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Essay one – Maintaining Professional Standards
Critically examine policing policies and procedures (e.g. PACE, Code of Ethics, NDM, use of BWV) aimed at reducing misconduct and malpractice by police officers. How might these increase public confidence in police?
Support your answer with relevant evidence drawn from academic sources.
NB – to critically examine is to give a balanced answer that points out weaknesses as well as favourable aspects of the topic in question. 
Word limit: 1000 words.

Policing policies and procedures have been implemented to address the issue of misconduct and malpractice by police officers. This essay will critically examine the several frameworks, including Police and Criminal Evidence act (PACE), the Code of Ethics, National Decision Model (NDM) and use of Body Worn Video (BWV). These frameworks are set by the college of policing in the hope that they can increase accountability and public confidence in the police force.

After the Brixton riots in 1981, where the riots started because of community tension between the black population and the metropolitan police force. The people of Brixton felt that that police were only stop searching people of black or Indian descent. “During the five days in early April leading up to the riots there were 943 stop and searches in Brixton infuriating the local population and creating tensions between white police officers and youths.” BlackFacts.com (n.d.)  PACE was bought in after this after a scathing report from Lord Scarman in 1981. PACE provides police officers with the legislation for police powers. It was introduced to ensure fair treatment of all of people in the United Kingdom and to prevent abuse of police powers by officers. “PACE 1984 contained three main concepts in pursuit of such an aim: the notion of reasonable suspicion, the regulation of any use of force by the police and the regulation of police behaviour with regards to the collection of evidence.” LawTeacher (2013)

The legislation in PACE governs the critical aspects such as stop and search powers, arrest, detention. The act makes officers more accountable as when stop searching an individual, they must provide their details, name, rank, collar number and showing of warrant card to the individual (GOWISLEY). Officers also must give a reason under the legislation as to why an individual is being stop searched. PACE makes sure that officers must have a reasonable suspicion or intelligence that suggests that a search is necessary. 

PACE is not without its critics. Some argue that it has not completely stopped the misuse of the stop search powers. Data shows that still if you are an ethnic minority, you are still more likely to be stop searched than a white person. “If you are black, you are at least six times as likely to be stopped and searched by the police in England and Wales as a white person. If you are Asian, you are around twice as likely to be stopped and searched as a white person.” (Equality and Human Rights Commission 2009)

The code of ethics was introduced by the college of policing in the United Kingdom in 2014. The purpose of the code of ethics is that it provides a document for behaviour expected to uphold and standards they are expected to meet by police officers. Accountability, Integrity, Openness, Fairness, Leadership, Respect, Honesty, Objectivity, Selflessness. These are the 9 policing principles set by Sir Robert Peel, these are also known as the ‘Peelian Principles’. The code of ethics provides a benchmark for the expected conduct of an officer, offering guidance on ethical dilemmas and promoting a reflective approach to policing. These standards are set so officers can uphold the law fairly and can help avoid misconduct in a public office. 

The National Decision Model (NDM) is a framework set by the college of policing used by officers within the United Kingdom to make informed and consistent decisions. The model is in place to help officers make considerations regarding their actions, necessity and proportionality. The NDM is a flow chart that officers should follow when arriving at an incident. The key elements are, information and intelligence, assess threat and work to develop a working strategy, powers and policies, options and contingencies and take action and review. In the centre of all these, is the Code of Ethics, ensuring that all decisions align with the values at the heart of the polices core values. The NDM provides officers a framework that they can make consistent decisions when at an incident, the NDM helps reduce misconduct and malpractice within the police force. When reviewing an incident, the NDM also helps officers give a rationale on the decision that they have made and why they have made it.

Body worn video (BWV) cameras are one of the most important pieces of equipment a police officer will carry on their vest. The BWV is there to prevent misconduct by officers, it also increases transparency, trust, and accountability of officers. BWV records all interactions between police and the public, providing an account of events. BWV is also a tool used by officers to evaluate their interactions and can offer a reflective approach to policing, to upskill and learn from mistakes.

BWV acts as a deterrent to both police misconduct and assaults on officers. Studies have shown that a decrease on assaults on police officers and that is linked to BWV being on at incidents. “From a member of the public’s perspective, the fact that they are being recorded causes them to moderate their behaviour during encounters with police, and not exhibit socially unacceptable behaviour.” (College of Policing 2021). BWV footage serves as critical evidence in investigations and court cases. This enhances the credibility of statements made by officers. Although college of policing suggest that when BWV is being used members of the public who encounter the police modify their behaviour, some research suggest that “Assaults on police officers were 14% higher when body cameras were present. Some people may respond negatively or violently to being filmed by police, especially those who may be under the influence of drugs or alcohol, or who are suffering from mental health problems” (Barak Ariel, et al 2016). This shows the unpredictable nature of human beings and the effects on them being recorded when they are at a low point or feeling vulnerable in their life. 

It is evident that policing policies and procedures, PACE, Code of Ethics, NDM and BWV are all crucial in addressing the misconduct and malpractice. These frameworks establish accountability, transparency, and trust within the police force. These frameworks help promote fairness and ensures that with all police conduct, individuals are treated fairly. Public confidence is vital to a thriving police force and these frameworks help keep all officers on the same wavelength and help to prevent misconduct and malpractice. 
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Essay two – Public Protection
What characteristics (socio-economic, psychological etc.) can make a person vulnerable to exploitation to criminal gangs? 
Your answer must be based on academic research.
Word limit: 1000 words.

Exploitation by criminal gangs has many layers that will be discussed in this essay. This essay will be about what characteristics make an individual vulnerable to exploitation. Topics that will be discussed are, socio-economic, emotional, community, cuckooing and educational factors which all contribute. 

College of policing describe a vulnerable person as “that a person is vulnerable if, as a result of their situation or circumstances, they are unable to take care of or protect themselves or others from harm or exploitation.” (College of Policing 2021) There are multiple reasons as to why a person could become vulnerable. 

Socio-economic factors include poverty and economic disadvantage and unemployment. Poverty and economic disadvantage are normally prevalent on council estates, where the income is low and lack some of the basic resources. When in desperate need, vulnerable people can be exposed when offered some significant financial gain by criminal gangs, whether that’s being given cash or promised of being given new clothes and an electric bike.

Unemployment brings the feel of frustration and hopelessness. Individuals who can’t                                                     secure a job, the ability to earn a decent wage or a long-term job, view criminal activities as a mean to earn good money in a short time frame to improve their financial wellbeing. “Utility from belonging to a gang consists of social identity, prestige, protection and respect on the streets, and beneﬁts from networking with the like-minded.” Poutvaara, P., & Priks, M. (2011)

According to children’s commissioner’s report in 2019, recorded that 740,000 children are regularly missing school. This is a mixture of frequent truancy, been excluded from school and have little to no commitment of turning up to school. These children who are regularly missing school, are possibly seeking validation and they seek validation from criminal gangs who can groom them, with planning of exploiting them. “Self-reported gang members aged 10-15 are 5.5 times more likely to have been excluded or suspended in the last year, compared to children aged 10-15 who do not identify as gang members (16% vs 3%).” Longfield (2019)

Areas and school that lack extra circular activities, leave vulnerable children without an outlet after school hours to use their creativity and use their energy. “Extracurricular activities among adolescents has been associated with positive outcomes in academics, emotional health, behaviour, self-discipline, teamwork, group identification, socialization, interpersonal development, and leadership skills” (Guvermont et al., 2014) This research shows that giving the young people to choice to go to an after school club or an community outreach program can have a positive effect on young people and in turn a positive effect on the local community and can be a deterrent from young people joining criminal gangs and deterring their boredom.

Individuals who have faced Adverse Childhood Experiences (ACES), are more prone to be exploited and groomed to be in a criminal gang. “ACEs commonly refer to 10 specific abuse, neglect, and household dysfunction exposures prior to age 18, including physical neglect, emotional neglect, physical abuse, emotional abuse, sexual abuse, violent treatment toward mother, household substance abuse, household mental illness, parental separation/divorce.” Wolff, K. T., Baglivio, M. T., Klein, H. J., Piquero, A. R., et al (2019). Gangs exploit these vulnerabilities and offer them a “safe place” within their gang and give them the attention and opportunities to thrive. 

Vulnerable people living in disadvantaged estates or neighbourhoods, with high crime rates are more susceptible to join a gang. Gangs often establish themselves in these estates, controlling all the illegal activity on these estates. The constant exposure to these gangs on the streets of the council estates, could entice vulnerable people into these gangs, as they believe they could have more freedom on the estate. “Post code areas with high levels of poverty tended to have significantly higher levels of parenting deficits such as child neglect” Weatherburn & Lind (1998)

The social media influence on the young people, where gang members are showing off with all their new clothes, cars, and bikes. Flaunting pictures of rolls of bank notes and pictures of drugs. “Social media provide novel opportunities for street gangs to operate beyond their traditional borders to sell drugs, recruit members and control their territory, virtually and physically. Although social media have contributed to the means available to street gangs today.” (Whittaker, A., Densley, J., & Moser, K. S. 2020). The influence these social media posts have on vulnerable people cannot be underestimated. 

“A form of criminal exploitation rarely mentioned in the academic literature has recently emerged, evolved and taken meaningful hold in the UK. Hundreds of cases of ‘cuckooing’ have been reported, where heroin and crack cocaine dealers associated with the so-called ‘County Lines’ supply methodology have taken over the homes of local residents and created outposts to facilitate their supply operations in satellite locations” Spicer, J., Moyle, L., & Coomber, R. (2019)  Cuckooing is a trend seen when either an individual with a disability or vulnerability owns a property. These individuals are seen as easy prey by criminal gangs and install fear into the owners of the property and let them use the property as a base for criminal activities. These individuals are unable to protect themselves from being exploited. Stats released by North Yorkshire police show that in 2019 “90 victims of cuckooing had been identified in the year and 17 cease and desist notices in related cases had been issued.” Whilst Devon and Cornwall police know about 200 homes that are being cuckooed. 

In conclusion, the vulnerability to being exploited by criminal gangs is influenced by many of the Socio-economic, emotional, community, cuckooing and educational factors. Addressing all these vulnerabilities is a mammoth task and is needed via a multi-agency approach. A great need for help for school children who are at risk of getting expelled or lack of interest in school, need to enhance educational support. These are individuals who are most likely to join a gang at a young age, when they are at their most vulnerable. Providing support for all the other factors mentioned above is very much needed. Increasing support from local communities to help individuals who are struggling. A call on the government to increase job/economic opportunities for individuals, so that they can make a way of making legitimate money, instead of making money via illegal means. By understanding all these factors, society could possibly better protect individuals from the influence and glamorous lifestyle of being in a criminal gang and make more communities resilient to this sort of behaviour.
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Essay three – Vulnerability & Risk
Is early intervention an effective means of preventing young people from offending? What increases or detracts from its effectiveness?
Your answer must be based on academic research.
Word limit: 1000 words.

Early intervention in preventing youth offending is very prevalent in Newport and Wales. Families first is a Welsh government initiative to help young people and vulnerable families. This approach is trying to prevent criminal behaviour by assessing the child/s environment, behaviour, and school attendance. In this essay, the topics that will be explored how early intervention can deter youth offending.

Early intervention programmes target at-risk youths in the hope that this can deter their intertest in getting involved of being groomed or engage in criminal activity. These early intervention services, use services from a range of services, including mental health assessments, counselling, and educational support. Early engagement at a young age for these programmes and maintaining the support can lead to lasting effects on young people. According to figures released by the Welsh government, children who have received cautions or sentences by the four forces that cover Wales have dropped significantly, whereas in 2013-2014 2,500 plus children had received a caution or sentence, to 2021-2022, where 613 children received cautions or sentences. That is a 76% few children receiving cautions or sentences. 

Figures released by the Welsh government, also show a 74% decrease in youths committing proven offences. The statistics released by the Welsh Government show that a massive decrease in youth offending in Wales. Welsh Government have noted that COVID-19 might have a bearing on these statistics. These statistics show that criminality in young people is decreasing and receiving fewer cautions and sentences. The programmes set in place by the local council funded by local government are clearly having an impact on crime level in Wales.

Lack of school attendance by students, whether that be students being excluded for bad behaviour or students just not attending school. According to the Centre for social justice “New analysis from the Centre for Social Justice (CSJ) reveals that rising rates of school absence risks creating 9,000 extra young offenders by 2027 if left unresolved. The think tank warns that failing to reverse the post-Covid surge in school absence risks producing an additional 2,000 young violent criminals.” By students not attending school, they lack an outlet for their energy and then will be free to be exploited and coerced by criminal gangs who can give them the attention, money, and gifts that they want, need and desire. Students who are excluded from school feel forgotten about and rejected by mainstream education and in turn feel less like they need or want help from professionals, as they feel they can’t be trusted and will try and turn them away from their ‘new’ friends, who ‘are doing more for them, than any social services could’. 

Children’s environments at home or their care setting also have a big bearing on the possibility on them getting involved in criminality. Adverse childhood experiences (ACES) have a profound effect on young people and research shows that young people with 4 or more ACES are 15 times more likely to turn or be turned into a life of crime. Research suggests that “the trauma that may be underlying this behaviour and work with this as opposed to only responding to an individuals’ presenting problems” (Ford, Newbury, Meredith, Evans et al, 2017) this shows that the trauma that young people are being subject to is having a detrimental effect on their mental growth and will affect them as they grow into adults. They will always carry this trauma around with them. Programmes led by the local government and in line with the local council, can help these young people who suffer from numerous ACES, by educating them and teaching them coping mechanisms.


The Challenges that the Welsh Government face in trying to increase the effectiveness is lack of resources. Lack of resources means that they cannot reach every young person is possibly open to the chance of being exploited by criminal gangs. Young people not being on the radar of social services because they attend school regularly but could suffer from a vulnerability, that could be exploited by criminal gangs. Lack of resources could mean not enough staff to cover the young people that need it or staff that aren’t qualified enough, then in turn offering lower quality services that stop young people possibly attending and accesses these services. 

Identifying some youth people who are at risk of exploitation. Lack of awareness of families first from families who need to access the services, who believe their kids are at risk or who not attending school as often as they should. Lack of engagement for the young people who been referred to these services by their local council and local police force. Engagement for some young people is tough, they don’t trust the system to help them. They often feel they get passed from pillar to post as they are difficult to manage. Young people often don’t feel listened to about their concerns about their life and how it has come about that they have ended up in their situation. Their vulnerabilities leave them in a place where they can’t look after themselves in their own home and often find comfort outside their own home.

Early intervention programmes can play a pivotal role in creating safer environments for our young people to thrive in and make our local communities better places to live. Early intervention programmes have significant promise as an effective means of preventing young people from offending. By trying to address the factors that can lead young people down the wrong path, these programmes can alter the lives of young people and stop them from getting involved in illegal activities. 

Therefore, to increase the effectiveness of these programmes, social services and local government need to maintain the funding level or even increase the funding. The programmes will need evaluating and need adapting based on the crime level and the criminality going on in the local area. Work together with the young people who at risk of being excluded from school, to provide them support to stop them potentially being exploited or coerced. 
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Essay four – Valuing Difference & Inclusion
How effectively has policing adapted to accommodate diversity within the UK?
Consider the police force itself and/or the way police engage with diverse communities.
Support your answer with relevant evidence drawn from academic sources.
Word limit: 1000 words.


Policing in the United Kingdom has underdone significant change from the introduction of the Race Relations Act 1965 and Police and Criminal Evidence Act 1984 (PACE) due to the diversity to lies in all communities throughout United Kingdom. Police forces have had to adapt the diverse communities and doing so builds trust and confidence within the police forces and enhancing the ability for police to do their job in these more diverse communities. In answering this question, topics that will be examined are the recruitment, challenges, highlighting successes and areas for further improvement.

“The Race Relations Act 1965 was the first piece of legislation in the UK to address the prohibition of racial discrimination and followed previously unsuccessful bills.  The Act banned racial discrimination in public places and made the promotion of hatred on the grounds of ‘colour, race, or ethnic or national origins' an offence.” King’s Printer of Acts of Parliament. (n.d.). This key bit of legislation was the introduction of addressing racial discrimination. The purpose of this bill was in relation to immigrants from the commonwealth coming to the United Kingdom. This legislation is constantly being revamped to keep up with the changing dynamics of the local communities it represents. With amendments made in 1976 and 2000.

After the Brixton riots in 1981, PACE 1984 was implemented throughout the United Kingdom to regulate police powers and protect the public rights. Stop and search powers under code A of PACE were introduced which says that officers must have reasonable suspicion that a search of an individual is necessary. “In any case, stops and searches should be carried out on the basis of ‘reasonable suspicion’. It is unlawful for the police to base their suspicions on generalised beliefs about particular groups.” Equality and Human Rights Commission. (2009).

Both these pieces of legislation have helped the way police forces have adapted and accommodated diversity within the United Kingdom and tried to forge trust and accountability with these communities. They have encouraged people of unrepresented ethnicity and diverse backgrounds to apply to join the Police. The forces have included outreach programmes and support during the application process of applying to join a force. Encouraging people of less represented ethnicity group to apply has seen an increase of people from these groups to employed by Police forces throughout the UK. “Out of police officers whose ethnicity was known, 91.9% were white and 8.1% were from Asian, black, mixed, and 'other' ethnic minority backgrounds”. Unknown (2023) The 8.1% of officers who are from different backgrounds are a valuable asset and offer plenty of support in communities where other minorities are populus, they help build trust and respect in the police.”

Police community support officers (PCSO’s) have more diverse minorities as a workforce than Police officers. “In March 2021, 10% of PCSOs identified as Black, Asian or Minority Ethnic, compared with 8% of police officers and 8% of police staff.” UNISON. (n.d.) are vital community engagement and are a more visible presence in the local communities than police officers. They often hold clinics in local areas and get to know members of the local communities and are invaluable for police officers when asking for advice in those communities. Although most forces have PCSO’s, Norfolk Police have decided in 2018, to get rid of their 150 PCSO’s and instead channelled that funding into 100 new constables and created stronger and more proactive neighbourhood teams.

Despite the improvements forces nationwide have tried to employ officers from minority groups, it is slow progress, where senior management are still mainly white. This is partly due to the time it takes for officers to get promotions and rise through the ranks in these forces. Retention of these officers is also an issue, with reports of discrimination within the forces. “The police service no longer reflects the communities it serves mainly because it failed to recruit from these diverse communities as migrating populations increased. This has become particularly critical because data shows that minority ethnic communities in particular are disproportionately affected in all walks of life from education to socio-economic opportunities.” Unknown (2017). The College of policing has introduced training packages for all staff to complete, including equality and diversity training. Learning packages include unconscious bias training and impact of discrimination training. These packages are spoken about a lot when going through training school and are regularly repeated via the college of policing. Specialist roles have also been created within forces to help the police and communities to be as cohesive as possible.

Independent office for police conduct (IOPC) and local forces have strengthened their approach so that officers are held accountable for their actions whilst on duty. These strengthening of the rules, so that they can make more effective investigations of complaints. “The IOPC investigate serious matters relating to police conduct and through the course of their work produce learning reports to help develop policing” Staddon, L. (n.d.). Policing has had to massively adapt over the recent years to keep up with the changing of the ethnic and cultural backgrounds of our communities. The progress seems to be slow, with not a massive increase of officers from different backgrounds being brought into the police with the police uplift program that was announced in 2019. Successes in equality and diversity training for officers has helped shape the police force and has made it a better place to work and thrive. 

In conclusion, it is evident that Police forces still must prioritise and continue to deliver learning and development around constant changes within all the local communities that are constantly changing and new estates which have a wide range of different cultural backgrounds. Building and sustaining a diverse and inclusive work force is essential for gaining the trust of all communities, with the hope of building a safer and more inclusive society.
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