision could lead to disappointing results.  Concentrating on myself and advancing my current abilities, skills and attitudes are important now before wasting time, finances or my life, (Ryan, Cooper and Bolick, 2016).
Due to unfortunate circumstances with the Corona Virus, the pupils are the main priority and needs to focus on them are going to take all our strength and commitment.

	Knowledge:
Gain more knowledge and experience with children with additional needs.





	
I am currently in a one-to-one provision and support for a child with Cerebral Palsy and a child with ASD.  I feel it would benefit the pupils and myself in participating in training sessions for pupils ALN to ensure I am meeting their needs to full capacity. 
	
On an inset day, the practitioners who work in the STF classes have training sessions regarding safety and well-being of the child, how to professionally restrain a child when necessary and discuss any relevant changes in policies or legislations.  I will ask if I could attend these sessions and seek further courses to assist me in my professional practice.  I may need to attend evening or weekend courses if applicable.
	
From school and look online.  https://www.swansea.gov.uk/article/28846/FIS-Training?contactid=52983
	
Research immediately and discuss with the Head of the school for future opportunities.

	Skills:
Leadership.




	
I need to develop my confidence in leading activities in team exercises.  I seem to think there is always someone else more competent to perform or lead a task than me.  	Comment by kat: It is difficult to adapt a leadership role in school as I like to believe that the majority of the TA’s are performing the same tasks to their best standard and no one is perceived as ‘higher’ than the other.  This poses a question of “is leadership really necessary or desirable?”  Being a team leader can give opportunities of displaying my positive qualities, I have positive values and respect for others, excellent communication skills and I can listen to other people’s views and opinion.  My personal strengths and confidence can increase, others may see me in a different perspective.  On the contrary, it is considered reasonable to know that you are happy to follow and be led in a challenge.  That is how teamwork functions, (Belbin, 2016).
	
I will not refuse any future opportunities to lead a task or activity, share my feelings of apprehension with my colleagues and ask for advice.  Practice on close friends for experience.
	
Ask the teachers within my school, ask close friends to participate in an activity that I will organise to display collaboration, team work and leadership skills.
	
I will suggest in the schools group chat to introduce the idea then proceed to converse through the school’s networking service, via Hwb.

	Skills:
Decision Making.



	
I have had very little opportunity for decision making within school, or I have not realised the chances for making my own choices and successes, I am passive in my decisions and like to please my peers.
	
I will request further involvement when a new rota for lunchtime duties and clubs are being organised, I would like more decisive options as I am important too.  I run a lunchtime art and creative club however, I am usually told what the children should be making and on certain days, I am not satisfied with this as I have some exciting ideas and want to express them.
	
I will need to speak to the head of foundation phase teacher, show her some of my ideas and produce an ‘outcomes for learning plan’ to see how the children developments can increase.	Comment by kat: I have revised an Art and Design/Creativity Policy which includes the aims and objectives of this subject and how it contributes to teaching and learning in correlation with the new Wales curriculum, according to the Welsh Government (2018) and Robinson (2006) cited by Magee, 2016.  See appendix, page....
I would also like to run an art and creativity club after school, I have previously stated this in my staff appraisal and evaluation; I will need to discuss this further with the Head.
	
During the next inset day, I will mention my ideas for future development.

	Values.
I am a one-to-one support with a learner with Cerebral palsy and my role is to ensure the classroom layout is safe and secure for his needs and he has access to all activities and resources for inclusive education.  I need to focus my attention on making sure all his needs are met and the classroom is suitable for him.	Comment by kat: As my role includes one-to-one support with children with ALN and completion of my modules in my degree, I have researched knowledge and applied in practice legislative acts on equality and inclusion for all.  The Special Educational Needs and Disability Equality Act 2010 (Gov.UK, 2014) has supported my previous studies and professional practice.
	
It is vitally important that he has the same access to equipment and resources as the other children to ensure inclusion and equal opportunities. 
The classroom is busy and large and I need to be more attentive towards the other pupils within the class also to ensure inclusion to the fullest. 
 
	
Listen to pupils’ ideas and thoughts; include him in activities with other children.  Discuss with my peers if there are changes to the routine they would suggest for improvements. At the end of the nursery session, ask the teacher for valuable feedback on how the day went well or how it could be improved.
	
Liaison with his parents and outside agencies, health visitor, educational psychologist and physiotherapist.  I would like to have more involvement when devising his IDP with the class teacher and ALNCo.

	
Next academic year. September 2020.

	Values.
Respecting





	
It is vital that within a work environment, you have to respect every participant, with regards to a school, pupils, staff and yourself.  It is important to remember to treat others as you would like to be treated, by being passive and agreeable on all occasions, this is allowing me to be taken advantage of and this is not respect.  
	
Declining a request with good reason is not disrespectful; it does not mean the other person will like you less.  I need to be more assertive in my values and beliefs by saying “no” when necessary and learning how to compromise with others.  This is also considering ‘The Rights of the Child’ and is important to remember the children’s choices and decisions have to be respected.  Reflection on practice is a positive way of distinguishing if a situation went well or can be improved.
	
Collaboration and teamwork can make relationships stronger and the resolutions of approaching conflicts can be negotiated.  Inset days and training days are a perfect opportunity to discuss aspects of teaching or pupils’ learning.  At the end of the school day, team or individual talks are a positive alternative to improve attitudes and behaviours.

	
Immediate effect, next academic year, September 2020.

	Values
Global perspectives
	I have learned about the ESDGC and the impacts on the planet, the economy and people’s lives.  I am teaching my children the importance of the SDG’s and survival of the planet and human civilisation.  Our focus is on reducing food waste and poverty awareness around the world, learning about clean water and sanitation, reducing energy consumption, climate change, preserving our oceans and forests.
  I believe we should be making more awareness in school and around our community of global crisis, if we are to make a change for the future.
	The ESDGC is in the curriculum in schools, I have a parental obligation at home to teach my children using internet research, documentaries and reading materials.
  This is demonstrating to my children that we all have a duty of care to become more sustainable, global friendly and developing social and civic competencies.  We are using less re-usable plastics and growing our own produce at home.
	At home using internet research and when school commences, pupils will have access to more reading materials and resources.
	Immediate action





Personal Statement
My career began with the interest of childcare at the end of my comprehensive years.  I had provided ‘babysitting duties and looked after my family members, this gave me some practical experience as well as basic life skills to assist me in future employment and becoming a mother.  At the age of 17, I secured a placement at a day nursery whilst working towards an NVQ 3 in Early Years in Care and Education.  I remained in that profession for 7 wonderful and full filling years as a qualified nursery nurse and deputy manager which I suspended to start a family.
  I took 10 years out of employment to raise my family however volunteered regularly at my children’s school to continue with my passion for working with children.  I had later enrolled on a foundation degree for learning and support which led to a full-time position in the school and enlightened me to pursue further education and adopt more responsibilities within my role.  I continued on a BA degree in Inclusive Education which I will complete by the summer 2020, this has helped me academically and in practice to perform many roles and duties for children in all age groups and differing abilities including one-to-one provision.  I have learned to build positive relationships with staff, parents and pupils, making them feel valued and safe and offered them equal and inclusive education to engaging learning experiences.	Comment by kat: I chose to raise both my children uninterrupted as I had the opportunities to do so and I felt it was the best choice for them and myself.  I was able to be a role model and provide the best care and provision for them to help them form into healthy individuals to adapt to future society.
  Bowlby claimed the first 5 years of achieving a healthy attachment between a mother or primary caregiver is crucial for a child’s social, emotional and cognitive developments to provide security and safety to enhance the child’s chance for survival, (McLeod, 2017).	Comment by kat: Pursuing higher education can lead to many benefits including better career opportunities and financial security.  Attaining higher education can improve your overall quality of life, socially, economically and personally.  The more you learn, the more chance of discovering your passions, desires and skills, (Vista College, 2020).
 I have achieved more skills and abilities, attained a greater sense of discipline for the future professional world including an increase of confidence and feel a valued member of the team.
  I have worked collaboratively as a team and individually, I have the ability to think independently through one-to-one provision, small group interventions and occasional whole class teaching and I am capable in offering ideas and insights to creating weekly classroom routines and challenges for the foundation phase, including assistance on devising learning outcomes in correlation with the new Welsh curriculum.  I have developed the ability to actively listen, analyse tasks and ask relevant questions, I am able to think creatively and be an innovative thinker.  This has encouraged me to use my initiative, make allowances for mistakes and utilise reflective practice to improve activities or teaching skills.  As a learner, I usually adopt a visual approach, however I am capable of adapting my teaching approaches and differentiating learning strategies to suit all pupil’s needs.	Comment by kat: I am able to adapt my teaching approaches to the pupil’s ages and developments, acknowledging that all children learn differently.  I apply the VAK learning styles (developed by Neil Fleming 1987) within lessons with the awareness that children attain context in various methods to optimise engagement and enjoyable learning experiences, (Engage Partners Limited, 2014-2020).
  I have a general interest in the nurture provision within the setting which fosters the Thrive Program, as I have encountered many children with social, emotional and behavioural difficulties, I would like to further indulge in the practice of Thrive to better understand these pupils and support their individual needs to accommodate their learning effectively and efficiently.  To further support some of these pupils from deprived backgrounds, I volunteered on the Summer Holiday Enrichment Program (SHEP) which gave me a better understanding how to implement a healthy, balanced lifestyle with foods and exercise to the parents and children of the community and put into practice.	Comment by kat: Families and communities have a vital role in supporting children’s attainment and well-being at school.  SHEP helps to offer children from deprived backgrounds to access a wider range of opportunities to learn and introduce new and varied experiences to enjoy.  This will better support children’s attitudes to learning and enhance ambitions for their future, (Welsh Government, 2015).
  I feel I am a creative individual who is enthusiastic about teaching and learning, I always want to improve on my current skills and thrive for achievement, I want to be the best I can be.  I have delivered speech and language and EAL interventions, experienced fire drill and lockdown practices which I discovered I am calm, practical and efficient under pressure within the workplace.  I consider myself to be patient and respectable to my colleagues and pupils, I am flexible with my roles and adaptable in my duties and surroundings, I will never turn down a challenge or give up a task if there are opportunities in improving knowledge and practice.  I am eager to perform my duties, knowing I am making a positive impact on children’s lives and look forward to developing and applying new skills in my future.




Reflection

The BA Degree in Inclusive Education was an extension requirement after completing the foundation degree in Learning and support.  I achieved a level 5; however, I proceeded with the level 6 to attain more academic skills and knowledge to enhance career prospects in my future.  The modules were more difficult and the content in which we were to research and provide evidence for assignments were more complex, I have enjoyed participating in most modules, however the introduction to this particular module on employability was slightly confusing.  As I am currently in employment, I found it hard to fathom why I needed to know how to acquire a job.  On the contrary, further investigation of the content, I now comprehend this is a reflection upon myself, my attitudes and feelings about education and desirability to progress further in a career.  I am content in my current position and there are few other teaching assistants who are financially more prosper than I or higher than level 2 TA’s, therefore I had settled for the ideology of being a level 2 TA with very little expectation of progression in employment.  This module has motivated me to think more about my skills and qualities and consider possible career or employment changes where I would feel less incapacitated.  I took the conventional route to a career choice; I decided on childcare at a young age and thought I was constricted to limited options to a different path.  However, in this modern civilization, there are broader opportunities to a career through new developments of networks, social communication approaches, education and developing necessary skills to discover a job that fits you, (Cavoulacos and Minshew, 2017).  I have always had low self-esteem and confidence, however it is not apparent when I am with the children, I am confident in my teaching abilities, utilising the skills obtained from previous modules, practical experiences and being a mother.  I am more aware of my employability factors and open to discuss my aspirations and future options.
  I have thoroughly enjoyed participating in the group discussions with my peers on the degree; I made efforts to converse with every individual and gain valuable knowledge and insight from them.  They were all welcoming and the tutors were approachable and ensured the sessions were tailored to my learning needs and made the content engaging.  Meeting new people increased my social skills through communication and discovering new personalities and characteristics of others whilst fostering their perspectives and considering their opinions.  This increased my social networking opportunities and obtained current knowledge of how my peers secured their jobs or discussed the foundations of their chosen careers to offer me advice.  The more you communicate and ask questions, the more likely you can rise up the corporate ladder and your developing skills and experience will get noticed.  It will also help to boost your confidence when addressing more senior colleagues, (Shah, 2012).  Attending the group sessions made the module content and objectives more comprehensible and helped me to perform better in my academic writing and adjust the assignment layouts to the tutor’s expectations.  The feedback from group discussions and assignments has been intriguing, constructive and positive for improving my academic skills and practical performance.  The sessions and presentations have given me more confidence in public speaking in my place of work, to give my opinions and ideas towards planning for activities and measuring learning outcomes.  The module regarding children with ALN has motivated me into further investigating inclusive education and I am evaluating my teaching and support with my one-to-one provision in practice.
  The challenges I have encountered during this course is the constant feel of failure and fear of disappointing others or feeling embarrassed if I do not complete this degree.  Previous candidates had warned me of the complexity and difficulty level and the dedication to the modules must be prioritised.  I was apprehensive of this as I have 2 young children and my youngest requires a great deal of my time educationally and behaviourally.  I felt I was unable to juggle my private life, my children’s recreational activities, work and the degree.  I applied Maslow’s theory of Hierarchy of Needs for me to accomplish my goals during this course.  I ensured I allocated adequate breaks for health reasons, food, drink and rest, I had security and essentials in my home where I was most comfortable and I have close friends and family I can depend on for my emotional needs, encouragement and childcare when necessary.  This last assignment has helped me to achieve self-actualisation, my perseverance and dedication has made me realise my full potential and what I am capable of.  I had to satisfy all the lower level needs to successfully reach clarity of my achievements, (McLeod, 2020).  Other barriers to learning was my ICT equipment, at home I use a PC that includes Windows 7 software and does not support certain actions I required or a wide variety of resources and tools as the latest version.  My PC is old and performance is slow and matters with the Covid19 lockdown procedures made internet connection frustrating and some programs did not respond.  
  If I was to repeat this process again, I would dispel my pessimism of success and focus more on my positive attri9butes, such as my willingness and desire to learn, to strive for achievement and accomplishment and be a positive role-model for my children.  I would definitely purchase modern ICT equipment, I feel if I had more modern technology, my PowerPoints would have been more presentable and engaging to my audience and could have displayed more of my skills and knowledge utilising the appropriate tools within the content.  I would not have wasted so much time sub-consciously dictating to myself I was going to fail and avoid getting anxious and stressed, this did not impact well on my physical and mental health.  I will gain more practical experience and most importantly self-confidence, my skills and attributes will reflect on others displaying competent performance of the standards of a HLTA.  I do not acquire this profession for financial purposes; I achieve job satisfaction in supporting the children’s needs.  I have applied Carl Rogers’ reflective theory on my journey through this degree and employment; I have pushed myself beyond my boundaries using my ‘humanistic basic motive’, the tendency to self-actualise.  I have behaved they way I do because of the way I have perceived my situation and current status, I always want to impress others with no disappointment or mistakes, I have tried to be the best ‘they’ want me to be.  I have learned to gain a state of congruence, to be what I can be, as Rogers (1959) states “as no one else can know how we perceive, we are the best experts of ourselves”, (Sivakumar and Thurumoorthy, 2018).  This particular module has encouraged me to consider my career, not necessarily terminating my current position, however journalising my reflection of my experiences practically and through the last 4 years of higher education, I have realised I am qualified and competent to deliver more of a supporting role and there are wider opportunities for me to discover for future prospects.  I am considering multiple theories of interpretation of self-reflexivity.  I am using Kreber and Cranton (2000) to interpret the concept of analysing what has been or what I need to achieve to be changed/improved/transformed in practice.  This is significant to identify what is important to me in my learning and teaching process, (Brandenburg et al, 2017).  As there are major concerns for social, emotions and mental well-being of children, I fully support the nurture provision and the Thrive approach within practice; I am interested in attachment using Ainsworth, Bowlby and Maslow’s theories through previous research for assignments and personal curiosity of psychology.  I would like to develop my desire to implement the Thrive technique as I believe this is the basic foundation to develop pupil’s security, trust and engagement for learning.  I hope to discuss my progression and future prospects with my employer for experience of professional interviews and wish to make her aware of my openness and willingness to learn and try new things, develop new skills and attend all courses available for my professional development and pupils’ educational gain.
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Appendices


Proposal for organising an Art and Design Club.
	Subjects
	Outcomes

	English and Literacy
	Art and design encourages children to ask and answer questions.  They have the opportunity to compare ideas, methods and approaches in their work and others and say what they think and feel. 

	Numeracy
	Art and design can develop children’s understanding of shape, dimensions and colours through various styles.

	ICT
	Children can utilise a variety of software and technology resources to create designs and for researching ideas and artists.

	Physical, Social and Mental Well being
	Art and design can contribute to teaching some elements of personal, social, health and citizenship.  The children can discuss their feelings, thoughts and emotions through creativity.  A picture paints a thousand words.

	Spiritual, Moral, Social and Cultural Development
	The teaching of art and design offers opportunities to support these areas of development, the children research into relevant artists and their background including their culture and heritage.  The children learn to respect their own work and others through discussions and group work.



  Art and Design for foundation phase – The children can build on their current skills and abilities to develop them further into key stage 2.  Qualities such as thinking skills, decision-making and problem solving skill, handwriting, creativity and social and emotional well being, (Welsh Government, 2008).  All these attributes can encourage a child to find new or underlying abilities to become divergent and innovative thinkers, these are the children of the future.  Less core subjects, tests and assessments, more flexibility, curiosity and creativity are more important qualities, (Robinson, 2006, cited in Magee, 2016).
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