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According to Ryan (2007) in a review of ‘inclusive leadership’ suggests that inclusive leadership is believed to be including parents, communities to make changes at a national level, results in favour for the better impact on everyone (Ryan ,2007). 
Betz (2024) writes in the article on inclusive leadership where he describes the concept of inclusive leadership style. According to him inclusive leadership style requires understanding and appreciating   different races,genders,traditions,cultures or any kind of background, hence, promotes inclusion and avoids stereotypes. Inclusive leaders welcome every one of their customers and clients by giving each one of them the sense of belonging or creating a safe culture environment to work in. This can be achieved through work culture to include people with different backgrounds by respecting their values and beliefs. Inclusive leadership plays major role in getting the best outcomes for workers and the work itself for example some minority groups like LGBQT community or different cultures feel included and supported by the leadership style (Betz, 2024). 

Devarakonda (2021) states that, due to wars around the world, refugees are seeking refuge in most developed countries, including children with their families. Nargis and Tikly (2010) agree that diversity is increasing day by day due to migration. Furthermore, Nargis and Tikly (2010) explain that migration brings different cultures, races, and ethnicities into these countries, with a significant number of children included in this process. As a result, rich cultural communities are developing in early years' settings and primary schools. So in England's DFE (2018) showed that the number of refugees has risen by 29 percent in the last 15 years, clearly indicating increasing diversity. Nargis and Tikly agree that this growth means many different cultures, races, and backgrounds are becoming part of the community. For children, the main issue is language barriers, which require teachers in early years' settings to educate themselves about the children's cultures, races, and backgrounds first in order to teach them effectively and foster inclusivity (Devarakonda, 2021). 
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