[image: University of Wales Trinity Saint David launches new digital ...]
Module Name: Professional Career Development

Module Code: BMSW4012

Student Name: Marian Tudor

Student Number: 2529390

Lecturer: Scott James

Deadline: Friday 12th June 2026 23.59PM



AI Acknowledgement
I acknowledge the use of Gemini (gemini.google.com/) on 6th of June 2026 to support planning and structuring this reflective essay.
Prompt(s) used:
· “Help me structure a reflective essay using Gibbs Reflective Cycle.”
I confirm that I have not presented any AI-generated text as my own work.
Introduction 

	Choosing the right career path and keeping up with professional growth can be a real challenge. This is a reflection on my own career journey so far and my plans for future development. The main reason for doing this is to take a proper look at my past experiences, figure out what I am good at, and see where I still need to improve. To help keep this essay structured and clear, I am going to use Gibbs’ Reflective Cycle (1988). This model will help me break down my experiences from what happened to what I can do better next time. To really make sense of my journey, I will also be applying three specific theories: SWOT analysis, Myers-Briggs personality theory, and Holland’s career theory. Using these ideas together will help me understand my weaknesses, my strengths and what path to choose for the best. By looking back at my choices through these models, I hope to come up with a solid plan for future career.

1. Description 

My career journey started after high school at a mattress factory, a job I genuinely did not like at all because I was young and didn’t know how to handle a workplace. I then moved to a frozen food warehouse called Macromex as a picker. I really liked this role and stayed for two and a half years, gaining stability and a good work ethic.
The biggest turning point was leaving my home country to move to the UK for better opportunities. My first UK job was in a meat production warehouse called Dunbia. This was a great step up as I got the opportunity to grow into a team leader role, managing and coordinating my own team. However, after a while, the excessive pressure became too much, so I decided to make a change for my own well-being.
I moved into the delivery universe, taking a job with Amazon. I have been in this role for four years now, and I still have it today. While it has given me great stability, staying here for this long has made me realize that I am ready for next step. This entire journey, from factory work to leadership and delivery, is what has pushed me to focus seriously on my future career development.

2. Feelings 

Looking back at the start of my journey, my feelings changed a lot depending on where I was working. When I was at the mattress factory, my confidence was incredibly low. I felt completely unmotivated and miserable because I did not understand how to adapt to working life, which made me feel very uncertain about my future. Moving to the frozen food warehouse was a massive relief. For those two and a half years I worked there I felt much happier, secure, and motivated because I finally enjoyed what I was doing.
When I moved to the UK, those feelings of uncertainty came back because everything was new. However, landing the job at the meat production warehouse and being promoted to a team leader gave my confidence a massive boost. I felt proud and motivated to lead others, but over time, that pride turned into heavy stress. The excessive pressure of the role and also covering missing team members daily started to make me feel anxious and overwhelmed every day, which is why I knew I had to leave.
Joining Amazon brought back a great sense of peace and stability for me. For the last four years, I felt safe and comfortable in this role. But lately, I’ve started to feel a bit restless and stuck. While I am grateful for the steady job, my motivation has shifted; I feel a strong desire to push myself again and achieve something more, which is why I am focusing now on my long-term development.


3. Evaluation 

When I evaluate my career journey so far, there have been both positive experiences and clear challenges. On the positive side, I have proven to myself that I am highly adaptable. Leaving my home country, adjusting to life in the UK, and stepping up into a team leader role shows that I can handle big changes and take on real responsibility. Also, staying at Amazon for four years shows that I am reliable and capable of maintaining long-term employment.
However, the main challenges I faced were dealing with excessive workplace pressure and knowing when a job was no longer right for my well-being. During our recent class activities where we completed career self-assessments, I had the chance to look deeper at these experiences. A key strength identified through my SWOT analysis was my strong work ethic and my ability to lead and coordinate others under normal conditions. I realised that my time as a team leader actually gave me great management skills that I can use in the future.
On the other hand, a weakness in my development has been a lack of confidence when things get overwhelming, alongside a tendency to stay in my comfort zone for too long, which is why I’ve been at Amazon for four years without progressing. The SWOT activity in the class really helped me see that while stability is good, letting a fear of pressure keep me from trying new things is holding my career back. Evaluating these good and bad points has made it clear that I need to build up my resilience so I can take on better roles without burning out.

       4. Analysis 

To truly understand my career journey, I need to look back at my experiences through the theories I studied in this module.

1) SWOT Analysis

Looking back at my SWOT analysis framework (Bradford and Duncan, 2000), it explains why I succeeded and struggled in different roles. My SWOT analysis highlighted strong communication (even though I am an introvert) and leadership skills developed in my time as a team leader. However, it also revealed a weakness in handling excessive workplace pressure, which eventually forced me to leave that role. This shows that my strengths are highly valuable, but I need to manage my weaknesses by finding environments that offer better support.

     2) Myers-Briggs

Applying the Myers-Briggs theory (Briggs Myers and Myers, 1995) helps explain how I react to different workplaces. My Myers-Briggs profile suggests I prefer structured and organised environments, which explains why I liked the clear routines as a picker at Macromex and as a delivery driver. However, when I was a team leader, the constant pressure and chaotic environment pushed me too far out of my comfort zone. This theory shows me that while I am capable of leading, I do best when expectations are clear and things are more organised.

      3) Holland’s Career Theory

Holland’s career theory (Holland, 1997) sheds a lot of light on my journey. Using this theory, I identified that I am suited to realistic and enterprising roles that mix practical work with leadership. This explains why I felt dissatisfied in my very first job at the mattress factory, as it did not fit my personality type or career interest at all. In contrast, my warehouse roles gave me the hands-on balance I enjoy, while the team leader job gave me good enterprising experience.
Analysing this tells me that my future career goals should combine these ideas looking for roles I can lead but in a structured, practical environment. 

5. Conclusion 

In conclusion, reflecting on my career journey has given me some massive insights into who I am as a worker. I have learned that I am a highly resilient and adaptable person. Moving to the UK and progressing into a leadership role proved that I have genuine capability and strong management skills when given the chance. However, I’ve also learned that I value workplace structure and peace of mind just as much as career progression, which is why I have valued the stability at Amazon for the past four years.
What I now understand about my career is that stability is good, but I cannot let it turn into a comfort zone that holds me back from my full potential. I realise that a successful career for me is not about chasing high-pressure roles that can cause me to burnout, nor about staying stuck in a routine forever.
Instead, it is about finding a healthy balance where I can use my capabilities in an organised, practical environment that supports long-term growth.


6. Action Plan 


	Goal
	Specific Action
	Measurable
	Achievable
	Relevant
	Time-Bound

	1.Build a professional network in the logistic sector
	Create a professional LinkedIn profile
	I will send 5 connections messages per week
	Yes, it is free
	Helps me uncover “hidden” leadership roles
	Completed within next 4 weeks

	2.Earn a recognised industry certification
	Enrol in and complete a short and recognised professional certification in logistics or supply chain management
	I will study 1 hour every Sunday until I receive the final completion certificate
	Yes, there are online courses available
	It proves to my future employers that I am serious about my development and ready
	Completed within the next 6 months
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