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1. Introduction
The covid-19 pandemic has indeed, had a major impact on the lives of everyone nationally as well as internationally. Never has this happened on such a scale, globally impacting all sectors of society simultaneously.  The economic, social, and fiscal impact being extensive but nothing in comparison to the tragic loss of life and loved ones.  One of the thoughts that comes to my mind in looking back in reflection, because of the pandemic and lockdown, is probably having the time to think about going back to studies.  Studies that would be online, although unusual to me but of great benefit.  I was fortunate enough to find the course in Health and social care at UWTSD.  This was the right time and the right place for me, with the flexibility of the course to further my career ambitions.
The Professional career and development module has been very enjoyable, and perhaps more so due to the relaxing of the lockdown rules by Central Government, with me being able to be on campus.
2. Recruitment and Selection
Graham Gibbs, the American Psychologist’s reflective model is the model that I will use for reflection on my Role Play assessment. The model has 6 phases in its cycle, and starts with 1 Description, 2 Feelings, 3 Evaluation, 4 Analysis, 5 Conclusion and finishes with 6 Action plan. 
Description
It was conveyed at the beginning of the module that, there was to be two task components that would be assessed. One of the assessments of the Professional Career Development Module was Task component one.  This was a Role Play task, in which we teamed up in pairs and completed it in class and were assessed, with some pairs undertaking their Role Play online.  The task time was a maximum of twenty minutes per pair, in which me and my partner took turns in being the interviewer as well as the interviewee.
Having competed task one, the practical exercise.  I’m now able to move onto Task component Two (2).  This is my personal reflection on Task one (1).  I will be applying the Gibbs (1988) reflective cycle on this report.  “It is not sufficient simply to have an experience in order to learn. Without reflecting on this experience, it may quickly be forgotten, or its learning potential lost. It is from the feeling and thoughts emerging from this reflection that generalisations or concepts can be generated, and it is generalisations that allow new situations to be tackled effectively” Gibbs (1988).
Feeling
Looking back, I can say that I felt confident and relaxed about the Role Play exercise (task one). I remember thinking about the task and additionally, which of my fellow students to team up with, but this was made easy for me, as I didn’t choose but was chosen. 
Preparation  
I and my partner discussed the task at hand and the requirements of it.  We agreed that we would continue our discussions after we had both chosen our vacancies and filled in the application forms. I had prepared for the task initially by going through various sources. However, due to some unforeseen personal circumstances I found myself some what slaking on my part.  Feelings of not wanting to let myself and my partner down led me to simply choose a vacancy not directly related to my future ambition but linked by the organisations of lower government.  The Role Play on the day started with me as an interviewer and my partner as the interviewee, and visa vera.  As an interviewer I felt relaxed and confident.  However, towards the end I could feel it falling apart.  Again, as an interviewee the same thoughts and feelings came to my mind, in it falling apart towards the end.
Evaluation
Overall, the Role Play experience for me was good.  However, I cannot say that I really did my best and although I had an unforeseen situation, in all honesty I know I could have done much better. According to Cottrell (2021) we jeopardise our own success potential because of poor self-management. I think my partner did very well but think that some of her questions as an interviewee and an interviewer were not well thought out, as were mine. Based on our early discussions be they few, we had a good sense of direction with regards to planning but perhaps didn’t follow through with the plan effectively.
Analysis 
One of the main reasons that I think things went well overall is the fact that I paid attention and kept a journal, be it short.  This has made it much easier for me to reflect and understand Gibbs (1988) when he says “It is not sufficient simply to have an experience to learn. Without reflecting on this experience, it may quickly be forgotten, or its learning potential lost. It is from the feeling and thoughts emerging from this reflection that generalisations or concepts can be generated, and it is generalisations that allow new situations to be tackled effectively” Gibbs (1988). The feedback from the audience of the Role Play was very good in general, with one commenting on the questionnaire regarding my first question to the employee. Perhaps it being a brave question but due to the demands of the job, I thought it appropriate.
Conclusions
To conclude this personal reflection. What I have learned from this experience but have always suspected is that I need to improve on my self-management skills. I am a good planner but tend to delegate actions rather than follow through with them myself, in most cases, with regards to the world of work. However, in getting things done, I need to not be distracted with other issues but instead to prioritise. I am sure that had I been more focused with better planning and followed through with the plan, a much better outcome would have been reached.
Action plan
I am sure that on the next occasion, I will not make the same mistakes with regards to my planning and following through with it.  Also, to prioritise and develop the habit of getting things done earlier and at a steady pace. Having reflected on the experience and planning to improve on my skill set, I can say on a very positive note, the feedback from the audience in the form of a questionnaire was very positive. 

3. Self-motivation/ evaluation and Learning styles.

The force that continues to propel us closer towards reaching our own goals and to boldly keep on moving on.  In on of my personal development classes, I took part in a quiz and score 48.  The quiz results based on my answers was in the 44-60 threshold, which indicated that I was doing wonderfully, and that I get things done.  Additionally, the quiz (mind tools, accessed 19/10/21) said that I don’t let anything stand in my conscious effort to stay self-motivated.  The results say that I spend significant time and effort on setting my goals and acting to achieve those goals. To which I can say I don’t agree in full but perhaps 40%.  The result also goes on to say, that I attract and inspire others with my successes, with which I agree.
We all learn in different ways and styles and every way is an individual’s way. I don’t think that there is an exact concreate way for everyone but would rather say, when one thinks and reflects on what makes them comfortable and susceptible to learning, in any given situation. You are addressing your own unique learning style.
I also took part in VAK exercise. Visual, Auditory, Kinaesthetic Learners. Which was part of the learning styles self-assessment questionnaire, in which I scored 17. These results suggested that I am the type of individual with visual learning style and that my preference for understanding information is through observation.  On the other hand, I scored 15 for the type of individual who has the Auditory Preference by listening. Finally, with my scoring 7 for the Kinaesthetic learning style and the preference being the hands-on physical experience. I don’t agree with the result as they stand but would say bearing in mind that the scores are very close. That my learning style is a combination of Audio/visual learning style. However, although I scored the lowest of just 7 on the Kinaesthetic learning style, there are learning situations which call for a hands-on approach. What a can say is I am a combination of all 3 learning styles.

4. Personal Development Planning Review


SWOT                                               Internal Factors

	Strengths

· Can communicate effectively at all levels
· Creative/adaptive and a quick learner 
· A team player
· Excellent planner 

	Weaknesses

· Depend too much on others due to delegating too much
· Tend to leave things to the last minute 

	Opportunities

· Due to covid-19 pandemic, greater funding for health and social care in years to come, which equals more employment opportunities 

	Threats

· Myself
· Distractions, socialising 


                                                   External Factors


Having used SWOT analysis above on myself for self-assessment. What I must do, is develop my strengths further. Address my weaknesses and turn them into strengths. I must be mindful about my threats because ultimately, I’m in control. According to Tarrant (2917) reflection impacts our professionalism and causes us to move from a novice to an expert.

As a future employee, it is important for me to be prepared and ready for employment. To develop my existing capability to secure that vacancy in the near future. Many previous positions that I have gained are all partly due to my investigating the company/organisation prior to interview, but when does a job not become a job?  The answer being, doing something you enjoy. 

This being my one of my long-term ambitions, and although not set in stone my career path would be working in a health and social care setting. To make a difference in the local communities.

5. Personal Development Plan

To achieve my goals, I must develop my behavioural attributes for the purpose of addressing my goals. I will have to focus on and maintain my short and long-term goals. Starting with the short-term goals:

Shot-Term 1 year
· Develop my existing skills
· Develop new skills
· To continue with my commitment to my (PDP)

Long- Term 2 years
· To graduate
· To get the employment wanted
· To continue with further education/training 
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