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Explore the necessity of maintaining Professional Standards within the police service by considering the impact of the Code of Ethics, and the Standards of Professional Behaviour.
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INTRODUCTION
Professional police practices have been determined as the set of guidelines which have to be followed by the police in order to assure that they are working within performing the major guidelines (Williams, Norman and Rowe, 2019). Code of ethics and professional behaviour are the part of professional police practices which needs to be followed. The present essay is based on exploring the necessity for maintaining the professional standards within the police services by considering the impact of the code of ethics and the standards of the professional behaviour. 
MAIN BODY

Professional standards are concerned with the skills, knowledge, code of ethics and professional behaviour which must be adopted by an individual. Police officers are entitled with the duties that are related to providing protection to the public. Legislation has provided the primary duties of the police officer which are to protecting the public within following mandatory code of ethics and professional behaviour (Heath-Kelly and Strausz, 2019). A police officer cannot behave in unethical way as it is against of the law. Also, while assuring duties towards public it is mandatory that, police officer focuses on following the professional behaviour. 

There is necessity to follow the professional standards as the professionalism and ethics are critical to policing. This is due to the nature of the work of the police and the potential in terms of liability towards them, ethics and training are highly mandatory for the law enforcement personnel (Miles-Johnson, 2019). In case, officers participate under the unethical conduct then, it results in violating public trust and within this, it damages the image of the police. Thus, professional standards are aligned with the code of ethics and professional behaviour which dictates the series of professionalism and the rules which are related to the police services. It has been found from various studies that, from the philosophical point of view, ethics are aligned with the behaviour pattern that shows goodness and badness. In similar manner, in police service ethics plays mandatory role in same context. 

The highest ethical standard of the police officer are- accountability, consistency, fairness and honesty. These four elements are the major ethical components that supports the professional behavioural pattern by the police (Mertova and Webster, 2019). Ethics helps in determining the right and wrong which is the crucial part in the officer ethics code and therefore, it is highly mandatory to follow the ethics. Coming towards the major code of ethics which are- accountability, consistency, fairness and honesty, accountability related to the performing responsibilities in efficient manner. The police officers are entitled to perform their duties within maintaining the accountability. Consistency here refers to performing the duties in same manner, the standard must be same. It is one of the major attribute which falls under the code of ethics which is important to follow. 

The job of police officer is to protect the interest of public and providing assurance in relation of developing safe environment for them. In order to perform these duty, it is mandatory that police officer must be fair in context of taking decision as unfairness by the officer can result in wrong decision which is against of law. This also impacts the faith of public in the police, therefore, it is highly essential that officer must be fair as this is the part of ethics (Tham and et.al., 2018). Honesty towards work is equally important as it helps in determining that, officer is following the professional code of conduct which is important to assure the professional police practices. Thus, it can be stated that it is important to maintain the major code of ethics which can lead to provide impact on the professional practices performed by the officer.  Integrity is the fundamental trait which is being required by the police officer for maintaining professional standards within the police service as this is the part of code of ethics. Integrity in officer depicts the morale values which is important in accordance with the professional practices. 

In UK, the professional standard in police practices are concerned with the Counter corruption, vetting complaints and misconduct. The authorised professional practices (APP) towards the counter corruption is mainly seeks to assist the practitioners in regards to addressing the threat of the corruption by the police officer, partners, staff or volunteers (Griffiths and Milne, 2018). The college of the policing is being working with the National police chief council and other stakeholders in order to revise the authorised professional practice. Misconduct is the unethical behaviour which is against the code of ethics and this does not follow by the officers. However, they are aligned with decreasing the practices which are related to the misconduct. 

Thus, it is necessary to maintain the professional standard within following the major ethics which are being mentioned in the professional standards for the police services as this creates impacts on the practices of the officers. Along with this, it creates benefits for the society as when professional standards maintained by the police then, it ensures fair services towards the public (Jones, 2021). Therefore, it has been considered as beneficial for the public as well. Code of ethics helps in developing the professional behaviour skills in the officer which further impacts their practices in positive manner. 

It is highly mandatory for police officer that they must maintain the standard of professional behaviour as it guides them to behave in a particular situation. Professional behaviour standards reflect the expectation of the professional body as they are originated from the police regulations and police staff council.  In UK, the code has adopted the wordings under the regulation and the Circular 54 so, it can be applied on everyone. The major standards of professional behaviour are-  Honesty and integrity, police officer have to be honest and act with the integrity so, and they must not abuse anyone (Shvets and et.al., 2020). Officer must use their authority in accurate manner and assure respect and courtesy while working. Equity and diversity has to be adopted under the professional behaviour practices which ensures equal treatment towards everyone instead of discriminating. The force should be used only when it needs to perform various roles and responsibilities (Papazoglou and et.al., 2020).

Orders and instruction is the another standard that falls under this, in accordance with this standard officer must obey any lawful decision which is abide by the police regulations. Upper authorities provide orders and instruction to the police officer when it is necessary and it is the accountability of the officers that they must follow the decision in appropriate manner as it shows the professional behaviour by the police officers.  Duties and responsibilities as a professional behaviour standard stated that, officers must carry out the duties and obligation towards the best of their ability (Kumar, 2019). Complete responsibility must be taken by the police officer and their actions and decision must be justified. The support which is being provide from the upper department must be used in well-mannered that helps in performing roles and responsibilities. The confidentiality standard depicts that police officers must be familiar within abiding the data protection principles that has been described in the Data Protection Act 1998 (Farkas Sallai and Krauzer, 2020). The police led information must be used only for the legitimate and authorised policing purposes. The information must be keep confidential and no disclosure should be done as it is considered as an unethical practice. Personal data must be accessed only when there is requirement, unnecessarily accessing personal data is also an unethical practice. 

Fitness for work is also part of professional behaviour practices in which police officer carry their role in policing within fulfilling their responsibilities. They should not consumer alcohol when they are on duty, they should not use illegal drugs and they often not misuse the legal drugs and any other legal substances (Johnson and et.al., 2020). Thus, these elements must be kept in mind as this can result in following unethical practices. 

Hence from the above discussion it has bene proven that it is important to maintain professional standard by the police officers within following code pf ethics and professional behaviour practices as it provides them guidance in relation of the elements which are important to perform their job role. Within, this officers learn to behave in professional way which is beneficial in providing services to the public as it ensures honesty, fairness, integrity and dignity in the services that gains the trust of public towards police department. 
CONCLUSION
From the above essay it has been concluded that, professional standards play vital role in the police service. It is highly important to assure focus on the major ethics that are mandatory to be followed by the police for the betterment of public. Within this, it is important to create focus on adopting the professional behavioural pattern which helps in guiding police officer in context of behaving with the public. Thus, the final conclusion which is being arrived from the essay is that, it is highly important to adopt the professional standards in the police services as it creates impact on the effectiveness of the services. 
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