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[bookmark: _Toc37894367]Introduction 
	The main focus of the report is to demonstrate the analysis of the article titled “Team Formation Process in New Venture” (Held, Herrmann and van Mossel, 2018). This analysis includes the complete detail about the topic under investigation in this article. At the same time, the research methodology is also discussed in detail. The information included in this analysis is very effective to understand the contribution of the researcher on this topic. 
[bookmark: _Toc37894368]Kind of Article 
	The article is based on “exploratory research” in which the researcher has used the quantitative research method to conduct the study. At the same time, it is essential to evidence that this study also includes complete information about the theoretical perspective of the topic. For that purpose, the researcher has added the previous literature to demonstrate the topic under investigation. 
[bookmark: _Toc37894369]Main Area of Discussion 
The major area of research in this article is team building or formation for the new venture. The researcher aims to investigate the significance of the teams in the development of the new venture (Islam et al., 2009; Water, Ahaus and Rozier, 2011; Conroy and Gupta, 2016). It is argued in this study that the team development in the new ventures is very important to achieve the organizational goals (Held, Herrmann and van Mossel, 2018). It mainly focuses on the different outcomes related to the formation of the teams in the new entrepreneurial ventures. Although there are many studies that have highlighted the importance of the teams and team management in the entrepreneurial venture (Water, Ahaus and Rozier, 2008; Islam et al., 2009, 2009; Lee et al., 2014) some of the important questions still unfold in these studies. For example, the issue of labor-market institutions and their influence on team formation is not studied. That research has a strong focus on these areas to provide considerable knowledge for the readers. 
[bookmark: _Toc37894370]Main Findings 
By using the optimal matching technique this research illustrates regulated and deregulated “labor market institutions” to understand the formation process of the teams which have been evolved or change with time (Kim and Shin, 2015; Paul and Carmeli, 2016). The formation process of the team is differing based on the founder and the employee involvement in the company. The study also indicates that the hiring process of the company also affects team formation. 
[bookmark: _Toc37894371]Stated Limitations 
	As virtually every research has some kind of limitation the author of this research study also identifies some of the limitations for this research which provide a considerable pathway for future research. The first limitation is that this study only uses the database of one country so to improve the investigation of the “labor market institution” it is important to use the database of more than two counties. At the same time, this study only considers one driver for team formation (Held, Herrmann and van Mossel, 2018). In the future, it is essential to focus on more driver which affect team formation. Moreover, the study has a low R-square value for the regression analysis. It is important to include the other factors for the formation of the venture teams. It is important to focus on the internal and time-dependent characteristics of the venture.  
[bookmark: _Toc37894372]Data collection and Evidences Appropriateness 
The data collection procedure in this research study is very comprehensive and provides all the important information about the development of the research. The research methodology section is very comprehensive which indicates that the study has used the “perfect timing” (PT) database which is based on the “computer-assisted telephone interviews”. The data collected in this study from the database is between 2012 and 2016. This data has been collected by the “international research teams located in the Utrecht. To bring considerable variation in the results the population chooses for this research study includes the venture form all legal form excluding the “sole proprietorship”. All of the organizations included in this research are register between 2005 to 2011 in the industry of information technology. 
[bookmark: _Toc37894373]Main Issues and Question Raised by Author 
	The main issues highlighted in this research by the researchers is to identify the factors that effect the team formation in the new ventures. As the previous studies did not investigate the “Labor-Market Institution” that is why this research provide comprehensive investigation in this regard. By focusing on this research gap, the researcher have answer several question about the venture creation in this research study. 

[bookmark: _Toc37894374]How Well the Above Issue Addressed
	Along with the comprehensive research methodology, it is observed that in this research study, the data analysis is also very perfect and compressively illustrated. The data analysis section provides detailed insight into the analysis of the collected information. In this study, there are three different types of data analysis have been run. First of all, the coding for the data has been generated, in the second step the substation cost has been benefited and in the third step, the sequence similarity has been calculated. 
[bookmark: _Toc37894375]Major interpretation by Author 
The major interpretation of the author in this research study is that several structural conditions influence the development of the teams in the venture it is observed from the discussion of the author that founder involvement, employer hiring, and service provider engagement are very important (Wing, 2005; Gallén, 2009). The author also highlighted that the “labor-market institutions and the innovativeness of the venture business ideas” are very important for the development of the teams. It is also observed that the “team formation process” of the incrementally innovative venture is also hardly characterized by the part-time founder that is why the founder teams are very less. In the end, the rigid labor market institution has a low level of the founder team rather than it also impact the approach taken by the employee hiring these are the major findings and interpretation developed by the researcher in this study. 
[bookmark: _Toc37894376]Balanced Text and Biasness 
The overall text presented in this research article is very balanced and there is no biasness. The researcher has provided complete detail in all section. The literature review section in this article provide sufficient information to support the knowledge for the theory under investigation as well as it also increases the strength of the investigation. The information in research methodology section and development of the results also make the overall research very balance. The identification of the limitation proves that there is no biasness in this research. 
[bookmark: _Toc37894377]Original Contribution to the Topic by Article 
	The major contribution of the researcher toward the topic is that it explains some of the important derivates for the team formation in the IT-based industry. For that purpose, the researcher has investigated 344 ventures of Germany and the USA. The researchers in this field did not investigate the formation of the teams and their complexities. The major contribution of the author is that this research study provides several future pathways for the research as mentioned in the limitation section. 
[bookmark: _Toc37894378]Conclusion 
	It is concluding from the detailed analysis of this research that this article is comprehensively and includes all the important information about the topic under investigation. The research methodology of this study also compressively demonstrates as well as the data analysis is also in detail. There is a balanced use of techniques in this study which increases the interest of the reader in this article. Moreover, in the end, the researcher has significantly identified some of the important future approaches that lead to bringing lots of benefits for future research. 





















[bookmark: _Toc37894379]References 
Conroy, S. A. and Gupta, N. (2016) ‘Team Pay-For-Performance : The Devil is in the Details’. doi: 10.1177/1059601115607746.
Gallén, T. (2009) ‘Top management team composition and views of viable strategies’, Team Performance Management, 15(7/8), pp. 326–342. doi: 10.1108/13527590911002113.
Held, L., Herrmann, A. M. and van Mossel, A. (2018) ‘Team formation processes in new ventures’, Small Business Economics. Small Business Economics, 51(2), pp. 441–464. doi: 10.1007/s11187-018-0010-z.
Islam, M. Z. et al. (2009) ‘Team learning, top management support and new product development success’, International Journal of Managing Projects in Business, 2(2), pp. 238–260. doi: 10.1108/17538370910949284.
Kim, M. and Shin, Y. (2015) ‘Collective efficacy as a mediator between cooperative group norms and group positive affect and team creativity’, Asia Pacific Journal of Management, 32(3), pp. 693–716. doi: 10.1007/s10490-015-9413-4.
Lee, J. et al. (2014) ‘Enablers of top management team support for integrated management control systems innovations’, International Journal of Accounting Information Systems. Elsevier Inc., 15(1), pp. 1–25. doi: 10.1016/j.accinf.2013.07.001.
Paul, J. and Carmeli, A. (2016) ‘ScienceDirect The positive effect of expressing negative emotions on knowledge creation capability and performance of project teams’, JPMA. Elsevier Ltd and Association for Project Management and the International Project Management Association, 34(5), pp. 862–873. doi: 10.1016/j.ijproman.2016.03.003.
Water, H. Van De, Ahaus, K. and Rozier, R. (2008) ‘Team roles, team balance and performance’, Journal of Management Development, 27(5), pp. 499–512. doi: 10.1108/02621710810871817.
Water, H. Van De, Ahaus, K. and Rozier, R. (2011) ‘Team roles , team balance and performance’. doi: 10.1108/02621710810871817.
Wing, L. S. (2005) ‘Leadership in high-performance teams: a model for superior team performance’, Team Performance Management, 11(1/2), pp. 4–11. doi: 10.1108/13527590510584285.












image1.emf

