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Abstract
This report contains a proper introduction to the story, which has discussed two critical reflective learning processes thoroughly. Along with this, in its methodology section, it also has enlightened the process of implications of these reflective learnings in their daily learning practices. In the end, the critical points of this discussion of this report have been briefed precisely.
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[bookmark: _Toc39346483]Introduction 
Importance of different reflection models and the implications of these models in personal life is the first learning of this report. Gibbs and Kolb's reflective model of education has been elaborated thoroughly step by step. The methodology of the implications of these reflective learnings in the personal life of the researchers has also been briefed shortly. A conclusive statement at the end highlights the effectiveness of these reflective learnings and the most useful individual implicating outcomes.
[bookmark: _Toc39346484]Purpose of the report
This report has been made to understand the reflective learning models such as Gibbs and Kolb's reflective models thoroughly. Implications of these reflective learnings have been
 given massive importance in this learnings so that readers of this report learn to imply with this thoughtful learning process.  
[bookmark: _Toc39346485]Literature Review
Gibbs model of reflection 
The American physiologist and sociologist Graham Gibbs published his book "Learning By Doing" in 1988. There is a theory of reflective models in that book invented by Gibbs. This theory can help a student to learn from any situation, mainly when anything is not running well. There are a few steps in the Gibbs model of reflection.
Description: A student must need to describe any lousy incident which has already occurred with him or her stated by (Dressler et al., 2018). A student or a person can learn and can get experience from an unfortunate incident. There are few steps to describe an event with the help of the Gibbs model.  A student must remember about any lousy situation which has happened to him or her. Then he or she must remember about that incident. The student must try to remember the place and time that incident has occurred. Then, he or she must remember what the purpose of him or her for being there at that moment was. The student must try to remember the other people who were present at the same time at the same, please. Now the main thing is that the student must remember what happened to him or her. Then, what was his or her next move after facing that incident and what was the movement of other people who were present there at that moment? As per the views of (Snowdon, 2018), the student must remember what the result or impact of that incident was. A proper description of any event is fundamental while explaining that an incident can be appropriately criticised.
Feelings: Feeling is a crucial and next step of Gibbs model of reflection. Everyone has opinions, so there is a significant impact on attitudes for any unfortunate incident on a person or definitely on a student. This is very necessary to remember the feeling and the realisation about any regrettable incident. A student must think about his or her feelings before the event has occurred. Then he or she must describe it. Then, this is very important, and part of this stage is to remember the feelings during the incident. Then, a student must think about the opinions of other people's who was present at that moment during the situation. It is also essential to think about the feeling after the case of a student. As per (Okamoto et al., 2017), the student must think about that situation, and he must feel post feelings about the case has occurred. This is also an essential part of these model that the present feelings about that incident and the current opinion about that incident. The student must describe the current view of other people who were present during that situation has occurred and also the present feelings of them. So, the stage of emotions is very reflective for a student to think about it and also needs to describe it in an effective way (Oham et al., 2016). 
Evaluation: The student must think positive, and a positive mental attitude is very important for a student. The student must think about the positive side of that situation and the negative side also. Then, the student must describe the feel-good factor of that incident and even believe that what is running bad. Then, a student must think about the contribution of himself or herself and the other people negatively and positively. The evaluation part is essential for the model of reflection.  The positive thoughts are very reflective for a student. Beside it, the negative key also points necessary to think to learn from it.
Conclusions: Now, the student needs to think more effectively about the incident. The involvement of everyone can make it favourable or not the student must think of it. The student can think the participation of everyone can give more positive effects for that incident. The student must believe that what he will do if he will face the same situation and conflict again. According to (Al-Jubouri and Al-Jubouri, 2019), he must realise what kind of skills he needs to develop to handle that same incident with efficiency. It is also essential for a working person or an employee. Because an employee used to deal with so many people and so many situations every day, so, an employee can deal with that situation carefully.
Action: The last stage of the model of reflection is describing with the action plan. A student must come up with a proper and effective action plan. The program must make some changes with some new idea to handle the same incident. The weak corners of that student must identify the project that he or she needs to work on. The students must adhere to some skills that he or she needs to improve. The student must need to supervise his or her progress to deal with that situation again. This process is also applicable to an employee.
The Gibbs model is significant for a student that he or she can learn from a lousy incident which has occurred with him or her. A student will be experienced with some skills which will help him or her in future in studies and workplace also. An experienced person can deal with any incident or situation tactfully with the help of proper implication of Gibbs model of reflection.
Kolb's model of reflection 
Kolb's reflective model is all about reflective and experimentation learnings in which learners learn with the help of various experiments and contemplative practices.
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Figure: Kolb's Reflective Learning
Source: (Al-Jubouri and Al-Jubouri, 2019)

Concentrate experience- at this stage of learning, it is essential to gather a maximum amount of knowledge from various in and outsources. To gather experience from multiple sources, people should travel all across the world by using various moving mediums. This overall experience gathering helps a person to know their limitations and other performing aspects. Also, in this process, learners learn to gather experiences consciously and physically, which allows them to act according to the situation and reflect those experiences in their learnings. In this stage of education, generally, the pupil learns to make a note of their visual skills, feelings and thoughts. These whole note-making processes help the learners to analyse their earned experience thoroughly.
Reflective observation- in this section, learners try to observe with various previous contemplative practices and by reflecting these images in their head, they try to perform their best in their respective workplaces. In this process, learners remember their old thoughts in their mind, and by reflecting on their experience and learnings and by associating with their brain, they try to perform their job. It is a process in which a combination of ancient knowledge and a new presentation of the display can be shown together. In this stage of learning, various questions arise deep down in a person's head regarding the past incident. Deep down in the head, questions like why that situation arose? Why we behaved like that? What could all things be right? And many more like that. These questions help the learners to analyse the overall past incident thoroughly and help them to come up with the solutions which direct them for better learning in the future.
Abstract conceptualisation- in this process, after gathering a lot of information regarding the interested topic of learners, they make their perception as per their thinking objectives. This helps them to understand their selected items from their point of view. It helps the learners to accumulate and summarize their old learnings and from them to make an abstract concept of performing. In this stage, learners learn to find the answers of arisen questions in their previous learning stage which is "reflective observation". They get the answers to these questions by acquiring various techniques which help them to make them better and improve their learnings. To come up with the best abstract conceptualisation, it is always recommended in this learning module, that the learners should consult various sources of education and also should have a quality conversation with their colleagues. This helps them to not only get a massive amount of diverse knowledge; instead, it also helps them to gather and analyse the experience of others.
Active experimentation- this process, teaches learners about testing. In this process, after gathering all the relevant information and experience from their past and the reflective observation and after making an abstract concept from these experiences and observers and learners start experimenting by keeping these aspects as the elements and information collecting process of experimentation. During this session, the learners not only start studying instead but also with this process, they gather more experiences and lessons which aid their growth in the future. In this process or stage of learning, learners learn to apply their theoretical learnings in their practical implications. Therefore, the learnt experiences from the possible impact of the learners become new "concentrate experience".
[bookmark: _Toc39346486]Methodology
This project is written with the help of some websites and journals. The Gibbs and Kolb theory has been written in this project with the help of some sites. Those websites were beneficial to finish this report. Gibbs theory was described in some websites in detail. So it was helpful to write in detail the key factors and the effectiveness of Gibbs theory of reflection. Also, the same for the Kolb model of thinking was very helpful (Dressler et al., 2018). It was beneficial to learn from those websites and journals to understand the reflective models and how it can be impactful for a student with his or her learning and an employee in his or her workplace.
As per Kolb's reflective learning to gather experience from various sources, people should travel all across the world by using multiple travelling mediums. This overall experience gathering helps a person to know their limitations and other performing aspects. In the case of reflective observation, learners remember their old thoughts in their mind, and by reflecting on their experience and learnings and by associating with their brain, they try to perform their job. It is a process in which a combination of old knowledge and a new presentation of the display can be shown together. Abstract conceptualisation helps them to understand their selected topics from their point of view. It helps the learners to accumulate and summarize their old learnings and from them to make an abstract concept of performing. In the case of active experimentation, learners not only start experimenting instead but also with this process, they gather more experiences and lessons which aid their growth in the future.
[bookmark: _Toc39346487]Findings and Discussion
These two theories are reflecting so many key points for academic and future careers. Gibbs and Kolb's theory is about the model of reflection. This report is contained with the reflection models with proper description. In Gibbs model of reflection there are five stages. In the first part a person needs to remember that bad incident which happened with him or her. Then, feelings are a very important step for Gibbs theory. As per the student must think about that situation and he must think post feelings about the situation. This is also an important part of these models that the present feelings about that incident and the current opinion about that incident. The student must describe the current view of other people who was present during that situation and also the present feelings of them. The student must need to supervise his or her own progress to deal with that situation again. This process is also applicable for an employee.  It is also very important for a working person or an employee also. Because, an employee used to deal with so many people and so many situations every day. So, an employee can deal with that situation carefully. Kolb's theory is about concentrated experience and reflective observation initially. After that abstract conceptualization and active experimentation   
Both of these are very important and effective key points of Kolb’s theory. Kolb’s theory is very effective in the workplace for employees. The employees will be more experienced that they can deal with any kind of situation.  
Recommendation 
It is recommended for students and employees who are applying these reflective models for their academic purpose and workplace. They must apply these models in a proper way. The description as per Gibbs model must be done with proper description; they must remember their bad experiences then they will reflect with Gibbs model effectively. A student can reflect his or her feelings with Gibbs' model of reflection that they can relate with that properly. A student can improve his or her skills with the help of Gibbs and Kolb’s theory of reflection. It will help them also in their future life. They will become an experienced person that will be able to handle any kind of situation in a proper way in future. The employees used to face many various types of incidents and situations inside their workplace daily. Gibbs and Kolb’s models of reflection will be too helpful for them. They must apply these models of reflections properly so that they will get effective results and they will gain more experience from these. They will become more experienced employees than others and these are more helpful for those types of employees who are working in the sales and marketing sector or directly in the customer dealings department.        
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Conclusion 
From the above report, it can be concluded that various reflective learning models have a significant impact on the thoughtful learning process of the students. As per Gibbs reflective model, it lets people think systematically and also gives lessons to learn thoroughly and tactically as per the situation's need. Also, Kolb's reflective learning model has shown the importance of experience gathering, thoughtful observation, abstract conceptualisation and active experimentation. Also, this model of reflective learning has portrayed application of this reflective learning module in the daily education of the students. Methodologies have been briefed in this section of discussion where the specific methods used by the students regarding the implication of these reflective learnings have been discussed.
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Personal Development Plan

Short-Term Time Frame

What do | want to
accomplish in the next
three to six months?
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What do | want to
accomplish in the next
six months to two years?
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Section 3 - Next Steps

How am | going to acquire
the skills and knowledge?
How am | going to do this
project?

Example: take
Dreamweaver class; do an
informational interview; set
up a project outline
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Adapted from: http://www.hr.ucdavis.edu/sdps/forms/IDP%20Final%2010.14.11.pdf
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Short-Term Time Frame
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Mid-Term Time Frame

What do | want to
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Section 4 - Resources

What resources do | need?

Example: free time; funding
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Section 5 - Time Schedule

What is my time schedule?

&b\wﬁ\@ 209/

W 2024

When will | start?

O(mebd\ 014

MedRA 2020

When do | expect to finish?

{ibwady. 2,024

\Wo)\g, 2024
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Adapted from: http://www.hr.ucdavis.edu/sdps/forms/IDP%20Final%2010.14.11.pdf
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