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PROFESSIONAL CAREER DEVELOPMENT

Introduction 
	Career development is a process that involves choosing a career, improving the skills gained, and advancing along the chosen career to become better and effective in the career world. This process requires proper scrutiny and understanding of one's interests, personality, and skills to develop the best plan of action towards personal goals and objectives (Sheraz et al., 2019). Individually, I have always admired people who work in the business world, given its diversity and the ever-growing opportunities that present themselves on a daily basis. For this reason, I hope to continue to develop my career as a sales executive. This career path has become more competitive, which calls for people working in this field to work harder to maintain their relevance in the industry (Burnette et al., 2020). Therefore, I will continue to embrace the opportunities that come my way to ensure that I become one of the best players in the industry. 
Personal Development: Personal Achievements So Far, Professional and Personal Vision
           I have been working as a sales executive for a long time, which means I have been able to gain enough experience in the field. I have come to understand that to become successful in the business world; one has to develop positive thinking in every aspect of work-related issues (Burnette et al., 2020). Positive thinking plays a critical role in influencing personal attitude towards one's jobs and the products they offer to their customers. At the beginning of my career, there were times when I perceived the task of persuading clients to buy certain goods as difficult and impossible. Basically, this mentality made me feel insufficient and incapable. As a result, I became frustrated and almost gave up, thinking that I had chosen the wrong career. However, through teamwork and encouragement from my boss, I realized that a sales representative could sell anything in the world provided they develop positive thinking towards their job and the outcome of their hard work (Burnette et al., 2020). 
           Years later, I am positive that I chose that right career, and I can never trade it for any other job in the world. I have been mentoring young professionals who come into the field by helping them achieve the best they can in the industry. I hope to become better and get a better position to help more people, just like my boss helped me when I was vulnerable and almost gave up. By this, I mean that I look forward to becoming a sales manager whereby I can give more people the opportunity to develop their careers through the company's training programs (Ismail et al., 2018). I am working hard to improve my confidence when it comes to making critical decisions to achieve this professional goal. Additionally, I plan on taking an additional course in business law and management to improve my chances of becoming a manager. 

Personal Development Planning and Learning Styles: Self Awareness and Self-Motivation
               As mentioned earlier, I look forward to earning a better position at my workplace. This goal is not entirely meant for personal benefits but also to help other people who might need my help. I have always been passionate about helping other people achieve their goals since it is my life philosophy to do what I would like others to do unto me. Consequently, I hope to improve my knowledge and skills in sales management to achieve this goal. According to Honey and Mumford's learning styles, an individual cannot apply more than two learning methods that they have outlined (Kumar et al., 2020). These methods include activists, pragmatists, theorists, and reflectors. Based on my experience, I can learn best using the reflector method, which involves learning from the perspective of observation. In most cases, I gain interest in what other people are doing, and after observing their actions, I can reflect on the outcome prompting me to try the same action to achieve the same or better results. 
               Besides observation techniques, I can cope well as an activist, given that I learn best by doing things myself. Based on this concept, I ensure that I participate in teamwork programs that allow me to exercise my passion by doing most of the activities provided for the team (Kumar et al., 2020). Through these methods, I have been able to gather much knowledge that will play a critical role in advancing my career. However, I understand that it is imperative to develop my career by advancing my education to create a better opportunity for a higher role in the professional world. In essence, the business world is becoming competitive with each rising day, with the experts inventing new ways to improve business. Consequently, it is essential to add more knowledge through educational programs to help me become one of the best sales and marketing industry players. 
Self-Awareness Tools and Assessment
               During career development, it is essential to apply self-awareness tools to help one assess their strengths and weaknesses to improve their career. For instance, it is possible that one may have some qualities that they are not aware of that can help them become better in their work. According to Johari window, an assessment tool developed by Joseph Luft and Harry Ingham, every individual has a blind spot in their personality (Mathew et al., 2020). This blind spot consists of elements that make up a person's personality known by others but unknown to themselves. Luft and Ingham illustrated that these personalities could either be negative or positive. Understanding these elements can play a critical role in changing one's performance in their job. For instance, comprehending the negative aspects that derail one from achieving their goals can help the individual change these behaviors to become better (Mathew et al., 2020). Consequently, I will employ the Johari tool as part of self-awareness and assessment to develop my career. 
Recruitment and Selection Process
               The selection and recruitment process is an intensive part of career development since it determines a person's qualifications for a given job opening. I have gathered over the years that it is essential to develop an effective curriculum vitae since it plays a critical role during the selection process of the applicants who gets invitations to a job interview (Ismail et al., 2018). In other words, a poorly written curriculum vitae translates to a lack of job opportunity regardless of how qualified a person may be for the job opening (Sheraz et al., 2019). Additionally, it is important to display confidence during the interview to increase the chances of getting the job. As an individual, my most outstanding advantages over other applicants during interviews include my good communication skills, excellent team player qualities, and ten years of working experience. Additionally, I can prove that I am a hard-working employee based on the excellent report compiled by my former employers. None of my previous employers have complained about my behavior and ability to achieve set goals on time.  
               Additionally, I have worked in different organizations, which have given me exposure to working with different clients. Consequently, I have the ability needed to form a good relationship with customers from different backgrounds. This form of relationship is crucial in business since every company requires long-term clients to help them develop and maintain a good brand (Sheraz et al., 2019). Besides maintaining customers, I have learned to gain new clients, which is an essential aspect of the growth of any business. As a result, these qualities give me a higher footing when it comes to the recruitment and selection process in an interview that I attend. I have also set goals and ambitions that I hope to attain in my career path. Ideally, every organization hopes to hire an employee that displays positive career goals (Ismail et al., 2018). The main reason behind this concept is that they believe that ambitious employees will work hard to attain their desire, thereby increasing their productivity while motivating other workers to work hard. As a result, the company benefits from the increased profits it achieves from the determination displayed by the employees. 
               Regardless of my numerous positive points that create a better employment opportunity in my career path, I have some weaknesses which I plan on improving to become better. I have always struggled with my ability to make crucial decisions, making me reluctant in that sector. This aspect is a throwback that makes employers think twice before offering me a job opportunity. It has also deterred me from gaining promotion as a sales manager since this position requires an individual who can make critical decisions in real-time to achieve organizational goals and objectives (Sheraz et al., 2019). I have marked this as a crucial area of improvement. I believe that adequate training and a buildup of confidence will go a long way in helping me overcome this barrier of prosperity in my career.   
Job Interviews: Common Questions and Practices
               I have attended numerous interviews in my ten years of experience as a sales executive in different companies. I have gathered specific questions that one can always expect in an interview process. Some of these questions include:
1. Tell me a bit about yourself?
2. What are your strengths and weaknesses?
3. Explain some experience that you have in this or a similar role?
4. Why should we hire you?
5. Illustrate what makes you the right fit to succeed in this role?
6. Where do you see yourself within the next three years in the company?

Employment Legislation
               The government has taken it upon itself to ensure that they protect workers from ill practices that might affect their work or general well-being. Some of these regulations prescribe the legal working age of employees to avoid child labor, the required working environment to ensure that all workers work under favorable conditions, and also address the issues of discrimination to ensure that every person gets equal rights of employment (Davis et al., 2020). These laws have played a critical role in ensuring that employers do not look down on their employees. As a result, employees feel motivated to work. Employers who violate these regulations face legal actions usually handled in civil court. 
Good Practice in the Workplace
               Based on my experience in the employment industry, I have discovered that good workplace practices create a happy working environment. Studies have shown that happy employees translate to motivation, which develops innovation. Some of the good practices that I have encountered in the organization that I work in include equal opportunities to utilize skills, the support we get from the management, and the encouragement to contribute to ideas. These practices have played a significant role in the career development of most of the employees in the organization. 
Conclusion
               Professional career development is an essential aspect that every employee wishes to attain. This process displays an employee's interest in advancing their education and improving their skills through numerous platforms presented in their career paths. As a sales executive who has worked in the business industry for ten years, I have gained profound experience that has helped me develop my personal and professional skills hence becoming better. Consequently, I still look forward to attaining more knowledge to help me maneuver in this competitive field evolving with each day. I hope to use different learning methods that will help me gain as much knowledge as possible while using appropriate tools to guide me through the self-awareness assessment process. As a result, I believe I will achieve greater heights and help other people attain their goals and aspirations. 
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