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Task 1a — Academic
& Employability
Skills

While studying Computing Systems and Cybersecurity, students must develop academic skils to
achiove a high standard of work. After graduation, the focus shifts to employability skills that support
carser progression within the computing and cybersecurity sector.

Academic skills enable students to acquire relevant knowledge, conduct effective research, and apply.
their learning within assignments and examinations. When focusing on assignments, it s crucial that
research is undertaken using a range of credible sources, including books, academic journals, and
reliable online materials. Strong study skills ensure that only relevant information is selocted from
these sources and then appropriataly paraphrased or synthesised into academic writing [1]. This must
be supported by accurate and consistent referencing to maintain academic intogrity and avoid
plagiarism, which itsel is another skill.

Study skills provide the foundation required to successfully complote the academic aspects of the
course; however, to enhance employability, the development of technical skilsis also essential.
Within cybersecurity, knowladge is required across key areas such as IT infrastructure, access control,
and local area networks [2]. Dus to the continually evolving nature of technology, adaptability and
independent learning are also critical skils, ensuring that professional knowledge remains current
and relevant

Tochnical, or hard, sills alone may only support employability so far; therefore, there is also an
expectation that individuals possess strong soft sills [3].These soft skills may include
communication, teamwork and time management, as well as being ablo to work to a standard of
professionalism (4]
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Finally, having the ability o self.reflect and analyse one’s own knowledge and abilites can be ant
SKill 0 aid further development. This can bo dono using a SWOT analysis, which looks at strengths,

weaknesses, opportunities and threats (5]
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Simple SWOT Analysis

Focus (Situation/Goal(s):

Strengths Weaknesses

Opportunities Threats

Figure 2: Simple SWOT Analysis
Source: 5]
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Marks will ba allocated based on how wall the student has met the generic assessment criteria in
each task.

Marks
available

Marks
awarded

1. Engagement with Literature Skills

Variety of sources used for research, including books, journal article and online

Sources referenced consistently using IEEE format.

Slightly over 250-word limit; could improve by making sentences more concise.

20

15

2. Knowledge and Understanding Skills

Shown understanding of both academic and employability skills.

Could discuss similarities within both sets of skills and how they can interlink.

20

15
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3. Cognitive and Intellectual Skills

Shown some analysis of research conducted

Use of images and relevant discussion of what the images show.

4. Practical Application Skills

Task 1b demonstrates ability to use Microsoft Copilot for a workplace task.

Canimprove this by providing more detail on how this use of Al can apply to more
workplace scenarios.

Demonstrated awareness of self-reflection using SWOT analysis.
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Tuckman's Team Development Model

Bruce Tuckman reviewed and analysed fifty-five articles which
outlined the development of small teams, and how this
development can be broken down into different stages [1]. As a
result of his research, over time Tuckman highlighted 4 key-
stages of small team development, which he summarised as

“Forming, “Storming’ “Norming” and “Performing” [1].

Forming is the earliest stage of a group, whereby members will
spend their time learning about one another, identifying their
places within the team and what specific role they may play.

Storming is the next stage, whereby personal opinions of
members may clash, causing disruption to the group.

Norming should naturally follow on from the storming stage,
where team members will start resolving any conflicts, better
understanding of each team member’s strengths will form,
allowing for a more cohesion and alignment of views.

Performing is the later stage, where the dynamics of the group

will have already been figured out, allowing for the members to
function without the need for external influences, where a clear
vision is established on how their goals can be accomplished.
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Stage 3: Norming

As mentioned above, Norming is the third stage within Tuckman's team development
model, where team members will have become more familiar with one another and
develop stronger relationships.

With the development of these relationships, individuals will feel more confident
with expressing their thoughts, feelings and emotions [2]. Feedback is more readily
accepted and viewed as constructive and supportive, rather than as negative
criticism, which may have been more common during the earlier Storming stage.

During the Norming stage, the team will likely start to develop its own set of Norms.
Norms are the informal, shared rules that guide how team members behave, which
develop early in a team’s formation as members try to understand and predict each
others behaviour. This can have a strong influence on a team'’s cohesion, whereby
individuals feel more connected to their team and how motivated they are to
continue being part of it [3].
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Figure 1: Cohesiveness.
Reforence: [4]

High cohesion can either improve or reduce performance. If a cohesive group
establishes clear, task-focused performance standards, productivity is likely to be
high. However, if strong cohesion exists without clear expectations or accountability,
productivity may suffer [4].
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RefWorks
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Task 4 - Choice of Online Tool
for E-Portfolio

The online tool | have decided to use to create my e-
portfolio is Wix.

As this is the first e-portfolio | have created, | wanted to
ensure the online tool was user-friendly with easy
navigation and plenty of guides available to support
me.

From researching the various tools available, Wix
appeared multiple times as a suggestion, where it was
often rated at the higher end of reviews compared to
other tools such as Weebly.

The adjacent image, taken from the PCMag website,
displays an overall rating of 4.5/5, and shows many
pros compared to cons on different aspects of the tool
[11. These include having an intuitive interface,
customer service support and that it is a free option

Referances
1. L Wison and J. Minor, “The Best Wabsite Buiders for 2026." pemag com.
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Figure 1:Wix Review (Reference 1]




