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Topic, Review Question, and Objectives
Menopause and its impact on women’s health and well-being in the UK will be the primary focus of this research. The proposed scoping review question is, “What is the current scope of evidence regarding the implications of menopause for health and social care service provision and support in the UK?” The objectives are to: 
1. Explore how menopause impacts physical, mental, and social well-being.
2. Identify current health and social care practices for menopause management.
3. Assess gaps in service provision and policy.
Rationale
Although it is a normal part of women’s lives, menopause is not always talked about in health and social care settings. Mariette-JB (2024) says that about 13 million women in the UK are going through or have gone through menopause. According to the British Menopause Society (2021), 90% of women will have menopause symptoms, and 25% of those women will have serious and incapacitating symptoms (Mariette-JB, 2024). Hot flashes, trouble sleeping, mood swings, and worry are just a few of the symptoms that can significantly impact quality of life and work participation (Neill et al., 2023).
Menopause can have a significant effect on mental health, increase vulnerability to long-term conditions like osteoporosis, and affect brain function in addition to well-documented symptoms like vasomotor issues (Hand et al., 2021). These health effects have a direct impact on social care needs, such as the ability to maintain employment. Many women say that their symptoms make them less productive at work or make them think about quitting because of their symptoms. The pressing need for improved knowledge about menopause, workplace policies, and healthcare provision has been highlighted in recent years through public debate and parliamentary inquiries (House of Commons Women and Equalities Committee, 2022). Due to this, health and social care workers must be aware of the current state of menopause care in order to provide support, information, and equitable services. This study will help improve practice and align it more closely with UK policy goals by synthesizing existing data.
Methods
Arksey and O’Malley’s (2005) framework for scoping review methodology will be used in this research. It will be systematically searched for peer-reviewed literature published from 2019 to 2025 in internet sources such as PubMed, CINAHL, and ASSIA. Some of the keywords that will be used are “menopause,” “health services,” “social care,” “workplace support,” “United Kingdom,” and “policy.” There will also be grey literature from important UK sources, such as government studies, NHS policy documents, and charity publications (like Women’s Health Concern). Studies on the use of health, social care, and digital health in the UK will be the primary focus. The data will be mapped out by charting and analyzing it to identify key themes, practices, and areas for improvement.
Ethical Considerations
This study does not require new ethical approval, as it is a scoping review of existing literature. To prevent plagiarism, however, all sources must be properly and transparently cited in accordance with the ethical standards of academic ethics. The review will also critically examine the ethical aspects of the data it synthesizes, including the stigma associated with menopause, issues of health inequality in access to care, and the need for improved support systems in light of social justice. Additionally, extra care will be taken to ensure that everyone is welcome, considering the diverse situations of women from various ethnic, social, and professional backgrounds.
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