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[bookmark: _Toc110765134]Abstract 
This study aimed to analyze the importance of Digital skills in the research method at Pirbright Institute. The researcher did the analysis using a quantitative approach, and the sample size was 20 randomly chosen from Pirbright Institute. The main findings of this study were: Digital skills are essential for determining the research method. They also found that Digital skills can make research perfect by helping to develop appropriate research methods. Not only that, Pirbright Institute always focuses on developing employees’ digital skills. And the employees with more digital skills are in charge of developing research methods because they are better at this. Again without enough digital skills, a researcher can go wrong in choosing a research method. And the digital skills that are important for research methods are Computer operation, Use of different analytical tools, Computer literacy, Data entry, Social media, Web-based communications and research, Word processing, Email and chat, and Data security. So overall, the responses were very good for the company itself.
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1. Introduction
The ability to use the online services to their fullest extent is referred to as having technology capabilities. Everything is now web-based and essential, becoming crucial for everybody to succeed here. Digital skills help the people of the world to perform their work more proficiently and efficiently. And digital skills help most in developing and doing research with appropriate methods. So, it is more important for the people in the research field to continue working more efficiently (Van Laar et al., 2017). For the Pirbright Institute, this task is being completed. The effect of digital learning on the research methods of the employee at the same organization was covered in the following document. Pirbright Institute is A research organization in England; it is devoted to the investigation of infectious diseases affecting crops and livestock. In addition to employees, the research center also engages researchers and veterinarians.
[bookmark: _Toc110765136]1.1 Aim:
To analyze the importance of Digital skills in research methods at Pirbright Institute
[bookmark: _Toc110765137]1.2. Objective
· To analyze the importance of Digital skills in the research method
· To determine the issues that arise in Pirbright Institute regarding their digital skills
· To investigate the help of Digital skills in developing an effective research method
[bookmark: _Toc110765138]2. Research design
[bookmark: _Toc110765139]2.1. Research Question
	1. As an employee of Pirbright Institute, I think that Digital skills are essential for determining the research method
· Yes
· No
· Neutral
2. Digital skills can make research perfect by helping to develop appropriate research methods.
· Yes
· No
· Neutral
3. My organization always focuses on developing employee’s digital skills
· Strongly Agree
· Agree
· Neutral
· Disagree
· Strongly Disagree
4. The employees with more digital skills are in charge of developing research methods because they are better at this.
· Strongly Agree
· Agree
· Neutral
· Disagree
· Strongly Disagree
5. What digital skills do you think are important for research methods?
6. Without enough digital skills, a researcher can go wrong in choosing a research method. So, it is a must-have thing.
· Yes
· No
· Neutral


[bookmark: _Toc110765140]2.2. Research Method:
As the research was on the importance of digital skills in the research method, the researcher used the quantitative research method. Most often, statistical figures or diagrams are used to present quantitative research findings. Descriptive statistical analyses that identify the sample participants are typically used to introduce the outcomes. The quantitative research method helps to show the research result statistically and the researcher also wanted to do it in that way. So, this is the reason the researcher used the quantitative method in this research. 
[bookmark: _Toc110765141]Data collection:
The data was collected only from primary data sources. Because the researcher thought that the primary data will provide the most contemporary and effective result in this research and make the research more effective. A primary data is a source of information, meaning it contains information that the research study has personally gathered for a particular research study or goal. There are many ways of gathering raw data. Nevertheless, conscience surveys, personal interviews, observations, and experimental studies are the most popular methods. And the researcher used the survey method with self-made questions to collect the required data. The primary source includes the employee of Pirbright Institute.
[bookmark: _Toc110765142]Research Approach
The study used the deductive approach in it. This is because the deductive research approach helps research to perform quantitatively with appropriate methods and show the research result in a numerical way. 
[bookmark: _Toc110765143]Research philosophy
The study has also used the positivism philosophy. This is because the positivism philosophy helps research to be performed in the basement of previously built concepts and theories. As a purely data-driven methodology, positivism requires researchers to disengage from the frame of reference, demography, and surroundings, which was important for this research. And that is why the researcher used positivism philosophy in this research.
[bookmark: _Toc110765144]Sampling 
The sample of this research was 20, which was chosen from the employee in Pirbright Institute. The sample was chosen using the simple random sampling method. The researcher first took the employee list from the company and then did a lottery among them. And according to the lottery, the researcher has taken 20 employees to do the survey and collect the necessary data.
[bookmark: _Toc110765145]Analysing Tools
As it is quantitative research, the data will be analysed using different statistical diagrams and tools. For this, the obtained data will be analyzed through MS Excel, and the result will be presented using pie charts, bar charts, and other statistical diagrams.
[bookmark: _Toc110765146]2.3. Ethical Considerations
Perfect research always has some set of perfect ethics followed by the researcher while conducting research. So, the researcher of this research also followed some ethical side of the research. However, the researcher first went to the manager of Pirbright Institute for permission to survey their employee. And after taking permission from the authority and the employee of Pirbright Institute, the researcher collected the necessary data. The researcher also assured the respondents that their given data would be confidential and their identity will not be reviled. And the data will only be used for this research, and the researcher will not modify their statements.
[bookmark: _Toc110765147]3. Results
1. As an employee of Pirbright Institute, I think that Digital skills are essential for determining the research method

Fig 1: Responses from the respondents (Survey)
According to the analysis, 70% of the respondents think that Digital skills are essential for determining research methods. However, 20% said No because they believe that Digital skills are not very important for deciding research method, and 10% were neutral.
2. Digital skills can make research perfect by helping to develop appropriate research methods.

Fig 2: Responses from the respondents (Survey)
According to the analysis, 50% of the respondents think that Digital skills can make research perfect by helping to develop appropriate research methods. However, 30% said No because they believe that Digital skills can never make research perfect by helping to develop appropriate research methods, and 20% were neutral.
3. My organization always focuses on developing employee’s digital skills

Fig 3: Responses from the respondents (Survey)
According to the analysis, 50% of the respondents agreed, and 20% strongly agreed with the statement because they think their organization consistently focuses on developing employees’ digital skills. However, 5% of the respondents disagreed, 5% of them strongly disagreed with the statement, and 10% were neutral.
4. The employees with more digital skills are in charge of developing research methods because they are better at this.

Fig 4: Responses from the respondents (Survey)
According to the analysis, 70% of the respondents agreed, and 10% strongly agreed with the statement because they think that The employee with more digital skills is in charge of developing research methods because they are better at this. However, 5% of the respondents disagreed, and 5% of them strongly disagreed with the statement, and 10% were neutral.
5. What digital skills do you think are important for research methods?
The respondents were asked about the digital skills that they think are important for research methods. The responses were:
· Computer operation
· Use of different analytical tools
· Computer literacy
· Data entry
· Social media
· Web-based communications and research
· Word processing
· Email and chat
· Data security
6. Without enough digital skills, a researcher can go wrong in choosing a research method. So, it is a must-have the thing.

Fig 5: Responses from the respondents (Survey)
According to the analysis, 60% of the respondents think that without enough digital skills, a researcher can go wrong in choosing a research method. So, it is a must-have thing. However, 20% of them said No because they think that without enough digital skills, a researcher can go right in choosing a research method. So, it is a must-have thing, and 20% were neutral.
[bookmark: _Toc110765148]4. Discussion
From the statistical analysis, the researcher found that more than half of the respondents think that Digital skills are essential for determining the research method, which is very good thing for an organization. Then also found that half of the respondents think that Digital skills can make research perfect by helping to develop appropriate research methods. Not only that, more than half of the respondents think that their organization always focuses on developing employees’ digital skills. And around 80% of them think that The employee with more digital skills is in charge of developing research methods because they are better at this, which is also a very good thing for an organization. Again, more than half of the respondents think that without enough digital skills, a researcher can go wrong in choosing a research method. And then the respondents were asked about the digital skills that they think are important for research methods. The responses were: Computer operation, Use of different analytical tools, Computer literacy, Data entry, Social media, Web-based communications and research, Word processing, Email and chat, and Data security. So overall, the responses were very good for the company itself.
The research area prioritizes creating digital capabilities because of the many advantages they can provide to educators, attempting to teach, investigations, and others. The development of our employees as well as educators’ technology literacy is a key component of the research strategy and supports a number of its initiatives, such as the organization’s push for participatory media throughout its Digital Regeneration and Quality Service initiatives (Rodriguez-Hevía et al., 2021). It is crucial mostly at the personal as well as collective level in order to enhance organizational competitiveness benefit, bring outstanding instruction to the researcher regarding their research methods using cutting-edge technologies, make the most of digital forensics skills and equipment, and prepare staff for competitive in the modern era (Prezioso and Margherita, 2021). Workforces’ need for technological knowledge would be crucial for boosting our economy’s ability to compete and ensuring that researchers can prosper on their job and choose effective research methods in future (Iordache et al., 2017). According to estimates, almost 50% UKs researchers thought they had enough digital skills and no need to develop further. Information and communication technologies and the skills of using them appropriately have never been more attractive to organizations and corporate entities than now, as even the UK on its own, emerges from a Covid-19 emergency (Jara et al., 2021). Remote work has made a method into the virtual environment possible. Providing only limited training as well as effectively transferring the knowledge to unknown staff members (Djumalieva and Sleeman, 2018). Training digital skills and owning those skills helps the researchers to do their work more properly because it has the power to lead the researchers towards the right direction and choose the right way to complete the research. So, gaining the necessary digital skills is very important.
However, youthful researchers have become less excited about the prospect of gaining knowledge such fundamental and essential abilities and increasing their digital skills. According to an investigation, the new generation has shown a 40% decline in involvement than in 2015 (Carlisle et al., 2021). Consequently, it is understandable why the financial system is investing millions and millions of dollars in the stockpile of applicants. The UK economy might lag behind all the other nations’ sectors of the economy if immediate action is not taken (Cabello-Hutt et al., 2018). According to the investigation, within the next five years, 60 percent of researchers who developed good research methods rely on internet skills to boost (Allmann and Blank, 2021).
Additionally, the proportion of researchers is aware of the importance of these abilities for one‘s career prospects. So, all of these are very much relatable to the study because this study also found that digital skills are essential for the research method (Blažič and Blažič, 2020). And employee with more digital skills is in charge of developing research methods because they are better at this, which is also very good for an organization. So, the secondary study and this study is very much relatable.
[bookmark: _Toc110765149]5. Conclusion
Due to the numerous benefits that developing digital capabilities can offer to educators, those trying to teach, researchers, and others, this field of study places a high priority on it. A crucial part of the research strategy supports a number of its initiatives, including the organization’s push for participatory media throughout its Digital Regeneration and Quality Service initiatives. This includes the development of our staff members and educators’ technology literacy. In order to improve organizational competitiveness, bring outstanding instruction to the researcher regarding their research methods using cutting-edge technologies, make the most of digital forensics skills and equipment, and get stuff ready for competition in the modern era, it is crucial both on a personal and collective level. This study also discovered how crucial digital literacy is to the research methodology. And because they are better at it, the employee with more digital skills is in charge of creating research methods, which is also great for an organization. So there is a strong correlation between the secondary study and this study.
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[bookmark: _Toc110765151]7. Appendix A – A blank copy questionnaire.
	1. As an employee of Pirbright Institute, I think that Digital skills are essential for determining the research method
· Yes
· No
· Neutral
2. Digital skills can make research perfect by helping to develop appropriate research methods.
· Yes
· No
· Neutral
3. My organization always focuses on developing employee’s digital skills
· Strongly Agree
· Agree
· Neutral
· Disagree
· Strongly Disagree
4. The employees with more digital skills are in charge of developing research methods because they are better at this.
· Strongly Agree
· Agree
· Neutral
· Disagree
· Strongly Disagree
5. What digital skills do you think are important for research methods?
6. Without enough digital skills, a researcher can go wrong in choosing a research method. So, it is a must-have thing.
· Yes
· No
· Neutral


	



Q: 3


Strongly Agree	Agree	Neutral	Disagree	Strongly Disagree	0.2	0.5	0.1	0.05	0.05	


Q: 4

Strongly Agree	
0.1	Agree	
0.7	Neutral	
0.1	Disagree	
0.05	Strongly Disagree	
0.05	


Q: 6


Yes	No	Neutral	0.6	0.1	0.2	

Q: 1


Yes	No	Neutral	0.7	0.2	0.1	

Q: 2


Yes	No	Neutral	0.5	0.3	0.2	
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