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Task 1 (Component 1)


Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your tutorship, reflect on the coping strategies you have applied to develop resilience and minimise stress when adapting to your role as a constable within the workplace (e.g. nature of the work, organisational culture, shift pattern, pressures of work and joining a new team).

600 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I will be reflecting on my tutorship and on the coping strategies I have applied in developing my resilience and minimising stress when adapting to my new role as a police constable.
In my initial first twelve weeks I have had to adapt to new challenges and changes. These include a new shift pattern, joining a new team, familiarising myself with my new station and putting my police training into real life day to day working.
I have developed resilience to my new shift pattern by making sure that I get at least eight hours sleep between shifts and I continued exercising throughout lockdown to minimise my stress levels. I have researched that sleep boosts a person’s mental wellbeing and improves focus. I have had to improve my sleeping habits because the shift patterns were proving very difficult to me and I struggled getting used to them.  
According to the NHS (2021)
“Everyone's experienced the fatigue, short temper and lack of focus that often follow a poor night's sleep. An occasional night without sleep makes you feel tired and irritable the next day, but it won't harm your health. After several sleepless nights, the mental effects become more serious. Your brain will fog, making it difficult to concentrate and make decisions.”
The above statement was important to me and helped me understand how vital sleep is in coping with the shift patterns and to be able to focus on my work. For me, the most important analyse of this statement is where a lack of sleep results in a decrease of your ability to concentrate and make decisions. As a police officer it is vital that you are able and have the ability to make decisions quickly in stressful situations.  It is vital to my role that I have a clear mind and attitude and as stated above sleep helps focus and improves concentration. 
Police shift pattern involves two mornings, two afternoons and two nightshifts. I approach this by treating both morning and afternoon shifts as regular day shift where I sleep at a normal set time so I wake up the same time for those four days. In relation to the night shifts I try to sleep the morning after returning home from the shift but this can be difficult at times.
I feel I have developed good working professional friendships within the team. Fortunately, I have previous experience as a Special Constable where I already had a friendly relationship with a few members of my new team. 
Prior to my first shift I contacted my tutor and arranged to attend my station to meet the team and introduce myself before formally stepping into the shift. On my first day I brought in treats for my team as I thought it would be a good ice breaker for members of the shift that I wasn’t familiar with.
I have built relationships with my team by making cups of tea and always asking my colleagues if there is anything I can help them with. I found that these little conversational starters have allowed me to build relationships by helping colleagues, learning from them and in return fitting into the team.
According to Kelly Services:
It’s always good to show an interest in others beyond work. According to Christine M. Riordan in the Harvard Business Review article “We All Need Friends at Work,” establishing friendships with your colleagues can make you happier and more engaged. Socialize with other team members during breaks or after work. Just make sure to respect people’s boundaries and always behave professionally.
The nature of police work can be very stressful and as officers we need to conduct ourselves professionally.  I felt quite nervous in my first weeks in post and at times found it difficult.  For example, following arrest, my cautions were either coming out incorrect or muddled up.  I addressed this problem with my tutor and we spoke at length about how I was going to correct this. We identified that I needed to take a deep breath and to slow down and that I approach each arrest in a natural manner.  
As a result, I found taking a deep breath and slowly going through the process has helped me to confidently and correctly caution the offender. I am able to talk them through the process and it feel more like a conversation.
I feel that I am building resilience and minimising my stress levels by taking advice and listening to my tutor and colleagues.  Many of the police officers I work with have been in post for years and I find their views and tips valuable. 

673 words.
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Task 2 (Component 1)



Relevant areas of the National Policing Curriculum: 
Vulnerability and risk, understanding the police constable role, communication skills, decision making and discretion, public protection.

You must choose a policing incident in which you played a role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Explain your considerations in relation to vulnerability and your responsibilities for safeguarding individuals involved. Outline the police role in managing these factors to reduce risk. (Consider the personal vulnerabilities of the individuals involved, including situational/environmental factors that can result in risk or harm). 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I will be writing about a policing incident where I have played a key role with an offender and vulnerable victim. The incident I will be discussing will be about officers attending an address where a possible disturbance had happened which was reported by a concerned neighbour.

According to the College of Policing (2021) the definition of a vulnerable person is as follows:

“A person is vulnerable if, as a result of their situation or circumstances, they are unable to take care of or protect themselves or others from harm or exploitation”

I interpret this definition as that anyone can be vulnerable as a result of their circumstances, no matter a person’s age or physical status. In this essay I will be referring to a person who would not normally be regarded as vulnerable however, in these circumstances he would be classified as vulnerable.

On arrival to the location there was no one to meet us at the property so I knocked the door and a female answered. This female was later established as the reporting person and a neighbour of the persons involved in the incident. At this point I proceeded to take the females brief account of what had happened and she claimed that she was not related to the incident but heard an altercation upstairs but she was unsure what it was about. The premises was a multi occupancy house with several residents living there and the female told us the room number. 

On attending the resident’s room upstairs, an injured six foot plus, large male answered the door. The male was confused and could not speak properly, he was slurring his words and had very poor English. The male was holding his head and there was a substantial amount of dried blood over his head and hands. Shortly after another neighbour came out of his room to meet officers insisting that he could translate for the male. This neighbour was later identified as the offender.

This male would not normally be considered as vulnerable due to his physical size and demeanour, he could be considered quite intimidating by first impressions but was scared and unable to tell officers what was wrong.   In these circumstances because he was unable to communicate and look after himself, was in this situation by the definition considered vulnerable as he was not able to communicate and look after himself. This male was identified as the victim in the incident. 

At this point the neighbour (suspect) was talking over and disregarding the injuries of the victim quoting that the victim had fallen over whilst they were arguing. The neighbour claimed that there was a small altercation between the two men and that it was all over a small argument that has resulted in both parties not wanting to talk about it. At this point I became suspicious and I wanted to know what had happened from the injured male’s point of view as he was obviously still shaken up. I then considered safeguarding the male as a potential victim. 

According to NHS England (2021), Safeguarding in defined as:

Safeguarding means protecting a citizen’s health, wellbeing and human rights; enabling them to live free from harm, abuse and neglect. It is an integral part of providing high-quality health care.  Safeguarding children, young people and adults is a collective responsibility.
This definition applies to this incident because as police officers we need to safeguard in many situations.  We do this by taking the appropriate action based on the best alternative options, this is where we have to consult the National Decision Model to make the best option. The National Decision model relates to and is based on the code of ethics which is to treat all members of the public fairly, to show leadership and behave empathetically with possible victims of crime and protect those people. To safeguard people’s wellbeing so that they can live free from this harm. The male was vulnerable as he could not speak and understand English very well. 

In this incident I was suspicious and I am a strong believer that if something doesn’t feel right or if something stands out then there must be a reason for my suspicion.  I refer to the Ladder of Suspicion, this is a model used to gauge levels of suspicion and I am a strong believer that this is a great tool in policing. 

According to Devon and Cornwall Police Learning Pool (2021)

“This is where an officer must either suspect or believe before continuing to use their powers, think of a chart where number 10 would be complete belief and surety and 1 would be not really sure but it’s a gut feeling, where does suspect sit between? one and ten I.E one person has identified another to the police officer for an offence.”  

I refer to this quote as I can use this model for not only stop and search but for all incidents that allow me to investigate. 

My colleague and I separated the two males, the neighbour admitted to my colleague that they had both been fighting but did not want to take any further action and I tried to engage with the injured male.

When trying to speak to the male it was clear that there was a language barrier, the man could only speak Spanish and his English was limited to one-word answers of either “yes” or “no”. The first thing I asked was “are you okay?” to which he replied “no”. I then asked “who hit you?” whilst making a physical description showing a punch, the male then pointed to the door of the neighbour’s room and replied “him”. This information increased my level of suspicion and the more information I could gain from the suspect the more I could interpret. 

At this point I considered my options based on the National Decision Model, based on the information and intelligence I had a first account from a potential victim saying that his neighbour had assaulted him. However, I was unable to establish if he wanted to make a compliant or not.

The neighbour was starting to become very agitated and I was unable to continue the investigation in a slow and calm manner due to the threat of the neighbour. This is where I considered my powers and policy’s and decided that the neighbour was preventing me from performing my duties and investigating the potential crime.

I used the National Decision Model and considered arresting the neighbour for a breach of the peace to take him out of the house and to establish if a crime had occurred or not. I attempted to reason and calm down the neighbour who wanted us to leave the property. I then made the decision by using a model of assessing threat to arrest him for assault and considered the best method of safeguarding the vulnerable male.  

The THRIVE plus is a model that is used to assess the risk and help develop decision making in relation to the National Decision Model and to help establish an approach a police officer will make.

According to the College of Policing (2021), the THRIVE model is separated into six points and updated with a plus for prevention and intervention.

“Threat: A threat is a communicated or perceived intent to inflict harm or loss on another person.
Harm is to do or cause harm e.g. to injure, damage, hurt – physical or psychological.
Risk is the likelihood of the event occurring
Investigation is the act or process of examining a crime, problem or situation and considering what action is required
Vulnerability is defined for the purposes of the incident management as a person is vulnerable if as a result of their situation or circumstances they are unable to take care or protect themselves or others from harm or exploitation
Engagement is where the organisation and individuals builds a positive relationship for the benefit of all parties
Prevention is identifying opportunities to prevent further incidents from occurring or worsening of threat, risk and harm and allocating the appropriate resource.”

I made the decision to arrest the male based on the THRIVE approach as the threat could be that the victim could potentially suffer a second assault.  The harm was that the male would be assaulted and could sustain further injuries. The investigation ties with the necessity test where I wanted to conduct an allow for a prompt and effective investigation into the allegations and to get the victims account. The Vulnerability was that this male could not effectively communicate to me or other officers what had happened. I proceeded with the situation by safeguarding the male and arresting the neighbour.

I prevented further incidents from occurring or worsening. It was established later by a language interpreter from the victims account that he was subject to a racially aggravated assault and subject to being threatened to be killed based on his ethnicity.

After arresting the suspect, I took the following actions: make a referral to the Hate Crime Team and making them aware of the incident, explaining special court measures, redacting information that was going to court to protect the victims and witness’s identity’s, submitted a Person Protection Notice so he could get support from other agencies, referral to the Victim Support Unit. 

I gave all this information to the victim and made these accounts by means of an interpreter after the arrest. I then proceeded on requesting a restraining order after the court case and placing bail conditions on the offender so that between the date of the arrest and the date of the court hearing he was not able to contact the victim. 

1613 words











Task 3 (Component 1)



Relevant areas of the National Policing Curriculum: 
Conducting investigations (Interviewing suspects), communication skills, decision making and discretion, 

You must choose a suspect interview that you have been involved and reflect on what happened. 

	
Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Outline your considerations when planning and preparing an interview (e.g. gathering evidence, suspect vulnerability and legislation). Explain and reflect on your responsibilities when conducting the interview in accordance with the PEACE interview process. Evaluate your performance in the interview and its effectiveness in the investigative process.

Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:
In this essay I will be describing an incident that I attended at a homeless hostel. I will be discussing my responsibilities as a Police Officer and looking at how I conducted the interview and I will be reviewing my performance. 

According to The College of Police (2021), interviewing suspects can be defined as:

“Interviewing victims, witnesses and suspects is central to the success of an investigation and the highest standards need to be upheld. Without the accounts of those who played a central role in the crime, or those who have witnessed an important aspect of the commission of a crime.”

The interviewing process is very important in any investigation as it allows the person to formally give an account of what happened.  It gives the police the opportunity to get the account of alleged offenders, victims and witnesses involved in the incident and allegations in made for a fair and equal process.   

Throughout my essay I will be referring to the PEACE model. The PEACE model is a five-stage model used by the College of Police (2021) in assisting interviewing, it is as follows:

“Planning and preparation, Engage and explain, Action and clarification, Closure and evaluation.”

The incident I will be describing is as follows: the suspect / offender believed that another resident of the homeless hostel had stolen his mobile phone and a small amount of money. This had resulted in both males fighting in a room, the offender strangled the victim and had threatened to kill him before hostel support workers intervened and broke up the fight.  The suspect was arrested and taken to the station.

The first part of the PEACE model is to plan and prepare.  I began to prepare for the interview by taking into account the persons age, language, circumstances of where he lives, if any disabilities were present, if he had any previous contact with the police or if he needed an interpreter.

The circumstances in regards to these points were that the male was aged between twenty-five and thirty, he had could speak good English so there was no need for an interpreter. He had previously been in custody while he was a resident at the hostel. The male had no formal diagnosis of any mental health issues and he was declared fit by the custody nurse to be interviewed. The male however was showing signs of mental illness so I considered whether he needed an appropriate adult. I made the decision to ask him if he was happy to have an appropriate adult and what that included. I explained that he could have a friend or family member attend or we could have a person attend to act as in that role. The male did not want a family member or friend to attend but did chose to have an appropriate adult.  I informed the suspect that the appropriate adult’s role would only be to be present and to act as an observer.  That they would be there to help the interview ensuring that it the interview was conducted properly and fairly and possibly help explain questions between the officers and the suspect which will help facilitate communication. 

Prior to the interview I contacted an organisation called Haval who provide the service of supplying an appropriate adult to persons who might not have their own appropriate adult or in these circumstances no one to contact. I then liaised  with the appropriate adult and arranged for them to attend the interview.

For the next part of the planning, I contacted the Custody Sergeant in regards to the suspect’s solicitor but the male requested the on-duty solicitor. At this point I prepared the solicitor briefing. The solicitor briefing includes the offences that the suspect has been arrest for, a route map of all topics that I was going to be discussing in the interview, what I was anticipating the suspect would tell me and all evidence gathered to keep a positive relationship and to show transparency throughout. 

Other considerations I made was about the detention clock, the detention clock refers to section 4 of the Policing And Criminal Evidence act (PACE) Section 4 of PACE refers to how long the suspect can be in custody. This is dependent on the authorisation, the amount of time given is 24 hours however, this can be extended for different reasons with different requirements and ranks to authorise these times.

This is to make sure that the suspect is treated fairly, that he is interviewed within the time period that his detention was authorised for and in this case it was 24 hours. To ensure that interview is conducted fairly and is accordance with the Equality Act 2010 and the Human’s Right act 1998. I considered the rights of the detainee.

Prior to the interview I planned questions to ask the suspect, these included my own questions and preparation. I prepared by gathering the points to prove of both offences of assault and making threats to kill with both definitions headlined at the top of the page. I compiled a series of open and closed questions going through all topics. I considered questions on all the witness statements and all exhibits related to the incident. 

My questions were based on points to prove. For example, these questions included the topic of the assault, I had written my definition at top of my questions so I could refer throughout the interview. 

My example can be seen in appendix 1.1

Prior to the interview I had compiled a series of questions, this is for two reasons, to find out the story and to investigate the allegations and so that if on the chance that the person was to give a no comment or written statement, I would still be able to have questions to ask as I would not be provided information to ask questions on. 

The interview time was set and both the appropriate adult and the solicitor had arrived at the station and led them both to the interview room. I consulted with the Custody Sergeant where he authorised the suspect to attend the interview.

I started the interview by engaging and explaining the process of the interview, the reasons of that interview and the ground rules. I explained what the PACE requirements were and all people present were happy to continue. I then activated the recording equipment and started the interview.

I opened the interview with an introduction, this included the time and date, all those who were present including the suspect, the solicitor, the appropriate adult and my tutor. I then explained what happens to the recording when completed, what would happen at the end of the interview and that if needed the solicitor or suspect could ask for a short break. I then continued to caution the suspect I explaining the caution in detail. 

I then proceeded to use big open questions that I had previously prepared and continued to take the account of the suspect. Throughout I summarised and used good communication and clarified when needed. I took down all answers to my questions. I then compiled a series of questions in the interview that I could use to challenge the person later. This part of the PEACE model is known as the account and clarification process.

After taking the account of the suspect I then used exhibits and used statements given by witnesses. I pulled out quotes from each statement from two witness accounts seeing the suspect punch the victim. I then used these statements to put questions to the suspect challenging his account.

The method I used throughout the interview was the method of “bubbling” or more commonly known as mapping. Mapping is a type of note taking where I connect topics with larger bubbles and have spider lines coming off which includes facts and smaller topics. I then connect these bubbles with arrows showing an order in lines of timing and events.


I proceeded to end the interview as I had no further questions to ask the suspect. I asked the suspect if he had any reasonable explanation in relation to the allegations and if he had anything else he wished to say on the matter to say now. The male responded that everything he did was in self-defence and believed he acted lawfully in the incident. I then closed the interview. This is a reference to section 34 of the Criminal Justice and Public Order act. Section 34 of CJPOA is as follows: 

“suspect fails to mention any fact on which they later rely in their defence, this fact being one which they could reasonably have been expected to mention when being questioned under caution.”  

I then wrote an interview summary and updated the relevant persons. The interview resulted in the suspect denying all accounts of the incident so the next step was to compile a court case file based on a non-guilty anticipated plea. I created and completed the interview summary with a custody update. 

I reviewed the interview and the investigation by a debriefing with my tutor and we did this by a simple what went well, what to do better next time and what didn’t go so well. The tutor’s feedback back was that I covered all the necessary points during the interview process and that I carried out the interview professionally and ethically.

Word count 1560




Appendix 1

1.1

This is an example of my questions and plan: I will be referring to the male / suspect as person A and the victim as person B.

Assault – Section 39 Criminal Justice Act.
Definition: “It is an offence for any person to unlawfully assault or beat another” - 

Points to prove:
· Assault
· Date and location
· Unlawfully
· Assaulted
· Another person
Defences
· Self defence
· Defence of another 
· Defence of property
· Prevention of crime
· Lawful arrest.

Big open questions
Tell me about?
Explain about?
Describe to me? – What happened next...?

Closed questions.
How were you feeling?

Open questions would include me asking big open questions on each topic I have compiled of the incident. I considered the four W’s H. This is where I took the entire account of the person, writing down all information using the bubble method to take notes.

Smaller closed questions would include: Who was person B? who was this person to you? At this point I am trying to establish the relationship between the two persons.

Did you intend to assault person B? – This is the topic of understanding if the assault happened and if so, what are the circumstances?

Did you have a lawful excuse why you assaulted person B? This is to know if there are any reasonable or lawful excuses that could have taken place e.g., self-defence. 

How did you assault person B? This is to establish the fine detail, to understand the circumstances or to establish any malice in the attack, to understand if the assault matches the injuries that the victim sustained. 















Task 4 (Component 2)

Relevant areas of the National Policing Curriculum: 
Problem solving, evidence-based policing, understanding the police constable role, policing communities and decision making and discretion.

You must choose an incident that you been involved in with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how the anti-social behaviour impacted the local community and what constitutes effective and appropriate police action. 

Outline your responsibilities when responding to anti-social behaviour (including enforcement, prevention activity and partnership activity). 

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.

Considering your experience to date, reflect on any aspect of problem solving, evidence based policing, decision making and discretion which may impact upon wider police community relations.

For example:

How has your experience of policing the night time economy influenced your    perception of the wider community?

Other examples relating to your experiences would be equally valid.



2400 words (+/- 10%: include your actual word count at the end of each section)

	



ANSWER:
In this essay I will be writing about an incident I have attended and been involved in with offenders and victims. I will reflect on what happened and how it has influenced my perception of the wider community.  

Myself and my colleagues was performing a routine mobile patrol down a known road by the police station for anti-social behaviour and drunkenness’s.  This area is a very known and diverse area where there’s a massive mix of all ages, races and languages. There are both pubs and night clubs on this road, fast food from all ethnicities and a common location for all relations of crime.

When driving down the road which is a routine patrol for us. It was observed that three males appeared to be extremely intoxicated coming out of a silver door between two establishments, it was unknown where that door went.

Myself and my colleagues have left the vehicle and approached the males, when questioning the males, the males were happy to tell us that they have left a Shisha bar that has been open for business. When asked about the bar, it was established that there was a lot of people still inside and that the bar had been open throughout the pandemic however, this was unknown as it was hidden as it was only accessible through a metal door with a camera watching the doorway. 

On review of the information, I considered the TRH - Threat Risk and Harm a lesser version of the THRIVE mnemonic. I also considered the national 4Es engage, explain, encourage and enforcement in relation to dealing with coronavirus cases.

The Threat was that there is a coronavirus breach where coronavirus could or will be spread to other members of the community.

The Risk is that if this behaviour is not challenged or enforced by the police, the behaviour of those who are not following the coronavirus regulations could put others at risk of infection, including those who are shielding or are vulnerable to become more at risk of serious harm.

The Harm is that people in attendance will become infected with the coronavirus and put other people and themselves at risk of serious harm. 

The method the police use is the national 4Es process to combat breaches of coronavirus.  

I made the decision based on the information and intelligence provided, that these occupants are hiding behind a door in an open establishment where food and drinks are being served including alcohol at the location.  Based on this threat the establishment would need to be closed.

This incident was in the middle of the current third lock down so there was no reason to explain or encourage these members as this was in clear breach of the restrictions. Most people should automatically know that they are breaching the rules and that this was wrong.

Myself and my colleagues knocked the door and the only response we had was a camera clearly watching us as it was being remotely controlled to view us. I identified myself and asked to enter the establishment to the camera to which there was no response.

I made the decision based on the information and intelligence that this property was operating as normal with no regard to the restrictions. Under the TRH model based on THRIVE which was that Coronavirus could be spread at this location, to consult my powers and policy’s which include a power of entry under the coronavirus regulations.

I made the decision that Enforcing would be the most appropriate response as it was identified from another officer that this property had pre-existing related calls of Coronavirus breaches from earlier this month. 

I then went on to make the decision to enter the property.  After a few minutes it was obvious that no one was going to let us in so after one firm pull of the door, it opened. The Welsh Coronavirus Regulations gives the relevant authority a power of entry but I will refer to the Coronavirus act 2020 which gives powers of entry to the police if there’s a belief that there is a breach in coronavirus regulations, an officer can enter the premises to ascertain this. 

Myself and offer officers entered the premises to which we discovered about twenty people drinking and smoking the hookahs inside. Immediately on entering the Shisha bar, people starting running to the back of the establishment and pushing past us trying to flee the location. 

At this point I referred to my officer safety training. I clearly and firmly said to a male trying to push past me to get back and sit down. The male continued to try to push past to which I pushed him back using one hand to push him away however, this time saying louder to get back. Most people inside the location stopped and sat down. The music was turned off and the lights turned on.

This male was starting to get more aggressive to which I thought about the Betaris Box model and my tactical options. I proceeded to try to further communication and spoke to the male and told him that he was not to leave until we had investigated this coronavirus breach. I asked the male if there was anything I could reasonably say or do for him to calm down. The male agreed and sat down. I know that this level of force was reasonable as on reflection I can “JPLANE” it. 

JPLANE is the NMONIC used by police to review that their force is Justified, Proportionate to the situation, Legal in the circumstances, that the officer is Accountable for their actions and that the force that is used is Necessary and Ethical. 

According to Amnesty.org., JPLANE is: 

Justification
The level of force must be appropriate to the degree of resistance exhibited by the subject. 

Proportionate 
Action taken must be proportionate to the threat in all circumstances. An option is unlikely to be regarded as proportionate where a less injurious, but equally effective alternative exists. The amount of force used must be the minimum required to achieve the lawful objective. 
Legality 
There must be a legal basis for taking the action. This can derive from either Common or Statute Law. 

Accountable
Officers/Staff should record their decision, and must be able to account for why they chose a particular course of action and, in some cases, what other options may have been available and why these were not chosen.

Necessary 
The action taken by the officer/staff must have been necessary to carry out their lawful duty.

Ethical
Officers/staff actions should be in accordance with the principles of conduct that are considered correct, and appropriate for the conduct becoming of an officer/staff. The ECHR is a living instrument and seeks to take account of changes in society and the prevalent values recognised within it. 

On review of the NMONIC of JPLANE, my force was necessary as this male was shouting at officers and was attempting to leave the establishment. The male was actively trying to push past me attempting to cause me to lose balance. The force I used was proportionate as this stopped the male from continuing to push past me. This was legal as there are laws that protect police and give powers to use force if necessary. The laws include common law, the policing and criminal evidence act and the criminal law act. I was accountable by having my body worn video on and by completing a use of force form after the incident to show transparency. Ethically, I have recognised his rights however, I have then used police powers to prevent him from leaving the location. I also considered laws such as preventing a breach of the peace or preventing an officer in execution of his duties. 

At this point I also considered my police appointments as the circumstances as the subject was becoming more aggressive, I kept taking in the circumstances and information to develop my options and contingencies based on the threat. 

We divided the people in the location into small groups where one officer was responsible for enforcing the regulations with each group.

I consulted with a small group of about six people, there were three males and three females. I started my investigation by performing a Police Person Check on all six of the people. I established that none were wanted or missing however, two of the females were under the age of 18. 

I remembered at this point that a fixed penalty cannot be given to persons under the age of 18 and that I would have to consider this in what I was going to do next in regards to a dealing with this situation. 

I made the decision to issue a fixed penalty to the three males and the one female and take both of the other female’s home where I could either issue a fixed penalty to the parents on behalf of the child or give appropriate words of advice.  I then proceeded to individually go through the process of issuing a fixed penalty for breaching coronavirus regulations. 

I informed the group that I believe that they were in breach of the coronavirus regulations and that they needed to pay a fine of sixty pounds and if the sixty pounds is paid within the first 14 days the fine is reduced to thirty pounds. I explained that each time a fine is given it will double up. I then explained the fixed penalty would be sent in the post.

It was then established that some of the members at the establishment had already had previous fines and I made the decision to continue to enforce this. At all times I was taking in information and making my decision by using of the National Decision Model.

At this point I went through a script I had been taught by my tutor. I explained that the fixed penalty will be issued through a notice of intended prosecution. I then cautioned the subject. The caution I used is referred to as the “Now” caution. This caution means that if they would fail to mention now something they could of reasonably told me, that the court would be less likely to believe them so it would be in their interest to tell me now. 

I told the subject that they would be reported for the consideration of the offence of not following coronavirus regulations in contravene to ‘not participating in gatherings in private dwelling of more than fifteen people’.  I repeated this process four times and then made the decision to take the two females’ home to their parents.

As one of the males was getting up from the chair, I noticed that he had dropped what appeared to be a plastic package. The male quickly picked up the package, placed it in his coat pocket and started to look suspicious. I asked the male what he had picked up and the male refused to answer and would not make eye contact. 

I thought about my options and there is known intelligence that this area is a hot spot for drug dealing, I thought about my powers and proceeded to conduct a Section 32 search under the misuse of drugs act. My body worn video was already activated which is in the South Wales policy to have turned on during all stop searches.
Through this incident I will be referring to the NMONIC GOWISLEY. According to the college of policing GOWISELY Is:
G - A clear explanation of the officer’s grounds for suspicion, eg, info/intel or specific behaviour of person.
O - A clear explanation of the object and purpose of the search in terms of the article being searched for.
W - Warrant card, if not in uniform or if requested.
I – Identity of the officer(s): name and number or, in cases involving terrorism or where there is a specific risk to the officer, just warrant or collar number.
S – Station to which the officer is attached.
L – Legal power used.
E – Entitlement to a copy of the search record within 3 months
Y - You are detained for the purposes of a search.
I explained that the grounds for the search was that this is an area where drug dealing and anti-social behaviour actively takes place and that he had dropped a package and would not tell me what it was.  
I explained that the objective of the search was to find any prohibited substance to which is being dealt. I did not produce my warrant card as I was in uniform. I continued to identify what station I was from and my collar number. I then informed the male that he was entitled to a copy of the search if requested from the police station. I then made the male aware that the legal power that was being used was section 32 of the Misuse of Drugs act. 
I then clarified to the male that he is currently not under arrest but he is detained for the purposes of the search. I informed him that if he was to refuse the search then he could be arrested under suspicious for having possession of a prohibited substance. 
Myself and my colleague led the male to a private area, out of public view to maintain his privacy and conducted a search of his outer clothes and jacket. I went through the GOWISELY mnemonic during the process and the male was not in possession of any prohibited substances but the package was a bag of condom and the male returned to the group
Myself and my colleague took one of the female’s home and my colleagues took the other. I asked if she had previously known the males to which she replied it was one of the first dates.  The males had given them free alcohol and shishas to befriend them. I thought about the situation and asked about their relationship, the males were from a foreign country and had enticed the females with the use of alcohol and a persona of being rich. I then educated that they could be victims of grooming and explained what that meant.

The two girls were taken home and given words of advice; I believe this was a better outcome as both girl’s parents were not happy to be woken up in the night to have their daughters returned home by the police. I also informed the girl’s parents where she was found and who she was with.

I followed up on this incident by submitted an intelligence report on the Shisha bar because these two girls were under age and are considered as children. I also proceeded by submitting a children’s vulnerability personal protection notice so relevant child protection services would be aware of the situation and establishment. 
In relation to the persons using the establishment, the customers were located and given fines and the Shisha bar was reported to the Local Authority for operating during the pandemic. 

I believe this has impacted the community as it shown a positive police presence that it is responding to calls and tackling anti-social behaviour. 

According to the antisocial behaviour act 2003 and the Policing reform and social responsibility act (2011) 

Antisocial behaviour is defined as 'behaviour by a person which causes, or is likely to cause, harassment, alarm or distress to persons not of the same household as the person'

On reflection this example used is from one of my first shifts.  In these twelve weeks of tutorship this location has become a daily visit and my perception of the nightlife economy has drastically changed and has resulted in myself recognising patterns of behaviour that take place here. This has influenced my perception of the community because although this street can be quiet and calm on the surface, behind closed doors there are community’s operating which could include grooming and operating at higher levels of crime. 
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