Poster Reflection
According to Husebo et al (2015), Wellington (2017) and Bassot (2016) Gibbs (1998) Reflective Cycle is a framework used examine experiences allowing a person to learn and improve from things that went well and things that did not go so well. It covers six stages which include: description of experience, feelings of experience, evaluation of experience, analysis of experience, conclusion of overall experience and an action plan for next time. 
According to Finlay (2019), Davies (2015) and Bassot (2016) as a group we worked well as we all agreed with our decisions to assign certain people to certain roles, we had little to no conflicts and all worked well within our roles. My contribution in the group was well as I delivered my part effectively and I covered all aspects of what we as a group discussed we would do.
Finlay (2019) and Bassot (2016) states our poster was quite good even though we did not have much time. Despite this we managed to work as a team and complete the poster and included all the information. We were not expecting the end result of the poster as a group member decided they would make the poster 3D and so we left that responsibility to them. However, they did not come through with this idea and the poster did not come out as 3D so the rest of us were quite disappointed with the final result. 
According to Park et al (2015), Bassot (2016) and Wellington (2017) our poster was clear and structured, and the audience were able to see distinctively each company and the aims and objectives of each company. However, there was not enough information provided for each company and when presenting we failed to actually use the poster as a prop for our presentation. Also, rather than choosing three companies it would have been more effective to concentrate on one charity and just look into that with more depth and then provide a significant amount of information on this. It would have allowed the team to work better together rather than individually and each group member would have been able to bring about their ideas and collate them with the other group members.
Bassot (2016), Davies (2015) and Wellington (2017) suggests although we all uploaded our work onto google documents, no feedback was given from the group members. We originally decided that uploading our individual parts onto google documents to later receive feedback would be an effective method of keeping a check of what to include and improve on but unfortunately this did not go to plan. As well as this we did not meet as a group to discuss final ideas and we did not rehearse or see the poster until the day of the presentation.
According to Wellington (2017) and Bassot (2016) compared to others our poster was not as creative or structured and I felt that the other groups had put a lot more effort and time into theirs. I could see that the effective team work skills used amongst themselves were seen clearly in their poster and everyone’s idea had been listened to.
Davies (2015) and Wellington (2017) recommends next time I will put my ideas forward and make sure that they are listened to as well as everyone else’s. Also, will make sure that regular feedback is given to each member of the group and they know what they need to add and improve. As well as this next time I will ensure that the group meets prior to the presentation and definitely rehearse the presentation beforehand. Also, the role of designing the poster will not be left to just one member of the group but rather we all share the responsibility.  
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