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For the following assignment, our task is to critically analyse and annotate 3 components of our choice, in relation to relevant career pathways. We are tasked to critically reflect on our personal development in relation to the 3 components. The 3 components that will be reflected upon are as follows. A Type finder personal assessment, this will reveal what personality traits an individual has, there are a total of 16 personality types, once the questions are answered in full, the individual's personality type will be explained. Within this assessment, some of the personality traits it will breakdown are extroversion or introversion, reserved or expressive, realistic or imaginative, as well as many others. The second component is the professional behaviour evaluation, this evaluation reveals skills that you are competent in, also skills that you may need to continue developing. The third component is the big-five inventory (BFI-10), this states your levels of extraversion, agreeableness, conscientiousness, neuroticism and openness to experiences.


	Comment by Gemma Lorey (1706646): Extraversion, agreeableness, conscientiousness, neuroticism and openness to experiences are the 5 traits within the big-five inventory. For extraversion I scored an 8, for agreeableness, a 6, for conscientiousness, an 8, for neuroticism, a 7, and lastly, a 6 for openness to experiences. In relation to the personality test, it is clear that extraversion presents itself in my personality.
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	Comment by Gemma Lorey (1706646): ENTP is an acronym used to describe one of the sixteen personality types created by Katharine Briggs and Isabel Myers. It stands for Extraverted, Intuitive, Thinking, Perceiving.
[image: ]	Comment by Gemma Lorey (1706646): Extroversion is a personality trait characterized by gregariousness, excitement-seeking, and positive affect. Sociability is also considered as an important part of extraversion, as persons that enjoy social activities prefer being with others than being alone (Lucas & Diener, 2001; Lucas & Fujita, 2000; Lucas et al., 2000. 


[image: ]	Comment by Gemma Lorey (1706646): I feel that I am competent in most of the examples given. However, self-confidence is something that I need to develop. Self-confidence is considered one of the most influential motivators and regulators of behavior in people's everyday lives (Bandura, 1986). Bandura (1977) uses the term "self-efficacy" to describe the belief one has in being able to execute a specific task successfully.	Comment by Gemma Lorey (1706646): According to Tudor (Tudor, 1996), self-concept, identity and self-esteem are among the key elements of mental health. This trait is essential for development.
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	Comment by Gemma Lorey (1706646): Empathy is the ability to experience and relate to the thoughts, emotions, or experience of others. Empathy is more than simple sympathy, which is being able to understand and support others with compassion or sensitivity. Leaders need empathy in order to show their followers that they care for their needs and achievement (Bass, 1985).
This module, titled ‘Skills for life: Employability and Future Pathways’, has given the student the chance to explore the skills needed for future employment when finishing University. We will work on developing skills and competencies we already have, as well as learning what other skills and competencies we may need for certain professional roles. The aim of the module is to develop our mindsets regarding employability. We will also reflect critically on our personal development. My initial thoughts on the module was slight hesitation, as well as being interested in what was to come. Hesitation because initially I wondered if this module would be useful in the long term, some of the module content I didn’t find useful, however, the personality exercise and developing employment skills, I found extremely useful. 
Developing the skills, I already have, has been an interesting experience, it made me really think about what I needed to develop in order to secure the job role I want after graduating. The skills I have and still want to develop are communication, listening, problem solving, critical thinking, confidence, networking, taking initiative and working well under pressure. The skills mentioned are the skills I have developed since taking on this University course, and still want to continue to develop as I go forward. I felt that the sessions we attended in University were important to understand why this module is needed, it provided insight to why these skills and components are needed for future employment.

When completing the personality test, the results were surprising. Personally, I did not see myself as an extrovert due to my hobbies and interests, however, when thinking about the results, I can see the reasoning why the results revealed what they did. The test revealed that my personality is blended, with greater extraversion tendencies than introversion. For example, extraversion traits include interacting with people, expressing thoughts and feelings and stimulation and activity, which I can now see that I possess these traits, then the introversion side states that the prefer calm situations, reflecting on thoughts and feelings and maintaining distance and privacy, which are traits I have. 
After completing the professional behaviour evaluation, I feel that I am competent in most things, enough to be able to complete tasks to a standard that is expected by the workplace or even myself. The sections include integrity, empathy, self-motivation, appearance and personal hygiene, self-confidence, communications, time-management and teamwork and diplomacy. The main trait I thought I needed to develop significantly more is self-confidence, in all aspects of life, especially University and my current job. From experience, I have not been given opportunities to grow with previous jobs and education, however, I now feel that I have grown in confidence. I have ticked that I am competent in self-motivation, however, I sometimes lack the motivation to complete tasks for University and work, this is due to my own mental health issues, I feel that I can complete tasks to the best of my ability, however, I need to work on the motivational side of things.
Completing the big five inventory task opened my eyes to some personality traits I didn’t necessarily agree with at first, when I researched the meanings and thought about the traits, I quickly realised that I possess the traits that are mentioned. Initially, I did not agree with the extraversion trait, I also felt the same when completing the personality test, as I have never described myself as an extrovert, although I do have some of the traits of an extrovert, I wouldn’t necessarily describe myself as that, so I was surprised, however, I would now agree that I am more of an extrovert than an introvert. 
Neuroticism is one of the traits included in the big five inventories, initially, I again did not agree with the score that I was given, upon reflection and research, I realised I have the tendency to be neurotic on times, as many people do, I have realised I tend to be neurotic when I feel stress, anxious or have a depressive episode. 	Comment by Gemma Lorey (1706646): Neuroticism is one of the Big Five higher-order personality traits in the study of psychology. Individuals who score high on neuroticism are more likely than average to be moody and to experience such feelings as anxiety, worry, fear, anger, frustration, envy, jealousy, guilt, depressed mood, and loneliness. 
Some studies have examined the associations among neuroticism, depression, and life stress simultaneously. Kendler and colleagues (2004) found those with high neuroticism were more likely to experience a depressive episode following stressful life events than those with low neuroticism. Ormel and Wolhfarth (1991) found that neuroticism partially mediated the prospective relationship between long term difficulties (a form of CLS) and psychological distress (symptoms of dysphoria, depression, and anxiety).
To summarise this assignment, I have learned that I have developed as a student and as a person over the last 2.5 years, when I started the course, I didn’t really know what I wanted to do in the future, I was lost in a way, now that I have almost completed my degree, I know where I want to be, developing my skills and competencies has happened without realising, I still need to develop certain skills, completing this degree will ensure that I do that to a high standard.	Comment by Gemma Lorey (1706646): Neuroticism is related to both stress and depression. Several longitudinal studies have shown neuroticism to be a predictor of both subsequent diagnoses and chronicity of major depression (e.g., Clark, Watson, & Mineka, 1994; Hayward, Killen, Kraemer, & Taylor, 2000; Klein, Durbin, & Shankman, 2009).
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You're an ENTP

You are an inspired innovator, motivated to find new solutions to intellectually

o challenging problems. You are curious and clever, and seek to comprehend the people,

systems, and principles that surround you. Open-minded and unconventional, you want to

analyze, understand, and influence other people.

Extraversion Intuition Thinking

Your energy style is Extraversion = Your cognitive style is Intuition (in | Your values style is Thinking (in

(in contrast with Introversion) contrast with Sensing). This contrast with Feeling). This
This dimension describes how dimension describes how you dimension describes your
you manage your energy. process information. orientation to personal values.,
Your Energy Style: Your Cogpnitive Style: Your Values Style:

* Lively + Inventive « Analytical

» Energetic « Imaginative  Logical

* Quick-Witted + Entrepreneurial + Objective

+ Clever + Futuristic » Unsentimental

The Elements of Your Personality

Perceiving

Your life style is Perceiving (in
contrast with Judging). This
dimension describes how you

organize your fife.

Your Life Style:

lile Open-Minded
s Adaptable

* Spontaneous

* Changeable

Your personality type code is made up of four letters that represent key aspects of how you think, relate to others,
and approach the world around you, Let's look now at how each of those four letters can help you to understand

who you are and how you navigate your environment.

In the next section, you'll learn about the significance of each of the four letters in your personality type. You'll
discover the four dimensions of personality, and see how you scored on each dimension.
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The Big Five Inventory-10 (BFI-10)

How well do the following statements describe your personality?
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PROFESSIONAL BEHAVIOUR EVALUATION

Name:

Gerns Coriy

Date of Evaluatior

Competency.

Examples of Professional Behaviour

Competent

Not Yet
Competent

1. Integrity

Examples of professional behaviour include, but are not limited to:
Consistent honesty; being able to be trusted with the property of
others; can be trusted with confidential information; complete and
accurate documentation of service user care and learning activities.

2. Empathy.

Examples of professional behaviour include, but are not limited to:
Showing compassion for others; responding appropriately to the
emotional response of service users and family members;
demonstrating respect for others; demonstrating a calm,
compassionate, and helpful demeanour toward those in need; being
supportive and reassuring to others.

3. Self-
Motivation

Examples of professional behaviour include, but are not limited to:
Taking initiative to complete assignments; taking initiative to improve
and/or correct behaviour; taking on and following through on tasks
without constant supervision; showing enthusiasm for learning and
improvement; consistently striving for excellence in all aspects of
service user care and professional activities; accepting constructive
feedback in a positive manner; taking advantage of learning
opportunities.

4. Appearance
and personal
hygiene

Examples of professional behaviour include, but are not limited t
Clothing and uniform is appropriate, neat, clean and well maintained;
good personal hygiene and grooming. Examples of professional
behaviour include, but are not limited to: Clothing and uniform is
appropriate, neat, clean and well maintained; good personal hygiene.
and grooming.

5. Self-
confidence

Examples of professional behaviour include, but are not limited to:
Demonstrating the ability to trust personal judgement; demonstrating
an awareness of strengths and limitations; exercises good personal
judgement.

6.
Communications

Examples of professional behaviour include, but are not limited to:
Speaking clearly; writing legibly; listening actively; adjusting
communication strategies to various situations.

7. Time
Management

Examples of professional behaviour include, but are not limited to:
Consistent punctuality; completing tasks and assignments on time.

8. Teamwork
and diplomacy

Examples of professional behaviour include, but are not limited to:
Placing the success of the team above self interest; not undermining
the team; helping and supporting other team members; showing
respect for all team members; remaining flexible and open to change;
communicating with others to resolve problems.

W/

72
S




image4.png
Introversion vs. Extraversion

This dimension describes how you manage your energy. Your preference for Introversion or Extraversion relates to
how readily you express yourself, how easily you warm up to new people, and the extent to which you engage with
the world around you. But most fundamentally, this dimension relates to whether you are energized by time alone,
or time with other people.
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Introverts are energized by being quiet, reflective, and  Extraverts are energized by engaging with other people.
calm. They maintain a distance from the outside world ~ They approach the world enthusiastically and want to
and prefer to conserve their energy. experience the excitement of life.

Introverts enjoy: Extraverts enjoy:

Contemplating ideas and experiences

Interacting with people

Being in calm surroundings + Being in busy surroundings

Exploring a subject in depth

Engaging with the outside world
+ Reflecting on thoughts or feelings + Expressing thoughts and feelings

Maintaining distance and privacy

Being noticed by others
Quiet and solitude + stimulation and activity

Your energy style is blended, with a slight preference for Extraversion.

Your responses were 42% consistent with a preference for Introversion, and 58% consistent with a preference for
Extraversion.

INTROVERTED 42%

Your energy style is a blend of Introversion and Extraversion, and as such, you are neither a trueA Introvert nor a
true Extravert A For the purposes of personality typing, you may call yourself an Extravert, as you do tend slightly
1o prefer this mode. However, itafils more accurate to say that you are a bit of both Extravert and Introvert: you
tend to use both styles somewhat equally, or you may prefer one style over the other depending on the situation.
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