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Introduction 
    This report will examine my personal experience, reflective account from the job interview that I and my teammates participated in during week nine, as well as my future professional growth strategy. I'll include some of the knowledge I learned through the role-playing into the article. I was given a great opportunity by this procedure to not only comprehend the crucial abilities I will need to succeed as an immigration lawyer, but also to create a special contribution on how to advance myself. Over the course of the module, my piqued interest pushed me to learn about the intriguing programme and expand all I had experienced during my play part by using Kolb's Reflective Cycle in accordance with my ideas.
     
· Personal reflection on the role play: Recruitment and Selection - Applying Gibb’s reflective cycle 


 I give a reflective description of the role play that took place in week 9 on this subject. I took on the roles of both the interviewer and the candidate in this job (ten minutes each). Because I had extensive knowledge in the hospitality industry from my prior employment, I performed effectively in my capacity as interviewer while pretending to be the Head Manager for Brasserie Restaurant. 
Since this is my professional path and I am willing to work very hard to build the skills to become the most successful lawyer in the United Kingdom, I pretended to be an immigration lawyer in my capacity as an application. In the future, I would like to work as an immigration attorney for an American headquarters.

Reflection is an essential tool/instrument to support and enhance career professional development (Ette, 2017). For example, Boud (1985, p.19) suggests that ‘reflection is an important human activity in which people recapture their experience, think about it, mull over & evaluate it. It is this working with experience that is important in learning’.
To reflect on this experience, I apply Gibb’s (1988) learning cycle. This reflective model can help me to reflect effectively, learn from past experience and improve my practice. Gibb’s model can be used to reflect effectively as it is divided into six different phases of the reflection process (see image below).
[image: ]The stages are the following: 
1 The Description: the first stage includes a concrete experience. We cannot reflect if we do not have an event or an experience.  
2 The Felling : This stage includes a reflection on the feelings and thoughts during the experience.
3 Evaluation: Define what worked or what didn’t work in the situation . 
4 Analysis: This stage involves the sense of what happened.
5 Conclusion: This is where we summarise what he have learned and highlight what changes to our actions could improve the outcome in the future.
6 Action Plan: This is the plan what we would do different in a similar situation and how we would help ourselves to act differently. 
 

This model can be applied in my reflection on the role play.  
1 The Description : The event that is the role play, which was part of the assessment for the module Career Professional Development was done on London Campus in week 9, 11th December 2022. Me and my classmate, Miroslav played it together. I was an immigration lawyer applying for a role in a prestigious law firm and him was a big manager applying in a well known restaurant. 
2 The feeling : the play role was an opportunity to reflect on my skills, my strengths and my areas of development. Reflecting on my performance during the role play, my strengths are that I am dedicated, I have a good time management, I am flexible and a fast learner and the areas for development are that I am not very good at public speaking and I am too detailed- oriented. Reflecting on this role play, increases my awareness of my skills and where I need to work on developing them.
3 Evaluation: I think that the play role went really well as I have prepared myself well before to week 9. I had a strong communication and I was very confident describing my skills. I was nervous in the begging but as soon as I started to talk all my emotions were gone. 
4 Analysis: I think that everything that everything went well because I worked very hard to prepare my play role. I was reflecting on myself every day to see what skills I have and how I can put them in evidence. The play role took out of me the best feelings. 
5 Conclusion: The play role was very important because it allowed me to form connections with my class mates and my lecturer and it motivated me to become better version of me.
6 Action Plan: I am going to practice my body language and the eye contact more and speaking to someone. I will give myself time to prepare and I will practice them by reading some good articles and watching some of my favourites motivational speakers.


· Skills and knowledge which contribute toward working effectively

     As I want to become an immigration lawyer, I need to focus on the skills required to work effectively in this role.
The skills required to work effectively as an immigration lawyer are strictly related to the role and responsibilities of this position. 
In order to understand the skills required to become a successful immigration lawyer, it is important to analyse the role and responsibilities of this position as these are the beginning of a successful career. 
For instance, the job role and responsibilities of an immigration lawyer , according to Indeed (2022), includes working with clients, running background checks on clients, handling complicated immigration issues for individual clients and preparing clients for court sessions. 
Related to these responsibilities, it is necessary to have excellent communication skills, including ability to show good listening skills. Good listening skills are essential to understand the needs of the clients and their preferences.
Negotiation skills
Immigrations lawyers are required to valuing different deals and this requires good numeracy skills, such as ability to calculate percentage, costs and research skills. 
Another responsibility is taking appointments and arranging meetings. Related to this responsibility they need planning skills, important to organise the weekly agenda and a very good time management.

Presentation skills 
The basic dress code of a lawyer is a tailored suit in a neutral colour.
Problem solving skills
A lawyer needs to be a good problem solver because it allows them to enable and identify great opportunities in the environment and have a control over the future 

Good Attention to detail  
Literacy skills, including English language verbal and written. Ability to present ideas, orally and in writing, writing letters, email and speak on the phone.

Related to my career plan, these are other skills that I need to become an immigration lawyer:
· Working safely
· Good judgement 
· Compassion
· Interviewing 
· Resilience 

Other skills 
· Honesty and integrity
· Trustworthiness
· Ability to integrate quickly
· flexible

PROFESSIONALISM 

Knowledge required to work effectively in my job role as an immigration lawyer:
-Knowledge of laws, legal code, court procedures, regulations 
-Knowledge of the structure and content of english language
-Knowledge of principles and process for providing customer service 
-Administration & Management 
-Personnel and Human Resources 
 

KNOWLEDGE OF LEGISLATION (Laws) 
 Employment law is a topic that is crucial to understand. The 2010 Equality Act is one such instance. Using one of the nine protected traits to judge someone is illegal. 
Discriminating against individuals based on their gender or religion in the workplace is prohibited by the Equality Act. A salary disparity between men and women, for instance, would be prohibited by this Act.
[image: ]

Legislation on DATA PROTECTION. 
All information must be kept private. We are not allowed to discuss private information, private information, or personal details. This concerns both clients and other staff members. 
Clients provide personal information with the estate, including their passport, NIN, pay stub, P60, past addresses, contact information, past jobs, residence, VISA, and bank statements. It is important to secure and maintain the privacy of all information. For instance, in a password-protected computer or a locked cabinet.
[image: ]
 


Knowledge OF Rights and Contract 
Breaks, holidays, favourable working circumstances, and contracts, Sick pay, notice rights, and prohibiting wrongful termination maternity leave, paternity pay, Wage protection insolvency, redundancy payouts, protection from prejudice.
HUMAN RIGHTS 1998 
Everyone has the legal right to join a union, be free from forced labour, and the right to freedom and liberty, according to this Act. Employers are not permitted to treat you less favourably simply because you belong to a union.
[image: ]


KNOWLEDGE OF Rules 
There are certain rules that apply to every workplace, therefore it's critical to be aware of them. It is crucial to understand the causes of disciplinary measures, including absenteeism (not showing up for work), timekeeping (not respecting timeliness or completing tasks on time), abusive behaviour, and substance abuse (such as alcohol and drugs). Absentees, ineffective performance, theft/fraud, disobeying orders, and sexual/racial harassment are all examples of poor performance.


· My personal strengths and areas for further development
· SWOT ANALYSIS 

	SWOT ANALYSIS



	STRENGHTS
-dedicated
-flexible
-fast learner
-typing skills
-determination
-good time management 
-communication skills




	WEAKNESSES

-self criticism 
-public speaking
-lack of experience





	OPPORTUNITIES
-student finance 


	THREATS

-uncertain economic environment 








· My employment goals and my personal career action plan/development plan

	My professional career pathway is: 

	
                                            Immigration Lawyer


	What are my current strengths? 

	

My current strengths are: dedicated, flexible, fast learner and good communication skills.


 

	What are my achievements and areas of success since the beginning of the module/programme.

	
 I gained more confidence and stronger communication skills.




	In what areas do I need to develop? 

	

I need to develop my self criticism and public speaking.





	Why is it important to improve in these areas?

	

It is important to improve these areas because it will help me in my future career.





	Who will help me? What resources will I need?  
	

	


I will be the only one that will be responsible for my development.



	

	What are the constraints/ barriers to achieving this key are and how I will manage these– eg time, resources,
	

	


It will be hard but with hard working nothing is impossible.



	



	What further action do I need to take now? 
Actions to be taken – things to do, people to see. 

	

-continue my studies 
-continue my work
-build work experience 










	Time scale – by when

	
2025




· My short - medium – long term targets for the development of my own professional career plan (using Specific, Measurable, Agreed, Realistic, Time-bound –SMART targets) 

	Short-term plan (3 -6 months)

	
Specific


	Finish level 4 

	
Measurable


	 When I submit my first assignment 

	
Agreed

                                                                          
	Yes

	
Realistic


	Yes

	
Time-Bound

	
1/06/2023

	Medium-term plan (1-2 years)

	
Specific


	Graduation

	
Measurable


	When I will pass all my modules 

	
Agreed


	Lecturer 

	
Realistic

	Yes

	
Time-Bound

	01/12/2025

	Long-term plan (2-5 years)

	
Specific


	Complete a MA 
Full time employment 

	
Agreed


	Manager/ family 

	
Realistic

	Yes 

	
Time-Bound

	01/12/2026





Conclusion 
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Appendix A: The questions asked as interviewer in the role play (A1)
1.  Why are you a fit for this opportunity?
2.  What are some weak points you can work on?
3.  When conflict arises at work how do you handle it?
4.  What do you know about our company and why do you want to work here?
5.  Do you have any questions for me?
The question/s asked as interviewee in the role play (A1)
1. Why is this position available?












Appendix B: Application Form completed as applicant for the role play (A1).

 Job application form

[bookmark: _kpr05n82n26c]
Application for – Immigration Lawyer 
[bookmark: _zidixfu2h1to]Your details

Name: Maria Corina Leica
[bookmark: _obvz8px9oj35]
Education and training
Please give details:

	
Mihail Kogalniceanu High School (Vaslui, Romania)- 09/16-12/20

University of Wales Trinity Saint David- 02/22-02/23








[bookmark: _qhulv5cexz75]Qualifications
Please give details:

	
Certificated Lash Stylist (06/2016)

Certificate skills for the Workplace- 02/22 – 02/23








[bookmark: _97j1ykgd1f2u]Employment history
[bookmark: _itppkk92vaqm]Your current or most recent employer

Name of employer: AAI Security Systems 

Job title: Administrator

Length of time with employer: 5 months 

Reason for leaving: looking for a law orientation job 


Duties: -manage data in spreadsheets and reports 
           -organise and schedule meetings
           -supervise the staff and delegate responsibilities 

[bookmark: _81dqi68kkna8]Previous employers
Please tell us about other jobs you have done and about the skills you used or learned in those jobs.

	
Pizza Union – Waitress (12/20 – 07/22) 

Gained Skills: 
-customer service skills
-ability to work well with others
-active listening skills
-good memory
-excellent verbal communication skills
-working well under pressure
-pay attention to detail 



[bookmark: _2hk78iv0b9mh]Supporting statement
Please tell us why you applied for this job and why you think you are the best person for the job.

	[bookmark: _ojwn8qfpdqo4]As an immigration lawyer at Mayer Brown International Law Firm, I found myself in the best place of facing my interest in law. I am very fascinated about human rights. I am applying for this job because I am willing to finish a law degree and I feel that I will have a better understanding of what a legal career involves and I am convinced that a career as an immigration lawyer is right for me. 
As a passionate law student with a commitment of proving human rights, I feel that I will be the right candidate that can bring valuable winning cases and make the customers happy and make their dreams come true. 
The professional experiences that I have gained during my working life to date will be a great benefit to your Firm whilst working in this role.  
Throughout each task or project, I always ensure I carried out my own role to a high standard whilst also supporting other members.




[bookmark: _l4j9qclj5v1t]Right to work in the UK
Do you need a work permit to work in the UK? Yes / No
[bookmark: _t2k2hyav6xgs]References
Please give the names and contact details of 2 people who we can ask to give you a reference. We may ask them before an employment offer is made. We will not ask your current employer until we get your permission. 

Andy Gilmore-Managing Director  (AAI Security Systems) – 0208 207 0900

Roxana Ureche- Head Manager (Pizza Union)- 0207 205 0765
[bookmark: _w5ptqqnrjpr0][bookmark: _fimrf6f4wc5k]Declaration
I confirm that to the best of my knowledge the information I have provided on this form is correct and I accept that providing deliberately false information could result in my dismissal.

Name:Maria Corina Leica 

Signature: Maria Corina Leica

Date: 20/11/22
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