
This essay will endeavour to critically explore disablism through the Marxist lens of conflict theory. Firstly, defining disability and then disablism, it will then move on to discuss the issues of disability and impairment and how disabled people are discriminated against in society today in the same way minorities were oppressed under capitalism. The models of disability both social and medical will be discussed along with some of the many issues individuals with disabilities endure. Moving on it will look at how disablism impacts on the mental health and well-being of individuals with a disability. Furthermore, the current legislation that aims to provide protection for individuals with disability will be explored. 

The World Health Organisation (WHO) states that disability is often a misinterpreted concept and describes it as an ‘umbrella term’ which includes impairments, limited activities and restricted participation. An impairment is an issue in the function or structure of the body; limited activities are experienced by an individual through difficulties in carrying out daily tasks or actions; restricted participation is a difficulty encountered by a person in partaking in every-day life. Therefore, disability is a complicated ‘phenomenon’ mirroring the interface between characteristics of an individual’s body and the environment where they reside. To overcome the obstacles people with disabilities face necessitates adjustments to be made to eradicate social and environmental hurdles (WHO, 2019). In today’s society all too frequently the adjustments that need to be made to make daily life and employment fully accessible to people with disabilities are inadequate (Harwood, 2016). This results in a form of inequality, oppression and discrimination against disabled individuals known as disablism.
   
Disablism can be defined as a type of ‘social oppression involving the social imposition of restrictions of activity on people with impairments and the socially engendered undermining of their psycho-emotional well-being’ (Thomas, 2007, p.37). As a result of this, disablism can be described as having two elements: ‘structural disablism’ and ‘psycho emotional disablism’. What a person can do is affected by the disabling barriers within the community and is known as structural disablism (Reeve, 2012). For example, access to buildings or discrimination in places of employment in relation to communication and information being provided in necessary formats. By contrast ‘psycho-emotional’ disablism functions at the personal level limiting who people can be. For example, enduring unkind remarks or actions of others that stigmatise or internally oppress their psycho emotional wellbeing and self-esteem (Reeve, 2012).

Historically, prior to the 1970s the term disability referred to a ‘Medical Model’ commonly used by medical and social care professionals who considered that disability was the impairment in its own right or the limitations it caused in activities (Swain et al., 2004). Paul Hunt and Vic Finkelstein challenged this, and redefined disability based on their own experiences, as social exclusion created by society, this became known as the ‘Social Model of Disability’ (Swain et al., 2004). The ‘Social Model of Disability’ argues that it is not a person’s impairments or limitations that are the primary reason of disabled individuals’ difficulties but rather that it was how society acted to disabled individuals as a marginal group (Swain et al., 2004).

Barnes and Mercer (2004) suggest that the social model is inspired by Marxist ideology in that the concept of disability arises from how society is structured. Disability was reconstituted to mean the disadvantages individuals with disability experience socially and the exclusions they encounter in all aspects of life. This new approach to understanding disability was adopted by researchers and by the United Kingdom’s (UK) disabled people movement (Cameron, 2013; Slorach, 2016).  By embracing the ‘Social Model’ of understanding this permitted barriers and exclusions created socially to become apparent (Swain et al., 2004). 

The social model of disability recognises the existence of psycho emotional disablism however, structural disablism domineers higher education, policy and ordinary activist people with the result that psycho-emotional disablism and its lifetime effects are neglected (Reeve, 2012). The impact of psycho-emotional disablism on the daily lives of people with disabilities has been omitted. Dealing with people staring or making comments may exclude an individual from a building in the same way as a staircase demonstrating how barriers to being can have an equal effect to barriers to participation (Reeve, 2012). Furthermore, psycho-emotional disablism is similar to emotional abuse because of its long lasting and increasing impact (Reeve, 2006 cited in Reeve, 2012). 

In its most extreme psycho-emotional disablism may result in hate crime by a ‘perpetrator’ who are influenced by their beliefs that invalidity equals being less of a human being and use their views verbally in subjecting individuals with mental health problems to abuse such as calling them ‘psycho’, ‘nutter’, ‘freak’ and ‘schizo’ (Mind, 2007). The daily reinforcement of this type of disablism is expected to increase mental ill health and is an example of how impairment and disablism are interacting with one another (Reeve, 2012). Individuals identified with psychosis by the medical profession are categorised as disabled people irrespective of their own self-identity (Beresford, 2000). In policy and legislation there is protection against discrimination in a place of work however, prejudice towards this group of individuals exists and is strongly linked to the medical model of mental illness as being a danger (Beresford, Nettle and Perring, 2010 cited in Reeve, 2012). It appears that people display far greater prejudice to people who are mentally unwell than those with sensory of physical impairments (Staniland, 2011 cited in Reeve, 2012). People with mental ill health endure greater amounts of disablist hate crime in contrast to many other impaired groups (Sin, et al., 2009). By naming this type of discrimination as disablism as prejudice, similarly to how shouting abuse based on ethnic origin would be called racism as opposed to prejudice it then is apparent, that the answer to this issue of psycho-emotional barriers resides in changing the views and behaviours of society and not the individual (Reeve, 2012).  

The Disability Discrimination Act came in to force in 1995 which made it illegal to discriminate against another person on the grounds of their disability (Disability Discrimination Act, 1995). It put into law that employers had to make reasonable adjustments when employing individuals with a disability, so they were not at a disadvantage to their able-bodied colleagues. In 2010 the Equality Act (Equality Act, 2010) became law which encompassed all anti-discrimination Acts including and replacing the Disability Discrimination Act 1995 and strengthened the rights of disabled people. However, this act has still not been fully implemented (Isaac, 2017 cited in EHRC, 2017). Isaac also argues that the United Nations Convention on the Rights of Persons with Disabilities (CRPD) has still not been incorporated into UK legislation despite the UK validating in in 2009. Although this anti-discrimination legislation is in place individuals with physical disabilities maybe excluded and inequality can occur if they are unable to access public transport or cannot access further education that would facilitate competing for well-paid employment (Swain et al., 2004). 
According to Marxist theory the concept of capitalism emerged as a product of the industrial revolution which forced labourers off the land and into factory jobs where they had no input into what was being produced (Collyer and Scambler, 2015). They were no longer working for themselves but factory owners. Thus, an economic system was formed where the means of production to create wealth (the workers) was owned privately by factory bosses and not the workers themselves (Dillon, 2014; Singer, 2018). Working conditions were harsh and those who fell ill or who were already disabled were isolated and marginalised. Slorach (2011) argues that this was the beginning of disability as a category for oppression by society as able bodied people were more valued as a means of production. Marx also argued that the living conditions of the working class impacted negatively on their health and in turn caused further impairments and disabilities (Bengtsson, 2016). According to Marxist conflict theory people are in a constant competition with each other because the world’s resources are not infinite (Dillon, 2011).  A Marxist would argue that disabled people are in conflict with mainstream society due to their bodies not conforming with others. Bengtsson (2016) states that a capitalist society needs able-bodied people for mass production. A disabled person does not therefore fit into this framework and finds themselves alienated. Finklestein (1991) states that this alienation of people who were not able bodied has led to the idea that disabled means unfit to work and, therefore in need of help. In the eyes of capitalism this rendered them useless as they were not in a position to earn money and contribute wealth to the system. According to Marx, in a capitalist system the ability to work gave people value and therefore disabled people were more likely to be unvalued and isolated (Slorach, 2016). The theory of alienation details how humans have control over their lives taken away from them and how this renders them powerless (Slorach, 2016).   

This concept of a political system that values people according to their ability to work has created an environment that renders disabled people as weak, dependant and powerless (Bengtsson, 2016). This in turn has led to oppression, exclusion and disablism in general. Just as Marx believed that the working class needed to fight for their rights in society so too do the disabled movement in pushing for the social model to be accepted rather than the medical model.  Hurst and Manwaring (2004, cited in Miller, Parker and Gillinson, 2004) argue that disabled people are still not included in decisions over what affects them and still seen as charitable cases who need to be pitied. 
Disability is widely varied and includes a vast range of both physical and mental impairments which can be considered either medically or socially as non-disabling by individuals that have them (Slorach, 2016). The UK government recently reported that there are over 900 different conditions recorded in the statistics for disability awards (Slorach, 2016). Many impairments are not visual to others or the conditions are occasional, for example epilepsy which may be unseen for the majority of time. Furthermore, Slorach (2016) points out that many people who meet the recognised criteria of disability do not consider themselves to be disabled (Slorach, 2016). The symbol of disability used internationally is of a wheelchair user however, approximately 2% of the UK inhabitants are wheelchair users (Slorach, 2016). As so many other impairments are not apparent this poses the question is this the appropriate image to portray? This suggests that to be disabled you must be in a wheelchair and creates substantial repercussions for disability as a kind of identification.

Instinctively, many people with disability separate their experiences of discrimination from their experience of living with a disability which must be managed. This could be the reason people are reluctant to identify themselves with a term which is unclear in both states (Slorach, 2016). It can be seen that being identified as disabled has negative connotations and this is dissimilar to other oppressed groups in society. So many terms for disability are negative for example ‘dis-ability, impairment and mal-formation’ and there is no one word such as sexism that does not cast a negative view (Slorach, 2016). The stigma linked with disability is more invasive and dangerous for disabled individuals in comparison to people that live without disability. This is due to the reliance on benefits or support that disabled individuals need to enable them to fulfil their daily lives (Slorach, 2016). This is compounded by the media portrayal of people needing benefits being deemed as scroungers and fraudsters (Crow, 2014; Ramesh, 2012). This in some instances has led to some people not claiming their entitled benefits as through a marxist lens programmes such as benefits street can be seen as ‘poverty porn’ and stigmatises and oppresses disabled people to such an extent they are fearful of receiving benefits to which they are entitled (Ramesh, 2012). 

There are many issues and paradigms, as in widely accepted beliefs, that disabled people face in the 21st century (Cameron, 2013; EHRC, 2017). Individuals with disabilities are at greater risk of discrimination both in employment and outside of it and, are also are more likely to be without a job because of this (Smith, 2010). In 2015/2016 only 47.6% of individuals with a disability were in employment in comparison to 80% of able-bodied persons (EHRC, 2017). This clearly indicates that the opportunities available for individuals with disability to undertake work that is paid are limited and how people with disabilities have difficulties engaging with the labour market. Some people that have disabilities are unable to work but should be able to achieve an adequate lifestyle through welfare benefits. (EHRC, 2017). However, this is not the case as many disabled individuals are living in poverty as the amount of welfare that they receive does not cover the additional expenses that come with many disabilities (Tinson et al., 2016).  Capitalists are governed by the rate of return they receive on their investments which includes all resources both labour and material and they have little concern for the outcome of workers that are negatively impacted by the labour system or those excluded from it (Slorach, 2016). Slorach (2016) argues that some people with disabilities cannot be as productive in their work and provide less value due to additional funds required to support them. Capitalist employers may view disabled workers as a financial burden if they require adjustments to be made both in their place of work and also how their work is carried out (Cole, 2019; Slorach, 2016). Therefore, employers may be reluctant to employ disabled people and view them as an unproductive asset. Furthermore, Slorach (2016) points out that for a capitalist society to develop, impaired people may be excluded from employment. This in turn leads to heightened levels of poverty.  

A recent report by the Social Metrics Commission (SMC) highlights that nearly half of people who are of working age and living in poverty, are living with either a young person or adult who has a disability (SMC, 2019). The extra financial implications disabled people endure because of their impairment is substantially more than that of a non-disabled person (Tinson et al., 2016; John, Thomas and Touchet, 2019). However, John, Thomas and Touchet (2019) further state that the additional expense is not caused by the disability itself but by an unequal society. Arguably, through a Marxist lens this is because of the class structure, with the working class being oppressed by the upper classes.  

The United Kingdom (UK) Government conducted a spending review in 2010 and since then there has been a vast restructuring of the welfare system (EHRC, 2017). The social security budget has reduced and removed a variety of welfare benefits and people with disabilities have been especially affected and this has impacted on their quality of life and mental health. The reform of the welfare benefits system occurred concurrently with reductions in funding to local government and changes to how health and social care support is funded (EHRC, 2017). Furthermore, the funding of support to help disabled people into employment has been reduced. In addition, disabled people have been unreasonably affected by the reductions in both income and services due to the change over from Disability Living Allowance (DLA) to Personal Independence Payment (PIP). Recent figures have shown that following reassessment 47% of people received lower awards or no award at all (EHRC, 2017; DWP 2017). 

The impact of reducing or taking away disabled peoples mobility independence payments has not been researched by the Department of Work and Pensions (DWP) and PIP has been in place for more than 5 years (Disability Rights UK, 2019). It is regularly reported in media the devastating impact of reduction or refusal of PIP (Pring, 2019). This shows that not enough is being done to properly address the needs of disabled claimants. Employment Support Allowance is the benefit that individuals with a disability and those with a health condition preventing them from working are provided with to cover daily living costs. However, a work capability assessment is carried out to decide if a person has limited ability to work or no ability to work and claimants with major health conditions and disabilities have been deemed ‘fit for work’. Many of these decisions have been appealed successfully but there are issues relating to the effects of reassessments and unsatisfactory decisions that have has a negative impact on both the physical and mental wellbeing of individuals (Kennedy et al., 2016, p.7)

Various elements of employment support allowance and universal credit have been removed which has prevented disabled individuals from accessing work related activity or progressing towards employment and caused stress and anxiety as they were plummeted into financial hardship and poverty (Lord Low of Dalston et al., 2015). Despite safeguarding procedures by the DWP exempting ESA claimants from sanctions, these have not been consistently applied and individuals with mental ill health were increasingly inclined to be penalised rather than assisted into employment (Mind, 2015).  

To conclude this essay has looked at disablism and its impact on individuals with disability and linked this to the conflict theory within Marxism. The social and medical models have been explored and it appears that neither provide a good fit for both physical impairments and mental health and resulting perpetuating disablism. Although disabled people today could potentially be more included in society with the rise of improved healthcare and employment in reality much of this is still only available to those with more money. The structural and psycho-emotional types of disablism have been discussed and it is evidenced that there is still much to be done to change society to value and recognise disabled people fairly.  Through a Marxist lens, society still functions on the capitalist ideology that seeks profit for the privileged few rather than meeting the needs of the underclass. Whilst legislation is in place to protect disabled there is still much to be done for disabled individuals to be genuinely included in society and reach their full potential. 

References
Barnes, C., and Mercer, G. (2004). ‘Theorising and Researching Disability from a Social Model Perspective’, In Barnes, C and Mercer, G. (ed.) Implementing the Social Model of Disability: Theory and Research, Leeds: Disability Press, pp. 1-17. 
Bengtsson, S. (2016). Out of the frame: disability and the body in the writings of Karl Marx. [online] SJDR. Available at: https://www.sjdr.se/articles/10.1080/15017419.2016.1263972/ [Accessed 9 Dec. 2019].
Beresford, P. (2000). ‘What have madness and psychiatric system survivors got to do with disability and disability studies?’, Disability & Society, pp. 167-172 
Cameron, C. (2013). Disability Studies A Students Guide. London: Sage Publications.
Cole, C. (2019). Disabled employees are an asset, not a cost. [online] DiversityQ. Available at: https://diversityq.com/disabled-employees-are-an-asset-not-a-cost-1508278/ [Accessed 13 Dec. 2019].
Collyer, F., and G, Scambler. (2015). ‘The Sociology of Health, Illness and Medicine: Institutional Progress and Theoretical Frameworks’. In Collyer, F. (eds). The Palgrave Handbook of Social Theory in Health, Illness and Medicine. Basingstoke: Palgrave Macmillan, pp. 1-34.
Crow, L. (2014) ‘Scroungers and Superhumans: Images of Disability from the Summer of 2012: A Visual Inquiry’, Journal of Visual Culture, 13(2), pp. 168–181.
Dillon, M. (2014). Introduction to Sociological Theory. 2nd ed. Chichester: John Wiley & Sons.
Disability Discrimination Act 1995, c. 50. Available at: http://www.legislation.gov.uk/ukpga/1995/50/contents (Accessed: 16 Dec 2019). 
Disability Rights (2019). DR UK response to the Welfare Safety Net Inquiry | Disability Rights UK. [online] Disabilityrightsuk.org. Available at: https://www.disabilityrightsuk.org/news/2019/february/safetynetenquiryresponse [Accessed 18 Dec. 2019].
DWP (2017). Personal Independence Payment: Official Statistics. [online] Assets.publishing.service.gov.uk. Available at: https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/666525/pip-statistics-to-october-2017.pdf [Accessed 18 Dec. 2019].
EHRC. (2017). Being disabled in Britain. [online] Equalityhumanrights.com. Available at: https://www.equalityhumanrights.com/sites/default/files/being-disabled-in-britain.pdf (Accessed 13 Dec. 2019).
Equality Act 2010, Available at: https://www.gov.uk/guidance/equality-act-2010-guidance [Accessed 18 Dec. 2019].
Finkelstein, V. (1991). ‘Disability: An Administrative Challenge? (The Health and Welfare Heritage)’. In Oliver, M. Social Work: Disabled People and Disabling Envirmonments, London: Jessica Kingsley, p.p. 19-39.   
Harwood, R. (2016). What Has Limited the Impact of UK Disability Equality Law on Social Justice? Available at: file:///C:/Users/Student/Downloads/laws-05-00042%20(1).pdf (Accessed 9 Dec 2019).
John, E., Thomas, G. and Touchet, A. (2019). The Disability Price Tag 2019. SCOPE. Available at: file:///C:/Users/Student/Downloads/disability-price-tag-report-2019%20(1).pdf  (Accesssed 14 Dec 2019).
Kennedy, S., Murphy, C. and Wilson, W. (2016). Welfare reform and disabled people. [online] Base-uk.org. Available at: https://www.base-uk.org/sites/default/files/cbp-7571.pdf [Accessed 18 Dec. 2019].
Lord Low of Dalston, Baroness Meacher and Baroness Grey-Thompson. (2015). ‘Halving The Gap?  A Review into the Government’s proposed reduction to Employment and Support Allowance and its impact on halving the disability employment gap’, Royal Mencap Society. Available at: https://www.mind.org.uk/media/3170647/esa-wrag-review-december-2015.pdf (Accessed 18 Dec 2019). 
Miller, P., Parker, S., and Gillinson, S. (2004). Disablism How to Tackle the Last Prejudice. Available at: file:///C:/Users/Student/Downloads/disablism.pdf (Accessed 18 Dec 2019). 
Mind. (2007). Another Assault: Minds Campaign for Equal Access to Justice for People with Mental Health Problems, London: Mind. Available at: https://www.mind.org.uk/media/273466/another-assault.pdf (Accessed 17 Dec 2019). 
Mind (2015). People receiving ESA due to their mental health more likely to be punished than helped into work. (online) Mind.org.uk. Available at: https://www.mind.org.uk/news-campaigns/news/people-receiving-esa-due-to-their-mental-health-more-likely-to-be-punished-than-helped-into-work/#.WL0jfG_ygdU (Accessed 18 Dec. 2019).
Pring, J. (2019). Surprise PIP report raises concerns over ministers’ spending plans. (online) Disability News Service. Available at: https://www.disabilitynewsservice.com/surprise-pip-report-raises-concerns-over-ministers-spending-plans/ (Accessed 19 Dec. 2019).
[bookmark: _GoBack]Ramesh, R. (2012). 'Scrounger' stigma puts poor people off applying for essential benefits. (online) the Guardian. Available at: https://www.theguardian.com/society/2012/nov/20/scrounger-stigma-poor-people-benefits (Accessed 18 Dec. 2019).
Reeve, D. (2012). ‘Psycho-emotional disablism in the lives of people experiencing mental distress’. In J. Anderson, B Sapey and H Spandler (eds) Distress or Disability? Proceedings of a symposium held at Lancaster Disability 15-16 November 2011, Lancaster: Centre for Disability Research, Lancaster University, pp. 24-29. 
Sin, C., Hedges, A., Cook, C., Mguni, N. and Comber, N. (2009). Disabled people's experiences of targeted violence and hostility. (online) Equalityhumanrights.com. Available at: https://www.equalityhumanrights.com/sites/default/files/research_report_21_disabled_people_s_experiences_of_targeted_violence_and_hostility.pdf (Accessed 18 Dec. 2019).
Singer, P. (2018). Marx. 2nd ed. Oxford: Oxford University Press.
Slorach, R. (2011). Marxism and disability – International Socialism. (online) Isj.org.uk. Available at: https://isj.org.uk/marxism-and-disability/ (Accessed 9 Dec. 2019).
Slorach, R. (2016). A Very Capitalist Condition. London: Bookmarks Publications.
SMC (2019). Measuring Poverty 2019. (online) Socialmetricscommission.org.uk. Available at: https://socialmetricscommission.org.uk/wp-content/uploads/2019/07/SMC_measuring-poverty-201908_full-report.pdf [Accessed 14 Dec. 2019].
Swain, J., French, S., Barnes, C. and Thomas, C. (2004). Disabling Barriers - Enabling Environments. 2nd ed. London: SAGE.
Tinson, A., Aldridge, H., Born, T. and Hughes, C. (2016). Disability and Poverty. [online] Npi.org.uk. Available at: https://www.npi.org.uk/files/3414/7087/2429/Disability_and_poverty_MAIN_REPORT_FINAL.pdf [Accessed 14 Dec. 2019].
Thomas, C. (2007). Sociologies of Disability and Illness: Contested Ideas in Disability Studies and Medical Sociology. Basingstoke: Palgrave Macmillan.
WHO (2019). Disabilities. (online) World Health Organization. Available at: https://www.who.int/topics/disabilities/en/ (Accessed 9 Dec. 2019).
